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=g FA F FAT FA F AT 1000 weAT Fv qfearard g 1
QAT FEFAT FT ST FAFAAT B oA K @ FIOIA FAH
oy WA F Y qErAm FT faar war & fadr AR weTd 8 15
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abandoned child qftcaad aTaE
T2 aTF o wrar-faar ar e ¥ o e grar v suE
gfasrasi ¥ 707 @9 9% aga gHy § (R ArseEn e § W™
fzar g1 | '
abnormal RUATATT
AT & faet | qrdfes, artas qar s Fafies qui w1 A
TIT HTATA WEAT FET 2 | Af% F1S AT A€ A1 AET § FA § Al
ag ATATATE AT & |
abreaction qafad=a
axfeq #Y afag wraaEd 1 e i g fSaq a@ aw=
T AAAT & ATETE T FeqfF a7 G f7ams w23 1 At fwq
FIAT 2 | I : T2 Weq AAlalhear § 9997 v g | .
absconder - WET, WX
GaT fE S AT FE FAAT The ¥ 94 & faw for I@
T AT T
absenteeism ngﬁ:qam
1. Ta=@T FUET #AfTeer § =T F1 A9 fFaa FW 9T T
qEIAT |
2. FHATCAT § HEqT FH & HAGCeqq T F1 T4 |
abulia HFCT-AHAT
arfr & ¥ @ag-fAaa #Y af qar @fses  GFamiEa
F ITXT FT FIT 1 ST
acceptance T, gt
forelt =03 7 qACAET F1 9EAfTIE HFET T4T g F-
Fal AT Fardt afcas qraei T I arana #ir feafa |
accident prevention g{(a:n fagmo
qeTE, eF #gar au gauw afafadr g seamstaa
AfFaT T ghaAmE § FH w4 & o7 fFr 1 gam o



| 3¥]

accident proneness gHeAT SauEr
AT o wfawt  wfew goear0 w0 1 94t | e

FIAAT UF TALHT F Fe00 & g9 qw A gfee gy £ axfaa?'rsf

AT FHEAG 3o & A=t & 2t & A o F100r 2T &

S°% FAfFTRT F g5 faaewr § |

acclimation (acclimatization) qATHAA

LY

T4 qrTfors afdfeafaat & ar awfas st s AARAT

FLEAT |

accused nfvaaa
TZ AT 58 92 F1E JUqT FI7 FT ACTENT FAT T S

achievement ELEEID]

1. FF fAeqras d5ey gedvorr forr T qF FAT HAAT
XA g fFAr ST 2

2. Fr-fagfa sar frelt sRer A oft & frd B o AT
F |
achievement test ELECICEL G
At gy foelY 1 a1 s & Hafua ey o d9 a1
el § Al (aeqe: wafom)  #ow, 99 WL AET F1oA F
f amm o oF T o |
acquittal Fwafe
ST ST HTHTFT AT A9 TR & ST |

action research Fratfass sEa™
fm”rmaawﬁsrﬁ%fmmnﬁmﬁﬁ%wﬁeﬁ
JuTfTF qgafd g qeAiEA w, qu A afeEt F gan, 69U
TAT TATAT FT ZX FIA T FAFAL FT G0 FAT AT TATEHA |
activity afFaqr, B sew
1. AEfaF waar ardfer &7 § G g9 7 mFer |
2. FfEA, AT TAT ATATAD: AARSHATHF HAFA, S
GAET, TEF, TA AT |




activity group therapy formrama awg-fafwar
wafes ATl ¥ ATeH § AA{TSREE A AT

FTAFAT amwgaﬁa‘rmmﬁfﬁﬁﬁmfwm%mrﬂ

AUHT ATAATHI, ﬁmﬁaarqmmqu%mwaﬁm

ma'qrwquf—wma‘taﬁa%mwwﬂm% |

adaptability SAEEARIEAr, S
afafaa war afadAeie affeafei & wft agrs wFe

T 7Y sEfer A A

adaptation AR
afer & afEddi F FRATE W A1 ST F q4T A

gata #r af=Far |

addict ) i
T Srfad St wiEEw FEas, sg wifz w1 afaw awEn § AT

HAT FLT FT ATEY &1 AT AT |

addicting drug O \ES
et safat foeT 397 F3T & foo F1 safa s & o

T I BT 7 9% 4T AR IH STAR A AET AP AN TR

qae 2l |

adjudication afafroa, stufias
foreft forama & ot &1 &7 faaew Foh 9w TR AR Ao T

adjustment THEA TS

SAfFT AT FHE GT AT TATAL F AT TH GHTL FT AHA-
STV G T FAT R q A FATHRATHT FAT A AT
Fronfores T 7 qfa a3 ¥ FT q% |
administrative  behaviour soafas FEEr

mrfaa:a‘rﬁraﬁmmmﬁmwmﬂﬁ%mﬁm
T gEed w |
adolescence frmiTaedT, O

FrEATd A AerEear F &= &7 e (FeEdc 12 8 18
T4 #Y ) & FAfw & WA AL e G i afd &
F1aT & AT A TETE TIgTHT AT Af T FT HAE 6T g



-adolescent court freT-amaea
AT AT o e AT & ATt w1t g |
adolescent labour - feae sifes

@m&ﬁmaﬁw”r%m’rtmm(m%‘r 21 79 & AT ) &7 &Y &Y |

adoption

MT JAT, T9F qgW
aga‘arfaa:ﬁ-{wmwfwfm% 3T T 3T 97 "1

aﬁﬁ§wﬁamﬁ#ma%@qﬁmﬁmélwﬁmﬂﬁwwﬁﬁ

wrﬁ%m%gﬁﬁmamgﬁésﬁmwm:wﬁm

-1 7 & & 2 8

adoptive home I[E g

fw?m%ﬁmaﬁﬁ?m-ﬁm%ﬁamﬁ-{w-
T & = B WA A e sy AT AT FEAT Y
T | 27 eafiq ar gear 5] a= & Qoo afaF 7 s
arfae ﬁ?gﬁé‘ﬁ?mw-ﬁmaﬁrém%a’msﬁé n
adult educstion stz farear
W1g Afaat 1 averzar, AT, T, AR q9T 2
HET & aﬁmﬁfw&rfmémﬁsﬂwamﬁﬁaﬁwﬁmﬁ |
adultery HITHH, IREE T
M FT 7T o= F wfafiam fedr sereat TGAT Tl FT TG
ot & sffer fret ge & a7 wEe @ )
affect HF
AT G497 HA0 FT a8 qaear s (w2t fA=0e ooqar
faaresifaat & go &7 |
affiliation : SECE
A1 & & il w8 § Aurlir F woior =7 & TEHT
"o wnfra S A afemr e feafr
after care JeaT {q=AT
TAISTRTT {ATC S JAT F7 IEF SOAE ey gl faer
F AR F S AT I F e T A ST 8 |
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FT OFTH, AT TIAT FATENT qHAAT § HIX TATST H HAGAAT
aar faeea i fafq s F2a1 2
almouer AT

ag =ufe (st g3 9 a9 faawo 1 &1 fem s | oo
| =79 2177 &1 =9 wigara #1 faafe 71 s 4t

almonry FTALTAT
1. A #A 499 F&i 97 AT FAGAT F1ATAT FATHT AT F
faazm %1 F19 F@T & |
2. g €M Sgl Al qar 79t w1 wgeaor Far sar @
ambivalence swawifaar, Fauafa
fret a&g a1 =2l F a9fy 77 7 vF ag & wqws AN g
FAT IFTT FT TIEIT AT qraamt w1 g |
ambiversion IWTHGAT

T % § ARHAT AL ag q affeafqat ¥ sear av w7
aig 7 af<feafaat 4 €1 A7 wFz wefare &9 #1 41 9w st
FT weuadi sAfT 91 fFaa ¥ fag dqaaer g6y 2

amelioration guR
fwaT zufFs waar gqz # feafy #1 svaa F7T woar ga% A

T faszor F71 | = waar ararfse feafa w1 Gt w197 =57 a5

FAT T ¥ fau & o ™

amnesia wfa #iw, wfa siw
=T A1 78 wiafas wgen fad ag f swgar wifos =1 &

AT =qfg @1 T/ 27 |

amoral frdfas, sifa fager, Afaaga
AT & 7 s g dfvs-wdafas 7 9o § 78

S AFAT |

anal stage TITEEAT.
AT F AAT AfF fawra 7 g waen (11 a9 F 3Aw A

e ) f9a9q 35 793 @ wAAT qATAT TEET ST § w0 v

AdE F AT FIAT F T97 HAG HT AAAT I E1 7 g e |



analysis fazomw
foefl srza, e sraa sra % fafara aei ar ot 71 av g g1
| FqeTIT FA T aIAF w=afq |

analysis of transference g fagemor

ag gt f5aF s gardt #1 o affeafaqi & gafag
WigaTa FAraTfas &9 ¥ Sfaearfoa g dafeas FEsat F arme
sfaerd g1 & | B HaaseT WX 3AT U & qwenT gfaedrgT
WeT FT UF ATTF HAY Z1AT & T9T THF HWA ATIATHT FT UF i
& faeafaa 1wz gax wafem 7 afearfaa &0 1 sraarom & 4@
AT A LA GIU I9aTewal F qfq T #7 T qme age
sfafama o st &

anaphrodisiac FTTOTHE
F15 A1 wafe woar @gg =y fSHET 99 w19 AT F gqT

g FAHr & fag far srar 2

anomie asfewTaT

TATS F1 ag FTedn frad qrarfors g9gt 7 gra aqn granfors
HeaTHT X gaat 9 fawes g1 |
antagonism fee, sfaeafaa

1 wiFa, aEgHi, safeadi soar et &1 mmﬁ% faiedt faam
# HTF FEAT a1 g7 |

antipathy faaﬁu
qaR eafdq a1 wHg F A ET-19 @ A1 A g )
antisocial personality TR oty

@Wrtmrwﬁﬂ‘cafa?ﬁfw%wwg ET % & S, -
W&l ¥ &1 92T a5 F1 gawdar 77 AT =g anfy

anxiety gh=ian

ﬁ:zﬁmmﬁwﬁmg@’q'ﬁIWWW<wm
aﬁmfmq%ammwg@z T | W%W%W OIT
fafass gt & |



application qgnrﬂn
1. frdy fogaia & AR 9T qeX AT @S HAGT GEAT FT
qrae wEFT AT faggim @1 gfowew w0
2. frely fagei@ &1 @ma T@FHT AERE Gl T
A Z@AT |
approach-approach conflict SINH-IIRH-TAET
HAT T ¥ WHENF U3 FOLA AN g A0 &1 AT wqogan
aegEt #1 wifta § uF Ay wfafa g 1 feafs s afa
% fad gaw #g@ gl & WX A IA(Er A TET ARET 20
S o i R 2 A O 2 i 2 L e e
fiwr ST F1 98 FAW ®T & AR g | oEr feafy 7 a7 faom
FT Ffed 21 9T & fm oag Ay w@we w2 w9k G
BIg T |
approach-avoidance confiict , UTH-AfER E L
et uF & aeg a1 =|@Ew F ofq =wfw F 99 F uw aw
g A g R A @@ a0 o & oasg 5 afa
EIFTUCHT UF - AEAFIHF Afcasted AT 5 Lo o4l
g |IS F1 TET A AEAr & g el wmmfss ar dafEas
FROEN I X W AT FEAT & WX TH THR A AEHET
A feafe @ war war g
aptitude ' afaerrar
frdl faumr &1 €@ @t @gw awar | ey faow & afy
foig 9w &1 AElEE '@ AT w@fes ', S e, i
ar Fifa®r & |
arbitration faa==
odr saer e @ afaadl gEEr g« & gy e
F1 AWl 9sl # oAaAfa & G fove =fE wEr fwm @y
At a0 foasr fqom W0 et w1 wfvaea: ww gar 2
arbitration award faarem  a=faom
faaras woar faar=w afawor &1 97 afaw fqor o
wiq & fag Wt 99 AT g g |



arbitration board faaga arE
Zr a1 wfas afagar &1 us FHEE S 9599 7= A
afast & dra faare &1 guars w36 AT G Zar g |
arbitration clause faam=m @
qrafer awety &1 T AmEA A A 5wl § 9w
g arer faamat #1 fEEtEw grao gwEATAr S|
arbitration tribunal faama dew
a1 a1 a7 § wfas =afEdl &0 un fAwm S 989 @S
qor afwst & Avm frae #Y gaars &% Agar o g6 g
area agreement HAT FAL
uF OET gRAE (A 99 wEr agd A5 A" & farst
Wi FAFICEAT 97 A EM 8 | d
area sampling s gaa Sfa=aa
v SETT FY gaEw wwstata foed fafes wwite s
1 ufafafes sav & faa fafew & & & ad g@aar
iﬁw&q%a?a%iaﬁﬁmﬁ%amaﬂ#fﬁwe@a
g faar S@r g |
array* 'fﬁa-aq\g
AzFAd SaWE €W & fpdr ox #r qfF A qIGT HAAT
gregiat F1 faar |
arson FAEAAL
Gry afdg ¥ A%, TARG wAAT w R SEead agg
F1 feafgm oAU AAHT AE FEA( | TH UF AAT FAH HIUL
qAAT @ 3 |
association : |w, g
1. fafema sEwt #v gft ¥ fou @feq saf¥qal &1 99 |
2. gHERY HEH, WHIT @ AT qEAT wE A0 AT |
assumption agw, wfwng, afwga
ey faguig & afqaes & Gl se fagai ar s@d

F T FAAG g4 S WEX WAHL T ST FET
2—508CHDte/78
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attitude sfwafa

amifas TafEr F aws § w9 7 A7 R aeg AT
Ffrr wtfe & afa swa ar afege sfafar v ox gffea
T g3 o

attitude scale wfwafa ot
ZfFq waar gag #1 wiwafa #1 A9F T ATEE |
Auburn System #aA  qgufa

ATed, AT, 7 SHGAT Al § gAfOq Hiadl F oA
TAETe &t sar foad wewiq 9 W@ § oaw Rl § g
99%, @1 s 91 W faw 7 FHemensit 7 v s * e
|SAT TG AT | TAFT ATH A AT@EG A g 9r )

authoritarianism Hreaar
1 @t 97 fRggw & &7 uF guer fowd GREY s
afee 7 fafoee ud gwrdt #1 =afs @qg & o) < &
=g g &1F A Frfafa fraifa sw@r & aur sa% oot &1
weatEs AT 2 | 2H fvim aftar ® aw owew A@wn & afesio
9T FE AN T FAT | _
2. gt @agi § wfawz & fagaw § faeam

authority figure £ B

aoet fafeez  sfeafe ar w0 wfewr waar o3 afs s«
AT IO AT HY ARAT F FIWT HUA AT, gA@L A =
¥ gEd # awfaw FT wEe arer e |

autism At

1. @ & gEafawar #7 ST FX Fa« fAe ISWH
HAFT HADFAHT & & qW | G AT gHAT F1 gafd | gEe
HEIT FT AT wfaamrdt F ozawr wfuw e, Sw osaar ofaw
frafas wwaar faaar F ag a=ga: gmar a8t |

2. WA FAFTAET A 9fF F fqF awafas s T #<
HEIST &1 ¥ S Faw Fledqw wqfee FXF &1 g@ o owANA
FE
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autoerotism waefa
faar feedt gox =@fdg & @@WT & @@ FTE-ATEAAT &
IAfsa #ar ar Sa-ga qra FET
autonomy FIcAAN
1. TYATEFT TEqAAGAF FE FL FT HAEHT |
2. A9 FET AR A 7T fqgaw grr #ma 97 f49-
qT FAT |

autosexuality HTcHHHIAT
fret fafelt =f@ a1 o Gy @ @ & far =g
g1 fFer o A99 9@ W FW 0 favdew & wafa o w=fy

F oF AT G &7 1

auto-sexual perversion AH-FE fauata

7A9 1 WAL F OHIST FT ATGX 9T FT F S ATl
i e ar wr-gEra |

auto-suggestion HTRAGEA

1. =R & 9A @ Wax ¥ 9w waAr gaE faslt s
g & gosfa dgaT

2. st famm  aRr ovise @eafafz &9 aF 3@
arEfa® AT F ARAT FRIAA  {HL AT T T HAGIT
FT GERA FT FE & FO G Afqarfed awArw, S@ oo ars-
arT Az wEd A FEd @A 57 afafer g afe ¥ afewilas
Sq Ua @ g w®/r g 7

avocation ITgEE
TIFTT FA § AT & FT a8 14 F50 (95 fAafaa
) F AHGE qAT qA QARG qeAt w fox frar smar g

avoidance-avoidance conflict afeg-afige-gaa

et oF Y axg ar aaf & aft aafed F a9 & ow "9 B
arer 9ER fady @Efer agafa SeE & ag W0 & & gwe
T ¥ FE9T AT g | G9 WeHAN F F 98 uR fomw ¥
giz oY 7 98, g7 T FAT IS AR FET W T FEgOd |
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award gwfqu, 9aE
Saead qqr afew wmar e & a| § faEe gmoux
faiin &7 ¥ fagsq o= grar feam o o St @Y & oAl w0
AT T 8 |
B

basic need qa RIEAIFATY
wﬁa%wﬁaa%fﬁwﬁw}mﬁﬁﬁm,mg,
SFTE, WIS, a%d, HqEE, wwg w7 |

beggary fwmmafa

FEOT JIT FAT I Wraqal ¥ Sfw aafsedt ¥ a9 64k
TIC 9rq FE Saq fqaty w @ i

behaviour

g, afafafy
afda &1 eftiae & arelt safrard sy fedt Saw wuEr
HATT FOT T OFET § |

behaviour adjustment AT ARTATAT
AR F A qIAAG AT T ¥ siwm ¥ A g
=4 AT T 79AT [AN =g A GfEdq @ #oafEar |

behaviour clinic g faamuEn
AR fael #r faam qar sqAw v ¥ fay fyas

uq T F T |

behaviour contagion WIGR  dad

et & swFEe F1 gwwew &% wafy ag oao FAZIT
T AT FUT & T 3o W 7 7T 1 qg wweHEw oo
@ 6 7 |

behaviour disorder age fawre

fredl fafosz mifer oot & som 7 awey s a1
ATAL-HAET AGAATAGC | QT 78 e fag an fafaes
farel & awr @@ & awrr Wi gmwifrs gEee
FT FHATAT FIT ATAT FOREEAAET F T ERCE AU |
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behaviour fevel qIZIL T
Az F1 a8 &< a1 shaadf, arearfas gar aifes sfa-
Fearai % mawd aar & | 5% afafEr s W FEw g

bzhaviour pattern A wfasa

7z AAR sfgam S By W PR wgAr WEg F
AT | WA THE aral & |

behaviour therapy sqagre fafweat
gafeafrear #1 uw fafu fowd =l w1 greaEEs
AT T qFT 1 qAT TAEA AAGIT F wGAA ¥ fod Afxw wd
Seqifea frar st 21 a8 fafeen ggf @ a@rermn ox smala
2 for =af 7 gEearqaF AFEIT AT AGATAST SATZR TG HTH (T
wafFaEt A wawfaa gfedar sfaleret s afons 2\ 80

benefaction gAIE, IAFIT
aatd waar gad * fgo & f@i fzar wan am

beneficiary fganfamidy, wrarat
1. 99 F9AT AT FAFY FAHT I7 GLATAT T FIH
qrg FEA ATl A |
2. #E A1 TG W F ®T § M@ FLA, AU F HIAA A
AT TIH HgAT fRAY O Am A ;wE, ShEa-Adr ar 99 9%
afsa AT AT FA ATAT ATRT |

Yenefit fgamta, gl
1. frefy feafw & garx & foa 63 S oaw w0 ar &
S ATAT FEEar |

9. frdy ot AT FUAT AT AIfeER, THIST-HATOT HEET,
aoRz, afgs-aw e g ame fafg 7 @ s awr @,
S A, A9, gEeAT AT ¥e 9% &% o9 a7 ¥ |

bias gfwafa

ey fexfy fada, frosd ar SEFedar & Sfq  T4q9@-
qur gt |
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bibliotherapy JEa= fatee
mAfeafeear 1 ww fafa foaw wfes O % ST &
frd arfger &1 Swdw e smar &0
birth control Hafa faaa
I F HEAT 7 AR W A Hgaw ¥ foA ofsww
o |
birth rate ST I
At oF &7 # oF af F Fa qAEem ¥ A Ew
AT T ew "o | gawr fat feefafas @@ ¥ T
g g i—
a9 WX F FA S HEAX 1000

SR T ——
T | AT TAger
bisexuality SR UIG UG L
fodi anfe & & AR R W @ ¥ wEwIfAE qdr
wdftE v FT gEr |

black list a9 gt
7qifeq #aar AvAlfeq &4 FIH @t w1 ogH |
blackmail HATEEA

SHAT, A gt faear wifs #71 oww famr &% Gav
U591 AAAT T=07 F fA00T 777 F1F F ¥ 90 7 FT7 |
blanket agreement AGHE FOC

AT HA F WAET IAWI ;AT FAACAT 9T ATy R
Frar afeds @RAET |

blocking I, AT
g4y sraar faarT sgaen § wwiae #r feafq
block placement BlcRCRDIE

sfweneft &1 19 FaeT A=t T W F fav Sy Ay
afaFr & zrana ur fafeag mafs @ <@sr
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blue colour union FTaFd FH{ a9
sfafag e gfafaa wfaai &1 oF &9 | ga9 e
St qar fafes @ % F@=iEr &1 afemfag &&0 AT S

g |

borderline job Cicic i av
&mm&@r‘rmmﬁwﬁﬁmﬁmm%ﬁﬁ?

TEEEAET ¥ o fafaw fawewi & f« § war &

bootlegging A e
e ETa SfFEfae aeg fadwa: wed &1 fed w1 A

ST |

born criminal ST WO

Wmmmﬁfwmaﬂmaﬁiw%
FOT a4 HICHT |

Borstal arew, e gur-aeE

I e “'Gﬁfmﬁ'«:xrfrtrfa‘a‘fﬁ‘tgaﬂﬁrmmWé»
fader ¥ areEw AT § O gger gedqr A At | e # FH T
F TEr qEAET FT ATH S¥eew <@l S @ |

broken family A= qfErs,
(=broken home) WA FTE

ﬁmwﬁm‘tﬁmﬁ'm—fwrﬁ%fmﬁ@ma‘rﬁﬁﬂ
aﬁﬁm@mmﬁfw@mmﬁ'fﬁ?ﬁﬁ@
i gl .
budgeting FAE FA™T

frdft w14 ¥ GUEH ¥ fad gA, @HA wAET gra|l wiE
£ sifera STafey M s FT faawr AT FAr |

bumper strike qHIH gSdTd

R fRT TR A1 HAE ggater frEd AWl @9 Uh F
aT% gAY FIEEN § gEA AU § WX W AT AT @ F9
qr 7@y am Afww ¥ doeE & g g |
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business union J|Ea™  a"g
o faay & awen FHAfE #1960 wwgd faeEw
TaT A w A affeafaEi @ ogame @y F fod waq wHcH-
sfrer @ |
C
caliback g qIEcEnI
ANEHAAT AT FANT-HOE § GHAGIAHT gra a7 wat
AN GETT AT HTETT AT GECHEAT F SHAAL A 0
FH F R & AU T e arEeET |

calling (=vocation) FA (T, FEEI
=ifET 1 ag genEw A S saw frate & a8y o
capital crime ﬂ-aug:ﬁw ErEato]

gar wawra faaw fad w0 % w0 § qerave few @
AHAT | AAAT: CEr WIS GAET AT T A GHAT A |

capital punishment qAITE, NOEVE, iEY
et saTg & g9 & © F sufyq o7 Shad awiey AT |
case gy, F|

Tqr eAfF, AR, Tag, @M agar ey S G st
FAl worar ararfad wfawer & v F oaww @

case abstract FE-TiTw
aafey &1 ag fagww frad gardft & dfrfer goafa,

fram, f&d 7 ST, Jardft F g7 afeds od s azmar
arsar 1 gferes oo @A &

case analysis fEa (a!a) fazemor

aAfis & =afegea 1 weerwar &1 & W, afew s
e Sirge feafq #1 wemmw | gEF wew ER F owor Gy
qarEt @ ggfs, = & agaqw weqaatrs gasr @y LRERI
#HT 37 fafes @Azt @ swr qfes w7 wEEe @ wim
e sirar & foear @2 a=er g &0
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case committee aa afafa
AT FTAFAET aar wea Gdfgm AfFAT &0 @hg S

o () ¥ wdg F sonm, w7 swER wE A

T 8l

case grouping B avitEeo, famm awiE
Hafaai w1 g, foe, @oear & e AT A AT

wife & smare o fasfam @t 7 @ |

case history fiega, Foad, JECiEd
frr saff, wqE mua @HRF ¥ &9g 9 UAG Tedl T

Ffaw  fagwor |

case foad Fq WK
sxfaat s qf<ar<d #1 ag den fore s fafzee @w

| grarfed FTaFar go= §a0 @1 2 |

case log & wiwere, @l wiwaw
freft S’ (safea) & &am & F1 A€ FTAATRAT F THARE
fagwor #r gfeast |

case record Fo-faae
TS F FfIEIT S AT 34 meASdi & fad SuAn #

qrefy sy aren o fafea geed S exfE, af@r, @ waAr

wuaErd & gafaq g g |

case study method ’ wfaq  HeTTT HOMST

gt wig # oF ggfa faaw =afw, @9, 9997 wAal
HEHAA F1 TATE AIAFE SEAT NI HAAT WAR HEA faar
AT 2 1 3H SFHIT FHT WSATAT TA-HaAHl, AASH HAAT gt
F1 gHe ¥ g s TR gar 2 |

case work FG T

Zo Social case work.
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case work method F HWeqqT TOTTST

s T #r uw fafs fyew wfafas amfes @ @-
Al @aifas sfarar F awean & afe ® @ o= e
§ FIAT @ %Fﬂﬁqﬂwfrwqw»ﬂ'{mm
AT FT TAT AEIAF A FT Har g1 gq g@?f StTa-
a9 F fag amd & &% |

case work process F4 Hegaa St

Fiaifas FEAFat g ol F1 SFT aEeA™i FT THIETT
wa G afacdt #v faaly swEmen @ & w9 ¥ fao
AR 9 FT WAAE TAE | IHR AR UF SHAY SHEATH AT
weas, frar aﬂ'{ STATT & wedl # frafoor, T qar Hewi-
L) H'ﬁ‘qﬁ?f

case work-setting wfeaa  arTe-FT afd

g qav feafy fad =feee anms #@d # Far @<
fase #1 sawr e wmar &1 e sfiwvr w1 afcw, -
FA0, Gadt a7 SEw wgtaor fraw g soe awen &1 e
FAI E, HATAT AT FOwAT AT TAF HAHT, awEn T
qafaq qraifas wwae W7 safeem @msE & s,
feares wd goware afmfag 2@ &

case work techniques FH WEUAT qwATEH

Jafaqs war & @7 FEmar 9t @ gqFT A At
9% grar fareft & afeads amm smar & WWUT smaﬁsz
fara, e, aqtar ofkadT aifs za sfafa & s g

castration g

WEAFIT § AUS A AT UF (A fAad weaw a4 gedr
TIAL FIA ATAT AT TEHATHAT FT FATET T wE fzar
AT ar |

castration anxiety e girman
=afET F1 77 foar fF sar sw@fET &1 o0 @ w2
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castration complex formeln ARt
' TEHl & WOH SAAMT ¥ aw & 99 &1 afaq uF fade
a7 AT w=fEar @ woag A & 99 48 aAme fEoSEE
ot w7 forza ar M wa To7 & T |

casual crowd Fidifs SAEged, qEiw We

faeft erfore st & seeaor & fasifa @1FK e &9 a1
AT ST wrer & faae-faax & s 8w fawd @wfed g A
AT ggg FH gl & |
casual interview AT ATRICHTT

syeTRfe qar faww wd Wfga ¥ sfera @rETeER
et SERT mraTfE wTAEAT fAfaw @l & ard HOA -
aifrs soafaat ¥ faate & fad &% €
caucus FTHd, TE-A5F
T doF & qF AEAEr gadT de qae 7 F
maarer &7 & gerdr W d35E |
chain gang a6 T
UF AT F O §OFTNNT H AERAE ¥ qe]
FA FCT Aty afedl #1 @@ | AEd waredr & qAE aw Fa-
T & aET AW FW AF TAF Hal F U G F & AT TF
TE ST ¥ Aty 3} AT SEeM o1 fREw S A A &4 |
character analysis afa-fazemor
sfareror & st & ey gEmmEifsa Safe &1 Aerfawe |

character disorder afw fawe
safrr & Gfse® sragre @1 wfeazar #IT sETgar #1 7 |
characterology afa-famm

1 gifasma & ag wmer fyaR aafyae MR =S @
geraw fFar sar g |

2. TN-ET wifz gua wTAfE @@t & AT 9T Afw &
fasft fagmat &1 faama o
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charity organization society IfE@ arAERTE SEeE
WA FA R UF Efees quew fAaET IRv SiH-pear

RETAT & TAET AT AT GAT AT FAEET 07

T FNT gITH HLAT 2 |

chemotherapy EAtafEeT

dafaat ar waafas g, S% gatew st @
dfamardt ar gaEqrar AfTEr FT S9=L )

child care form arerm, fom d@w
AT T deq a=it & agadl fawrw ¥ fan wEew
TF ITAET ATGAT F ITAN |

child guidance e fagww

arq Aggk ud famw F fa@wst % 3w grw fangwe
A FET & A ¥ ogww & ager famw adar e
aqrEtsTE 33 fAe WT ST A A

child guidance clinic T fAEwa 3
TAT ARFTT ST AT (G T T AT )

child labour T wmE

AT G @, FIEAT, HIAT 377 GFRCSAT & F09 F347 |

AT AT Afafmw, 1948 F srawia 1899 & 59 74y Al
CF ATAF Y GAT &Y T

child placement service A TATAA AT
frrfam, sira sro@r =T ATt & ave, gEEta werET gare

% T 378 weart waar qraw af@rsl § @ 4 oEear & gt

HATT |

children’s bureau W-Eﬁr{ff
qaq: AT 9 arast § geafyg g=ifaw aa fau

FIATTH (THAT SO AT FEATT G ATA-HAGT UF aedafaT qEHT

I TR #7052 |
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children’s court A QAT
g fasa eararad S 18 49 ¥ FW 741G F AfFET a1 FEA
F IeAAT AT IT AT dasl qrEAT T =T w7ar § | arer wfafom

1960 ¥ Feaud QF “ATATAAT FI =qGE49T & |
child welfare AT

=19 3ftz & aradt & AT, arafas M7 qrrfaw e
AMTSTA F I7g &1 AT AT FATE, T AT fger, qifeasw AreTT a9
AT FIST 275 ATfC FT GATC |
child welfare agencies : A FeITOT STTHFIOT

T eafsa® qoar WA GEAC S aras Hv Hearr gasy afae
AIALAFTIAT 1 0T A G956 21T 8 |

civic centre T AR
Frefl wg< 7 Uar TAE, 9 a5 g, TEAHIAT HIAAT GHIHAT

SEl A5H1 AT AALST FTAFHT & ATH ST grar 2 |

client arat
fret amarfas afasor ogar dear &1 g3l w9 e,

q9Z WAAT GHATT |

clientage At &, Jantaea
Garfi-Frawal & dtg aag 1 feafg | Favdf smawat v ooy

feafs Az awear ¥ aR 7 qana FIGT § HIT GEAST F7 FAET HLAT

& | FARAT SAFT TSOT W AKL HLAT ZAT ATAAFATTAL  qgraar

qZT FHLAT § |

client centred therapy Farat afea fahEa
TF AT AT AT fo=tnear fraq e 7 fAsi gt w1 awmar

F & fau gaar syea arafas nfdqal o1 g 7337 71T 97 @b

FAMAT 7547 2 | 354 faq fafreas Tl #1 aoeare g6t F 929 § auzy

FT AT FLAT & (e 44 IHFT qAW-Z9F Tal FAT |

clientele GEIRICE
et safrm, guraddt ear a1 fAerTeTar & FamEn & g
f:ae® qaar A96H ST FI AT AR, T4 TAAT ST iAo |
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client situation Farar  feafa
axfe &1 9 waean foray SuF 9T 15 a1 21, I8 IT Tl
FT A0 &1 AT 98 S8y qfww a9 F {0 qo0< €1 a9r §HrS-F E
fafrear a6t a¥es & ATET AF FL KT HGEIFAT TAT
FLAT &l |
clinic [EEC I
UAT T, €97 A7 Hiqw St fAEm wear se=e &4r
ST & |

al
M,

clinical diagnosis I AR GEAG
TIT & FAATT ACHT F1 AQI{A% 0 7 @A H TF GATH | TH
SHF AfFicd & TEAEGT qAT AEWFAT AL FFGIC F T AT
qar Faar g |
clinical psychology FaifAs wRfEwE
HqAfa=TT #1 UF war foad mAifasra & faaE, seEe 69
JAFATH & FoC FAEanT fHar sirar g =i sfverr fear smar @ foas
T JIAT FATAIST A=6T G4 HL T HILT IH AT 19 515 & Fgd
q FI5 THMEC 7 &t |

clinical team FatfAw T«, et &

wafeafrear qar fAdwa Fw1 |7 fauesi #1 ag shafaq @
St Fardt F¥ waear &1 weaaq, fawwo vd faem ouw fafece g
% ATATT 9T FTAT & Foeq =TT wfeaa e & sar &1 FFar smar
2 | fadioit & gqg & S0 qafrEtHes, aaEnrin tiws, st
FraFet qar fafue afarfer agr w-F7 FaTsTaeEr 9 g 2 |

clinician framfag
ag afr st wm-fafeca, aaffean, Jafcs aammas

AT wAaNTE T JaT 979 LT ¢ |

clique e

safrdl &7 T BT aqg 51 99T feq woa1 53 &1 g &
forT qTeaT Fganr F4 8 |
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close custody FI fAreEt, were wfwen
TN 9% Haq ded farHr faad ag e T 5%

closed group saa m‘r\g

o @ fRasr gaeaar aAraa: gT ITew afe &1 aeear
& 1T AL BIAT A IH GHG F qLEAT A1 iz 9% & wag 5 i
frar [itar g 1

closed shop qu-qEE SfaeE,

qY-qIEE  FHITAT

wrfast AT FTAFT F 7 w7 qreEaton @ g3y GgF gang

FUHTAT FHI aTer AfAF Hel F 9T & 39 TR/ A 9T Hw® 7 |

coitus interruptus qEA  AYA

T ¥ T AN S T GET T A8 T=AT F L0 T3 0T

fa 1 = F qAdfEa § arge fFam aqr fagd s 97w

T SiAafzT & arg 2ar g | T w1 7 qqfq e 5 fau agar

=7 fafa &1 97w f&Far Srar ar # arsw 9§ ag gafa fFeaT £ os
gafaa fafa & 1

collateral contact gariras s, fasamam gis

anfras GIHTT F AT TEAAT 3 &1 OF ST AT FrEwar
qarel & faase ara=ia 3T & A fAaa a1 se=re AT gaar s
FAT T IAFT TZAAT FET S |

collective agreement amfgw ®OR, awfgs awata
fagtss waar fraissi wd saarfal & sfafafagt & &g fGFar

war uk fafas auaiar f59q a5gd 7 AT #1999 qreeatemar

F greane a2 fauifeq 1 S & 1 =8 amfes aw warar 9 war

STar g |

collective bargaining awfgaw LA CAE T RAl
qAGY, F F1 afcfeafaat qar s =m Gweamy F g34 7 FAH AT

AT ) 9% Feadia oF g8 fqarar, Faws qvew wgar faEeat
FT qfvwz aT 8, ga 987 A9g Had "H-a8gAr & sfatafuar v
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gar &, St areeafes amat a1 fre amfes aast A1 fafq @ qg%ﬁr
FT AT H3 7 |

collective psychology arafew  wAfEaE

aars fasra, afama auar o awifas # ag ara fE
wfee A fadiwamit a2 faare 7 F3% aqg & B £1 267 AT
3 a2 fa=re fFar smar g

commercialized vice qEEEE éwqfa

s awmEta

uw ¥ #fas Fadt gro faast dwEfe $Er w7 3T a0

) v{%ﬁ ST 3T A8 ST, S feadi Hiw FI’%’fEFUT F1 SFAT AT STHT
oy | fgear qar |

community action e C e AR 21

AT GHEATHT AT FEATEAT FT S7ad w4 & AU sgar
CreT mmawsar #1 Ifq ¥ fau aqEm & @ gra faw w7
TAT GATH |

community centre > WETaS 375

. A TATT |G GG G514 FIAT UF E AAGA AT GHiA QL F
eq e, WHI(EH a1 g9 FAZ F AMFTAT F avad warfag 7 & fa
3HE3 BT 3 |

community chest aatfas @ntsa fafa
FAT FTA A Feq exf=mm afason # g7 9fa & fav e
T FU5T HAAT AOAFAT F &9 217 vwfag #0 0f faf o
community clinic i P CEAE M
ey qrara 4 feaq Gar afwmor st earta Garfant #1 e
ey GEEATHT T TEAAT, =TT T ITAT Far g | AT WA AAlGH
TIMEeT ¥ gayg 7 w19 giar g |
community council e afkas
frefl qaara & v @i T fafaa Gt Sfees dreq faas
[EAT H GAETA F AL & T, GRS, forer aur Fear Ft w0
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fratzw, freiom, gamem 9 meaiFT gq 49 & fear omar & fser
STREFTAT FT ATATLAT FEATEAR AT FieFfas Arawaamardi 1 qia gt
a% od fafm 1 TeEae ag g9 |

community development amatfas  fawe

qAUAT FHT WfGF, GAIHE, GEATSG FAAT GrEgias qaeamt
F1 gF FIA q4T FRA F qgual faww F fay gqam F st aa
et =fr ar qrarfas afasr & greaw & qafsq gt g &
F1 TFAT

community group work I qHE T

NI F WTSACAF FAT & A<q AfRAT F faara aqgt &
F99 TAT QITAT FAl iz w1 i 7 gwF fau fFar s aer
g T |

community guidance clinic ana "weana faeren

gz | fafwer awt, geamt qo afFaat 1 ST arfes agr
aregpfas aasanl & dafag amem, fam T gaae & fqu g
fasramrar o

community health services TEW @™ aan
g | A AT UAFGIH HIT ITAR q9r T9T F g2l F

Ty TR w1 A% @Y F 0 7 SH qreT SEfoeT g aeE

10 |

community organization aretfas &
wATSIRTd &1 Stwar few frer g, wfasr ar gear gy

gafea aav @agt #1 fdt fafeaa Sewt #Y sywfew & fog ewfeg -

F& e Far smar g

community planning arTfaE e
FARTA F SR GT FAAT ATATT Q3 AIRTA (6T #1 srae-
Farsi (St forer, w@reen, AAReH, AR q4T a9 A7) 1 qf

¥ fad araf<s UF arer AreEl & STAN T 7 SIL@T FT (a1 |
3—3508CHDte/77
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community programme I S, AHEE HEFH

amatfaF fawra F foaa amfos srswat 71 Gg@ar & sqEm
#F @t gra fafaea gFe #1 afafafaat F g9em ar Gara 6
AT FATAT |

community resources qaMITaE wEEA, AT qE

foret waara | FAreft #1 wgrEar ¥ fau sufeag va soweas ane
AT A AT AGT, T AATH, A, S, GG, aEAlwaE q9T
wforfeaa =afe |

community welfare organization qUI™  Fedror A

gaE & fawm & fau gfos awfr-srsat gro s
FATSERTE F1 O (A | 5w gT A Fal 97 avfiw eugi w1 sgmar
AT FAIAL FqA T&F FIAT & ST FHIT FT FTcT g8 HATFATHT
F1 qfa % faw segF U Fearr A 7 9EGqq A awew F g

~

qar arETtrs fawm & o saee =y g

community worker arETREE FTEwAT

ATHETTA q5T a6l FA1 1 QU FE F fow suwEry af |
TF wr % g FAT AT TAE A AN AT qar Ay FaArdf A
wifas oz AE GREATHi F weord, fTem, S9N T gertwa w1
FT4 FL@T 2 |

company-wide bargaining FOET T GETRTY

uF &1 FFAr AfqeT F AL GHET FIGT F HRATI J4T
Fer\ & gfafafest & &= amfes araty w5 gt

compensation 1. sfaafa 2. \zwEw, sferfar

1. aiedrT ATt &1 912 § 999 gareAT faneant
four a1 34 9% 7=1 =TA F1 At A | wE F gfaqfy #w e
a7 snfaaca #1 (T gEart FH1 § 9= FT T AT g HIT g 7
Fraar %1 argar 9% fasy 9 7 o

2. geeT, AT AT @fa F Fw fae arar o7
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compensation mechanism sfaqew e
1. uF v wrAfas b frad e dvaar & e 1 =t
fredt srer oit & FAETE T HAGT AT KT G | HE IHF AR
[CH-TEAT FT AT AT TEAT & AT AATT T AgeA 92 J1am 2 |
2. fell w1 § wawa a1 s+ 9% fRey guy w1 7 fafoeear
T FEAT |
compulsory arbitration gt faa==
fqar=a #1 uF sxaear fogd Feaa wiE e & awEeg
14T 787 FIAT UF A Al & and v F fag wega gnd
HT ga% Hiaw fog F1 9 F fag ars g g |

compulsory award gfraw g=e, safam dwfom
fraras oaqr farsT goea 71 afas fFaEt & g 8 for
o oy fir arad & fag AT &Y 97 arsA g E )

conciliation gog, "wArn
faara & Sexer = ¥ Fvage &1 GET 7 AT JTaT 98 & g

¥ FitT qreeafen aTat AT AANE A1 G FIA HIAT FI1E GAA AT FIA

FT I 7 Frel AraT 987 F1 AEFAT § qrEafen A Fw7 S |

conciliation board gog are, gug wed
TRETT SEFAT Zr areEafeE guatar #99 & fau i
qusA |

conditional release ama fge

FY 77 za T 9% wroAE & @y & fF ag gser qew
FIAT AT qOA-a97 9% fagifea wfawrd & ek warfog s
ST | afe 97 3 Ot AT SewEA HEAT § A1 IH GA: FTUEATH A
fear sirar g | '
conference “FFREA

frardl, Aot qar sfafedt & wEAsRE ¥ fad faowe qar
faraaF o7 FrarrST wgar fAwneat F rrsq Hamat | srﬁmvr TAT HT-
fasror § za qgAfa F AT TAM gar g !
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confidentiality M

Foafes, a1 1 F1 U fagata f5aF seata seEal et o
A ATATHA 2aT & (5 ST W & He g1 AT AT &1 AGH1T @T
ST |

qrara: faefafeg fafadi s o TiodEar 19T AT
Srar g i——

(1) s FrFal ag weqq F3aT 2 fF Janedf 1 sgeaor &
gag d ga¥ fawew #1 g9 W1 AAEE 2, AT

(2) Fardt =7 wfefafeat # Garmars s & foo gt
2l

conflict gT7qq, Wag a4
(1) #TAEFACAT FT qfT T N T SO B AT AT |
(2) wrafas fa=ra F7 0F gq@ F0T S AR F AT qa=

T AT (A& ST X SHF| GHIFIS SAFAT F7 A FT 3T

NI THY AT GaT &1 AT § HIT AF T &mar 92 ey |

conformity qHEqarn
fdfl safe #1 St S| 12 I8F T § qq9E &1 919 a7 g9g
F 3919 ¥ qE F AT (907 a7 1 FIT F1 q94f97 |

congenital ST, Hgea
Tt d o fawre F ARw smiisw, aEfasard smaz
Tol |
contract labour gafua sfas, 31 Awge
faret afawsta a1 Sgaw #F fawior gar saes 199 ggFar 3
Frer o St Tt awg F7 A sfaser & e w9 sawus
grar 7 far srwT faoit wqEsEt g fear smar & 1 sfaee &
frarfaa st #1 wifa 2 sfes ararfas grem Feamm o o e
fea-amsi & st 7t g | T ¥t uw fafesa dmr a5 3 =fas o=
gfeEm & wfaard B &



29

contract system dfqar aeufa, 3% azafa
a8 et foaE g fRe seaifrE gfqeerT a1 o I3aw

q wafea afet @1 (e #3F 9% @ F7@m s g M e T

TAIET HIT FALEAW AT Srar € )

contributory negligence MR TEAAS
greaTIE aafFa (a1 5% arg & fwer oo safey) & e

F FHTXT FAZAT 19 F7 ar4r, qifew e ar ar wer afag

faa savardr 7 21 |

control group RRLL I
51 et aw srafns wagard fFar o @ e s v 7% 774

T T ¥ AAATF ag F THFHE THE |

convict fagaiw, a2t
oyr aafey fasr sawy AT 9 fag & 951 2 AT I

frdT AT 9 S&T FATHT T@T TAT &T |

conviction Fwfafe
el oty & oo eafrm &1 v fag &7 e ag fom

3A1 fo 3aa mawa fEmar )

convict labour =1 5w, Tar wfew
() gam stgar faser 3q aECA1 F IAET qq FEAHAT F

fsarea & afesi F1 99w )
(@) Zear=d 714 |7 gov Fa0 |

convict lease system awt sfaw agr agfa
afedi @1 wfas & ®7 § T wuar dafs gfassHi #1

afa worgdl Sr9AT 3% T & AT JUTCAT | A TS HEA F1A A 330€

AR AT F AT 4T |

convulsive therapy gt fafwen
gatfasa Tt &1 ITAT F4A F UF gl R s giaT

wirfg wtafuat ar faset & s IFT A 70 F G @FE T

U2 9ar &7 AT 2 |
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cooling-off period ITIRT FAT

ar fafese Frer forad sfasl & geare gl HEaET T 53
T FqET F TSN F) A OF QT FE Al § foed faare 7 wF W0
aed #7128 waAfa § gaar qaq fawr wmar g 5 ¥ wfagas fFEEr
qEal 9% faare w3 Sfua fAoFd 9T 9gT g7 S TE A
TE 21T | 3% HlafE AT TSAT FT B HLT AT ATAF AOTFZAN
F1 oY faarg F ST agasi 1 weAae F74 FT a9 faer JEr g |

coordinating council qaqeaq 'TF@@

TATS FEATT KEATHT, §IAEAl, TG faamt qar e
fawmat & areeafor qed, SUIEATST U0 GTEA CRalER & o
fafas #1¢ afafafa afewg 1 7g amfet #1 fafes S & aw |
FAMAT &, ITHT THIT qIeq FLT & q47 32 SAqifas qt=a1 F fag

a

AT FIAT 2 |

coping behaviour qIF WA, THEST ATGT
fREY ofisz F19 F1 g F3F & AU oA w@r 23 wer oar
FT4 AT AT ST At a1 wataoma afefeafqat & smars #37 5% |

corporal punishment w3
Y gt 1 gveeawT ardfzE 91T ar Foz qg=rr |

correctional institution GENT-HEAT
FITFIIT TAT IAF AAZTE, G GETL 97 [AATH ¥ fAq0 F%
WET, 7 FTIEML, ATA GATT AT HLET0 4 #7f3 )

correctional services GUTCHE  qaT0

1. FITCAT FaT AOATAT F gare g4 gTaw ¥ fqu ga7wr
TEAT AT TEEAT Taf=eF HIGT TTHT T4, S8 FTOT
frEwm =z a1 ara gz gfwero FF mfz

2. ATA FAT F0T ATAAAT 10 fRwA AT fagaw,  afwrer
qAT0, A=Tfw FAT ITATC FAAT w1, AL R qAT FTEA |
axfFT qav gqg F14 FAFT IT9T ATALIAT FT GHIS F AT HIASTT
FEA TG ACRTAF AT A ITH GATA A2 JFA 7 ITHT qgrAar
FEATE |
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correlation maa‘
(1) aopdt & &1 =9gt § qrefer g6a T f'»'qfa I
zawT frateor giferia qgufa gam o i g 198 'F0EF
TGFT FETLHF &1 qFaT & |
(2) @ ar g wlas afaert § oF e afEmT 29 Fi feafa

cost of living bonus frafg @9 dWE
ag AFF ST FTAI 1 SiEd faig @ 7 gafy F mar
s faafee Jaw & wfafaa faar san g

council of community agencies Tra wfweon afwe
(=community council)

faet @qamm F AT FEATOT 9T GOTFE GEAHAT HT FBAL
Fr gfug sﬁ TEFTE wOaT T s afason & 7197 F1 a6 3
gu mmm FEEn ¥ ST UA S SWiETT &1 A qnl
FET E |
counselling TN, ITAIEH
uF TFTT FT g9 a1 wfafy fame feaw £ afka fauca:

srfarfera st fre ga¥ arfaa 1 aMA ST aREnH § &TET F &
T AT F@T & |

counselling interview QI AR
qIrAAEET HIT ST F w57 0y Frat forad et o feafa qEr

ARETE FT AU FTAT & W CUANLIAT FHG AHIEE g SR

frew a1 2 1

counselling psychology IgAF wRER=
TR &7 us wrar foew sfufm afss mma @kaar

FY Gfers, srrEaTirE qaaT darfeE aueEt & gmad & e maaE

qZEET 93 F@T @ |

craft union e ay, foeut @9

ST ATHATET HAAT AFAH] FT & A1 0F & AW &0 O
garred gBFaT ® Fra ar |
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creches ﬁrsmg
TH HeX AT T HIH G AR FA AREAT A7 B a9y 71 T

& fag o A g | OF 3w g FIEEEY, @I 997 5 S0 SEt

7 emfrg 67 s 2

crime index HULTY TR
fet oft &ta, wazTT 7 AW F ATTE ¥ NG TEAH F 7HET =

Fraffa qaats | o0 fel &7 & =neg serfasar #71 st 4

T 21

crime rate UL ET
Frdr wviifers & sraar sagen aag & siwie o fro s

A Az derr fd ey s &1 w6 A At wen g

T Frar ST 8

criminal biology ATiEE  Afgw
wrzifaat & wrEAfs wx arifer frevast & w0 s

T 9147 F1 FAE weTE o

eriminal gang AN I
TIzifadl &1 oF gar qug S g 9 F fag dnfs S
9 WEAN & &9 KA FEAT §
criminal insanity ooy fafarfey
arfas fagfy #1 g e fomdt =l #1 999 =9E o
Traam 7t w@ar | o Su% AR & fau S¥ ST AE sanar
ST HRAT | THT AfFT q9%rg FA F fou mfadfa wgar 2
criminality safeET
1. e 9T & & TG F FAA & FeduT A7 AT |
2. =AfFT FAAT TUE FT FTAA Sedsd F7 AT |
<riminal justice T
FANFEAT FT THFEH, THIAT 7AW, T8 3 AT F F1f 7 Fag
FaET ST
<riminaloid AT
¥ =afa A swrg-afaat &1 amwre faear g o
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criminal organisation [UTET  ESA

T FYA 1 AR a7 Rl A qal F1 IS T
TR ST e SRE SOiET 1Al F gAT aA ;T
rifare W ave Ao & HU wEEl AR FETE |

crippled wgw, fame
7z =rfr fores WO 1 H1E B 7 &1, AF1T &1 471 &1 1 a8 AT

T T T STAE T gEA H OFEAA &1 |

crisis dwe, gt
forefy feafer srgar TS ¥ Senfid F § SO e A6 FEd

T SRS SR Ss & AW F St g aer aEnd fawn qfw

=ifE st aE F1 g (e ugar @ afE & mfew SeEAT mad

I F FIAT FEST qAT wOT FT qD

crisis intervention dxe geaad
7z Wi fored amrfor wvwar a1 fafeas fd gt =

TE T G aFeqy feafadi 7 qF F AW FT FHAT TIGA 2

AT FEEAT F U ST St AT wAE qaAn 7 fang uF U

FIAT & AT IFE fAC AEHF BT 2 |

culturalism gegpfaane
TAe A T g 0 aw 1 A qiE i MABFTIAT &

TR A F1 Fmed Al fagar o

custodial care iR g aut
s, frwe ar faafhm safE a gren @ gfie ¥ e

F @ #1 FFeEd |

cyclothyme EEIE T
us frdw gwre 1 amfes feafa foraw =afdg g@Ud @

F T AT ATO-AT ¥ SANT FET 2 UF AT AT GAET TAT

ﬁmﬁawﬁsﬁtﬁzﬁﬁjmﬁﬁaﬁw@m%

AT FTHTCT ATEE AT SEF A & HEL & e | FA

feafit & wiofe fadm 7 a8 @ awEl A AT

FLAT B |
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cyclothymic personality axfaferey safsaca

afgedr ggfadf Tq57 aAfF ST gafq qIET FIHT & faar
g Fft gpET zﬁt FAT fasr wdr gy o FE ﬁrfm: TaT FWT
ERIEG) %ﬁt FHT HIATIUET EAT &

D

daily labour 3faw sfaw
(=daily worker)

3z wagy faa afafer #v wogd &7 ax A qmam dard @i
[EcEa) mf-«ﬁr F AT A THT g% FIF U @ @A FTEELar

T gar) oy A9z & fa r qF g & R @ww w1 & e
ST EFAT |

dangerous occupation aAE® Fqaqia
uEr sqEard fAEA FwTT &% ¥ senfe THEAT AT
SN TR &1 aFar 2
day-care fram-dawr
w4 g GFdy wer sewdaEw marsfar 85 yafeafa &

fe & awa el amifs afawwr e =51 %rnavr Q&Y
ST |

day care centre faar W
W FW AT wfgai Faw=t &y 7 F oww Faww A
RIATA F & AT FqT FIr-oqT |

day shift far &t
A Sfgert § oag s swer F wawd qg @ S
T FA T AL ZIHT AAFIT a6 qodr |
death rate qq I
fFer oF &g Aud a0 § F swwerr ¥ wfy a7 afwar
7T #eT werr | zq%T frator fmfafas g@ & agaw darg —
FIAT FF[A TA FEATX 1000

T ET =

g ¥ WET TAgEIr
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defective delinquent T AT
Az A T S wEr: wwfEs wear ardten *

I ALY HLAT AT |

defense mechanism A

ﬂwﬁaﬁﬁi%arﬁmmﬁ-{m ¥ oy =AtE-
@ asrafﬁquafsm%mwrmtmm%mmmmam
7 ¥ I T STARR & fAfEm Al |

delinquency R LAY
wageR] gART AT S A 7 |
delinquent AT

1298 & F9 AT & eafea i fafy waar gare-fregy AT
sz fass rafos wrEEER w7 Sedud A § |

delinquent sub-culture FIET JTEEFA

E:1) agamm%g@m‘mmsrﬁamamw qaGIT
srf%mmaﬁmﬁﬁa“r@%giﬁtwwm%wﬁa T 0T
gzem O & A aaTET A FW E |
delusion waTata

i Ta E997 AT IT3T AT A TATHT A 7 frdr wa
a1 wrad feafa &1 SF-3TF TEGT TR T FI qr & g9 oar faer
froara i frey ot wwTC & FiEafas aF a1 gar  fa<re s
garer o gafaa 7 FFr oA |

delusion of grandeur HEAEAT SHATE A
uF gFE F et faad et w1 ag feenr ey oI

Frara 21 strar & s 28 oF wgm A faae st g, ST 7T F

1§ fafosz wamiedy, Wifas faar ar offer geo awear |

delusion of influence qHTE TARTEER

gamEfE F7 s 9T few st &1 ag frear feg g
Freim 21 sar & fF gma me | sew Aferss # fafaw ader
3 fadioe: frem Swaor & ‘E famne s A Ewn faww St
F il F FT TOT FT WwE |




i
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delusion of persecution Iegte s
T FT UF TH T b F1 ag fremr g T
fawr g1 st 2 fr e safe e e STEARFT IHE I2uq1
ACTATHT F1 faer <7 HIT w7 q9my 5337 0% I gUE M
%gzwaw%ﬁmﬁéafr%w@awzaén

delusion of reference taHey waEfag
q4A TN WAl d 9w @ aw afgaw i sE
FT AT AT FT ST T e 9 FT gagiAsw wmafa
T 3o qar faemr frem frey 4z gEl AT AT, FTEET,
AT A g<u w1 faww g7 aww w9y #1 & awmy o |

democratic leadership FqaT e

TATET TR F A T A A@E F oar g fF qam
A g & wrEw, i ) awendt & amam 5 9t 8
T wd g s e 7 g frerett & v amg & afasfemn
T ST d Ay @) & 1 amE & swEwerEn #57 awiEg 50
AT UF Ag@Ql qT |

demonstration strike ST gIATH

AET ZT AT AR A A ¥ fo gdE w9 F gz
FAT o wifawt qor aEwfie sfEfa o s wfa ug
HIST FTIAT 9 |

dependency qorfseaT
aaff a1 fadw feafas s Fe0 @ sifaw ar s SR
2 L AT s ot 0x fsic FAATE |

dependents benefit sfera fgaenw
ahm*ﬁan’?ﬁﬁmﬁﬂawﬁwm ofaat
w1 fadq @rem w9 e

depersonalization =faea wEfa

@@qﬁmfmwﬁaﬁmmmmﬁf
@TW@WWWW%I%WWW%
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waﬁmﬁgﬁﬂé@méuﬁamﬁaﬁm%mgﬁ
T faeww T W A A et wm s A st 6 e
wEFATE |

depraved child W JTH
T ATF S FAE AR w2 W frawr She

YT T T AT |

depravity | gar=TtRarT

freft oY =afs & sfa & dwem, gear qor st &
faai &1 = 2 ‘

destitute wiwaw, frfra
IfeaFT AT AL 7T |
detention m

TIAE FE & ¢ wrr auww FE3w § G st sy
& TEAT |

detention home e U
#sﬁzmamaﬁ,w%ﬁmvﬁqnﬁmwm

Wl U TRl FN AAF FEAAE G I AF AF FT @

FT ST |

deviant behaviour faam=r TAETT

AT AR § HAT F15 wAtas fa=faq sage 9t s
fasforrer &1 # Awam =g #Y At § smavey

deviant sexual behaviour o= HTH-STAZTT

FH-ATEAT FT qIfte F AU AT FaER AT 97w
faafer an faga w=ror e awmer & fiw fode @

diagnosis e

fafm e @ Safa & Fon § woEe g fRr S
a1 AIAT FATHTHATAAT FT TEHAAT AT(F ST IFAT ST FrAT
ST 9% |
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diagnostic evaluation FarfAw qeAiwA
Jaret Fraedy wearewE e #1 asd frateon, fag g ST
FrerT TR B £ 1 zEw wnar 9% e a A |
ST FHAT 3
diagnostic process qatfaw A
e #7 wET, SaE e ud v afe -
qur e weew FY SR | 58 AR AT qT FErdt Ay qee,
SEF FTIO, FAd FY ARATHT 91 STA A Al w1
T ST 2| AufEen ST A A OAg AT 999 6T qar
T 21 ST § AR EE e F qwen g8 Afaw w1 far
AT 2 |
didactic group therapy LD I fafweaT

qafrafrer @ o fafy frad oo uw & wfasw Awies
TRET FT q9g AIAT FoT B TG FX AATATHEF HAAT AATEATTH
ZrT UE wgETter SganEw Ry S g fogy <ot moer afaa
swpmAl #1 Wfwerad AT ¥ qdr el awdtaddr & THT

qEFATE |

differential diagnosis faswes faam, "=l fae@
SR HALAT HAAT gfireafaadt ar fFr g & O ar T

1 faire SFTT T IFE F AT JATZHL FTIFE T FLA qTed T

¥ wiwst FT AEEAT & mhtﬁ‘tmﬁ?ﬁfaﬁr%w 3

s Fruw fafa )

differential shift afidas o, fawes a
7z Fr-awa faw fau frag feem-ard F o F mfafea

%mﬁaﬁﬁwm%sqqumgmwmmq FH

g2t & fan o g Faw fasar g

differentiation i ’ -

mmatammmqﬁﬁmmmﬁrﬁm g A R
q&aﬁaa‘rmm%mq A AT F AT OF &Sy
!;ra'%ﬁm FEMAT ST AW AT FL FAT-HAT THL F & ATl E |
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dipsomania AT

WA T waEfy F G® w4 AT Fre-arT @ A
Se UF gee areEn oy B mmaregs sty w6 e
qHAT FETE |

-dipsomaniac TR
T iz & A yaw qur afasie s=er T are, ey,
A A & ¥ag FAW: A9 F FT @A qrew = |

directive therapy framens fafwen

UF THFT 1 AAfeatren oo fofres & afm qgaw &
AT AU AAGRF FE5E AT FA1E, A REE e
BN AT Nz ATT FTATEAT FIATE AT AR FI THATHF FT4T
& fau gfvg #3% so% afee § s afadT @A

direct relief S "graarn

AHIEET TEAT Gfaw 6Fe F Nfeq @R FT AETr o
AT Feqmi g AT O ATl AEuE SR, S ),
FaeT, fraraeam ofz o

disability T, FTAT
fet = a1 dfs ¥R &1 I F w1 wrdieR W
a1 wuwar #y feafa sow g ST

disability benefit

st fgaenw, s
‘(=disablement benefit)

e

ot sfafraat & go agT Afs FOEIw a7 fel
e § "Ew & mqma%ﬁésa‘msrwfmwwm ar
3a feafy 7 3% 959F 7447 wq Afawwr @ foap A arar
TIATEST |

disability insurance AT AT, TGTAT ST

Wﬁa%%ﬂ?m%wgﬁwﬁmmﬁﬁ:ﬁwﬁwmw
#t ferfs 7 wafag sframarar |
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disabiling injury FETETA &t FEET A,
woTERT Tt
api AT A At 9g we fEw I G T
memﬁﬁm@m%maﬁmmmﬁ
Fr arfar &Y 81
disaster relief faufa @gw@ar
fyau geAr a1 afaw frafa & sarfEw srfa FNA A
e F@rEar |
discharge warning Farfe St
FAETY T FE AT AR AqnEE A aW I gEuF gTd
o A & frErE 34 F AAEAr |
disciplinary lay-off u‘lﬁ'!l‘l‘ﬂﬁ'ﬂ? R 5:@
Frret FT SedE FIH TX FHATY FT IS-FAET ADL T FeAr
I I FAT FL AT |
discussion leader qf==t daes
ﬁeﬁsﬁm‘g%ﬁaﬁﬂ'{mﬁﬁmaﬁaﬁ
Scatfed @ aran A |
dismissal compensation q'aa:fa aﬁqﬁ’
L@ FATEAT
AT FT OF A WA AGAE q@r # Av S g -
of 1 9% el d O FW ¥ gEW & qw & S &1 IAwT
F qEArer afEad wFar qgHadl Hge & Fron Ag feafa g
2 gFar 2 |
dismissal wage qqaifar AN, aATFTE
AT
ﬁmﬁmﬁ}m%mmﬂﬁwﬁﬁaﬁw

% wfaferm ferm omaT @ | 59 MieE FeEar #19e™ AT g @
fir ofiE =9 99 F EATT T FW ARG TF AT (AT F

|
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displacement faeam=

affg & el afsie & gge T g9 ar sua e oo &
fawer g s & S AR AR WRATIW WA O Sgai
T IW FST AR gfmams ga feafq ar =afm & gt wasm
& Sy uwew wHaqy e we feafq av=fe o 3t o
FY CF ATrES T |

domestic relation court e day A

qTEl ST gl & G987 g A auem 9 Afa-
e, wreey faeee, SUET U S-Sl SnE ARl gEEteed
AMAT 9 fa=e 39 qmn e |

dominance gaTfEar
T i & FEf #R . o feler @ @ s

down period FASST Tater
FTETAT HIAT FHATAHL G HG T &l TF4 @0 98 Hatg Fq
Jel FY EE AT AEHT &7 QY § AT T EUF A SAE |

dream analysis e faveram

foal & waa @Eed 10 @R F a9 9 for g7 sewl,
FTBTHT 1L FTAAGHT T 9T 0 & fAQ gqa &oi & fogerar
FEA |

drive | TR

sYa #t @ g & fau few & e @) @ & sEw
ZEgX F1 R we-famy A A S w7 A gw fafoss
T fafh o #iafer afte g
drug addiction S 5o g9

i, felem, oo ar o Y aus B T wer e aar
WRSHET a1 e S8 wew 7ol & fafia §a &7 2w |
af A oA war gy wmar § fF oz wweE # 98 wed

faureusa HIT A7 g1 5w 2 |
4—508CHDt1e[77
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dual personality gu =afeea
afas fagza @ oF saear fSaq aaffae avar & ¥ afas
Ao wfes qUSAT B 2T F@TE WK I9 Aty onfEeat Y wfa-
=fFT AR F WIEAH g Y 2 |
dynamic diagnosis I GE R GG
JArAT AqAT SHE  ATATRE  TATAXOT AT ST & arw wfatEr
w3 arer fafes offqdl &1 g | 39F FRna Jardy @ Hie-
AT TAT IHE HAIEATAF, Wifaw HAIGT qrATiors wTOn HIK
TAHT IE G IS ATA TATET FT TAT AN qOT IAHT g
Tt #y afeferfei sar @wfsq dami & ey & e
ST 8 |
dyssocial reaction faamtas afatmr
(%) a7 =wagk fogd ararfsas s w@fgar Y wreeq:
TRl &1 X AT 7Y 7 T @ faeg awga: o a@ &
SuwT faQw T FX
(7) foet aafie & vage R F=TOr F 0¥ fagm are
FOF St IOH TH FOT T9Q @ {6 IOHT qHHEr e 95i-
07 F VAT & qgT a9 (TTAIHY TG FT ATHA WAT 7T |
E

ectomorphic warpfas, oRwTEE
TF gFR AT qOT e fww eafy @y ;| oar wR &
TAAT T AL GAAIT &0 g adr Gt o wge @y &)

educational counselling Tfere SaEa

AR FEATAT wAA0 AAF ar wram wfaE gRr T
SEar ¥ FEEw et stw g faenfadt qar sas mar-
frqr & ofers Sew & fRaiRor, qemsdl & smadisE o difer
FHEATHT & AT | TEEar FATEET 2 |

€go m
(1) =affr &7 s & aRH w8 fAfraq wwewT a1 v |

(2) warfrzme fagia & oqa safF w9 so% awg afa@w
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7 afFr ddg enfeq ¥ awn @fiad G 5 uE weEr
o v fwwr w1 g te ¥ s ww sl sk we
HEAT B FreafaFar & wqew fefaa o nfag w3 mafas
FAET w1 g AT foay g faemr &1

o

ego-ideal TEHTE

F9T | frer ag weifew safm an feeli memgee & s aaT-
TAFTT FF TeAF F1F § QO 0 & foo freatfa B wm #5iE
HEF |

€go support TEH ATAL, TgH TAT

Fafes ¥ FA Fr uw gSfafy fGoF =g wEwar gt
F FIE AZ FTESTA Al aqr A% qercHi, fmewr, fEwe
AT AT Er Arfe saufatadi & grer et 7 mWmgw Wi s
FTEATT FH IAHI HH WHT FT Ja9 a91aT & | 3 FAAEYT
gt & qmfaE gag qar WEAT &1 WA BT 2
AT A ATCHEETT qOr T=9 ®F § FT 737 31 =g o
&1 fasra g@r F 1

ejection FTEEl
safdr &1 Sa%r gfema a1 & & Aar fr @ oar s% =)
araqfa Fafaa #T 3971

Electra complex TR

FTAE & ATHE @gnl &1 wuq foar & gfa wfoem s swwemr
T FH-HAT @ AT AT TIWT AR A0 &Y mar F qfq wear
T AEAT |

emotion AT

qffd F WX AR AT &1 98 Sifeqd #aear & it [raws
AT TeAT F A wrafer 9 wEfed afEdT sa% TR A gow
frars & aifed @@= 9z a0 & afa, @\ F) oafa, @i
zorife qour amfas @Y 9% Sone, fEuTE, R R e wEEr
FIIZAA | GIENTOMG: A K OfeAmfog FE@T 7T T 13W TR
FET § &Y qAT ST gFAT 2 |
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emotional cenflict QAMAT B8
afyg #rag u: feafs Sod o Srawm § uw o gwE
FEt td gewl @ oftw 7 faudia g9z & gav wfHy ga g
fom Fror afm amfes @ged AT @ndsE #1 gwar &l
I8 |
emotional instability (:ianram_ feaar
AAFT qAEr & 9@ i ot afaber swr Gaw
A § ITAAT HIT SATTE AT |
emotional re-education  EUIR:ED gafmwr
wafdd & wuad w7 F0 R Ol qd EREEE WEAHT
F FAUE F& 9aE @T 9% qg wiaAn, Jagfesw s g
wEfa F 5@ &9 # enfia s fe ag nod anamE @ awmae
FT FH AT FAZIT &1 AT & @ 9 (et g a3 |

empathy aaawfa
(1) 7 aonsfy o1 gmfas g § sox sewe), fEnd
wR Al ;e &1 Feafae a1 mafes sgom)
(2) fodft gax =fsg & gufed, sal o1 fafe #1 Gaaao
&1 T |
employee AT, e
e w19 ¥ fou frgaq =l @ 3ow g awgd & i
€139 o9 § BUAFW FH @A W ULEE g2 FF Ny @fig qnmE
agr 2@ | *
employee evaluation FHA FE T
F4 0w Fasd & FHITE F7 eWAT W ATGAT FHT QT ST |
RO ARG SIEACT, SATARIL, SHRAT WX wemwr SiE b
egfaand famnqsl F1 weniaw o sa g
employce rating T T&IAT T,
FEAT AFTT HET
- fany FHad B A= ¥ awdr M A ¥ R e
& SATHIR 9T IeATET |
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employer mfa%, et
s7fyy, sTamm Sfww wwEr fwm o e S sfEat
F ATT A3T ATT 4T FT F & (¢ feEm FwiE |

employer paternalism et fogwr

wifes ar e & ey st #owwd F fa o,
TEATH A HYaT I FTH FA AR

employment exchange AT am’faa, AL TGa<
Tz grEAtTE FEedw foewT 9 R F afyE & fag
ST w1 AEW ¥ oy swE @ gaw FERie |

employment history [T FEES TSI EREN
FIAE F FAT w1 ATwAAE e S swE
daefl mada, w190 & FI0, Wagd R & T, SR gal
FY AT GAT TAF A FEALT AT FT e BT |
employment interview AT HIETREHTT
TAT WEATETT (OET SEW HAF WERE A 6 STE 9
FHT TIT FT ST & |
employment placement QAR TATH, s o=
qafra afes a1 FHET0 w1 SEAr Awan, wlwwtE g
gfyesrT #r mEerFar #1eTH § W@ gu s fme .
ATAT 03T IR F ARY § gafug wfawry sward &1 afasw
Fr mraifas gosaf, e wRw vd s wueni qur afaeed
FTer ST AAE AT gl ¥ weaa FaATE |

employment test I qOETo, {F e

qendl #Y FE-AAAGT, W CF AEGT HEEE § A AT
fagaadia =il & gned & fag e faae oo

ending contact ey gETia

qrs w1 Fy afFr § qg feafs s ¥Erdl woedr wweanRi
FT AR FLT T GET Sl ST & HIT S AANTF FTATAT B
FIFAT BT AEEAFAT Tl gar |
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endogenic criminal RS WAL
T et fr s st w1 ER s 14 farFar

qar @rdifed @A § wrAr Sar %n
entrepreneur IeHT, ITARFAT
et serreT F1d & fad wrew wew, saew wiF F7 gufa
W, a9 g &1 ST 8 wx sifaw ey @iwr @fEd )
erotic T, mm
T3 safr frasr = qfier wEr #Rdew dEEmE W@iw

zrr‘mﬁraﬁ 4 weafaw &, waar ag anfee, 3w, Farmfa, =wfaa
zxrarra‘f #ifz foad wa gaswr S En

erotism TETCHSDAT
et anfe &1 Fm-gEdr @3 9T aEmEt § gt
wf &1

essential employment HATILAF VSAMY, FATIITT
CEUERIEE

AmmEsEE feafa F geia wefa ¥ fro sfEg AT
FAAAT FTF FT AATTEF T ST F< 347, 97 I, F1FAT
qqr g s e
evening shifi T gt

qarl &1 wfaw & wfew swm w9 & fao AIE T HY-
fa aF Fr Frd-ard

exhibitionism q'q-{af%r magfa
AIETAME AT 9 Y O TEAT At $‘r efoa &%
FE-gE T wpafa wwar)

exogenic criminal FTCOEE AT
T st fady swwfers w@fa wrEaor anwod gatE
FTATAT AT |

expanded personality fawafa safdaem
oA & 9ifaF 0% & wear suFy Gty fhaem, mwmfse
weT, fare, wiad, o, wfet qar sds S e¥ mew fmERd
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experimental group TATHS T9E

o3F @NT qeus g guw | R famw aa FT FHT TLEAT
FeT Ew a8 @1 9« @@ fF S gT 99 fquu aig &1HET
gV TST |

exploitation of labour sfes Wwo
oy feafs safs feimar s@aiar & Jqies F (®U <RaE
AEA AT HOA WA & FAET 499 @

exploratory research qasaAN! wj’a'erﬁ

frdy &, fror sgaT GWedT § wafed mERsE QA &
g ¥ fd PeAT TT mer | e 9w awen & e
quT afererT & frafr & fau sER daUk F3AT a1 2

extramural employment FREE QA

SRoff FY FIOR ¥ AT geF A AT we fi F
ATAT |

extramural function ad TR
qorgx @At A1 3 FraaTieat o AR q ) & weedl &1 Fi5s

¢ T guT HEWE GEEdl SE &y s & 1 fer, a|s @

STETE WA GEET SR A & Fa A e A F mae |

extraversion afzti@m

frdy safeg #7 il w Wil #Y TErET & A & AT
aig7 AT aegTeE wert s arfas afafafaa o MT & IHE
@Y FY JAf |

extravert afgq:@'}

ag orfyr ot fremere, gr FW oA EfW W 1T, w4
wod ST @R ATeT, T FT AT HI A1, A St HIT
it ¥ SfT F9 AT @A AT AR SART AT q6e
FraTar |

extravert personality afgqet =afaaca

o extraversion.
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F

factor - HF, HICH, AR
(1) azrud wfrarss arfes s erEgifen o ar afed
(=) :
(2) =5 feafy, arf, TTHIAT FF ST 7= =L F GEAT
AT gar serw wdr g

fad ARy, A

(1) =d3faa w91 Aqmwes saw & @ =fm w1 R
T FoE A T A o 9wF e s Tag fedl &
THT F9T T &Y |

(2) 2175 59 WA femw % afonmerer s
TAET ZT3 Rt 98 9%g BT qEATdT RO 3 o)

fair wage St Wrgﬁ, Ifaa 3w

(1) g7 ®% & fao gam Iqq 7 fergra o wrenfia awgd |
HHEA: T8 A9gd FT0H 3§ qfew AT Sa-fEi 9T
¥ FH Er §

(2) f27 s FareT & 5007 i w0 Wt o ¥ &
fag Brar strar & S wewrdr ARy & ATET GERTT ey Y
T FH FFE F AN g FHARE 7y frem =ifaw o
family case work qivar) &9 wewam,

FEA HF Hewaw

At Jar w17 F1 U TEIC EE wwwE P qrfenfos
T AfeHr g ey afkans s wuR fRf gmer & A
F T A GEEAT Y SO | T ARWT 7 A G F qwed} 7
WRIRIT Aadafa Tvaes Cafam #<7 &7 Sa G snat g axq
I ITG &fT AAIA WY QAT R, T dweT F7 AT 5
ML AATA &1 sforaw fawrg w7 st gfte & waiusg
ud s gfe & oA seaTam <y & fan et s
Srar @ |
family planning qfEr faasm

TfE AR g F @At & s afka & e 5t ok
AT T qEeat & gahior farrg ey w1
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family social work qricafs quT FA

Ffas A & frad Q@ afes & amfes @ AR
TR T THETT FL 9T SR ARAEA w7 (Awfaw w5
SIRITT &7 T A9IT AT ANTF ®7 § SN SOAFATIT FIA
arg FAET S0 |

family therapy gauew fafwe,

qraTae Fafweat

mifzarfor fafrear a9z fafa fes seeqa afear &t &=

FT TET AP I TR qgEar & o g 5 of awer aw

TATHAT FT SAATAEF AR F, AIACE  A0E 70 &

TH-ZAX F1 UHA T TAT HCF THEACT ST F TR A T

g3 SN T GAEAT GAAT | qAF G g4 Al w1 [Aw
FER |

family wage afane :ﬁra'ﬂ
a8 AFA AT 33T S Prer afeas F W & fqu s
HTIIF &l |

family welfare qfeenx Feamer, FTEa HEAT

UTFT A eifeer Gean grer ultErdt & & S are q
ager a0 g arfeaifior shaq &1 gaaq @, waedl &1 9uAT
gaeq wT IR HR amifes e #%9 O dgiEEn
faadr &1

father fixation fag  feadmo

o9 @7 33 wwtes feafs fad ses1 @amers e frar
Fafrza sgas TET S@rg frag aues g 9% W e afEat
g T qar A ' fasfag w9 § g wfems aawa
FAT 3 |

father rejection fag st

F=x w1 far Fafq ag wra & sawr foarsww & § @
YT FT WA TEAT | A A HqAd: @ 7 0STHS  HIUWEA
qgfa & fasfe @ & A o ofonwesy 0F a=9 wn,
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ferafer @ar v oo @3t #1 9% waw ¥ et @ E MTsw
T AT ATC0T F3A 7 FoE @y 210

faulty parental models ol fag-as

w9 AA-TET T AR Aditted At ax mafa ger
TI F T TAHF €T F AREREN & wEaT wAteE O e
AT Fams & fag At SRR FTARE S FRE)
T AraY qraw s w) aTs G g w AT S
gar e wmfas O Faew Samar &)

fetishism s, SifemaaeET

A% #T ag AAEArtE ur av wfy fored ag SfeEr F Ged
AT AT AT A Ay O AT awE A I@HT wwAT I
faerdi-sredt srer aegett 0 nfiw & FeET ¥ FHEGET od F
Sz HT AT FLATE | T T F T, FW, T, ST HAAT ST
WEAE wft 1 omET AvdEAR FGT FTAG FAT |

field work e
AT qASTETT #7 waronsy, feaid sk wuE w
g uF gifs afewer & qomeam 7 ey sfmes &

fréerr 7 ormeifor =0 & dEy F oEEar | gad grer i
FEASHT AT A qfer &7 F 7 aar sar g

field work placement HaEW AT

(1) afeemff & fau =Egifer =19 frafor Fw T a1 sgat
A FTT 9T A9OET |

(2) wfmerdt & fqu =15 fafese F14)
fuk A s, S
fceqz wror FTUF wer o wAw ww efig & few frar
WA ST wAEgT Wl @ FaEnd 39 g asae F1 gsas
AT FAAEA A FTHT FLETE |
fixed shift St ar
UF THl sraedr fad wenw agwdw Sl § v erfe
AT FHZ AMATT TF & 98§ FT9 FH@T @A 21
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follow up AT

fafrera, FenuEd fva o n¥Er TEmuEEF T wE
HEATY ¥ @ FAAT SUAICHFE GEIT N F TAIG WAGE G-
Fifeat FoET FaTiEE & SHr wEAT R HENMT T _eWe U
frre it Srae |

forced labour FMT

qEmE  AAAT FIAT GTNT AT FI OTWHT & (FwE FVAT 04T
o |

foster care sfaares Sawe, sfaue=
(=fostering)

qfesat w2i, deensi mgar ofa<d & ;my, stifEg sead
M7 gaETAE ' ¥ ufewfaq awwt F0d@ma |

foster family qe qfETT
3o foster home
foster home qTeA T
F 9T 79T AT ST 7w, afead W mund et w6y
ENIT AIT &0 F=9l AT A FIAE | I UX 9 MAT-GIN T
afaE 99 % WAT § 9 aF S A=Al & AIQ-{9ar 1 GEL mET
S AME TEl o SIa AT F 3w faadl g e "8 & fau
T FAAT T TS qTET UL @S AGE &1 S | mwE mar-fast #51
ST aifeafas wmET sar @

frame of reference | fem wEne

foefr =af/r, @z ATEmEm @ o), T A faea onf
¥ gt qAaE F1 qqeaa ey goared fava &1 os maw
forg a9 @ @gmar foedt 810 0% mE & wwig § =faq &
g & {99 ST UE ST HTH SAT gENE TR g |

free association A dEEd

gaffrar o ow fafo | @ wvew & gwfes afey v
faoesT AaedifaraT & gt QfEl @1 swsne fear snar @ o
T fafy 7 aafmlras O & @ dgRgr e wfa &wa@r
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SMCIT IR F a7 A | <@ar i b Afr oy frgd
TG GUT T S AT BT 2 | e & a2 Cafrww grr =W
TER Metey R smar @ fr el afew wsemd, gl fon
WA T FA03F TeIrAt BT % ¥gaz & #4 A @ Frdmar-
935 Afers FT O |

fringe benefits A fgaens

waafen a1 wwgd #r frafer Fga ar LE LU T (G IRC
faar a3 9% T 9T AR, aﬁqrﬁ FT WET, T,
ST A, AAE, Aa qifz # glad s

full-time job qQUIERTHE R

marwd fa¥ d@raa & frar safer F3frr FriET &1 uiE-
WA AT 090 & WM o FQF F A ameag: Iy SSRRTeE
83 U FA FET ATAWE T ST |

functional group SHEARAT A7E

ATASITEAT F TF a1 F17 4 T IHIAT w1 Frarfas
e |

G

gang . T, e, fadg
SAfFTAl w7 Az wratas @gg Y PRl @ SEer A s
Ffavags =1 Taq sar 2

gang boss TAAT ATITT, T AT

ararer w14 feafa & g fafose &9t & o afEEt &
A fEmr |
gangster FATT frAz-Far
frdrg wr3ar s wwered Gl & s weard
gencral ability ATHTY T ar
et Y wHR T wAfeE gt et w19 #T aew B oieq
AT AT Areafas awed it frar o w19 a7 qwear ¥ e
#A a5 FIF F A CoameiE @@ )
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generalization ATRTFIEHTO

(1) =mlea afdfeafs & faadaad af afefekar §
U S FFAC FwAT

(2) =rmfaa s & wifa waa oo o fer sdieT & O-
qgq FEIAET @A g 3 sEeel & afg afafnd s a
wEfa |

(8) #@ fafirz gefal & maw 9% awg 1 fG= A
F I a7 aranfe FgnFang 4T @A F3T F mafs afzar o

general strike UH gea™

ey amifas ot wSHifas g9 % WS ST qur &1
afgszrt & wd=ifell od a=ed g wufoa qoar amfes =0 &
TG GFT T FIAT |

‘g’ factor ‘ar FE
1. o asdy qew &, fSwewr Fvw e &G osre gy
quIT S AT FHIGE |
2. GHTT ARTGT TUEAT ¥ qafqes gwamw sy e &vaE S
AT ARGAT FT adaF sar g |

graduated | wage FHIT Wﬂgﬂ
Fraafawsis 7 war wafy qgr sE-fafawear & saae o2 fHaife
T & HAATY A5 |

gregariousncss Eqa]fm

qug aHT FC @A, WA @R, dy-aigdi F 98w | gan
TANT FI AICTAY  HAT FEHTAAT-AT BTSN B WEW WA
safa |

grievance fomm, afdew

F1H & flt 99 F AT A T AT wlEww TeIH BT ADL FH-
=il a1 Asig "9 gTq ( FHEHT 5 muar fRdee Avew
graw ) # s wig fowma 1 ag fowma oEafew mo seater
yuar farsm o v fe=rsw & s & g 8
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-grievance committee firma afafa
yag, AfF  qur sw-adi @ gfafafadt #r 9w afafz S
da & faae @2 ¥ nw fasmal # gdier 7% s hag aw
# GAMT FTIAE FA G qTfh Sea (A= HSA F GIE 7 HAT
T3 |
grievance procedure farrae framor agfa
FA-AfaesEl 7 af@gm fAatn &g aaard wf 97 Tefa fas
o e o (Y (R o o o O R e o A = A
graadr ¢ fawmar w1 fiaem 1 aEne G s 2
group accommodation TE s
uw gEr st faw salen T30 9w a9 w9 J9e, T
qfwr ar sfeafq 1 dvivaw @ wFR FwE froag Oy feafqar
TN AT EHTE AT HEAARAAT F ATET T |

-group bonus plan qAE IS AT

G919 TAAT ITET & F1T W Gerw ar a1 wiww oafaqwi &
g B IHE IEA FTEIL AAA @A HO a ¥ g 2w
afafea a9 |

‘group contagion aag ||
frdl SIqEES A gEA A HAfAT FT aHE F aweq sAfwal
¥, fadoF< 9o, FT HAAT Jearq &1, qF Afq@ §F {0

group dypamics (1) wmg wfaeiemn
(2) =g oft
(1) Ty avfSrd a9E & GTaHCHE FAar FATAF T @i

T TIET | . .
(2) mrarfos wHEl &7 @A A EgE A afEay o
FT T qEAIRT AL TFNAT FT HEAAT |

group feeling qAg W=l

sfeet @ grEad & S g A aadfa, e sfrerfa
JEAT FAEET AT THE FAETT 7 g 21
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group foster home quE gtaarers TE

TaT &7, STgl FAHl F OF BI2 GYE FT DA FiqaTer
"ra-frar grer oifanfes afew & e sar 2103w aeE #@5
gt ik amfer @0 & w0 & of@wt F oamw wrer
g g |

group goal qAE-AER
qAE G HACRAT & gHAT ITAM & feqw #v 7 mwwtee

TN LW |

group hostility qHE AT
fFel @z & aeedl § arwat wa wleEw & gfe

Fr gg A s fafae feafqali & frs-fam =ai § sifvers 2 aadt

3| |IT FEFAT 5 A 61 Sfaq frwr  AEFET IEET SN

aAffa waar awfer fag & fao #awar 2

group influence aHg AW

safEq & qedl, wivfodt qur fasd wife = sad awfew
qfCAT FTIGT AAT THT AT S Iww AT F ey
FX7 7 fauias garg

‘group integration anE THEHI, qHE THHAA

TF TR F1 §4g faqw fqew @qg FwAF @ F A
7 fawar g gu o A qdwr & feafy £l & A SEAy ae-
fos qar aTRs wIfEEn @y fowar @A @ oW ¥ awE ow
sfeq TWE a7 ST 2

group interaction agg—w‘lw =war
qag & 9eAl w1 9g armfas sfFTr faq gaeaTr o s

T M afaleae 77 g qAT FAEAT wifz  wHE wEAI-

Brr & gvcas w7 g 9afF g afEfar wifz aemaers

group interest (1) a’qua'

(2) =wg wfwefa

(1) ey @afeq wwg & gmrg seww foss wifts & fao
FUE AT ware |
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(2) wg?fmmmaﬁwﬁaﬁmaﬁ@m
T FT AT FI TAT FOLfEF AT AT T FTAWE TG
I FTEEAF  AqAEEAT |

group interview - THE-ATATETL

arfer of@w & gewr wifw, frem @F sw ST &
W ¥ aqE T HD wEl wAA qR wg &y amtes e
Far At T farswr-‘u T Aty |

group mind anqg v, W ]
qgE &AW Fag HEg Svamg R oE w6 st

a fafofeear & #men @ afer ot sffgal & oo @@= 3

FTT IFE 1T g |

group morale qHE qEs
waw §9E & Wi uF fafew sgwl & giw ¥ ufa awﬁw

fasar, Seare, favara we oo 1 AT |

group morality g Afrman
freft srmmtas, arfes, wofor @ oex swg & dife g

fafaee faame s Aifa-dfear @ Suced 21 @wT & | S99 N9,

@ Aifedi arsgw aff # fafadt & AfEEr 51 o s

gaq gar e |

group play wHE AT, WHE T
FTATISIF AR & a1 Ge O A G | F-He S e

B aadl qar QU FEISOET TR h gaiaT Her

ot THg @ " S g

group practice awg =G
ity wfren & qeamaaa @ fafes st (S fafes,

wAaaE, ararfes FEwal owfe) B seawd, e,

IOFTO, M AT FHAT AT FT TR T |

group precess THE afEr
w9z ¥ Ul U4 ®ag Afwdl #1 weafFaewi § squm

frar-iae | a9 geedt a1 nmi adifE, awfew #i7 Az
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wefeme &« afer safe oie guw gmz & e A AR

fFme ot aferfog 2w a o

group psychotherapy arg-Aafrafwan
JgET FHTA UM AT WAE wiefaw  Afvar #1 GFE s

gefmafrcas &7 3@-T@ A UF A9 ITHTT FIT F1 0F fafaee g

s Toft amafer &7 & won awesi 07 T@ews faEr-fame

A A fHfweas g osafe & w=ar 20

group therapy g fafwat
fasraves aaffaat & smere #v ag fafy fS5aw s Fvaer

#ran g e feafa o B 7 g 21

guoup umity aHg  uEHan
FACHF qAE A1 Az fadaar faww qwEw fem s am

fF UFaEE @A E AT IAY FOE Al T UFAT W 53

BT 217z wug ¥ oAl ¥ @A RVl HITANE A ATHAT 9%

fadz #FTar 2

group will qHE  dEHcT
21 a1 it sgefmat @ 7z A= fF aag a9t goas s fea

% # faardd & fawr grar g

guaranteed base rate TRfEa v 3%, weatE " 27
AT AXGIN TAl F WG AT FVA Aaw F( A7 27 foig

FAHT AR FLar 8, =16 S9%7 7 fwaifes Fizr g qias

F AT &1 AT+ |

guidance services fagaa &g

, qAfFTE TiH AT AHGT FET & AU & S aTelr awes w-

Zo Hadr Ham foed safEm @wg Wi EdmyE siaw & foar aoe-

e &1 &%, SE ae fqaww, sqmaartyE fedme ®iT qrfearfon

fagum mifs 1

guided group interaction frafora ang-HeatFEan
quE F gEEAT A weArr Gl T aug & awifss wrmat

Zror 39 S frdus %A fF 90 ween = a1 wer geey gy
5—3508CHDte/77 :
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AT qHE & HAg AIAT FL ATHI U 4T arzfas fasm

¥ S A1 qfs & fau swaew waew Wy gam o 9w
FTF |

guilt I, I
ag wAMg foad esafaq w1 fFo #1 7o FweEa gl I3
a7 Afaw ud amifeE st F faade wt o frae
FFOT G 2 |
H

habitual criminal HAREA  JIET

g =AFT S FTAE FITT FLGT &1 AT FIUT F A%
AT FT Afaa 5w g7 w9 g

hallucination farsrifer
TATATF FIRAT A1 TET FoTH0 F1 Frafas Toa7  gom57
SaaT freqr fasawr #39 # wawmer AwfEE g=Ar S garewer
AMFET AT 7 N @ F ower 2 fagifs § sereor 2w rar
% faemr grar 2 fF shr-fade ¥ d9ag w1 & ITRTH F B
q¥ ¥ o!rfﬁ F139 fEa & 997 Tost #r FAAHAT FTAfa
g 2
handlcapped IR
qg =17 S widfew, metes waar amifas fRatma
aq #wiq aifac s amifas sfraei & gqsa U FE A HGHT
Sl
hard labour FIT A
var A f5aF fag gaz a@w § w@few afw @5 w0
IEH B | A K BT FT AT e BT AW FW® Iy g
SrEr & 1
hazardous occupation GALATH &FeT, TSR =TS9
FOUH FA-GA 978 5T ARXTNA FEAT Foweqaq fT37;
AT HeTq7eRT & [A0 @FITAF Aqaq a0 700 201 39 F7 F¥
wal A I@-AIT AN qIF F A T AR HeT  FAEET FY
Wl GXF qAr 4 AR F
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heredity E R CIRE T

- wrarfaar ¥ frem At ¥ Sqo0 Sfas-aara ar FwR S Sl
7Y TETE FT AIY fafiez @1 ¥ ST ¥ H ASR Adg
a1 qAtaw ¥ IEY EMASA ¥ faEe dreadmt & fRaife )
garfag 8 |

hired worker WIE & AWEL
oar aafdq fa% gFE, B A9 afe 7 ggrEard wE 0%
FM FI F A0 TAET SATETE |

history sheet FAEH

snfeq, Tag waar afeae F&dq @ sfeq arfers gEaedi
FT 99 |

homeostasis QAT

fafam wrdfes afmami a1 wiafe aaFEmas sl
F W AT A% WA qagi 7 featar a=rT T@Ar A1 3
" Tgy & afgw gafa

home visit ‘133"1&11

TAT FE AT HEEATACRA FUF A fqEF g Fo-
Fat ardl ¥ arfenfer wd gmfss afew &1 wems, fqEe
Td g A AEERATE SEH g @iF ud afere F
e Tl F1 AT qEEaT G ¥ HgHi aWE AT IE w7arg |
FEA w1 9q @l & afefaa FAF F ok Frwat owh 79 S
TEATGHTE HLAT § Al STaF UF qHfeaaq ST=e ar e o7 F14-
F FN AFAT qA5 ST G

homosexuality gaiFmda
FTH =0T F1 UF A09Eq SHTX FF FI1S AR qHiAT iR

Fufg i "ag & fag wee iar g ar sew @ g@ grg s

21

honour system FE9 q49T
FROMA # FIAEA & Gafag TOEA0 1 0F g foraen

g afedi F1amaR AU ® @ wgar #g-faaw 39 ar
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AT §AFT @ F, TO WAL aF @4 I FT I4F AW HY
fastarst dio & st 2 127 wafy @ Faw denw ¥ 5T a%
F A afaat aTE Ag afexw ARTFA FI J7 afzq] T o
anr B star

horizontal communication aHEaOd §=1T

et 5T F woraFm voRw ® awre e F TER AT F
= "gqor |

horizontal promotion TRERY gEEfa

WAl F1ow dar ww faww @l ¥ oAt e §
FTE AT afcadw 78 sar afer 9% sl g FT e faa
AT ¥, o WAUET #r dafEaw wEe awwr ar fafew
WO FTE F WO w4 F faw oAt T |

hormone grq’h
TAT F R W g sow R fT ST F7 wamhe

7oA S =T gTar Wiz F gAY A % g #7 g Frrhaar
T fafoez swra ereEmr &

hospital social service fafraea-aarsaaT
T 500, STI1T 07 IHEET YA aues fafreareriia
qare s afufers ararfas srawat waar sa% 2w oS s g1
TR FF a7 gera: Pafreares F weang gremr g g o a
Fage fafreaag & HHAA T {IAT AT IET 2
hostility AT
feedaras a1 zifiwz Fmt w5 de S ww @ aife
sfafm | ag afabem gor s mrTaSEr @ A 2
humanism AHEETE, AAIarans
qAa AT wAtar, fawar Awsiear oF freng w fagig o
T faarearr & wqare are g # fawes ot g & w9
T #Y dEw safadr #r sfverfi q Hag JOF EraT & |
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hypnoanalysis

aFg fawemo
S AIEAT F OAFT GEFAA FF ANT AFHIEECAT F GEAEA

e gran forar o wAYfEERTr o

hypnotism TR

Al WX FEHIERAT HEATHl WL qedl Hr aantaE A
e |

hypochonodnacal delusions aw-faar st

Aqfas T F oA faww S m‘r T wuar & q9g
&l, ST WETT AT GFTE F ArACE At A gqqfy 74w, 7w
® i A AT FLA JAT A ATAT T FOAAT FIFR
FE T 2 AT AT 9T ATGF FES W @E, AR |

I

ideal personality TSN Fiqaea

Fif>oq AT FIAT AT F AAES F FAET AfFad |
identification TETHTFT
et gorma fR &1 # F1 R e e arag @
Taql wiaF dag FLaA1 6 9g 395 qedl, mawl, gras 77
FFZT F AICAUFT B AIATET THAT o9 HITEH THL AT F1F
g @A A FTLIAATEN IV 39 ACR fANw grar g 2 3w wewA
HLAT FL |
identity T4, T
A% HIEAT W UF AT WHIT & @4 Fy feafy 1w
asfa Zfeedio & sxfam waw @e, S3wm qov eqfa 1 faeazar Fw
Tga g0 AT F AL AFT AWAT @ ST a8 TZT AT |
idiot wgdafe, sie
gt afgar #1 faman w@X fyaw =afm v aifes v
3 A9 Farwws dafg F AT gar 2 | of afw wr afgafe
25 ¥ FUT A gar | IH R www #v fwer-wfoee #& fean
ST FHAT | AE AT fAd TAT F AAET FTA A wE L@ |
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illegitimate child : T AR
FgHaA ST Er F qfq & FemwFEn gwmweafE HEr
illicit cohabitation A AEATH

w37 1 faar fya fro ama ardfa faw & faeg ofs-
THAT HET A LZAT
illusion £
STEH & AT TT KT A @ THT ST T SATEAT HLAT
AT I AGT 7 qHGAT ST E AT 2
imagery sfqaraet, fqarast
(1) #Ferar  abemi 1 aafe &1 a1 Fowr gt
(2) AT F awer gaafeaq ST #1080 mafas gfafas
T g7 5% fedt 719 & fao fago =7 & ya7 fFaramar &
imbecile grafg, arfow -
el afgar &1 g w7 faaw =xfm A atfes ewar 3 a9
& 7 39 F amas Frafg Fawe 26 g | O A 41 afg afe

25 & 49 F &9 gdr g | 9% wafaw afmeor gro zw A
Famr stEwar @ 5 ag dfeF w3t & @ wF w7 w0

immobility of labour wfew et

UL IZA HAAT FH F F (a0 TF €A77 § gL
9T 9 # Afaw Fomwwdar |
impaling T T, TR
A F0E FT TEF HAT A qaFT fFEw wewm oar ar
IR F AT F OWISAT AT TR AFST WG &Y OSTAT AT A7 SHATT
T2 NIl HAATTHAT AFR(SAT FT TS FL ATAGT T UF I TqT7
¥ SHIEF fzmr s 9r

impotence YaEAT, FEAT
qET F FeET GEINT FT AT AT T9O0 AT AT &1 AT |
dgr mIter s mafaw F0 @ & 1wty g9, e
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TAT TRTAETAT =T i+ geg, w7, fwrm qav faova & #71m
AT oo FEAT ®Y & FTh=wr g6 & oWl @ |

imprisonment FREAE, §3
IEEGET FfFT F1 A § @7 |
impulse uﬁq

(1) fFfr faas arofees femy ar fedl S@Ts & fawes
frimor & fawir sifaerr o o 1o fadi, anerife S8 F1F AT HT
T IATH T FE w2 P fatew wrew SAfE
 faiw & & &

(2) ws grEwfera wde-fenms a1 saar-amiE
foy 76 w14 feam srn & oo 9= wfy snTEs gm0 STl € |

inadequacy A CTAT
EpIELED AU AT HATAH arefas draar ua fafaee ST
% HTEET aqAT afefeafy #T oameAr #99 7 fE & wewar |

inadequate personality Al afaaca

oar aafeaea @it atfes, Hi%ﬁm?, qrrfss ua Wifaw
HIATFATAT &1 qfa | TR AT B 1 zEAETY & e § A
faums # AHAT FH anl o amxnamﬁ mafew, amifss A7
gigfs arasd FT A AT 8 |

inarticulate industrial unrest ] mafE qu‘a
sreqes A fTE wifa

o senf wmfa fad G w1 e MSAT @l Il

v & 21 afwwi @ AT § ATHsEd HT UREar 71 nfa=afaa
a2 | 3Ha 1B HEATE, sifufosaar qur fregges waifeat
wifz g & S fHOT wE mdE HEAT & FTO W g

g

Q

incest SATFIRTHA, AATATT
afcare & go azedl & e aerfer As-aeerd S s
i<y fiforg wvam SmaT 2, S srEaes o faangdr # ate e |
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incorrigible child U TEF
THT AT A7 AGERA qrF fAAET gNT wEwT T

L

incorrigibility TqATEAAT

AT [AA( HIAEF T UHT AN AAgT frawT gaATT
AT AfHSG §5FT &1 | AT OF AT FI A A@F AT
TATA F HI AT F AT AAE |

indentured apprenticeship g faagan

fogar &1 o st faaF wewiw fdew wwE g
foeg 1 <1 2 & ad #1 aE wafa 75 Fa7 a0 39 3z A
TTET 3aT 2

indeterminate sentence HfaasTs 0T

I % 97 Fravqvg #7 ot qar foaq awr £ #515 ar
ARG A | el v Fegrg ddrg 7§ va% w6 sqqgTT 9% fad
gar 2 |

indirect communication PP a'gaa, ALY HqF

ATZH HAATAGE F @A | gAGT, fAwT a4 wnx wfz v
TIAA T AT AIT F AETT F ATTA-TEH JT AT 7 gl
TAAT 3TIAT, SE FATICAT #1378 F14F F a7 7 faar g
ot faqtad quraw & qregw & fadve T )

individual practice Fafeas e!ﬂ-(, oFS au

TEAT AANTF FAFA, AL A AA Far A A2
agfq faqd 9z ada &1 & wF & Fav gA@a FEAr T owEET
HIA FTHAT TAT AT a1 & | 78 qEFITA 57 G280 421
ar Fga FH AT £ |

indoor relief T AT

ST W WIAAE wAA ACAa w7 & fawy ardr =z
[EAST ST I& wIA AT F oy fody fafaz, gavaae sar o
ST T HA HeAPAT F @A TL AT ERT 2
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industrial arbitration gow faamEE
afdt AR FaarfE HaE e fAardl B AT % fag

32 faoqer mfafantast #1807 & T6EFAT

industrial community sfiTe L™

frefy &g W earfag oF AT FF AR gfassrat 7 1%
et 0 g T A A AAE S A & Fe O T g
ST sEfE afael F T-fe gaFw SEd w e A T
Wt fifg 21 IS | STAT BT & 59 SH S AIAl § TP TE 72
ot afeafas &7 S E 91 IAWaT &9 FL gr 39 AAEAA £l
Fo 70 mE@Esaen #1 Uq F9 Al
industrial conflict st d99

qAaFT, w05 X wAt, wor-feafaai, aw-aEH, THAA Hifa
iz & oo mEATT T Fror Afgw A # fagEewE |
‘industrial counselling Ricuges qTH,

sﬁ-aﬁﬁm SECIDG

Srenfrs afde § Fiasi F1 fEar SE FrEr qerHer fSEE
grarsfast 1 ArRE srfamq 7 Fuigifsa =57 IAH HAET UF
FTT AHAT F1 LA 0 v g9 AT AHTATSTAT & - f AT & AT
F wrfes & T wafaw dwrar 2 q9% | 3T AT Eh s AfaET F
queAE & frowew &7 S swarE fEEr et 2|
industrial court ot AT

s faadt &1 gaae  fag eanfa feparr AT UF FATH
qeEr wiawa |
industrial disease - - - FERT FA7T T
sreifs FAE § 1 F1 weaedw? feafadi ar SO
§ waF7 gifaeTen ATHOTE F AT SO g AT FAHAT AT
0T |
industrial dispute ntenft® faaE
Yaw, FTH F1 wal, eAr, qF H1 grEAq v EE 57 AqTHA
£ FFT ga W AMED A AT T & A A AT
Al AT AT, TEe-Ave W Fwaifdl & 919 FiE AT |
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industrywide strike FAFTATI gearet
T A fowd vam & gaww waard qubs BT T

AT

infamous crime T AT
T A 5y 9w 7 9 AT [AEMTTF FRAT AT 2 | OAT

IS FIH ATAT A7 Sz FTT 747 2 A AT 7 49 fawam
AT TET THAT ST |

infamous punishment FEA T

|1 FIL A[ AEIEF T # faq 3 zgwm U efa Fy
far s g g

infamy A, SEATHT

T AT FIT & F0T 2B 1 2a9T a299 21 ST
& 9% st s Framr FEATIE TAT ANRF 05 Hifers
AfeEl & dfem gAr g3

infancy period AT AT

o #7197 sfvs e (517 970 & 3 ad FToF)
foea amrr qa #ix gzan & fm TET ¥ A )R v 2
TAT FIAT HEATHT IR ATTEETET A qfq F fau 37 o=y
A & AT 2 &

infantile sexuality MG FTRFAT

BIE T=41 F¥ FHITF ATHT FT FIT a1 &9al | B2 g=97
T AT AT IS TR TFR T FGE =R 6 ATHAT T
HIUAT AT IFHT Ha2fy =7 |

infertility qeaar,  arEeT
Wl AT HAM FOT FIA AT HATAT |

initiative qgs

Bt #0d, Wz, wd amifer afafafr § afe @ T
FIA T EFAT |
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insecurity AYIAT
aff &7 ag amfer fafs @ 7z @7t w1 g9 wa@r

%ﬁt%ﬁa@rglsﬁq&wmwﬁmﬁmm
21 Il € AR freamm Y F F F007 I% wew et ¥ awer
onfas #7377 FfEA05 a9 &

inservice training T Sfgeroy
FHAG woar wfes 71 fraf & awa S| smtemar
e & fao 38 wfmeor seam g sfeor o

insight development Yag fer fawm

qASFEE *1 O gfafa fasr squmr qaq: axfeas FarHEeT

:r %zrrsﬂar 2 | za wfafy gwr sifesr qor aweamer o9 by

T, fSmEY s qeeA T AT SN, ETET A e : o ¥

SAT HAT UF ggreRw feafrdi w qww wF gl aw ¥ foo
IHE UF TAFT BT TF |

inspirational group therapy ST T fafwear

wafefrar Frox fafy foag a'q'rf'amﬁ@wg q TE@FT
TAT IATE UF FA9 GG AT o & fr oy uw FEY F FATAT
q |AZATIT g1 9F, G- F e o THZ F AT FETHHTT
FL @% | 3w fafq #TyAw g oF A ¥ g farar st &
f7a 4z wa=r &1 #arT S| 2 oqar W@t FAZ T frﬁ:anvrr
TFAATST FET F% q09 |

instinct aagafa

FAET ST AT AT AEA-EATAIGE GG ST e et
TalrE gt g | ag@rata, Tameata qar FH-93fT 71T
TTOT T wt—rqaf—mrr g1 srq‘rmrarre&“ AT qAgafar -zra-rrtﬂ?r

TAE TG & qAT TAF qEIErT Ay Eﬂwﬁw&r T AT
At fae-faa g e

instinctive behaviour T Sqfaw aaage
THT HARTR ST fafwor HEAT: SIaT FT FURE 40T 5T
FRIZET & |
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F AT & AT TAN SEAT WA qOT 06 @ AT AT oAt
F wEAFT U3 97 ¥ Fo OfEdw war g NeF e
FAT F A" uF A #wa:frar e gdr 2 )
interpretative therapy HTEATTE fatweat
qAfoafreas a7 @O FEFAT T LN FI FAH AA-
FE A1 UE] § ooT FI GAT I SAUHrHE AT AT AHAT
§ m@Emal YA Fr) zH gwiw F fafwear & Wwfr owwAr
THEAT FT FAMGT F=H FE 2 |
interunion dispute siq:qa faane, saag 798
TEEAql AT AT HIAAT F1 A%< qH0 & A9 SAd 2
g faaTE |
interview ATETCHTT
21 ar a1 & wfas =afadi # IFwq F|t | gATS w1
1 ox ST fomd wrem ¥ FEFal dAvf F owegw, e

ug IAFTFAD F AN FUET FIET 2 |

interview blank (=interview HETRHTT HTH, ATEATEHTT FAGH
schedule)

o gua {SEFT STW FlemeFal awEardt ¥ oadg §oavd
Foit, AT wAAT wEAEET & i faaw F fan wwar 20
interview therapy e Et o L S

mwfer frist ¥ ST A ox gwer fred A s
fafreas® & a9 AR a@iad F1 faoa wgea gar g1 Wi
g7 gEeRic =91 K1 F5 g grn £, 9 fafeeww & siewew
qT HOHT FEEAl, AAEE aE #wifE F oA 7 oa| w9
gax F1 ZoAT Wedw Fa@l @ |
intimacy st afFesar

sifage F1 a2 U7 frwy #E AfEw A ¥ owAvR 2T

=3 AT OTIT AT & 1T SAW AT AT F | AZ gEA F 4a
f=1T UF WEAET F AREA-SEE AT OF FAT Z | Oy Al
F mEAdEEl g & W TR wen @K feam qar

g 21
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introspection Sty
FTT wE, wAteR GEnn AT wEeT &1 ' &

frdver Fx ST fafvem faazor 3am)

introversion Han@ar
T F AAEIC AT AT AT aEGHT AR AHITE TATELT

¥ wwEAN weh A1 99 faq@ gww Faa wad # & famw

w TEN, AWRESM A AR E FETAET § OATAT TISTHT AL

agie FT A 99 WM |

introvert personality HAHE At
o introversion

J

job analysis T faemor
fret fafoee w0 & gafuw fafas Frand,  oroasn,

FRATHT, FA H1 TWOHI, qq9, TARAT F HIGL AT FT A00E

TET |

job analyst T fawms
g fam S Bt swamm ar &0 &y fafyczasi oa

faazoit 1 @R FA, AT GO gar weEq E@Et &

fageraor &1 &1 F@T g

job classification FE FT RO
FaaE-afae ar 3w fase & fafaw F@f w1 g

i e fafaaar F mraw 9% Fw wwmew AfrEt seEr

wHEl | faorm &% v o et | g adiEr v aere

% fau wtadi & waers sfemw, s g0 guwar 51 am

q w@ FT R smar g

job hazard T GHS
FA F GAEI AT IgEr I & FEfT mA™IST w6y

3w wHr fafuee we fame awac g so w14 & o ot

w dfawi-aT gar 21 aFar 2

job psychograph FA ARG
et w7 & fau smw afeemar oferi & ¥ gvad:

6—508 CHDte/77
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qAMGF SFR TNAT FT GAET FA F IRW ¥ 9 T A
FHHqE ¥ fau mifes fEvel o drmasi @ 55 8 o
FIWFT & 9fqaa & =7 § 9w 7@ amr @ieT |

job replica F1a sfagfa

Zo, job sample test

job rotation T A
fer sfafer ar wx & & FfwRt ¥ a0 & qraR
¥ At afEdT w3y @

job sample test w0 gfaew qdew

et s ar sfeem & fdt fafiee wd e et
%Fr@wwf%acrfrawﬁvﬁmﬁrﬁﬁwsiﬁ%%qw&fm
wAl At @R A sek mgemt w4t w T FA
mw%mmﬁaﬁrﬁt@mw%m%aaﬁzﬁﬁﬁm
Al oS oS 2

job specification w1 fafrdo

T w1 e &% Swar gaw wimw 3 st i
AR amaEt F @ w7 foey 7g fraifa fear s oo fp
T T @ & ¥ g fraar s 8

Juvenile court frmre AT, aV T
T AR wgehan amw o AfrE fe s qar
S AT, A A G710 Geaedt srqear ¥ firy afeq fad
AR | arw-AafTa F ogadw gw wwe ¥ e F¥
T § HIR WEAT: 16 T 18 99 qF F geu F W T
FAATAT F AT A ST F
juvenile delinquency e aa=m, awmET
16 a1 18 99 & % I ¥ a@F T gary e
AR FARE AR T A9 HaER F fw R B o
TE T wiqr W THE AR & AR [T fweor 5y
FTFEA F ST g |
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juvenile probation frme afeeter

ard Il At At we=rtA w1 oAEEy F - A

wTa-qr ar wAfadraF 1 I[@-1G 7 T@H AT FH AT ATE4T |
L

labour 1. W
2. =fa®, ANgY, FETR
1. AT F IARA qAT {ATHIN FIAT & O safw g
o s aTer o w9t |
2. WA F g & St yaAr wrafew afs & gam
JEAET FIGT TA HANGF 14T 7 99T o |
labour coniract : ST 3T, A9 |@faar
UF gFR F ogEg Sy #edw waerd fratfa e
gx X fqdew & wifasx, fMdww qar 943 § &m #3F a
T R FE 2
labour court N AT
a9 g faaEt # gaar @ aedr ks der ) a8
aear fadisgar am & wfasrd, @dfEzs gaald wfz ¥ gaw
faamal &7 gaars FT #aar w3 2

labour dispute s faane, sifas faane

o industrial dispute

labour law A AIAA

afadt & #Afawrd v A7 TR faf goer
afes &zl F v aw gawr § farssr o warw A e
FE F IQRW T AT T FAA |

Iabour maintenance 5H AN

Hifeeat, agafedi qar sE-ofeEt w0 Onr gweT frEy
FAAT "Iz, R feftes o w1 & afr wfrags <3 7k sgm
A gateafs & 0§ wefa gwr awwaif afz & feafy
AT T
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labour management o TEUT
freft signfits dwew § @ifnw sEg w1 T T fEw
qar wmfsa w1 St o fBear smar 30 eEd afaet A
welf, wwE wfr, sfnaw, @ fafor oo ST guw ST
& s fafga 21
labour mobility s nfaiteran
sqfedl F1 WOY gfAe AT AT-TE § oued #E w
¥ fu AT AT OF TEX & ATA A BIE FT gEL WL & FA
q AT AT A
labour movement syf s i, 5 TR
gax wfaE ud wearw & fau wfwwi gEmw H@ufsa
AT | AT A TG AH-GE0 qAT g7 HAAT AA AR
Zrar fovT St &
labour racketeer CECediblCE N
7z =afr Wt AfTRT & @rg o9 7 ALATAT HIQT &l | THAT
FIA T@ AAT AAT FIATA AT (AT AT GHAT IFL GET TS
grar &1
Iabour reformer A GUTTH
SfaRT ®Y SART ATGAT GHEATHI, T FIAAGA, FIATAAT
aifz, #1 I FAFT IAF GEIEM F STA Fad q9T S
SAT AT @HIE aMA A GEFAT WA FIA arer At | g
fT AW AT W GETR AT, OeaE e qar wY
FAT SEAW A sAred FARET w1 gL AL AT AN AT
AT F A0 WA a4 ggarar wifd F WA AT q@r g |

labour relations -G
Fo industrial relations
labour solidarity sfas uFEHar

s wi ud §asAl F mates gaai %0 T feafq
frad UF BET FE FIA FT G &) I UFAT H9 WA T
S@F 2| TAT afwerfia @R F Q@ 69 T EgES HeATae
qgT gEaTar WA & WEAW ¥ gl @ |
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1abour standard SH HIAD

fafea, fafraal od gswasm =agd & o s aw
wez forgar grasy A SUSFl A IA FTASAHT § EET
fSaa sasr grrfas @ wfas @@z garfaa g@r 20

labour time standard HH-HI-AT

Iarea gfgess 7 OfwEr uF w1 F AU wmaws wEd
AT | =% fAgior 4 wawEs qFET w1, WU gHY,

STHTOT &Y FHEE AL THT wfz § o AT #1001 AT
& g

labour time ticket HH-THT T

a9 =T & fgara F fAg wgFq ©F 9A9F | TEE qAF
F4 & wravad # fafaw #riasi, sl oo sae 9 g
®T § qMCT TT GO w7 fqq00 @Ear 21

labour turnover rate o A T

frdT afgssa @ afgsi F F1T wgy qur 99 FA=ICAET
FI WA &I FT

labour union stia® =, AWZT g
nq fedl #1 T F SqFew ¥ ogAvar wm afgwr &
wfs® W57 | 98 §IeH UF & SIAW AT UF 1 fearsw F
HAT FA FLA A AMAKT T HTAT AAF SLAW AT A
F AT FA FIA At AfHFT FT &N gFEar g |
labour wunrest ES LN
frar wa-ufgestd & a4 g49 &7 o"r fafy o4
AT qeAl F A9 Afqwm vA awa fagrmw @ wgEifer
wifq & w9 &1 A afwwi wgar Afvs @690 F g@w wueE
wqiTi # Qi@ * fag g geara, wewa, 9uq wfe fruosmy
g
labour welfare *H Feqo, AfHF Feamor

AfqHT F ATACE, AACTH, FIMHF AT AUATAF Foaro
F1 ATLAT | TH AFLAT &7 TG F Hadd T GEET FAFT qTH
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g S afew wR Agdifie sfrem s wd e F et
# wiftr | F@graF 2§, o afww foer, omeen i, oz
T FATT T A7 |

latency period THFAAT FTA, FTANG O FTA

AT A F fqwrw A7 a7 weear fow fawva #7 ot
fatifea gz =afraca & syafeqa wadt &1 78 wawear @
69F ¥ 12 a9 aF AT 2 5% woE & oarT fagrg Fv rar
AL FET AT | ArarfoE H#R wvafaw faww A gz 7 ou
AFEAT TgeAqn § AiF F=Ar & @yl qo v e, foen
q faaedt qav AT awrET @ @y # sraffr 1 faFra zw
qafa & Frdr g wfa & gar £

lay-off a-a-('}gg:é-}

FIH ATAT F=4 ATA K FAT A7 774 FI(GETE FT001 H
FAARAT FT oEavft a1 eAnlt @) 9% FW ¥ ger W ma-
wAfAF  FIAATE!, TLGERT HIAT  FARTAT ¥ OFTIO ﬁama?r
fFa o A Tw G0t K e s

lay-off pay FaQ BE AAT

I P X HaaT TR ¥ gIA W FAAAT Ay fAay
A IAF ATT FT AZ AW W Ivg g9 aF (A @A § oo
qAF A FH T AT A AT (7 ST AT A A A A W
S |

leadership AT

e

uF ferfs awm s fad gata oF ar s ¥ wfos
AT |qg &1 RIS qACATHT FT GO A7 qOAT ATeAta®
AT FATHAT AT F F0 gug F fA wwEohw aw s
& AT qqg F I ¥ AqErT A1 gAET FIA 2|

libido Frafaer, fafast

g WHET ST AAL FT JAET ¥ YA @A A1 AT qAq
FIAT & qAT A ealFAAl w7 wraw F Ay #Y Sww werT FEAr
& | 73 fasifgar St qa-wafadl & Peansarar & afcafa
gl &1 AAfaedaF I/ FH AT TIWT FEw 2
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lie detector yaa gfew

T H AT-IAT FW WX T TEl T I9T 9ed THT
SqF TG, AE-AfT M vt § B A afeaaar
ML ALIII@TF A6 A WA AT IR fored RES
A FqqTr F fF SHA g avar ¥ ar gz

life history method Saas st

SAT F oF gfafy fewd o ¥ fafre oEE ¥ A
T e guE A ST AdwT wmEE & oqard vd fereea
frazai & smam ax # st & freyr s AZA A AARF
AT 7 g2y At fafam gz sETo § oA gl

living wage ﬁ:ra-fg LEERY

AL KT 7 3T Farw afes faasqer a0 & mwoar
T AT AT FT SAAF-AGT F AR AR qTH wars w1
AT HIT IAF fAFH FT qF | IRT g @ wfsa sfaa
T wffa (1948) F wAATR A wSgdl GHT gEr =rfew
foad safrs wodt Tom, Fe, e W) sTTeE qraTiSS
AAARACAT AT qfq FT A% 0F a0 Ay fomn, S @
AT AT 79 AfETT FY A FTogAT w7 g% o nfafesa
Afaer qar 3few & faw gw a=g @ #7 oaw

lobster shift fasiy a<t
F wifedt & FF w0 arr weEEr w5 Fg TMIA ST
T WA T AT GFT @A qF T 2 |

lock out T

HASF AT 7 S A A wfeE wr meArh @R
TT AT FT 3, qfF g7 AWLH ¥ waAr waf wv qw=w @ oar
¥E AIAT ACG F afady w0 F fAo apa w7 aw | 7Z FA-
TE FAFA gIAA FAPAT F o9fr wfaPeaw #v wwEm
G O (i

logotherapy R e
UF 9FT & FAAT Ffma  wawfafrar w9
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maiginal group S &g, d@nty wug

@&wwgfmﬁaﬂaﬁrﬁ#@ﬁfﬂmm@
xﬁxa@uﬁﬁﬁwmaﬁ##@ﬁrﬁgﬁw%wmqﬁm
&Y, S 7= rEm |

marriage counselling faatg awmed, dfew o

masochism wdtew T, gaiwimar

T A T 2 g ) AT FAT | it
TEHEEATT, FUTTIT qqT 9T T8 ayaa aa a fau fwur
STAT & )

mass madness wArTE, aEfEEs aEea
ﬁmmrhﬁmwmqﬁﬁmw%@.
S AZHT F o qar sere O e &7 ware |

master agreement sfoam &7, AAE LEEL
1. ﬁmw@mrrwqgammmmm-
ﬁﬁf%gwmméﬁwmﬁa'amrmn
2: ﬁfwawﬁ?xﬁw#ﬁaﬁﬁ'wm&%a@w%
uﬁaﬁtﬁiaﬁaﬁ%a‘hfmm@mquml

maternal overprotection A1q Afaweor

Tt & 9fa At 2 98 vAfe foed TR a7 gy @
# 90 oeaws = ¥ fafa qar FAMT Fadh v & arfe I
forelt s A arf 7 0@y | 39 AT F FOT 97 a=y F T,
uﬁwﬁamrmmgﬁmﬁaﬁgﬁﬂm%ﬁ%m’?gu

maternity home ’ﬂﬁ”ﬁ

%ﬁqfﬁmmﬁ%@mm%mﬁﬁqm
%ﬁqnmﬁamaﬁmﬁﬁ%a—waﬁw@ﬁ%n
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maturation afvaeas -
T # fapramens afFmt @iz afemat v afeq g S )
a8 QUi AEAOFAT H¥ w=@iFer ST &Y & genfad g g |
maturity qfeqeaat
T Y WA I A & fam = feafa )
mean HTET -

et araTar faawor 7 3w mia &1 oF A s
amﬂmwﬁﬁrm%ﬁtfﬁwm%mwm’mmﬂﬁ
F SIS T ATTH] F7 FoT EAT F AR IFL {AHTeT 1w 2 |
mechanization T 0T, A 0T

IoaTee ST § AT & T 97 JUNAT FT AR FEAT |

median qEQ, HIeTET
Fara gafaa @ 79 #7 ag fag o famwor 21 9w 7 5@ a@

dzar g fF o grare fag & s g & saw &Y e

mediation board HEQEAAT HS, HETEAAT A
faame & e wwat & AT T4 § aEAEr Fow & A

fras ==

medical social work fafrer oaw F
TfET & faam 7 o= & "afag aatEs, afarfe qoar

ATATTS FHETHT & HeA w7 fraror w1 afas aErer w1

mental ability AAfas qraat
AHA TFT FT THAT W@ AR GHEAT FT FE(T5 T

faoaqur w2 qar Sfaer w7 F7 FT A LHAT |

mental conflict afaw g5, wads
fFq &t ag wmtas feafq 5ia soF a9 /9w G0 9=

FA F al |

mental deficiency ArafeE wamar, A gAar

HARTATT Affgh fahr & ael &0 57 Alas wex foad qgar,
FrfsrT, stg Afg /R dwi Faar aHr @i § |
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mental disorder LCUEETES
HEATAT AT SYAFTANT, FAIST AT 220, FATHF a7 F6T

fowT oY ST # Fws w4 av T e fEE

HTET X aﬁmawammﬁagfﬁ AL T ATA(EF g7

mfve =87 2

mental faculty LRG|
wfeas®: Y &fr waar ffewr S0 & 59 3 e §

STferT Y At g wiwed, & wgf, afg e )

mental growth ArAfas aﬁa

AT & WI-ATT N A gy ar amfe i
7 gfg g, T #Tmawwaﬁ'aﬁaf:—;a?fm STFT I aTeT eg |

mental health Arafas e

wﬁa*wwﬁagfwﬁfmagmwﬁaﬁwﬁﬁ
@I A gEt shtaT A F Wﬁwgﬁamwazﬁaa‘r &
HT’IWT@WHWT@WW%WWW@I

mental hygiene wTAfew T, wfas @
famm
ATAF TETET AT AT HIX IFOZAT T qaAfrT #1903 FwT |

metabolism JATIHT

ﬁaaﬁamﬁﬁwaﬁwmﬁmmﬁmqua\wwm
s:r"rzmgﬁ%‘whfmsﬁﬁﬁzgﬁarfaqwﬁsmﬁm‘fw@m%|

model agreement mﬁugﬁu,um’rm
3o master agreement
money wage T AN
Zf@T nominal wage
monogamy uw faag sur

faamg #t O stor fed g s e deaw v on
IR FT T TAT 3 TF &Y F1 0F 9fF F q19 @A A sty o
grar & 1
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morbidity HEITFAT

g S JEwar 91 AR, FUAAHT AT H=T T AT T D
AT H T FT T & wAT SftT av 9aF w9 # e, frere g av
R i)

moron 7z afg
#tor-afe a1 73 wx foed eafe A aifes avmar 7 % 12 a9
% AT A SIAT & | OF AP #1 afg afE 50 ¥ 69 F v 1

8 | 972 farerr o= wfweror grav avaifors GRATH & Aw semT ST
THaT g |

mortality rate HA-TX
forely e 7 gy # 2x, S Afawe 7§ 7 g 9f gwe @
g 2

mother-dominance AT A9, AT SHq@aqn

faaT =Y sem wrar w7 ofER 7§ afer Teer o afe oy
AT T Y ST 7 &1 St & F oL a9 s w1 ford-
I /AT &Y BT 8

multidisciplinary team Fgfas 3=

HAT HAAT ST & foqu qars of oY %ot forad sy
rEETrE favusw  faees Y gwer & g, frem 7 g
FT TATH FLT & |

multi-employer bargaining Fgfraiss dtem,
FgATfe® HiawTa

Fo  collective bargaining

multiple interaction ag-m&;m
FHE AIAT GYR F GIEAT F ATATTF qAGT 9T TH(T 7T AT
fafsr ofawor e afmai |

multiple shift system H’E‘TI'{'\' STUTTS
T FATA fEE A & oafaw wfel 7 oam
T & |
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:music therapy Tt fafewer

"t (o i fafeear woar |39 qar b g
#mmmﬁ%fmtﬁ?aﬁmgﬂ% U T A FTT q 4T
CITIEI HYAT AT H1 T FT FFHL 347

N

‘nail biting GLCGRCCIEI

AMEE TEET F FH F B THGT T GLEHT G frad
A Ao wafen v AR faEtg F e & 93 ¥ arant Ay 3|
FT AYA FY T T@AT § | A w1 a8 TF frmmanend 2w @ fry
T= qreAwTT 7 PR & S AT, ¥, a9 9 aian
78 & T O & fau dfaeva wmad & w7 F fawfaq s £ o
TQTEeAT T T THAT & | A ATRANCHF gfczaqion ¥ g waq
wifas Tfa F1 sraredr &1 feadaoor &

national agreement T FAAT, TWET FLX

UF QAT §THfET THAIGT ST 9 39 HIAT TSZ F UF &Y TFT
% |1 SR, AN FIAT SHFEF 9 T G0 2 |

national service scheme TEE JFT AAAT

aF W I wEl F A0 FAEE s F utafem e
uF JTHr A=Al a4qn FEEy o @ F gwe | g =TT a7
FIA FT TCEA FEAFA | 30 BIAT 7 HLNE S & G- TET
farm # F39r vd wrew faearg ol it 1 fasm dar g o
fulers 7 ofwfaa & Ai=m & g0 o F9 2 &)
natural group HEW THE

srfEal & qrEETd @R ar faear & e 9w ffre os
T FRA ST | wEEAT F qreerter qigis a7 menfia 0 avy e
sqfaRy AT HEAT 1A TATOT A qUT wf av fagw sEem & marw g%
wfsq @aE ¥ AAT EW 2 |
paturalism AR CICS

Az & favanw ¥ qw wafeed, & @ qur 19, 9 a9 397
T 37 HA T F1 qIf6T AT AFEEF qqGAT F1 ATEAT T AFFHT
Faar i 7 gafeat aagaem T8¢ 2w |
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mecrophilia & FHTEAT, wa<hy

F FEA A A ek i 6, & w9 dey
mmmwtf‘amﬁ'mmmw@aaﬂﬁwa%w3n

need measurement HTEGHAT {TAT

foreiy sufer, @g o awamr #7 fafae soar fafires CIEEDE
amt (St qit wifers &) F1 dsfa wom i mo I

need response pattern CIEEDET I e
Tt sfrm
AT FT AAAFAITT TTZR Aot | zHwF UL g a7
AT IHFT Toam wrawrrant & wRo fawfag gl & ik -
q =afFr F wrafas EITET F ST BT & |

negat.vism m&{

g3 & gArdt 1 fady 3 o aad @ FH AT T FT Fy
TINT 1 59 B A 9w snfeal ¥ wg @ AT § s g g Ei
wsz frperar @ aaft ga% qexm a7 99 72 AT g & fre g
gl FAfgw 9r

negotiator THANATEHTT, FATATRTT
a’ra\fqaﬁaﬂait%m‘amfmﬁamwﬁﬁwarm [

neighbourhood sfadw

Foeft @i &7 7 @Y A qqam frd qaaf § gagpez CETES
FT FAMFF T ere qEg AT E

neighbourhood council gfaem ‘TF('&‘::

Fet ez & A0 w1 G0z forad aaEnr qour ae f st
T FA qWiTE FEeEAsy w0 qfd oA g awes
qAETT & fag w0 f5ar st 1 7 e R sk WELHTo
F AT T s afeqdi qar freaiir o FET BT THT Jq0Q
ST I F fIT a7 & A wgrwri & o o 0% dusw a9

N A&

gL E |
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neighbourhood group sfaawit ang, sfeaw-amg
TrE-TETA | T@H AT AW 6T AREETF T98 |
neurosis afawram

qiafiTs AT, AT TAESEL, FIET AT Hagear F s
9z Fwigieas wArfawe fad aafe & amfos g=g @@ g1 97
g g sa% safma 7 1R fageT T8 gar | 37 qeo w1 ST
fafirsr advdarfas  wfafast g swrEmE @ & frar st awar 2 1
neurotic delinquent afawramt ga=art

dfasra fafafts & e 7 oo Y 3@ 0T wFR F FF
A & 47 A30AF T T a167 €17 &, S WAWHFAT T 29 9 A
FEGHT T ITAT AT AT A
night shift Tfg-ard, T Fv ar

FANTATA T IfTSTAT F F17 FY 78 0 Frawr wferwtw wwr
vifa & qra Far g |

night-shift premium Tfaart wfadaq
A FY G H FTH ST A1 FEAT0CET HT1 27 wfaw I |
nihilistic delusion [T AT R

gaigfFE w1 oF gw fER =fm a9 e feam @
s g f fret ot aeg w1 wfeaes 76 & 1 5% GaT wwE g 2 fr A
BT B AT A QWO ATAT IHAT G AT TEA &Y g1 AT
& MT AT IAFT FareAr & A= w3 @ R
nominal hours fafas &2, faaa 92
AT IATT 3T GfFssT 7§ 717 F fAgifca 52
nominal wage qHT AW, AHE AT
7z gaufn {987 FE9r K97 97 F g/ 7 AT F@T 2

non-directive therapy gfremmeas fafear

za fagra 9z arfa ffear ot F aatEfeer
I299 AT BT HAAT TALIHAT F7T §F 359 F (AT JHT S g8 AAGF
AT F AT FIA T SHHT TLZFAT FEAT & 1
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non-financial incentive w fasita Mg, nfadia S
FAATNET F1 I8 AT FAET AT AT FETEET F A0
JEFRIFERT 7% g7 7 a6 qiafe glaar, amw ar awm 9=1m
T, 59 gafeg o7 a7 Iy A7 a1 afewww, =5 g w5
gfaer 3T |
norm qrAw, afawE
1. feT awE faaw & qrae fromeT & qafaa gedt w1 0w
1 FIE TeA; I TACT F7 FE 7 7T 0
2. 70T, FTHRT, &Y AT FT4 F JIATA AT |

normality qaHaan
1. T 7170 A & ATEIL T AT FIF FIAT |
2. T HIT 370 ¥ 7FT ST |
nostalgia TRt
YT G HIT TATAT F7 77 F HeAlH 2T 2 T 07 =Af &
STAZTT FT FAATHTT &1 AT |
no strike clause geatw famw
Fiqua amfes auayat ¥ vF gfafzam g a7 g, o
T qIfershi grar Afwwi #0 o7 w17 FT A7 77 feafq § 7 zzam=
TFA & AU amT g g |

nymphomania AT FTHIETE
feaat 7 wra=er %1 faga gawrar |
(0)
objective relationship Fegfes ey

Frawal greT Fafy & damens =0 & wH9ad @ F#7 AT qay
EIRWHT W AfaAfaat aifs w97 e gt 7 g49g enfag
FT F( qg TFAT S T FAA FArdt 7 q9eAT F qwiaw 1, afew w@g
FATAT & AT & faF1a 7 mgms g g |
objectivity Fegfaesar

qFwEl, AT, HiAfady U qEEaRnH § A ST " oy
TAT FT I9F AEAAF TTET § IGH HIT T&TAT F13 F7 FF #7977 |
7—508 CH Dte/77
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-

observation &
sqragtfos ar dgifas sEw 1 qfa ¥ fao gzaedi &1 qra-
E@F gew fader s |

obsession e

amfes B @ #% t wEifes, o, wEvfaE A
afrafaa warar fraw aafd & 97 § 15 ROW F9 q=0 A
gfestar a1 e =T e dE @ar g |

occupational disease AT 0T
sveifins sfrem § #18 w5 a0 F1 a0 e qeqn A en
sfaesr #7 F17 feafa & saaw S o

occupational hierarchy AT s

et mare | fafas sraarat & quaer 9ged & fAater | g
TS F qAATAT F1 F1H Gaell qreiforF AeAl & w'T 7 AT HeA
fear sir & uw wafrs FAEfre SAaifed @aS@d S
| FIH1 FT AT AMTF 3 |

occupational injury AT &t
AfeE gueArdl a1 dat & g6 7 A § afwt 71 9

rer FE |

occupational level HEATATE A<
et w14 "urad F fao wafer qdar  wEan qoEddr Hee

FY €T | 7@ FT A7 frutn, ¥ FA9, TI-FAN AT ATAS T FT

F1T |

occupational mobility raatTaE Tfageart
syfiTF AT FAATE T AT SATAAIAF T ¥ = FA< F FH &

fire zar afeadT | g ware afEdd o & sqaar ST | g1 @

2 7 et gt SRS & | 56 TR AT K1 AT GEY A

F FE-FIOT ¥ @ FEAT 2 |

occupational shift raanas faaea
3§ weNAvETr, sqraartas ufwEfe § afvEdw, w9-
syafs & wAr av afg wifz & wrew afrs g FEaE-afE |
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occupational stratification EATaE ST
FAGEAT FT ATATT AT F1T 3 TTETT T FIHTT |

occupational structure EEaE /a0

fireft forfie sreidia, ST HAAT WA | B FT 1@ GEEQ ARG
1 gafeT wFife 3T freaa sW-Rife & Horg AEIRER S0
a1 dfgarag FT |

occupational survey AT TR

fireft & ST AN FT AT AAAT | THA AW &
Frara, forr, srg, eneey, @t & gafag  Awiesy, A
srafasarst wfe w1 Hegmer fFar smar g o

occupational therapy araatan fafEen

oy ud (ArAfer ud awfew) aemed aftwar & R
IATEH FTA T THT FTHT ITATL F37 #1 0 fafuree fafg | =a ffy
FT gHEAIE FAH] d9aT A FACAT HqEE d A
aEa g |

occupationology AT, AT T
9T TIAT SAIATAT FT ATAT |
off shift Ta< I

f SN § &1 at fiF qrft | frafra & & w19 gar g s
o i Al ardy # ogaear | g8 fqme ardh v s ol
f FFT AT FFAT 2 |

off shift premium T WiAaw
faatfea ardy & sfafea 1 %7 a1a F9g4 B q9gd 7 |
F1 S arer Jfg |

one man strike UE-SH gEaT

fdfts grar fedy U FAETA & faeg ®7 0% wA SraarE
F faig & 4 Y ATl geATe gt He HEAAH 7T FAw 99 A+
% fadt 2 e < gyar g afew wwer FHAT a9 39 Al ¥ 57
Fr 7 wAfaa FEAET & gfq T THE FQ@ |
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on the job training siaww sfireror
FAT FAAT F1 F18 Ga1&7 SF77 § & frdvers serar afees
afgFrfeat g far sy arar faeo 7 w3

open door policy qEw ge At

mma‘wm‘fa?rugﬁﬁr%sﬁwﬁammgtﬁ% HTHAT
T ATHS T A0 TG F R A F AW T @FG S av s w
Ararfad g1 aFT & |

open group fam g
ar Ty s wwerar sed wf w@d v A1 s orhe
AT F FFAT & |

open shop qeawEn Sfawse
gar gfacsiT faad frat o sfas &9 3 q2er w08 a1 5Ey g
H(T I qAM AHFR 917 By

oral period Aifa®w wrer
AR A TH F TFT 18 WG F F1 wAwqr R 992 w0y 5
F1 & AR faear & )

organizational picketing “rp —
AOER @Y g frt & avafew @ & f s g
q9a & g g<ar 3 )

organization chart ST AT, AT 9
Freit e, s ot sfeem & mfawr, safa, dar,
fader, fredao qar awem w1 aafy Fmem s fam

organized crime ‘ s T
T& warg foma #7477 31 ar &7 & ofis afm a0 ¥ w7 8

TEANIgEF F14 mﬁ%nﬁ%ﬁm@%—@%mﬁmﬁmm CARR:E T

g ar 9393 HeA |

organized group s THE
T geafead & & gafeq w18 avifon ez fed werw

qaFT AR ® ¥ AT STOET F e S wwg & R A

qfg & foa freorgas w17 < &1
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orientation e

FAAMCAT F1 w10 Sfqesr, w15 sagedn, faw, @it £
feafa oz v sra e | G gfireror 2 srawErar FET § 9 afaw
F AW AT T Afawt 71 afafra Sifwt oF ettt #roam
T & AT gy 2

orphanage AT

9% HEAT ST ATTAT F1 IGNTA T 1Y | OFT GEIrHT H S
a9 F1 @ Srar @ faae a3ar q 8 )

orthopsychiatry HR AALREAT,
FrAAA A A
TR &7 oF wer s g #1 ST AR

7 & T ITET AFAW F I AR AT qmEw 2

other group AT TNE
q5-5HE 94T HAENg ¥ 99 A% wg | @ muwAr Haawg
% S F qNA S aTq AT TT-THE F G2 T T2 |

outdoor relief afgmme gEan
grifas # mifas gaaEt § geq afraat oF af=Tw=d

IT% A AT F & A ATAT AZAAT |

outgroup afg:wmE, IR TE
et sfa: qmg #v afdfa & argx & & woar v o4 fafoe

aqe % fRet oiq: ag & 95 quET a1 ‘98’ @ug % 57 gditaa

T & | AT AW & AW & A FF, g R g1 arten b

A g 8 | L

outlaw strike fafu fait gea=
ag AT AT FFasr a1 fAfameAg T &1 a1 S A9gT 89§

srafa e faar & §w awge wfafafmt gro o & o€ &

out patient clinic TRt fAEmTE
ag v S ARET #1 fem-gar faar deawa gaw F &

AT § AT F FRA-STHR & 913 70 AGE 9T @EHEL ST AT

FI GFT & |
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out worker AT TR

1. OF FTHMT S FIEME, GHIAT 991 74 FE-LIE10 92
FArE TE AEGAT FT H1F-3TF FLA FAAT TS 7162 ST F F1T 71 AW
o3 U ATHT FIT & IT ST F=47 ATA A AFL JATE AT A 9T F
AT 2

2. F@M, FHT AR 92 foaa F FH=A1 S A0 % 930 9%
STT7 HTFRA T FTA F7d 2, 99 eartaa, e, fare-fas mfz
overcompensation qﬁmﬁmﬁ(

et af, &fe ar Samar 71 @2 7 F fau wufam ww &
HiEF =T FHIAT |

over-indulgence HeTatET
mifearfes sgamas w1 ag g2 fga aa-foar ar afaaEs
aOF =4 & 9@ FEfaT ST AW E | T I8 T FEAf AT
TAET SAdgIT & fd T &1 FI ATIAAT Taq F 2 AL T Oy
THIT FT 202 3 & AT SAFT ATTTAFATAT F1 T G @I 1
overt behaviour SFHE AT

ST IR AT § IG@T ST GF a7 F; FIE AT T, o2
AT AT T EqUART GO AT Fey B o
overtime pay gEaaft Faq, A afatas dJaw
7g a7 a1 a9gq f5a A7 707 fagg Fm F 927 & ofq-
T aug | 19 5 FA@TE |
P
parental behaviour Tq% qEgIT

forat &7 F@WTE WX AT JAT STHT AT FIA AT AT
g3 |

parental rejection faa-sreatsroor
wrar-faar gr=r form F1 wAEES FAAT AAAT IFFT fTEHT
FLAT |

parole qas
AT I Ifed AT GUT TR A W@ T AfAl w1 Fua
fears | za% et Aol deTafy A §5 wafy gAreT FT O 97 AfFmar
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F1 =7 T 7 B AT ST & fE ¥ AT s e SrEEE 4 | 38
Fororer ST Y 9% 98 g afed fFar ST aewar 0

parole contract g dfaer
Rt & el wAa o i el & faw wfrErt & areee
UF TAAET |

parolee il
e g afed aAT gAT TRt A 7@ T 7 Aol e @

o 7% g % faa s & i & whier § seer g 349 |
partial strike MG
fely STAMT AT d%F A WA AW A FR=CAT A T IO

FaaTfEt F17 seae | g Esanw fafa wwe Agt g AT IEE
TeATER FT UF W Al AWIET 2T 2 | '

participant observation TEHIY HETor
Farfer seaaor # uE fafy fomd wierw & et s
ofraTal § T WO AF7 Aata i, geat M7 A A e
#T fdveror ud fagaae Fear & @ st afxar 9 afnfas a7
AT % FAFAT & TLAT ST S ArAATHE B § FHGAT A gl

passive-aggressive personality fatera wmEmE Afadcd

AT, FEEAIAEAT, AACRFAT 0F ZEL 7 AT @ A
FTFITFAT FANT FT Arer A | zH A; F taq o A A
e FA AT 21 & |

pathogenic family patterns fazfasas nftaf=® afaqm ,

AT AR I

GfETT FT ST AT At ST AR F T FEET AN AT

st wvn e waeen F ford g1 o 21 At aafad & =5ia 7 =Eg e

T FT SieArfem T &

pattern bargaining gfaeq qErET

T ST Fy arafen SR R qegt 69 s G

Feefi TRENT AT ST QY AN TG FT A 7 T H EHHL T
AT 2 HT TEF TOAT na¥ ST A afq F fad anw
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pauperism Tt

st mbagar #1 a7 feafy w7 F12 safe qerar TFAZ AT
sttae-amT F fou it sfamt g s amEt oo
FIAT & |

penalty rate wfea-F13 T
AT AT AT T A7 GA 7 A arweArafy, 2=, wf s
TETHT a1 @avarF wt F fod & s g

penitentiary FUTER, qfam™ ey
AT F 90 S w =07 7 w2y gowataai &1 #f

FI & AT TLGITA T (HwETE BRAT ST AT

peno-correctional treatment FUS-GUT ITATY

<03 TAT TR HEATAT G FTLATH, STAGATL T8, RFTLHZLT
A AIf 7 T FT AT 4T qATS Frwa orhe FETT F7AT |

penology osfaa™, TvewrEa
AR TATHATES FY q2 wrar frasT §3q qars v
AT FI AT At #1 ararfors afFmm, 935 ave T, TAATH
UF EHALT FLATAT F T34, TATTT F4T TG F FHAT 7 ]
performance appraisal fasaraa qea i

FHANT & F77 7 afg, q@tafy, s wi gfar af
9% frix #7794 vaw foTraw waar qsar w0 qEAHT FIAT |

performance wage fAoares Faw

FM T # F60 FH FTGT E T AT 9% IAFT T AT
mifeafas @7 #7040 347 afy F@r |

permanent disability TATAY FUNAT, TAAY FAWFTAT

ATINT AFAT FAZAT & GROTAEIST IeT#7 £14 AT G0F A7 i
T F9TaT (% 20 sqfem qaT #1561 qrrT 0 7 FT g5
T FwAT & W 2y |
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permanent partial disability Tt wifw Ao, Eat
: sifod smaaar

oy ¥ frelt U ST ¥ U i@, 2 wAGT 9% F1 R aqfq A
ZUZAT F FTOT T QX O 3% &1 9T v A e dvard #
FTROT FHFTI FT HIA FTH 1 AT ST H FIA T A7AG 21 ST |

permanent total disability T QU AT,

TEY QU TR

foreft atfr AT Sgaifies geear & qfeoreaEs FASL F AT

TG, 219 A7 937 41 UF 219 AT 9T FqaT a6 5 FO7 &A1 g1 AT

G T &l 1% 9% G &1 AT (68 a8 AT FEl HT AT T
¥ F% 7 facga &1 wawy g1 9 |

personal data sheet Fafeas faaon qaw
et =T F AT R F1S WY SIEEI 9 % fAqu A & o
JIAMEAT |

personality safaaea

=rfaa F a99 e ua fa=re #1 fafoszami 1 fqaifa 971
FTAT SEFT U7 : ATATGE HIASA | THF Aequd Ag(d, T, FIaal,
Afawar va gaEfaar wfz ardr g

personality disorder wfaaca far
H—=AagIT HAET OF &9 ST G2 : =afFq & A9 AT
AT FAAENA 9 962 210 & 9% aEfe a1 afa®
&a | A& |
F—=afxac g<aT #1 faga fawa faq gfear  ar a1 faega
AET EIAT AT Fgq A @l g WK AFET AT FfEFHaT
facga 721 & |
personality disorganization wfaaca fagea
AIFITHT A AT TATHT FAfTAl F1 7w f@fsoq 2w
FATAT HIT ATASTA T QAT AT I+ F3A1 B =xfFq #1 @t wafeai
gz fay feor & Gt @i @ W wEfE gog @ fFuw
feafa = s
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personality inventory faae qa’t

nHr st g fd w18 @ @d wwar & 1 2w g § e
faamaet & q4faa 3o Afvras €7 2 A =1fm #1 78 w7 g7aT
& B 979 & 17 7 37 9% AT 1 & AT W & 7Y, AT OF IoA A &
T stata ‘gt ar, ar w@fed’ wEwT dA oear &

personality reorganization s gteA
=t & gt qo Bt § qaay afEads gEr
personality style Tfaaea At

7® fafrsz Sww-doftr ar afy g6 smbene £77 # ameE-
T FAfT ar gamar |

personality trait =fFae s
T F1 HAMHF AT AAIT 212 qaefr et exafa
1 fAear S 99% Ag # quwTar /@ afeatad 269 |

personality type fFaa =T

=nfaq & Az #v fafosz gafoel 7 a5 @gaw ¥ e
AT-TUET F ATATT T% ITHT STTHRT A (T | Tg TF THTL F1 Hqa
ETAT & FAifE Preft wwg & wfwior wawdi 41 qafes fasmemsii 3 smare
% &1 frell =afa A Bl @t ar | #T ST A S &0

personnel management ECE ]
et s srfsrnor a1 saw gfaes & wag 7 51 g 5w
AT AT ST g FAATCAT A FifAw & e, saET 3ty
T AT FT FHT AT TATHT F AHAS T&7 F7 G35 G700
& | e gomaT #Y wen G sEEr i, frafe, sfereyor,
FA ATH27, GEAlT, ST, FEwT, dErtaf, ¥ g wer
gqrfas @ wfz 2 )
personology HfFAca-HeqT
(1) =afsqem &1 qAIfEsTA F7 OF HAT AT AAFT IAFT
TAIT |
(2) awea wAESTfF T2AHT F1 AfdaeT ¥ 997 F g 7
TEAAT AT AfFT F qIaT T2 FT FAEAT THIT |
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perversity fagaeaan
Tt I WE W Al weeer; faneww, 1 gt &

qTH |

philanthropy qAGFTI, AATAA
STt T AATE FT AT & §feT T AT T FATHE |

phobia gHifa
fopefy oY 73 AT SR, Ava, waEn, i w fie e s
AfEFTaT FT1 UF 99 FEAT 2 |

physiotherapy wifastatwan
S fast F7 AT F HATET He T FqE SAAT 58 9 (A e
107 a7 FoAT Fafeear AT wET AT F T TG AT T |

physique TATBA
=T ¥ aTHT HYAATHF SIS F7 2A1aE UF AT 757 |

picketing AT AT

firaTz 7 feafE ST 219 7% UF AT e At ar FHATAT
sTeT  fopeT "Ear AT SfFes F | wigaens @ ¥ A & seew
% forT A2 STTAT | AT 29 aTa AT 0 T AL F7 2 AT T A
T FATTT FTA FT AL FAZ |

piece rate IFATA T, FE THE X
e WA # 1 ag agaf faad sera i ZFTE & ford 3 weig
Ffy 14T 2 I FIAF 1 QAT SEF F F q@T & ALA GHAT
T 2 |
planned family faifsa afE
T qfeaTT (5 a=at 1 BT 7 SERTaE qiErfen gt
T ATATFRATHT 4T U AfT F AAET &7

planned parenthood frafera fagear

arar-frar grer wifenfer @mEEt 0F FEEFAE F AT
=51 ¥ e 97 AT TEAT WL AT Ao, Ao o derern
ST A\ qf F frad s fafem Tt w1 afaFad famm
EARGE
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play group FIST ARE, FreT A
F=H FT TAT FA7 forerd gzer qwen HEATT 919 & G & AT

T g |

Potentiality fawgan, g, wfe

SRS AT ST 7 7 Frsiqang it fpeft ey a7 Iq4 fagrarT
AT 9%z T ZIAT g wraiaw & frwfaa ar g9 BT aFar g |

Precipitating factor ATHATH FF

foreft szragTe &1, <o, Tz ar feafy af%7aa & wafag 7 famg
FIT {S5T8% 9919 & 377 g0 77 A9 wrer gt grar & aaf g
af¥EqT & 7 Few o dwrarT a5 g1

predisposing factor QAR FLF, qEwE T wTE
ardfas T sera w357 aret feafqi w1y qicATfeq w37 A
FH, S afq-9eft & Poram, 97§ fera, wrar-faat ETRT Ffaeqom |

pre-gang age S A

aﬁa&%%mzwa&wamﬁmfwwﬁra@aﬂmfwﬁ
qAE AEAT: 777 Alfgaal, faowm: gwageni & g HAZTT FTAT
AR AHIF Ge75F a7 G WIE@ATE |

pre-group situation s-ang feafa
aag-famior a1 gag-meT 47 ag arifraw feafs w7 gai &
SCHTE AT AT FT A9TT EA0E T GG F AT AT ey
T 95T A whtfam 227 3
Dprejudice ga'wg
() cafes savoit & swra & Fret & it afir =t Gt G3are
ATERA Arsfager areon av faware a1 qafavir fadr e
AT T 9 ST JAET F T2 agAT 97 qFwaT |
(&) uF 1 71 Afegle ar wawdt swa foradr sl ey GRS
AT AT 9aTd F A F 7 A A afena qFfAvT
 AAR OF QT8 T § &I, AT 5 A0 F1 77
F faw 57 gar £
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prenatal influence SEaqE W

SVH & qF a=o 9% HIGT F1 AT F Aafas it 5 ooy
AT FATT | A1 % AR FATT IAHT AAGT 51 G002 | 78 AR
AT AT fary & qreenfen q60 w1 wwfaw w7 & ) i ¥ gaw
ALAT TR T T @ UF GI&T G630 & AT 97 qHIT
T o wfeaeT & HgeT T &g FTr 2 |

prestige suggestion gfassT SEEE

frer sfifres w1 feaed aafer o e ¥ fF 7o gam,
AHS, STHTET T AW (8 FTATFT TeIETTaF eF17 FT foran
ST & HT STHT AT o o sirar 2

preventive case work A da-am, fuw fa-aw

safert, afeaTal qar sfawmast w1 sfafae amrfer seEat
BT AT ST 16T & 9UAe §0 et SR it #v gwerna
BT & T U3 QEEATAT FT &9 g9 F & 07 a7 8 |

preventive treatment fAAuw STE

97 e, awfed o qmfen feafedt 1 s s
& = weaea gar & qar 7 fad feafasi 1 T FIAT ey
SAfeRT T T &, ST 16T AT, A T BT AT, -5
F1 AFAT AT TEeT-Frer o2 Q1oF-3121T 7Y axaway 747 ;s

primary conflict et &5
ki TR 0 T AT THE & ST 0 Y e
TAZ T TEHT T A9 AT Z1 ATAT TIETRF 7 |

primary employment T AT, STt e
(1) Ster=afea OF &1 &9 FF THIL & 9 ST § A7 27 9 TqFT
g =raam fowd 77 feafaa = & 9% a0 #5713 Fzarar
(2) & AN HaT ¥ S qrafas a1 qEwET AT H A
# AT €, S FW, T@AA, THE FIEAT AT HESA qFEAT
arfz |
primary setting Gl afcds
qATS-FTE & 9 a0 578 amife sEFat & 9er =9 & =
SR H T UG 9T & | 9fkare g ata-Feamn ger
ZHT TETEL € |
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jprison community FRIR. TR
FIIAEML H @ 0 a5 AICGAT F 1 FA1F 7=+, s
"R A wrrtas gfafFm |

(prisoner classification FET T[FHTT

afeal #1 daffas w2 qEifas g@afa #1 qem &&F 92

AT A TET A AEEFAHT F AARL FREEOT 7 99577 A0

| T@AT qifF I9FT AT gravEsart #1 9fa g1 HT I gArs 2
el

prison labour 1. &t ¥W, FEMR =¥ °

(=convict labour) 2. &5t =faw, FETR sfaw

FTIEMT 7 #{edl § T F FLAET qifF wf=41 § q@fas

X ITAF AAATET FT ATEA0 I &l HIT a8 HIA F T TATST &

ST & foad wraeaF FEIHT FT GAERT FL | FH-FH I7% 39 F0
& fau arfeafas ot fasar 20

prison psychosis FTLT /ST
FILEOR A GF@ qF @A AW af=dl § FBIX TI-
WIEA F FH1L07 SArEIAAr, w31, fageata qaur guar dar T |

probation qfrgeT

1. ArAETET g4 AOtedi w1 ogar & fau oH5eaw §
o fa0e =Ewar | e qWie g1 oS 9% A A
FIROML F0 I HEAT | A9 & 9 T2 I§ T=8T A5
F AR framqEs #@ wH ¥ gfgadi & G Ger Gem
afeErd a1 AfF # @ 7 e for smr g0 afz afegss
g gfgadl F1 Ie@ow T & Al I§ FREMTH aO97 9047
F fag 9w fear smar 2

2. FfwF wdg # FAATAD F1 fqafsa F qg & gufas
AT | THE WA FO HAA GF HEAT FT OATSATSE AT
FIET & WX S FA A IqG FE AR ARG T {AOATH @
gz £ gaFr o frafm @ S g

probationer qfEieert
1. Tt faasn ferg afedten o F swada g o
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2. g Al fomay sow adww 97 = el ar ami-
T TR T gar &Y AT sEw fau 9y oder &9 7 &)

problem child THHET JTAh
QT areE fSEET TR WiE-Aag § EFAl Al
famr g1 fF s defer 0% g oaFT A qEET A7 &

problem personality TR eafadea

Tz =y o aafsge & fafws szt 7 ammx 7 &
TAAT AT AIT TAG F qTF GAEST T FL 0 [FE5F FwwHE-
. 9 JEET  FAETT FEIT F (0 FOEUL I HIT SHAT TAATF
framer #iT gmT # wEeEFAr 2|

production worker Feares S faF, FearEw FEMT

uy afrs fad ot #7 afory goe SoET F 7 A
AT JAT ¥, S AAAT FH S Sied A AfEE, gF oAET T
FagT AAT T Afiw e |

profession a!ﬁ{, 3T, I

sttawr frafz & fag fear = aman w8 s 99w e @
s g ofeq qar amrfas feafa s 2| 2 o#@w S
FTEN 82 FF HCAWE F1 THT T 2 |

professional criminal gfeas s, auaz sEEt

ORI FTAT AT Q@ SETY @ AT UF 57 FE A Ay
=7 F 287 =l ST qog F1 v fafaa amam ¥ =9 #4992
g faasy sifasr gaafas 2y 8

professional education alf;m forer

ey T SAaErE F gaEdl &1 S9 g99r § #afaq
Zfeewion, w7, Fow, ATEoEfear qar afwafaar &1 e
qqT T2 F & fqu fFar S arar Gefw A |

professional occupation gfas =aaam, af?ﬁ? STETT

T FTH-HE fTh E GETEA & (o S 9 &L &1 AIAiEd
o, wea foen w7 Sfmewr oF FdrEd qe wEts & oF-
w3 1 FETEar 9% g |
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professional outlook afas gfeemio

=, gur uad @mifas ga=Emn &9y awias F#m-
FA1 & A A=z v gfaw gfmrr oF Fadws & aforsees
fagfag vad gz ZW@E |

professional regard afa® wax wa, afas e

areft & aedl, fagial, aifes faeaEt zanfs @
a7 AFZHT T FM 9T AW IFF A FOOwAT  FATIT HERGA AT
qIAAT @Al |

professional role gfas afE®r
alfes ud AFWT FAFHT qAT GFAT A OowqAr fafures
gfeafs & sgame qmifss FEFal gqr FF Sm amr &1

profile analysis afsefeat fammw
srfaa v faereomandt ud fawedt F amee # oow dmts
fafer |

prognosis ﬂawr HEATTATT

frer gaemEEn aAfE weEr W #@r ogawm feafe F ;@
F AT 9% SEF AT AR IqA GAr Faaww qav afvorat
Fr fafFems @R "/ § qIAE FIA7

programme development Fw fqwm
HAZ A F@AAr AT qedl 23 AEAWEFAET A g F fAw

qaeql UF AfGFTT F1 qIEAfvE w@Ewfa ud wEAw i wiwwgr

AT 937 HATAT a7 §98 F1 Tfefafes £ Gq67 A7 afeqeT |

progression schedule afg wag=r
g wAar A (Faifyd sqe@m § F#AA0 F 9@ AW
awgd § w@a: 2 arar afg #ogEr |

progressive system qrfasiter ot

E e 1 R e O e ol
F3 SAL-SAT ATY AT A AT AT@N g, I F@ E AR
forer wgwm FXA W w9 fEwear @ SAAT SEAT wgfrange
Far H@arE *r ferfa # gume F#% fear SmEr 2
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progressive wage system soifaTie Wg‘ff qgfa
FAATY AW AfeF IaNET FIT 9T S qaq F afz
F A qgafT o

projection g8, Sy
1. ool fqauamsy, wawEr ar a;rfwaﬁm’f uifz # FFSAH
CAN-GEUIE R TRa - i e
2. FOAr FEAT, FEEEAT iz A SREAE & gwdl uv
AT FAT AR 3aF faw 58 v sgaEn |

promiscuity wafar
framg & g # aE 7 AW #FERT W@A0 47 AN AT
FEAT |

protective detention axaeas Ay
fwrmr ar gae & e ogowfadi o #v srfaaﬁrfaax
g aF AT | @ # Aifa | @ owaEfa § s oaay #v
amr =fFr fage w9 #1 atw wmaw far smr @ faeg
S F qH0 AE0 FT UG T4 IART TAA I BIT ATH FTSTAAT
FN AEFT FLH 92 94r feafa & ww fr osar @ foed
CEE
protective labour legislation TR E sH-faam
oul saw-fand ey afedi o7 www wzEwda ar otEn-
fef adl A IO W AT @ARl q UAAT IAE WHIT
fedi % fau gmmarqEs #v ST &F |

psychiatric social worker Aaft=tTcasmia aESEEEaT
TArEE-fasm § gfufag warsr wEwat S aEfaEs Qe
AT AN & qfvare ¥ qafaq aweAt #7 aetEfreas gar qar-
fr wAfasifaat & wggm & geasnT &1 F0 F@r 2 )
psychiatry RO fam
Arafaw T AR IOT TAT AfFET T Rt F fHam,
ITAX. AT IA1 TFAm & H@afum F=fear faa & ow
fafoee @ |
8 508CHDte/77
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psychoanalysis " fagersor
1. ws A gfaaifer fafrer wRifa@m &1 0F @
quyzy s sAifast #1 safa, fEw, =mer @ &
A Fuad el A WY afig qwmdm wTeEar F 9eE 9%
faaw a=w fear smEm &)
2. TEa |igFad #ife ST AT AAfaw fawemer wvE
TR Fr wafeEfrent w7 #1 uvw fAEw gorme

psychodynamics g:fast
SAREAHT AT ATATHAAHE  FAET A fAfgm  #ta-
FTHT HIT HAAT FT TG |
uF wmar faaa Afaw St F ofvEdqr @i e
1 wegaT fFar smar 2
psychogenetics q:r;m:la’fm’t
qalfas &1 oF wrar f9aq =fFEa F Guew 9w qm@-
AT FAEIT  F AWANT HTATL 9% HeAqT Gpar sar 2

psychometrics Tifwfa
1. wEfEF AT AAEANTH THAT YUITAT FT T |
2. FAIERT # frdE qzafedt F aqwe @ e
¥ Hagd WeAAT W UF 9T |

psychepath mHifara
1. #faw A dfawa ar Faa gwfes fawen & oa=
FfF |
2. FIZR, AT AR =Mffaw It & 75 faga =afsma |

‘psychepathic offender wafasa T
aaerg FEf ® @ FafFEm oS aefaw e & o

qAFT HAEGAAF 3fte ¥ mOEETT g 2

psychepathic personality mfaga safras
ag AfFT S g T ATEIT FIYH 0 AGET &r |

T NFTT & Al A A1 qar grAr-EiEar 1 oasrT aw@r sar

g, @l IhwwAfaa #1 e a3 faar seeesma & &9 F5ar

2 AR Sgq gt #wfwr g 2
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psychopathology wAfawta faam=
uF mrEr fEd weEE @EeT a1 faga ARl &
FITOT W TEET F1 Aafeag weyaa fwar smar & )

psychosis v HAeaT™

g wfas i qEtes G a9 59 afaa-far HE
sifyg gHIS & AUAT FEUASH ARl FT TAT HIT SHFE FFGIT
arafgFaT § Fe War & w7 g fafew gwwfat g fFai-
faui ¥ 9Tq w®ar 2 |

psychosomatic disorder & TaE fgae
T o S o i B 10 £ 1 1 ) o T o O = < e T
W ¥ FIXO SHE gW A wten fawfear S osawr #7
gifg @1 T & #;T G7 geArEE w1 afvaaar F fqo grfa-
FT 1 FFAl T |
psychotherapy wafetaaaT
frer ot waEaif afafa zawr =afsg & fafes Aefas
o<l a1 FEATIGET BT T FA A7 gaafa EE Saw AT
mEEe A Ry AU §gEA,  ATwE, A, SAfEsean
#= e wfe wifeE g )
psychotic delinquent HATATYY FOFTIY
OuT WOy ST T 'Y § #Afew AT gL SEE AU
T FITOT THFT WIAEF A0 &1 IT AU FH F 412 a8 AH-
wifa ar o= fFy wRor & mAlfafdaa & @ g, oar &3 F1n-
aTq F a0 ¥ are wAlfatEs &t T ar |
puberty FtaATH
e ¥ faerTa®a F1 98 FA€AT SiF AT AT TRIF &< ATAT
77 AT UF FT 39 @ AL AT | AT AN AT §FE EH T 2 |
public assistance 1. AESAE qEEET
2. TA-HEEAT, GIHT Agran
TS FI AE AR, q§ gaHmEedr, mAfen v aetEs
aret, SO qar fAaear wifs & aEw afkadr w1 & s et
FZEATT |
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public relation -6, AF-GTH

et =afaq, |@wew, =narfer ST wuEr g g0 -
A & 9 ¥ § qead w0faa FTar e smwear ud e sad
FEAT 1 TFAGT & a3 ATq97F AT 2 )

public welfare FA-FCIATI, F\H-FHeATT

arirfors vd wfas st & st ud aftart 7 @ g
9&T | ST A0 e wifaw qEw sren-fiTar ara 7 7 AR
Fl TEAAT FTAT ZlaT 2 |

purposivism QMTAIE
TEr w1 o wEEfTs G few se@ed i & e
sArs 1 A R A R ®T 7 syaE w1 gy fraivr arer
S1G (|
Q
quality bonus TIAATT AT
FHATCAT Z1T egee 14 F3 T Jeq1g 989 F fordt 37 a9 |

quantity bonus RTATAATT TR
faerifa w1 & orfes #1973 9% =0t # fGar ST aqrer
T |

quartile a’gzirﬁ
7z fag fowd Bft Fwaas faees aqg &1 9% 9w § aier
STaT 21

questionnaire SETATIAT, STARTAT
A HHAT A OF (el | sifera aoEt & wwan ¥ fad sor-aE
FAMEL FFATF FT WA & faA T AT IWE g IWE@HAT ¥ avHi F
arv # qeAr |
R
ranking method ST ST
frt Tt & faflae g4t Y 5o S & aviy 547 & oot
AT FCH TAHT THT AT FAT (08 A% 68 H7 g=7ew ¥ 7
e @ % wTe & u fafos it A o 7% |
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rank order Fife w1
[T, STeAiwT AT AT T R bt BT e @y fearemr
F FAA AT FEAT |
rapport AigTe-TATaA
a1 a1 21 & witew SAfFar F qdu6, SaFr sfatFasn agar AraE-
TaT 1 7T favaraael v qemafq # 9o wee, S adeE 7T
TLETTENT A AT AT FTFAT AT et § areeater Fma
w39 |
rate buster AT HAF, T ITF
forelt SgaW F zerre feg F awmy axfFaa feg 1 e § @q
Frer of gfaarar ar afaerdt  wifns e fooes atama 79
FAA TF F7 T At Fiaai & fau awaw fag g awar g, e
FT FAGE TAIF ST FNAH F1 ATGH ATHT a0 |
rating scale frator [T
et AT FT FRATHI, SfFaTa AT, AfFaea qar i
#1 qafaaifea amF F wrame o a0y 1 o fafa | w40 F owmw
T T AT 7 AT R ST € W AT § S5 AAATAT ST
Fi1 fafasz fFar smar 2
raw score qA STCAT®
fapdl aer a1 w9 ITHI FI STALS AAHF ATH0F
farefy Sreror 7 7z Hew A afworm fasr qiferrr-wamad fFar @
i
reaction gfaf=a
foret Sgdtaw & wfa Shig grar &1 9 arer #rg o B 3R
az ey qefvg w03 & wafag 21 7 A< FgAr ar Geer aoi &0 &
Fafag g1 ST9 AT |
reaction formation gfatwar faua
foredy oF favios a1 sagr F frafag a-am #7 38 a9 ST
St foReft st w7 wore faRie &Y, S S AT @@ ar Iay
ZAFTL FTA & (¢ QT FT ATHAF a9 AT |



reaction time sfafFn s
AT 3 A7 I9% afwrraegET gafwr q9v g F AT w5
7307 IT AJUT |

readjustment ga;qmu}a'a'

99 AEIFOAT, TAETLONHT, qaEdTia AT A faamar wv
IFAAFRT FLH TIT FAR AR FEIEL AEAIOAT A TRATT FT AT
AR 73 &0 7R 7390 F9T7 |

reality principle FRatasar fagia

TATART FT AEEFACHT F( 19 AT F24 I44r 97 ¥ 7
TIT TAAGTY FT 39 THIL TATANST FYAT 57 S0 qifers srazwarst
F1 qfT g1 % |

real wage FrEafa® AW, FEtas aqq

e ot =l &1 qIT AW F TG G 919 ; FEE F A
A T SIALD AT TAAET A9 JAT T AqT F A FAST FEGC
AT giaene S 9aF o1 ga¥ afare &1 mfgs-grrfes ey
garfaa grar & |

recall R
(1) fama swEt & 62 oz 21 #r afer; e afaar 7
HAAT FEAT |

(2) wad €13 gu T=ET AL AT AIT AU FT I THAT |

receiving prison uﬁm‘r@ FTITHTIT
OF FTLEITE AT FILENT F G FTET AT FT 708 § 727ofy

A T% T AT 2 | T8 I FTEEE-S0a7 47 AIE4T F FaTq FLAT

ST € | S9F =AfFe F qeAiFa, SaH, FACTE T GATUHF AT~

FATAT & ATATT I FAFHIT FF T4 STTRA FILETT AT TATL FEIT

g 9w fazr s@r 2

recidivism ' PAL-sT T

FATC-ATT HATUT TAAT HIATL FLA A1 FAfT | ATUT AT
oy Al F At F1 0F qOH 3T a7 v 2 |



recognition ST
(1) qaafs & s sog-feaf w1 afefm @@ ar saw
afefaa S FT JT9TE FAT |
(2) S awq &7 AT fore qget F¥T a= WET | T T
el

recreational therapy waitaate fafwan

FRTORT & STETL FT UF qurrert forem A & fafae @at, |6
FIAFHT, TMHITF AT HE FAHF FAT A1l T A0 o 5 AT
TieaTfen Rt ST 2 |

recreation centre HARSAT Feg
THT T T GAT, AT HAAT HAFTIH AT PRATRATIT
& fau gfagid Iaag g |

reference group frdm @wg, "W g

a7 Teel et AN wag frad b amfas e 51 AT
FYAT 2 A% IqE AHICTE qeat, FAEal AT I ATt F
AR FIAT & TAT I AT T FAT E

referral 1. OTHT 2. WSO

TorefT safa, AT TAAT QTATIER FEFHAT FTLT 14T F1 I
aae o AT ger werEr e et F qarde & fao R
= Fgal ATETT F a1 99T |

reformation e AT

frey fagw amfoes e (FfqAm) & FEfes gare | 8T
S3T TEAT HCAA( § GG FAT Al g Afed i G q
afeade fer famr £ swar qan F#izArE F1 ST o AR B
g% FIA FT AW G S 0

reformatory U™, GUITIE
ey Feard SEt AT a7 9w ArEd AT & o @

T E

regression 1. afanwa 2. aweEIr
(1)F——witafer ar atg & daut & G s, s ar qar

F areT =N & w19 ArAfed ufEa & 9FF 9 71 S92 S fores
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sagt qfweafEm a1 a1 aEwE FeeT, FATEt ar Ao § 2 & A
AT F TG F AT A (wATweraor) |

T—3T [T F A% 979 § o e waten w7 6§ a1
AT (FATHAT) |

(2) afma = 1 Gar @& B a7 a1 T F giFor
LU ER ER T Ll

reinforcement gﬂ’ii?ﬁ‘ FEGE]

fet dfeia sasasTer aheEr &1 gl sesETa gt a7
TS ATAT TH( TATT 1 IHAT TR FT Vet a7 Ta0F 777 51 T
T g |

rejection TEITHTOT

quwﬁwq?aﬂwﬁam%mmqwﬁag@aamma
FAET & AT T q9T AIAT FHAST FO FT A FAT S

rehabilitation W
Fafes, @ATfas qoa amfas € F afug et 51 o

afeaer, af =T F1 waar wrst € gty w1 afafy o st

°

relapse EERERT]
FoReT Tt st et wafe 1 $w w7y aw @AwE S |
release therapy frwt=w fatweat

uF 9w #1 gafeafrear Saq fafres ao davm 7 e
F1 wFAqY v fasEwrd A ST wfwenfr & fao gawe
FHT 3%7 A& § GqEITT 5T GFT TT 96T 2

reliability faraToT

T Seor »r@ar, qraT sHor ar |99 AT FfFAT FT 0F Ffea
TR ﬁvma 36T 3TFT a7 g FT 4T TATTNT F7 T 2T T o
qTeT FIT & Sl TZA F1AT 9T |

relief work TEA T, AEIAT-FE

T, ATZ AT A AT § fifeq Al @1 @ feos va arasg
AFFT 0F = AT g0 &Y AT AT qEAT |
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remand home sfagan Tg
ey sy et AT e A Agfad ATAET H

Iq% TAETL AT FAGFAA F AT TAT LA F fau weas &9 8

Z@T AT |ﬁ€r#€mﬁfﬁw&mqgsﬁﬁrwar% |

remedial institution ITAT FEAT
¥ gond s gawTifaa SAfRAT AT AT Feg AT wifa

grAifaa 2 & agmar 9gar g |

remission qIEY, TE, FAI

FIOATE FY FAfT ® TEH WAL, THEAAT TH gAY FH AT
Ry o1 T 7 GE AT |

replacement rate gfaeama X
ey wiqoara & | wad 7 Gfawd &7
repression IHA

uF SFT F1 wrataw gfr e g safg w7 o8 Sah A
F1 SR T AT A Ia% wewt F1 o7 fahg F AT SEERIf
P o7 Temedt Y AT WA | @HA 2T & @i F P wd g0
e S Al F TR F W E | g6d Ak w1 AL I
=7 TG ATAAT AT T2 FT EN HEATHTL AL FIAT afg SAFT AT
F 21 TAFTT FIAT 2 AT I AqT AT F TGN A aal |

reproduction age %IT{{
T 1 A7 A T A AT FIH & A & | HEAT - T
T AlAAEE § AT (12 99 § 45 F9) aF WA SO0 5

research design sEeTA-A AT
AT T AT TG TF AT Feey ol w1 -

ama frad gwen w1 faedor, sererAr w1 fraion, §4E HFHAT

% w1, ad gFAT T da, e fafa, g dFad fafa o s

stz fager mifz w1 wfae faaor anfaer g 2 )

response y:j’ﬁm
(1) e e wrafas gfwET F F0 Z ATl F1E ATAED

ST S O §f 21 aRdT & HWIT Freafan 61
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()Erramaqfaaﬁ$mﬁwm?srfmmr S fae o

retardation HaT
qrafas fawm, o afg ¥ fasm ar Ferfors SRECIERIS
T freg srar |

retreactive pay 9=t AT
araatrafasrmmwarfww%mmwagm
maaawmaﬁﬁrfw%rw%%ﬁﬁrﬁaaﬁfaﬁmw I

retrogression QI=RHA

FTATT FAFATSTF TPl FT AT Y A ferw aeT SrEE
T S fawr # e arfier wafy ¥ wdmse T |

retrospection EEEICEiCT
AT SAFTIT HT9T T2 37 Dl T T qrafios [EZiE
T EA AAAGT FYF I GHAT FT AT |

role playing “ﬁﬁ" ﬁafg
foeft afaer o1 awers #1 ox woet ford ww st &

F?’ITTT%WR*TWT@H’%W%&Q e feafrt & sHTT
Afqar fFar smar )

rurai community T qHIE, T°F qHqa

TEE § AgT UF OHT G 2T %WFWW&TW&”T
T T 3TATE FATRTH, HTFoT, wﬁw aifas AT w7 grETEE-
HATHAT T ITAT wfes =T § £ 21 717 foear qAE AT T =TT
SFFAET 7 OFEGAT 2o

rural community organization qFg WTﬁI* BT

THT HAIAT F GHEN AT AT ¥ At gy enfe 5o

&1 uar gfsmr Fﬂq 3 OHY AT F1 ST FIT AT I I97C T

% fau v @t 7w 57 g8 o e ¥ HHATT F §9T HIEar &
HES % e T qeraan @ed 91T g1 aF |

S

sadism T, aedrea-dfa
ZH Fi WS IHT FH GG A AT FT |
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safe period (=sterile period: gfaa &

ATRAAE & qeA W £ UH f?:r safE /T I 9T T A A
TR FY HATAAT g, A9 Al ¢

safety appliance grar-afaa

FRUTAT A7 FIRETT @ HIZF T geEAT ®1 FH FI5 TAAT F-
=fal F a=E #1 afE |

sampling sfa=a, afaaﬁvzaﬂr

ifeny frmoraor mirfz & fow Squr SAEEan AT firdll wmg A

s agfews ©F § F@ AR Fi AL S HEAAT & T 97 I SH-
o7 F1 fGomaiHi w1 FAGEE @A |

schizeid personality fazsams afaacd
e F1 U 9FL | TH HIT A snfamea arer =afaa wiEF
Fram & e g A, @ 7 amr ar fhRer WA e 2 | nr afE
TaTE & SaEy, HAHT BT & AL SHAT ¥ arafF ER FWEE A8 |

school sacial work faanamla FHTH-HTA

Ferfrs afews & S=1= 21 ST AT T GHTSERTA A0 S AT
3 ey ifs SErfvrE UE KA SRS A HEIAT 8 TATE |

scrip gt Aad

FREA A Wilww AT FTET worgl i AT ST AT Ua ST
=1 ova foed g srf%fm:f W=7 3 HTAAY @A ST HE |

secomdary setting oy gf@@

e A M W Sk S (L AR FTH FT AA IALANAA
‘r“maz. gafoataers woaT TUHATAHAT F1 Fiar & #iT &S
STREAT SAFY wEar ¥ AT w1 HETE | Frfreaia HEATT, AFILAT
fziaTmeTT UF At fAEea HE TaE Sa gl

Sedentary occupatlon g am:ﬂ' AT, aaé} am

a7 smAaE faEd @t Fi FTEEAT: 4342 & FA HIAT AT
& iy srAIfR =9 & wlae 0 T A T, G qETHM, TATHL
574irF |
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‘self-consciousness ATH-AAAT
gﬁa’m‘f%ﬁ#ﬁmﬁwﬁawﬂtmﬁf’aﬁa FTIFATG
F 9fT weafas Srre @y A e

self-differentiation I e
wﬁmﬁaﬁaﬁuﬁaﬁﬁmﬁzﬁmwmxﬁ?ﬁmm
AN AT AT |

self discipline HTHTAITEA

Wﬁaﬁag?ﬁmma:rwqmﬂ{zfﬁm«%mag AT AT
wm%%ﬁﬁmf%ﬂmmﬁmﬁfﬁgﬁméwr
w%mgmmfmaﬁamﬁmﬁmmﬁmmgym?%qﬁ-
THETET T gAY Taa: 21T £ |

self identity ATH-AT2FY
ST FT a2 917 571 Snfaaed F frea? faame 7 afeadq & CIEE
vﬁ@ﬁﬁaﬁwnaﬁramigméﬁ'{fw%mmtwaga‘ﬁra‘r
AZAT AT |
sclf—knowleﬂge HATHAT
s sfiveror, Fmataa, @ vF qader FEFAT GTIT
FAFAT T I TR, AT 07 awart & afefaa 2 771 feaf |
FREATIET FATAY 377w A A gEAAT ¥ A0y b &
fafee s fafiemt w et w1 avy ot swems; & 9399 UF 395 fazrseor
A HqEAE A E
HeR-fAsTar qwza,
self support wage ITeAH-fA9aT 3|7
AL FT g IfAT Aqrar o At F fae ofas  sren-fastwar
1 gftz & wafey 27 |

'sex education Fa-faveqT, ate-faverr
(1) ST Fav Sea-afar & wafas faer |

(2) ww faom difas wrisw ar b fmd ara sife 2

TIET TA AT qEF T KE-HAAT T FIHT 74T |

sex feeling FTH-HTEAT

T3 & faqdra e aret F wfy s 2 TAFT, FAT 47 477 |



sex hygiene 1.  T-TaTEg-TeT

2. A-EaTeen fame
(1) sa=feat &7 @eT W@y & gafag &0 |
(2) = FM-gag ENAT FTH 97 FH-ATIAT § Fafag 77
wrifen fwerfest od @ et ax foae ofs
¥ Hafug weaT |

sex offender FTRTICTN

TR qALT G TAT TATTFH STq2art wrorar oy 7 goeraT
FLA ATAT ST, T8 FAAIAT G, TEAT AT AT FATHTT FIT 1T
aafeF |

sexual deviation F faaeT
FH AT ATATRTE ATAHRT F GEHT ATAT FIT AT A |

sexual instinct FIH s;acﬁa

(1) FTATETT T LT AT AT S TT & A AL P g
g TF SFASTT gral 2 |

(2) 5T : S&F TR A FATAT TR F Fm s mew

shift Q<

et sienfis sfaesm 7 afy fa & #00 #7192 fowen s
sfas fRaw #18 33 & | 0 0w & sy 5% garft &7 o0 afy-
e o aw & gar & |

short shift HAHTAF T, HeqwTiAs Ty
A0 T & A GHT TF F T AT FEATAT FT O |
shut down FTHEST
sA-faars, ortas FwiEATS a1 F9 v F T ey #7 feufy |§
et SfassrT a1 FHATAT FT FATAHT 57T qT FE AT |

sibling rivalry TgeY Tt
I G AT AT IfARTGT AT | 9g WA T q|
ICI+ BIAT & 9 UF a=o F1 HL & HF =re e 2

sickness benefits FrET gfaerd, a’l'q-[ﬁf‘gamw
wEaed g A1 feafy @ wH=fer w1 s §F Al gires
AT fZaaTd |



TEHT FAAT G,
-single company union uwe Sfass /=
u 21 ST AT FETAT F HIEAT FT AAA 70h AATAT T A7

TIST |

single employer bargaining oFA AIfAH qizEr,
uwe frvaar S

v &Y fadm & wdfan qmfes awaiar |
single-plant bargaining UFT HLETAT FraTwT

ue T qifed qEAtar e os & arfad F T Fw9T T
FEGqar g 9 (AT oF F FAAA & Ffafafa 1 afas fFas
F & | T8 TUAET FAT I UFH qAG T AN Z1AT 2 |
single shift system THRA qr qgta

IFATI AATT FAAMAAT | FIH & Al 71 28 FH1L g 737
5 3Ad FA=rfeat 1 UF & T FT A T | T AZ FAFE q4@:
7-9 AT T H(TA EIFT 3L A8 3-5 a9 a% ararg |
single union bargaining TEHA |G FETET

UF TH T qrafzw @R faw F99 oF a9ge q9 miEa
gET !
sit down strike gifs g3ame
7z zeara faad afes ar FA=18 oo AAET TEET FESET
g7 3ufeqd 21 g4 M A0y gaveasT 14 @ F3 | 99 fwf 7
wifa® afs =x TBTAT F7 FTH 9 AET G =q1E a7 98 97 A8l FL
THAT |
situational approach feafques sarm
it a7 =afFETT aHETl 1 fagerar UEe T AT faa-
a7 fAdast F AT 9% T T 90 feafq & gaE F7 |
skill Ftere, FAAAT
foeft faforez w13 #1 Aafed  Araaaas suTfad FLT &1 7T
st gfereror UF ;EATH FTIT AT AT SATCT &
-skill differential ERECURECER]

wfae Fure AfAFt ar FH=fAT F1 F70 Foa FH=0A7 T 7o

FFT AT
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sliding wage scale famdt Awgt "W
74 fraifes qa & agar shaa frafe amef 21 fef a2 afv-
FAT F AR TTT-2T FT AT FT |

©

slow down FHHEA

FATifeAt F v w97 g7 FTH A7 O AT FIF TR 27
T FHY FIA FT G |

‘snap strike THEAT geare
Trar oix afFeory % wqaift § azigafa feam g wm

FAA AT FY T RT Fra-riefeafaat & Fcrtra AT AFATF HITHA

o
%%Qﬁanﬂ%arn

social action GICUSENE DI
TANTE G310 v gmifas et § ufads @@ & o

7 TRa0 a0 Arq1@ 7 e Gl 9am fas amrg & 99 FAZTT AT

3TH (AT 30 #1 1T & F19 57 & forq e Fear s £

social agency arfas nfawwo

amfas {ifar wtz 33wt 41 afa F fao amfas gar wemr-
FIE HIMT I FIT ATAT T |

social case work fFaa AR

afas aaFE w1 vF fafa fad aos-wEsat a=eff 5
AqeqeAt M fafwszardt F1 A543 AR FT F7F swF7 [mErmr
FIA1 § A0 a8 ATAT qATHT F7 faFT TAT SART AT AT F7H
TIAT AATTOHT T T €4 HT % 1T AT THAT § AHATHT F7 G5 |

social diagnosis Tt frem

TIAITF FEAEAT ITT FL q00 ST AT U7 FITRT FT 04T
AMAT a9 <7f37 F 277307 A7 SAEAT IHF ArHTSTF afedTw 7 F¥ AT
TF #1T 39% 70 ararfes ST F1 FAFT GTE=T AT TF |

social discrimination amfas WewmE, s fases
qar garfas sfeafs arr safFaat oz augt & am frd =t
qA3Z AT AAAT Z0T FAAATT TG FIAT | 30 939 F F790 FHT
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a7 gafar w7 fFEFda 2 § O arT 77 9% ghaand ¥ afeg
F & F19 RO 9T E )
social disorganisation amTteE faae
foefy ofy TSt AT AWE W SRA g et fama, fastig, @gg ar
wa faeaar #7 wafa s geatfia e medr, @ea, omis
Feamt T arrfas fEat 1 g8 9w swfaa s g & faar
foredy HeAwEiig WHIAGA & SERT AWQE@Tr 1 ¥ FT FIAT
qEdd 21 Sar @ |
social distance aTe® Aa<
a7 faea-faer afora waa e a3t #0 o@: Gt |
I Z19 T AU FAAT FGATE | A HAQH NFF HAAT WL T
AT Herr eaT F AT SeaeT g1 wEhar g |
social drive arifss s
qrarfes va giesfar aft@w s gea:Fnar § s ag wfag
ST st F1 AT St mrEaTEATH #1 9fa F fAu v #3AE
social dynamics g afasr
oy Tesf, §8a7 a1 TS § & aier TfkaQar & w1 &
T |
social group GIEUEE A
o safedl w1 uF A fome g wAtes st S
2 fir o ST wfEae uF-ga § we-He g1 mwies aug &
sy Sifeed F1A| AT & T qeedy & ara el 99 TEAT AaeTE
2tar & arfe g P afafes o @
social group work THE AAR-F
Ffer aarsi F14 #1 0F fafa Gag @y &1 @mfw awa-
AT ¥ wrenw & SAGT q9T G9E F AqAEi F1 AR 5w 9w
fFgzr sirar & OF F oqAT srawEwArAt &1 qfa WY awerei v
FETETH EAF FF AT CFAT § AHTAGT FT qH

social group work method H‘{[E—HW—EWE ggfa

Ffers FaTr w14 A1 oF it s grarfss FFal W saE
Fareif-AE & TREE wEdl marfia g & | =7 99y F Ffaw
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ST & WeAw ¥ & FUFAT GIST WX A qUG HT Afaaw q4qv
mm‘fﬁﬁﬁmmammél

social guidance arfas e,

arnfa® AREnA

afeare, TEEEr FEEr W aEts gent g At &1

TANEEA ZF ST HIAT OF 98 MUAT fHaHT FT fAwE H A, @

qE WO 0% = &% qur guns & fod wfuw & wfuw s € A o

social hygiene THS-EAT W
qraTforr daET F1 Te WX gge amA adr aar § aenate
qar s TR FT AR B FT R

social insurance TS ST

qrifors gem #t uF qeafa foed s Smga @faet

F1 7@ (AT SR § e A FISNA & | FFAA-F F T i

Eﬂ'ﬂTéﬁﬁ' et & Swe & fear shar @ S S% adsmd, S,

o AT WIATaE aneTs auT §ed Sy ;g 7 mfax feamw
qar aawEaaE s %am, gZT T Sl g |

socialized medicine Hﬂ'l'\iﬁ%'a' fafeca

mmﬁa’mﬁﬁﬂaﬁ"r@aﬂamfa@ el T

aqﬁa il m’? o1 mreraT vt feafa & famnw feo faan ama &
7 el fafren fam S A ond € |

social legislation - artes faae
e & free ol qon aeaE Al #1 ULT 9EE FH,
aﬁmﬁﬁgﬁwmﬁmaﬁﬁ@w%qﬁaﬁamﬁ%
fou gare U fFEE
social policy amfss  Aifa
et GoaAT qur amifas fan F sz fafear qur
Ty SET & ar # uw ferw gfea o
7 gftesio gerda AT SIfa &1 e 2 ¥ar FECE AL Fad
FoET qar sttt @ fafgs ma & aFar e |

9—508CHDte/77
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social process amtfas sten

F grrfas af@ad a1 o= B s vr grmer sfme
e g1ar & M2 f8 T @1 5 9Far & | ey AP A & wify
g THAT ot |ATS ¥ A=A F feadT ¥ gEy w@dr g

social rejects T FEaga Afaw, awTs
facfaa =afem

AT FSUAT, HALEN, STt wAar fawem e & Fren
a9 T IAFT KT AT | I7H T A7 fasig 77 wfesafm aede, e
WHIE AT FAq AT F1Af 7 1T 2 )

social research AT T

Foreft srwreat & s, GivweT & wder v % T au
AT STF TrEnien et & frat F faw i St aguft wam-
IO FIJ 0 HALTAT FIAT |

social security amATE gRer
safge At @i gfee & wwwd @9 ar aefw snoem
I 9T ST FIRTET AT 1At qgraar ot s2ew aafyg 57 arnfas
AR ArfaF fefa 1 7770 @< = FEH WATEAT S | 3 TR Ay
GREATHF FRIAAT HEAT: FHTL, AT A7 goear wifz &7 feufy 7
& ST 2
social self AW wEw
(1) s it grer et e 1 gwd amaifon et qur
srfades & s7agrara fafosz qui & wraR g3 Fe
(2) =afaa s afverd frsr @ & fro ooy S

Y AT TAT ST A0 AT AT s G safar 7 aer v g
Frgfee & 3@ a5 |

social service ' TR AT

Fonefi ST ST AT TS A SIARTETOT F5 S T G-
QU U 970 A & (A e amd, S w@ree, fa, wsm, g,
srara Arfe & glrsmo |



social survey qrETfas  qFe

(1) T eam faqw | w@q ar st & e ang F G-

FAMT U4 qIAINF TEIET & ASTIT F7 TF 9590

(2) et T fadT § @Y e safmat & wWa-aeT ud & 17
TAAT F Hag 7 GFAr @ qEE-HeaT |

social trust grew faa

AT TAT AT ACREAT | ATEAT AT f7627T T@AT | T+ T9 T F
arar-fagr, afea® & qgedat ar o & s § fasfag w3 &
& grfsia o7 grafas fFam g ama g g |

social wage GICUSCE S Rl

TF SA9F AFAT st qreny 9w Awgdr ¥ g fomw afvw
TAAT AT AGEAFATHT 1 9fd F<7 & fafea mad qav fanw
F T AET AT F2T FHAT &

social welfare THIST FeAToT
(1) T eafFra waar qrastas Fard S sgw amtes
feafaat & gane qar awifas FElET &1 g2 #77F amr-
St Fweqror & H1AT FT AT TG F1@T & |
(2) anfua, fe? g7 qar faaw safaat oF ot & fggeam ik
AR F T |

social work TETH-FTX

sqfaay, @El, FAAET AT ATASE GEAT T FREAT &
F1 AT W fasm a8 T 79w F7 0w AL F HIT q 3@ AT q9A
qF, TIAT e, fuese, safFe 7 amriss e aar Jw-
ufawe #1 feafq w1 faam w2 &%, TfEr JR 7= S FHEar E
wfeafs & s =T gt feafs ganer & faq safemm @ amfes =9
¥ mreer AT Q07 shvaq faam F fag oA e < as

TA &1 § eafeq aqwe feafa & fag & 78 aw1 7= i,
W1G-919, GRAAT AT qrarfas = & fagiar o ata afaet-
g & fan o qaw a9y g
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social work agency FAEF AfamT
aaT qe o areaw & mwifes sidsal ud o fageg wed
gt T A o AT Geq7 | @y gfaensi & sqdw gier
sfaqat qar wHgl #1 S awifaF, mias v mfas quensi w1
AT TAT FATNO faawTa FITA F TEFar TgA & 1

socio-drama THS-ATEE

AT FAAT G F WISTH T GEIST-TNGT TAAT THTSGART
FEgTT Fr forer IA7

sociogram AHTA-ATE
et wwg & @ewl & dt= arafas AAEAAHT AT 75 aitoq
a7 WHE AR AT # 1 feEm arer 7 |

sociopathic delinquent Tu T e

FT-ATT AL FHIA 9Tl F ATrh T At forrept =faaea, AT=or
AR FagIT faga Idia T & T4 St gurs-sga et $T awer
TEl FXA | A AT, HRIMAT, FOG FY AT A, T-

Fafaas qadl A1 a9 A I9 FAA @A H AGAA TAT AT TN |
¥ AT g & WERT B 8 |
sole bargaining right TITTHT THIAFTT

ASET-HET HAAT FHATIAL & (HET THE FT AT q8 FHTAT FAAT
afaers wfaw fad go d fRT Sfassm auer sgm-aae
F afuwt & fau amles SR & AT § uF-ama Afwwat seEn
gfafafa & =7 & 5@ T 953 2 |

solitary confinement UHA %<, UFTA TICAET

FTTET | F3IT V€ a9 HT UF qUHT (ST geauia Fa7 F1 UF
"FO FBU 7 a7 BFAT JQT § ToT IY WIS T I a5g0 agd W 4T
ST & A Iu R ¥ araei # v o w9ET ey 2 | Sadew F fau
I ST Y T 1L G (o san & 5 SF Hue A =T | AWy Ay
HfsTS gt 2 |

sparetime work AFTIHAT BT

sifees srgaT FHATY T A9 quElfas frafem w0 & #fa-
fag 99 gag § & 770 & 9% T S oarer w190
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specialisation of labour s-fafmeais T
FT9 Fr gaea gEwr #1 Iaaet ¥ fawfaw % s+ safFar
#1 fafaes afas a1 =18 9981 F gIe FT 37 |

staggering shift TqiEaT
wifers ARTE T TSI 3 F I297 ¥ Ry gaa waar ST v
arfedi & SET GAT AT H FE T Fh AfqrFa Gy 7 sFqeqr FET |

standard deviation " G

foreft overor § mrafe famwor & SaTa T 71T | 7T 9qr A
# fau safrg @it 7 wrex ¥ gt Arm FH ITH AT & qA
FT qqga fqara fear sar 2 |

standard hours qHEE S

Fra % faaifa =2 oo faa afesi gaar st &1 oF
gl 397 ST AT & AR IAT Gl & A1 A & & fag afq-
forr g faar smar &

standard performance T fearas
Fa %1 fratfe wrar 5o Gt w40 F fau vr o aa=
H 90 FIAT HTEEF 2 |

standard rate HA®R qX
arafes WETFTY, AT fqama ar FEA gTr G e,
ARz g | e w1 & fag faifa aa #1 e

standing order LAY SR
et sitefits sfssra ® a1 #7 wdf, wAAEAE FEATE,
FrAfRT U3 S ATl & AT F AT HTAT TR A A T
fra st T =9 A TEY ST F1 FAT AEEF Al & | 29
FIRT AT frrel #7 qen SEer mgEits fFErat #1 Farg 7K
T A9-SaT GG FT TR FIAT LT g |
status feafa, afaest
ey 3T PR ST, ST AT TS H AT AT ST AT P T €9 o
T Sl AT 1 ST 0 TAAGT § TAT FHIS F 77 a1 510
7 forq &7 & qWa STaT a2y SuE qATT # gad feaf g §
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stay-in strike AIRAT FIATH
FIF T 9% IUfeuT 5T v i FRAT F19F 1 T FTATHAAT
FH IAET AT |

sterile period FEqFTA
Zo safe period
sterilization FEAHTOT
Tea-fAaT g1 =T A qaTT e HY A wEd K ogAw
FT AT |

stimulus question SE WY

& I ST AETHTT AT ML @t F weaia afhg F1 Seanfea
AT IR FT HT FF FLA 2 |

stress fa=am

H(F 909 a1 d5e Fv ag feafq foew =afaq wema od
TAAT ATHST 9T FIT FT 909 FLGAT 8 | gty g =g
F1 e a9T TFar & |

strike gsAT™
TS & 9dt 7 57 @ oftmds F @09 § m9ar wedy wia

FT wa & o w=fet g ot wewfa wuar @9 F fEw &
TIHX FTH d% FT A7 |

strike ballot gSaT™ WA
(=strike vote)

EIATA F AT 7 F4 & fqu fFar @ gq2m |

strike benefits geare fgaam
oTH & G130 ZIATA § GO & @ AfFFT F1 27 T g |

T fow a7 et & Jaw & frafeg &7 & sweer frar smar 2

strike breaker gsar ﬂﬂ'ﬂ?

ZIAT T HATT F ¥ A9 F1 F1 A W@ AT A forad
FTLT FTATH & FARA g F1 GWrAT 2t & 1
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strike fund gea™ ®N

AR AT Z1X7 THEST BRAT T v et S gsare wE ey

FRAATIRAT FT GHTAT FLA TAT g2aral FAATCAT T mﬁmm
JeTT w4 & fod farar smar g

strike notice geaw  Aifed

FIAT TIAT ATAfEF WETH GHEAtT F1 Faedr fFas Agars
aet & fw ag wfEm & fF 3 geare F90 & 99 g3aTd F4 & (&7
T A A gIAAT 2 |

strong ego afees  =Egw, AW AGH

9% W i1 Al T g SEEI F3T T WA 2T E | T,
aaftaw, B uF smear @ forfa & @y gfvedio, segE, St
ﬁmqa%r%&'wfﬂrmrasﬁ“rwwm afess oig #1 AT 2 |

stuttering m
Ao awer it wree O af 1 arforr AT o T & fqQ Aawe

&Y ST | et Fopell e 9% 0T 9 & HAGE &1 @HAT & AAAT UeR AT
e F G © ATER (7 Tl § TG A———A——ASH( | g A ATeA-
FTer & o, foeaT, FBR ATAET FAT SO FgrErr F FILT IAA
g ST

subconscious  CE ]

at s fas sty safe avq @ Ad grar frg, Rt &
firet 7 el =7 § Ao s ¥ fre et 2N €

subjective factor fratass F1E
B mﬁrmuﬁaﬁaﬁm@ﬁm%wa@wa
wﬁﬂfwﬁmmwaﬁmmm asrien areataswar F1
F ST qOF FAWA AL FAAREAT B wfeew TEgE ]

sublimation IR

srrfe s fat, Rriwa: & smam an fafast £ afe ot s
zfoz & SRIRT et 1 s femiafva w2 9e8 afeoFa &7 3 A Aa
st
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submission TN

STAET ATATATT & THA THE I AT U STHTL FT AT21L Foraar
feadioar ag gt & fF o =af gaX & quer wrcwand w37 341 8 A1
TAHT HCEAT TAFTL FT AT 2 FIAT YT TR 1 IaF AGQR
STET A FT FATH FT 2 |

subsistence allowance fratg W=

et St & wafaa w0 & fag atge sty arer FH=AIRET wY
fae arel ag wfnr 5% & 7o arar F S wiwA, fraa-eam
R afaeT #rfs = @5 #3721

subsistence wage frate-ama Awgy, frafg 7ma Jo=
AT AT 78 AT 7 IAHT AT AAEFAHT A7 27 i

g ar |

suggestion qgad

(1) uer afFam foay w15 =afm famr G a-fags, o3,

ot a1 7@ F gu¥ AfE 1 ey @ & F F19 50

A7 T AT &1 W A & oo serer & & Sfa war 2

(2) wrafes ar o7 q== wrerw fad gra #18 =k gay
T FT HE FH FL & o0 Gfeq F7ar 2|

suggestion bonus gAE i
Afs FAAT FHATD T AGATH 7 AHEEF  GATT AT F

fag a7 F = 7 faar @ geen |

super-ego ITEH

AT T TS & HET g2 Afqw areomdi F e o
fearea 1 Afar e e 1 s & ——way wEw q7 At |

supervision e, @G

qaTS-FHTA Gfoeer Y v fafa faud weata e afreme
T WEAAT T FXT TAT AT A& #1840 7 T@am & qrfe
sfeerdf s Gl STt F aTcd I gd qeAr & wedi A qiw
H S T9ETT F g4 |



129

sapervisor rating ST qm.q\(-;qiﬁ
e A7 AR FT AT 9% @ & FEl B 91 JqE
sreftr st T BFd w wrt an gfer § T HTFET |
supportive therapy aqyuw e
et 1w g frad fafrcas it 1 agEar SoE
] ¥ FLEATE | agaw“ramm‘fmfaﬁwaﬁt%w%aa%am
aﬁgam%ﬁws@rmwéﬁ%ﬁqsﬁmﬁa$wé l
supportive treatment aaaE fEfeea
Safrqs FETEE #v uw afafa frew et FEEd ATt
21 F1E 75 AAFIY AT ZaT afen gareHw, foe, fadur, fawarer-
FTOT AT AT Arfe Attt F g fardf H ATEd AT
wrgm#amm%aw’fmsrﬁaﬁqwmm% | THF FACTET
SaTeft 3 WTARTE G GAT 319 AT FT AHA FrAT § AT IqH ATH-
ﬁﬁmqﬁwaq%maﬁﬁ%fmu&fmmﬁﬁesrfaemq‘@ar% |
symbolism serforwaT, SAtweRTdl,
TATHATE
(1) ST FT TAET FAT
(2) =fia z=wrl wifE A1 TFE F & (A TR FT AT
symbolization RAEAE T
e T FEA BT & ST FAT ey wwaq o (T
oifx & 3TXT) A T aF AT TF |
sympathetic strike mﬁﬁm geats
I IR AT AT F FAACAT G Fr w5 gEare g
s ot & et # 18 fargrr 781 g q% ¥ T 22T L R
aﬁﬁ%ammﬁwmq&awéﬁngaﬁnﬁaﬁwmﬁ%&rq
qHIT AT E :

syndrome e
forefy AT AT FATTHTL F AT HAH AAT T TAE |
T
take home pay s =
=net pay)

g o= & & straw dvar, wiwer ffa arfz &1 ufn #7 7&F
syferep i forT T/ @ A Tl 98 9T S a0 g |
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team approach T-gfeamio

ﬁﬁ?ﬁaﬁ?aﬁw%mﬁ‘ﬁﬂmﬁﬁq%mﬁwmm
o% fafee fasinst s Fafrcas, aadmfer ot T FEFat
g1 femre-famset o= et sworrefy 7 fivafoor |

temperament faamsta
(1) "Fens sfafed #35 & fau frd b w2 g8 & Al
gg qgfe |

(2) 8% & SAFT § T S T@¥ avr wATmlEw qfEda
w1 2 & wrafeen e 9% 0y a3 g

(3) Tz & wraw 0% AP w7 AR W F T
faeqssta, arassls, wiftnr st s e |

tendency sqfa
(1) meﬁuﬁ%‘@%g%ﬁfw}ﬁamfaﬁvmtm@
I L F7 fagioar |
(2) wf-afeada, serrn ar frr ammf £ udr fafoszar
foiare; ety Q% farg o wem 7 i< Frfesa sofy 81 Fomy
FT TQT AAGT G ST G WIT 2Y

tension CGIES
HEAWFATAT FT IfaT 4 27, AELT-TAT FFZIT H HAAT I

aﬁmﬁﬁr@%wm@%mﬁmwﬁaﬁmw

mewmmﬁmmwwal

terminal arbitration sifaw fRam=E=
AT fed RIS Fr a8 3T Sy sri S e e sy
¥ HEHT &1 ST & AT 3F nfeam wmag &1

test score T STeATE
folt aeror ar qerr Uwtw § safer & Gowes B fear o
fafems afwammens (amraa: gifers) ma

thanatos qusi, @ sfa
g A& FAfT I Sfiam a1 o FAT 0 arifeF gfeewir & ag
AT IR FT 75T A et ik § | AR 3fee ¥ ag wiea
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s & iea< fastg U e F1 74 Gar A § | A Sfiad 7 qg St
sraret 2T & v eafr fadig nF daTe wEaT & W AVl B A HLAT G
TAT TR 0T AT GETT FL 34T & | QT Sqawr Fqfer & FOw AfFT
TSV AT, AT, AU AT g FFEET a wwar & |

therapist fafems

ffreaT &7 AT T ST AT SHE STAN &1 AT T@ ATAT
arfaa |

thumb sucking 5:(1131 7T

T Ua wRaE STaeEwaT S afa 1 oF Eerare e e
W U HGTE F feafa € waw HT HTAA F Ta F A FOAA |
S A AR feaf T SR 1 gATEEr J4} B Al g AT
faam &1 qETFAT HET T HILT HAT &Y o a feafa & @e S
T "oz e FE F T3 § styet A e | fafed w w5
HTET Y TF STAETEAN AT A fFaed-319 FHAT A & |

thyroid gland KL ECY wfa

o e A wf e AT @ T EERtaRT & &l 7T
o X & R vt ara oA & s s # g W 3w
froram & forg faaw wgeaTol gar 2 |

time card auT-FT
(=clock card)

qar F18 e 9% FHIE F FTH T /A GAT S FT GHT TS
gTr sifeer forar grar & 1

time wage HTAYTH AWGL

ST JaT FRATICAT F1 Heare, giearie®, nies, arfas ggar
aTfy® e & 2 qaw |

token strike aifaw gga™
T g & fd i d @ T AT FT GG % aA7 6 TAA AT
7 g #1 feaf & 907 goarer &Y T § |
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training within industry (T.W.L.) Ha: Ianr whweror

Ffgaa sgaw g S Bear A uE weww faaw s
Fa=ifet #1 frafes & qvar 998 @ F7 sfre faar At g arfw
SHAT AT FT TN ATH ISTAT AT H |

trait (EEED
(1) =eEfas = & sieg ar wfsg £ w5 715 ot Frdwar
ST FATT HT AT Ay
(2) SEAT AT 12T F7 AT e Sed T ST T SAIZTT AT -
HAT g & fatfea grar &

trait theory fasias fagi

sxfFaeT &1 o fafores fazeria sit G sravaFamdi #1 agaar
9T g7 /a1 & w7 fafie sqfraaft & fere-fare 21T 2 1 g8% wgER
e safE % TEAETATT AT e 5 & faed I7% srear-srent
faaew fadus fasfag =T?r AT geAw  eqfam ¥ mfwsewi #
FTATHT TACTAT BT |

transference SEITIT
wdtfaeas & afy e i #r G3TeRT nfvafa w1 fasma

ST AIFRIT (MEEHF) o 2 qFar § 7 oAt () «f

=9 Harens wiwaf w1 o faodaor ¥ awa 71 feafa qw fyse q

FLEH 1T T i F3ar & fF Ot & 597 wrar-faar a1 a9 &

e uw F afg 5 d959 9 |

transformation § AT
el 2fag wasfa &1 Saraq g faaga afgwe o foedl s=om

T § JHE ZMT |

transportation fratam, 2w fasre

3T F1 UF 95 f9% weqvia Stavq Hawrg #57 a7 st w1y
3w ¥ fraifad w2 faar stram om | a7 a2 59 99 ¥ g2 9 a0
[T F1 AT FAT G Tz strar ar foeq o T & mrarfersy #1 grsfra
FIUATT FT a5 fzar Stran 2

tripartite board fausi w==, faueim @t
AR, THIHT TA7 TR F Sfafafaai v qIFT A9SA |
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U
unconscious ; 5
(1) (s) Gefv frar foras sfa sawr 7@l S@97 & |
(=) T st S ST ZTer F1 9 TE PRATHT A1 A S ¢

(2) wia= F faarzerr & 74 1 ¥ afqeie gy ST AL
STT[E-ETHAT H1Z AT 7 AASE q0d FaT aF ARl TEH
it ST fed gae a7 wafa & grar W AR AIET &
S/ wel arar S aFar |

undertrial [EEBUILIE]
dar wfeass o wwer amem o e s ke

wtawor % fa=rarta gar 2 |

undertrial convict gAY, e st
frar eafa fre T% FTAA ST FTH F1 AL &1 A1 e g
fapety sarmfaseor & SrHAT 99 @7 &l |

undirected interview pfafoa T

DAy AT fHaR AEATCRTSRl HAAFT FH gfx gmr g |
awawa?warqammwarwwmwéfawm Ha T
g s g HAE FIAT & AT A fard Y ET6AT AL fevgaraT
¥ TEHT L TFAT 2 |

unemployment benefits aFT fgaenw, aET W=
Troa, TR, erfaata feaw, Al T FAEr a9l gal gTa
CETRS ’XfWTﬁHfHW’ﬂTFW HETAAT & T | FO 87 & T 7 |

unemployment compensation A sfagfa

3T PRt At ofvam faate & fag &1 S At g9 e
sfapter feafaat § 7 gaafs = safwal &1 a0 st & s flr |
forefy sfSaTe & T2or FTALT 9 AL AT | ATFFHIH, ;Taﬁﬂ gfafeai
% ST AT T FET FTIOT & AU &1 TF &1 qAT g7g T USTR
e #1 FEATEET 8@n |

unemployment insurance $ FOTET SR, SHTL ST
F=TE AT AR g F feafa & anfaw geET gy AT
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unemployment relief ASETT TETAT, IHTN TEA .

qOFIX FAT I At #1 wilaF agm@ar Sam w37 0 F19
% fordt S AT AAr< a2 a% Bt et & 99w A fer qr
arl

unfair labour practice wAfa = R
AT AW A O F fag afew i o oaw w69t g o% qa
FT HqarT i fafy aewg 5 2

union rate a9 FaAiteq &

A waar wieafas 1 7z afw st o9 7 w1 57 95
it & fod s2are, ararfes sar wifes a< & @97 gy R GRIEG)
g‘rﬁt#ﬂ%wﬂff%faﬁmq:g‘rﬁ?%waﬂﬂa} FT FHTH
THFT FL |

union shop g guiqa sfas

war sfaesta fad sdas frdy st safe 71 719 07 < el &
foeg s =t & fo v feifemrm srafr § wemar s sf @ 1
FEET FTAT HlAarT g £ 1

union wage . | A, H A

ARG FT T T TF AT 795 THGH Z02T AT feF wtarwra
%mﬂqﬁfwﬂ@mme@@%m@eﬁ%l

usuary gEat
S AT TE Wfer 9% AAET § wlaw 37 97 20w 0y Y Faaf |

Vv
validity FeaT

AT HT { T fAaEia WY I AT 54 F7 qare GEpil
F HTET FAI |

amfaw 3foe & freft mude ¥ e g GREIEANEECECip o
1 wfweafas |
value conflict AT Hageg

=l At a5 Ailas waedr frad 7z dafas-wedi a7 armfar
T A e A & # ey e ffosa A av sast & arereer
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i 7t ®T arar | ag feafy wo : Sfeq qwrs F Groiroaear &
safaqat 7 wftw a1 Sty 2 1

vasectomy W’} Faq, TgEE
T SR (ASFIT & foreq qF gt & og=y & fad faaw
TFHT ) 1 FTEHT IqH QAT (G0 HT HAT-HAT AT 21 | T fAdrerq
& fafwea gaat #1 78 wealfmn scdT a3 g fag s gaeqgmaa
1 feafa 7 forar Sran & 1 3@ ge9 7 fafmmi & #1¢ sra< =2 o |
venereal disease waw am
STATRT AAT AN A1 F A0t St qaw & wreaq & s safmsi
F TR | agear g, 99 fawfa 77 et |
verbalization Irfse® wiveataa
TEMT &7 AT 97 JE1 gE FTOAT AT AIEAHEHT FT TFE FIT F
fau Seavfea FTT ST ST AARAT AT ATZTT | ATET I FLATE |

vocation g™, 9w, afe
ag ® 7 ar sxqar 5% safeq maw shfawamsi= & fag 341 21
vocational counselling AT E I

safFT e FAAR T FAlas qar qwEiSE weeeAr, st
&fFat AT ematl F qeAaFaaa aaaed afrmfas st @i
S9TFT WA F (qF TIHAT W

vocational interest blank Zraaitas wtwete oa
TN ET FATE TS UF A (998 746 sAqaqal AT | SweAgE

g wafeg w1 & g T afam 1 od@e-70Es 7 ST &7 99

FATAT TG & AT ZH AT T A7 Al o w7 F foao wfess sozer

2R T4 Tew & fafase o sir et 210

vocational psychology ETtaS wAfERE
wRifaaATs #1 UF e fGad G sagam #1 q59, SE fau

AT FIAFT HT TA@ F AL Ivg A0 3 & wafeq wwearsi

9T AR e fagaiet #1 AT A s g

vocational rehabilitation HEEEE g

w21, Tg, AAR, FIH( HAT0 T FIL0L & I g0 AF T A1
G: IIAFT FTH T AT |
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vocational training raaTas St
faferse sxzamal & GawaTaF w8 Fo ¥ faa eafrr w sfaa

syfaretor 24T | 57 ST # SlwEr A e frawT, Asg SEi HAA

arwfas fafe grar gt gt & wem & S 9wl |

voluntary arbitration wfver faamm
faan=e #1 uF 9 fad seaa gaas 7oA A § ey
e faama i o= oot & fordl w v safra et sxfaaese w1 aie
FY TXETL HEHA &1 S & S IqF for7 &1 71 % fog wfas w1 %
AR B B |
voluntary association 1. @fee® Eﬁ'ﬂﬂ"
2. Tfee® @eAn
grafes faq & #@0 F1 T FL T wfT W@ qw AR w7
e & dufeq a9z |
voluntary check-off wfses =H=T Tt
fmar  grer AfaF §9 FT GEEIdT qeF AT § FEHL q F
2 AT 4T |
voluntary parenthood waftor faaa
arafor e ua mifgs feafq #1 e 7 W@ FT 9O =91
£ w79 |7 Tt Ha¥ &N & TeE  mr-faar grer afwEn &
faafaa F49 F 9@ |

W
wage LR
(=wages)
worge A1 qfeAw & age @ fAe qn gq qar glaeng |
wage analysis q@rgﬁ AT

ASTE FT FIAA | TEE IO (A SAAEd] w1 Al 7
1 G ST Tl 7% e wer, e wata  afwaferd
Srr ATt werEdr &X0 w1 FAfAT AT TAHA AT AT AT Areafow
Aoy &30 & A AR HT AT AT Sar g |
wage award : AW GAE, ANGL Ao
sft S TEEAT ¥ N worgdy gy foandt & frameor & fot
fareey Forrrres T frarTA-wee e e STy wHeR o 1 et |
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wage differential Awgd AT, Awgdl fanT

UF &1 THT F w47 fafara shre & wfAF] F1 37 A9 T A
AL | 7 A7TL & FTO00 2 AfqFT #7707, ey, Froa,  Fav-mafy,
strfe, far w3 amfg |

wage dividend Al ATATR
frearfam aorgdr & ufafora afawt w1 sg@m 7 &9 a1 a9 7

O AW AT |

wage rate AWgY 3T
qq9 TAAT AVFL FT A WEAT AT weig &1 Ffawer, qfafzw,

FfT avarg, sfqare waan saamas #1 gfq s F feamm & & sndt 20

warning notice Tt g
FHATE & F77 %7 (261S aa st g a1 feafa 7 9% fdvar

g F14 7AT 67 99 #7 FqmEd |

white collar criminal TRIITT FOLTEN
ag At faan o gaet @ Gfqfesq @ 7 1 S g

T ST #wA sEEraE fFewart 7 -t a1 seEm w7 g )

white collar union TRIAT FHART GG
AT AREA1Y STAAAT S @, Tora wifz F731 7 ot safaqqi

F ATEETioE "o

white collar worker TR I
3 SATFT ST HFHAATT AT | o7 &1 | T A7 § I 787 717 |
widowhood fatamm, Jue

afq &1 T & quE S AT g HAEAT ST [fgEE T F F
AT T Al g |
wishful thinking afvmmfera o
T WA aqAT F LATF T FiIETIH a9 =weAr g AfwT
#1 faas b= &1 fAafag gmr
withdrawal fafr=aa
(1) m& w12 &1 Ten-gfa fSaF g afa G ge,

AT A1 FB1F (el 8w ;v Sgfas, i
10—3508CHDte/77
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a1 FiafTw =9 § g7 9ar & A (G@Ege, qEean, 99
TF I7F HIZE AL SA19F ATTEIT FT T THT JIA9 1 TH-
AT 1 A AT AT2aT & |
(2) =xfFa 71 whaaw A TFFET S w1 a9 FIA a1 T
& gfy sai a1 afFx ®7 § fasqeis g@r |
workers’ education Framre foayor, sfaw Faveror
SIfaET F1 qTH 9 I TAT AR Tl U FAAT FT A
FI, AAFH T A=A T ATET G770, 9T AMGET 71 A0 & &
aqca & faFra & Ao foear =1 0
work force sifes den, swas
(=Ilabour force)
(1) uF fefeag awa waar gafa 7 14 a0 (5 290 7 16
) AT T wOF WA F T EGT AT FA HEAT A7 LT
q 7 &1 AT AR F fad gTedd g o
(2) Fw=ifeat a1 Fa gen faawr s G fqfoag ga7 92
frer froes & 3w fSweT ¥ a9 81 )
working class syfae &, AT am
wafas AR Tns 7 w4, Sfeaa qa wm st
afefeafaat F Fraor favs 290 seq @t F#1 a fa7@ 0F e wwg
1 ot Zrar 2 1
works committee aifaw-awgz afafa
ArAitrs gfqesta #§ sagwi-wiiwFl 1 G337 afafq o =9,
ST FAT T FAFEAT AT quenHi qar Gt F 1% 7 foom F7dr
2 | 1%a | AT AT Aaaits faars wiafe (1923) F sng
A%
youth welfare T Feql
(1) Fa#i & aafFas-amfas @@ 1 79747 | 98 §AE-
FeAIT FT 0F IAG A 2 |
(2) 7=t & #mfas, afw o quafas oewFasn 1
afg & fau qar gaF1 wfawfaa auai & fa@g 5 fqu
T3 ALATTE F47T HEAT TAT FATO |

4
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TSTATE

afaafagia

ISR ERE R
sfafem e 3aq
TATEAT  LSL
AT AT
TATHIHT

gfufaors
sifafaiaa

mftreee ey
FeTAar

FATATAT
gfqamers  fafwaEr
afqafmg  aTEaTeR
afard  d=faog
affag 99
afqam faam=s
AT

A =W FAARTT
AATEIAAT
T

gafaq =fas
TFAAT
CIREIGIGEE CRil )
A fEaea
TAHAT  TqFT
AT
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incest
overcompensation
alcoholism

overtime pay
essential employment
essential employment
over-indulgence
adjudication
adjudication
differential shift
submission
orphanage
non-directive therapy
undirected interview
indeterminate senterce
compulsory award
compulsory award
compulsory arbitration
adaptation

response

unfair labour practice
absenteeism
application

contract labour
follow-up
disciplinary lay-off
fringe benefits
research design

transference



g fagaor
T

o et
TGIAT

UAT AT
gowar feaem

s CHIE]

PRIE DI

FIATL

AT

ATy STHER
HAIY

FIUT 3T
gy fafefa
FIUT-ATT
qAUT AR
FTIfaar
FIETEHT
et frE-aarn
FUAET TS
gufaaTIar
oYAd HIE
TIAA AT
HOATAAT
yoaT AR
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analysis of transference
interaction

crippled

disabling injury
disability

disability insurance

disability benefit
(=disablement benefit)

infamy

malfunction
delinquency

delinquent

delinquent sub-culture
guilt

crime rate

criminal insanity
recidivism

crime index

criminality

criminaloid

gangster

criminal gang

criminal organization
anomie

indirect communication
indirect communication
inadequacy

inadequate personality

maladaptation



TITATANTT
TTHATATH
afaFor
gfasat
ofsqeaar
AR
AT FTIET
fafa
mfazaro
RIEEIE Sl
afvenaEferg  faaa
afafaam
nfafa
Afgafa Ay
TEITT  ATqHY
e IR
AIHIH  HTCH
LREERE

Tag

T

79z wfg
AT geATe
afa<ia g
ufasita SramgT
qag  HATA
Hag  TgATd
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maladjustment
abnormal
agency

agent

aptitude
assumption
assumption
receiving prison
bias

accused
custodial care
interest group
wishful thinking
orientation
attitude
attitude scale
habitual criminal
short shift
sparc-time work
precipitating factor
subconscious
blocking
blocking
thyroid gland

stay in sirike

non-financial incentive

non-financial incentive

illegitimate child

illigit cohabitation



TAFAAT  FTA
guEaET afd
TIRFTA A1Z
TUETAT
UEFAT STAT
goaaaT fgaard

gaa g
TETETAT

YU ATAw
TRIET

Tos Hfirs it
TEAEIAT
ST

agH

T AT
TEATR
MIHEAT  HTETHTL
TIHH  ggara
T

et fafea
ST T

TTSHaaT
TTHEFTIFAT
gren-F1AT favata
HTCH-SqT
CIREIG
IR B R
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latency period
disabling injury
disabiling injury
disability

disability insurance

disability benefit

(=disablement benefit)

lie detector
incorrigibility
incorrigible child

insecurity

inarticulate industrial unrest

morbidity

rejection

ego

€go support

ego support
ego-ideal

casual interview
snap strike
aggression
convulsive therapy
arson

calling (=vocation)
autosexuality
auto-sexual perversion
self-consciousness
self-knowledge
self-identity



w2y aafEaca
s gt

aeq =t
Fiat  ggafa
o AT

FEEFAT ATTH
TEAEFATAT AT Tfawe

sfaa fgaers
TEAT FTqE
< qrir
AT Afdaw
EUASIR
THEET AR
Sfaa AL
Sfaa gaw
I T

I GG SEFH
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self support wage
self support wage
self-differentiation
auto-suggestion
self-discipline
mode] agreement
mode] agreement
ideal personality
heredity

criminal biology
authoritarianism
authority figure
Auburn gystem
general strike
orthopsychiatry
need measurement
need response pattern
impulse
dependents benefit
sedentary occupation
off shift

off shift premium
other group
Electra complex
fair wage

fair wage

Piece rate

after care

after care programme



IAT FAT T2
JATEH  FHTAML
geaTad  ATAE
ETAEH T
IEUT 99
CECICENN IR :l)

SoiuE ki
SN FAATIEHL
g faar=T
FARTATI AL
Eoiuc i) i)
FETTATH HHATT
IR HETHT
IARTAT FSATA
FaRT-farear
SERT-GLEAT

IIFTL FEAT
ERCIED]

ITSNIT  AAAATT
Sufeeg

Srafed AT

YA HAT
S TR
SIFH-3H  FAGT
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after care home
production worker
production worker
delusion of persecution
sublimation

stimulus question
logotherapy
enterpreneur
euterpreneur

industrial disease
industrial jurisprudence
industrial tribunal
industrial arbitration
industrywide agreement
industrial union
industrywide agreement
industrywide bargaining
industrywide strike
industrial education
industrial safety
remedial institution
counselling

counselling psychology
achievement
achievement test
avocation

cooling-off period

marginal group

approach-approach con flict



SIRH-If7ETT ZEe
SRICIE)

IHAATIIAT
SHAHET
SeafeTaT

FST HATLET AT
TFS HIAT T
F faEr qEme
UFA 9 qgufy
T T

UFd Gfqee g
vFA qifas SrErEr
UF 5 AYGTHLT
U faare war

U AT

RIE TR P e
AR Trorifa
AROTF ST
T e
s wararers
N aaws
o it
orfE s
nenfE  faame
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approach-avoidance conflict
factor

ambivalence

ambiversion

bisexuality
arthopsychiatry

one man strike

single company union
single employer bargaining
single shift system
individual practice

single company union
single employer bargaining
single union bargaining
monogamy

solitary confinement
solitary confinement
integration

ectomorphic

industrial tribunal
industrial unrest

industrial counselling
industrial employment
industrial court
industrial counselling
industrial psychology
industrial employment

industrial dispute



s geud
orRfTE  HE"
AR qHEA
AT gear
Hrenfs @
oI ST
qraifits  ereeafaae
FATTAT

FIAT-2ATAT  FIETETL
Fiea-#1a 3T

TSIk AfTLET

FEIR AT

Fel famrarEr

FHT

FEy foear

FH AT

FHATA ZTEAAT-HET

FTHATT
FraaT fareqor
Fra gafq
FTATGCHTT
FTHEGT
FTH-ATEAT
FafaET

a9 fa=aT
FT-faeT
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industrial conflict
industrial relations
industrial community
industrial safety
industrial health
industrial hygiene
industrial hygiene
pauperism
company-wide bargaining
penalty rate

close custody

hard labour

close custody
remission

indentured apprenticeship
employee

employee rating
employee evaluation
employee rating
caucus

labour

worker’s education
sexual instinct
latency period

shut down

sex feeling

libido

sexual deviation

sex education
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lust murder

sex offender

erotic
erotic
anaphrodiasic

blue colour union
factor

exogenic criminal

prison labour (=convict labour)
prison labour (=convict labour)
prison community
extramural employment
prison psychosis
imprisonment

personnel management
job rotation

piece rate

programme development
job replica

job sample test

down period

slow down

job psychograph

job classification

job specification

job analyst

job analysis

job hazard
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time wage

juvenile delinquency

adolescent court, juvenile court

juvenile probation
adolescent labour
Borstal

adolescence
infamous crime
infamous punishment
family welfare
family case work
family therapy
domestic relation court
skill

skill differential
maladjustment

case

case work technique
case work process
case work method
case log

case work

case load

case grouping

case record

case history

case committee

case abstract
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imprisonment
adolescence

rank order

skil]

graduated wage
activity

activity group therapy
action research

play group

play group

clinical diagnosis
impotence
compensation

field work

field work placement
arca agreement

arca sampling
agitation

hazardous occupation
dangerous occupation
stress

dynamic diagnosis
behaviour
guaranteed base rate
gang

clique

caucus

quality bonus

anal stage
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home visit

nostalgia

gang boss

adoption
confidentiality
secondary setting
assumption

rural community

rural community

rural community organization
factor

intimacy
cyclothyme

cyclothymic personality
quartile

metabolism

character disorder
characterology
character analysis
therapist
hospital social service
medical social work
temperament

warning notice
charity organization society
remission

idiot

idiot

public welfare
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reproduction age
man-power management
public relation

mass madness
congenital

born criminal

birth rate

lay off

lay off pay
adultery

life history method
hazardous accupation
gang

gang boss

contract system
contract labour
Neurosis

neurotic delinquent
empathy
identification
tension

identity

lock out

tripartite board
tripartite board
criminal justice
penology

penology

penocorrectional treatment



IIATERET
fam &7 arr
faag-agwa
faar Fmama F3F
feerer

AT JaT THH
gTar

gerear frar
FHEAT JAEAT
gt

gfesar

GG

aw faFmar
afaF afas
qq

Frager fag wrEe
T
Fgfats

@A

Zqy AfFA
11—508CHDte/77

153

adoptive home
adoption
repression

rate buster

gang

team approach
craft union
almonry

almoner

day shift

day care

day care centre
man-day

long service bonus
depravity

accident prevention
accident proneness
phobia

anxiety

supervision
transportation
daily labour (=daily workerp
guilt

faulty parental models
acquittal
conviction

conflict
ambivalence

dual personality
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picketing
benefaction

money wage, nominal wage

negativism

civic centre
impotence

vasectomy

nail biting
nymphomania
diagnosis

clinician

clinic

clinical team
directive therapy
nominal hours
employer

employer paternalism
employment placement
employee

planned family
planned parenthood
destitute

preventive treatment
preventive case work
detention home
nominal hours
frame of reference
guidance service

reference group
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frafara Twg-wat=an gudided group interaction
frator ATaeT rating scale

[BEIRED amoral

fwtem fafewcaT release therapy

IREIGES transportation

faafg @@= aAd cost of living bonus

faatg «<r subsistence allowance

frate worgd living wage
frrafg-Ama wIgd subsistence wage

frateaa ERE subsistence wage

fqae aaw take home pay (=net pay)
faTes 39 1 preventive case Work
GEICIEY lobster shift

fafer wras  SAfHac passive aggressive personality
froarae qeathT orformance appraisal
foamae aa preformance wage

Hfa fraae amoral

Aifaargd amoral

TqA leadership

Farfd T clinical team

ECUCEIEL diagnostic process
Jarfas wAIfas clininal psychology
darfad  qeATHT diagnostic evaluation
gfFa-=ag array

g=fo award

CEic] award

g=afq afagfa dismissal compensation
Te=afa A dismissal wage

qrarea-a sadism
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adultery

referral counselling
counselling interview
dependency

super ego

discussion leader
profile analysis
penitentiary
abandoned child
maturity
maturation

family welfare
family case work
family planning
family therapy
family wage
probation
probationer

grievance

avoidance-avoidaree eorflic’

test score
philanthropy
parole

parole contract
parolee

»

scrip

acclimaticn (=acclimatication)

SUpErvisor rating

supervision
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retrogression
retrospection
identity

initiatve

family social work
shift

foster family

foster home

father rejection.
parental rejection

father fixation
readjustment
callback

recall

relapse
reinforcement
rehabitation
bibliotherapy

full time job
prejudice
predisposing factor
predisposing factor
retroactive pay
prognosis
profession, vocation
professional criminal
parenta] behaviour

supportive therapy
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overt behaviour
functional group
naturalism

Projection

projection

block placement
Progressive system
progressive wage system
reaction

reaction time

reaction formation
regression

sampling

sampling

antagonism

foster care (=fostering)
compensation
compensation mechanism
remand home

norm

master agreement
imagery

pattern bargaining
neighbourhood
neighbourhocd council
neighbourhood group
neighbourhood group
man-to-man rating scale

replacement rate
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status
prestige suggestion
symbolism
symbolism
fetishism
symbolization
recognition
direct relief
guaranteed base rate
exhibitionism
demonstration strike
management
management
management prerogative
management (raining
strong ego
reinfarcement
didacticlgroup therapy
delusion of influence
dominance
experimental group
purposivism
tendency
intake interview
administrative behaviour
questionnaire
questionnaire
prenatal influence

bumper strike
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maternity home
pregang age
Pre-group situation
capital punishment
primary conflict
primary employment
observation
inspirational group therapy
adult education
absconder

prognosis

capital punishment
fetishism

convict

chain gang

prisoner classification

convict labour,
prison labour

convict labour,
prison labour
convict lease system
fixed shift
sterilization

sterile period
budgeting

infamy

dismissal wage
dismissal compensation
strong ego
outgroup
extraversion
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extiravert

extravert personality
outdoor relief

multiple interaction
multi-employer bargaining
multiple shift system
multi-employer bargaining
multidisciplinary team
infertility

handicapped

child welfare

child welfare agencies
child guidance

child guidance clinic

children’s court,
juvenile court

children’s bureau
child labour

child placement service
juvenile delinquency
imbecile

extramural function
out worker

out patient clinic
outgroup

imagery

sickness benefits
sickness benefits

intelligence
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unemployment insurance
unemployment benefits
unempioyment relief
unemployment benefits

forced labour

¢jection

ullemployment compensatiorr
unemployment insurance
unemployment relief

sedentary occupation

Borstal

absconder

broken family (=broken heme)
broken family (=broken home)
blackmail

hired worker

affect

abreaction

beggary

collateral contact

role playing

differential diagnosis

fink

fink

physiotherapy

illusion

delusion

depraved child
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retardation
labour

labour racketeer
working class
labour union
wage (=wages)
wage differential
wage rate

wage award
wage award
wage dividend
wage differential
wage analysis
bootlegging
alcoholism
dipsomania
dipsomaniac
median
mediation board
mediation board

psychogenetics

psychosomatic disorder

psychodynamics

mental faculty

psychiatric social werkes

psychotherapy
psychosis

psychotic delinquent

obsession
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psychometrics
recreation centre
psychiatry

fad

mental disorder
psychopath
psychopathicloffender
psychopathic personality
psychopathology
recreational therapy
psychoanalysis
exhibitionism
thanatos
mechanization
delusion of grandeur
maternal overprotecticn
mother dominance
mother-dominance
quantity bonus

drug addiction

mean

median

norm

master agreement
standard hours
standard rate
standard performance

standard deviation
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capital punishment
capital crime

death rate, mortality rate
masochism

oral period
mechanization

control group
intermittent worker
youth welfare
gregariousness
contributory negligence
sex education

sex hygiene

sex hygiene

puberty

defense mechanism
venereal disease
chemotherapy

erotism

public assistance

night shift

night shift

night shift premium
national agreement
national agreement
national service scheme
relief work
transformation

pathogenic family patterns
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malingering
employment exchange
employment exchange
employment test
employment history
employment placement
fad

ectomorphic
symbolism
beneficiary

libido

public welfare
democratic leadership
public relation
infertility

honour system

black list

group interest
objectivity

objective relationship
reality principle

real wage

real wage
‘crippled

pathogenic family patterns
undertrial

undertrial convict
schizeid personalit
school social work
antipathy
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widowhood

outlaw strike
withdrawal

disaster relief
Perversity
potentiality
differential diagnosis.
differential shift
differentiation
differentiation
hallucination
antagonism
arbitration
arbitration clause
arbitration award
arbitration board
arbitration tribunal
marriage counselling
open group

trait

trait theory
analysis

reliability

case grouping
alienation

sliding wage scale
dyssccial reaction

deviant sexual behavicur-

deviant behaviour
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expanded personality
displacement

history sheet
profession, vocation
professional criminal
professional regard
professional outlook
professional occupation
professional role
professional occupation
professional education
professional regard
progression schedule
validity

widowhood

personal data sheet
individual practice
marriage counselling
case study method
case log

social case work

case work setting
personality
personology

depersonalization

personality reorganizatior:
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personality type
personality disorder
personality disorganization
personality trait
personality style
personality inven{ory
subjective factor
case analysis
case history
adaptability
adaptability
calling, profession,
vocation
occupational survey
occupational injury
occupational disease
occupationology
business union
organization chart
behaviour
behaviour therapy
behaviour clinic
behaviour pattern
behaviour disorder
Pehaviour contagion

behaviour adjustment
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behaviour level
addicting drug

addict

interpretative therapy
blanket agreement
commercialized vice
occupational hierarchy
vocational interest blank
occupational mobility
occupational therapy
vocational counselling
vocational rehabilitation
vocational training
vocational psychology
occupational shift
commercialized vice
occupational structure
occupational level
occupational stratification
occupationology

coitus interruptus
potentiality

potentiality

hostility
physique

necrophilia
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necrophilia
verbalization
corporal punishment
manual labour
manual labour
grievance

grievance procedure
grievance committee
craft union

creches

child care

child care
castration
castration anxiety
castration complex
vasectomy

nihilistic delusion
impaling
educational counselling
infancy period
infantile sexuality
labour

labour maintenance

labour ufirest
labour movement

labour turn over rate:
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labour welfare
labour law
labour mobility
man-hour
labour contract
man-day
Jabour court

labour management

work force
(=labour force)

labour standard
labour dispute
specialization of labour
labour relations
labour contract
labour time ticket
labour time standard
labour reformer
labour

labour movement
labour solidarity
labour welfare
immobility of labour
working class

labour dispute

workers’s education
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exploitation of labour

work force
(=labour force)

labour union

ranking method
crisis

crisis intervention
abulia

crisis
organization chart
organizational pickeiing
organized crime
organized group
music therapy
association

union rate

closed shop
closed shop
union wage

open shop

union wage

union shop

birth control
reference group

collateral contact

affiliation
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ending contact
protective detention
protective labour legistation
syndrome

contract system
closed group

emotion

emotional instability
emotional conflict
emotional re-education
suggestion

culturalism
institutional care
institutional behaviour
institutionalization
activity

defective delinquent
intimacy

white collar criminal
white collar union
white collar worker
conciliation
negotiator
coordinating council
exploratory research

time card (=clock card)



AT a7
auds fafacr

FHETOT It
qFAETAT §=1X
JUETIET AT
JHET qTAF

HIST T Al
FATT-HTAG
HHTST Fe AT
GATS-FTE

AT TfAFTor
HHTS-ATEH

aaTe faefaa aafe
TaTs fa et s
SRIEIERE IR CR |
AT 4T

HHIST TTEAET

T AFAFHIT afcg

176

overtime pay
conformity
supportive treatment
homosexuality
horizontal promotion
horizontal communication
problem personality
problem child
integration

social rejects
sociogram

social welfare

social work

social work agency
socio-drama

social rejects
sociopathic delinquent
antisocial personality
social service

social hygiene
socialized medicine
adjustment

coping behaviour
homeostasis

regression

council of community agencies
=community council)
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community welfare organization
community programme
community council
community programme
community guidance clinic
community group work
community health services
group interaction

group interest

group unity

group integration

group play

group play

group dynamics

group dynamics

group therapy

group morality

group process

group foster home

group influence

group bonus plan

group feeling

group mind

group psychotherapy

group morale

group goal
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THE Hagi group practice

qHg qqar group hostility

qHg HHeq group will

qqg q9w group contagion

qYE FHS group accommodation
g qHTEAT group integration
THE  FATIA-FT social group'w01-k
HE FHTS-FTE qgafa social group work method
FHg ATETChTIT group interview
qE conference

qERIET hypnotism

qrIRT fawaeor hypnoanalysis

TR qRTEar public assistance
gt Tz intermittent group
T fars conditional release
TS TIET endogenic criminal
e 998 natural group

SESIG] congenital

TEATI T&707 participant observation
LECEDY correiation

TAIfaF  ggarT sympathetic strike
AT F1 relief work

TgiaT Tt sibling rivalry

qinfas ggara token strike

qia< ary staggering shift

AT SEHT casual crowd
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casual crowd
‘g’ factor
interview

interview blank
(=interview schedule)

interview therapy

interview blank
(=interview schedule)

sadism

coping behaviour
social distance
social drive

social research
social agency

social self

social action

social dynamics
social diagnosis
social guidance
social policy

social insurance
social discrimination
social wage

social guidance
social process

social disorganization
social legislation
social discrimination
social trust

community resources



qrTiaE TR

AT qaev
QTATTSTR &

AT ATAAT
AT LT
HTHETIT FEFT
FraTtas
qrgeTfas faaraarar
HIET{aF FIAAT
qraTias fara

S EURE R RE
greTta® gufea fafa
RIS FaTeT
e F%

T fEF TRraaT
wrfew 7

qrfe AT
qrfed awsar
wrfee SarETd
SIPEIER

CIESIEE R eI

qraiT wqg
HHTTT w1
gaTa qiAE

180

social group

social survey

social security
normality

general ability
generalization
community worker
community action
community centre
community clinic
community planning
community development
community organization
community chest
community resources
collective agreement
mass madness

group mind
collective psychology
collective agreement
collective bargaining
evening shift

public assistance
association

Gonvict

marginal group
bordcrline job
suggestion bonus

amelioration
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reformation
reformatory
correctional institution
penitentiary
correctional services
reformatory

safety appliance

safe period (==sterile period}

conciliation
conciliation board
conciliation board
benefit

usuary

impaling

inservice training
employment history
discharge warning
employment test
employment interview
clientage

case, client

client centred therapy
clientage

clientele

case history

client situation

sole bargaining right
rapport

permanent disability
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permanent disability
permanent partial disability
permanent partial disability
standing order
permanent total disability
permanent total disability
status

situational approach
amnesia

amnesia

hypochondriacal delusion
masochism

dream analysis
autoerotism

autism

delusion of reference
autonomy

acceptance

acceptlance

voluntary check-off
voluntary parenthood
voluntary arbitration
voluntary association
voluntary assogciation
voluntary association
promiscuity

stuttering

strike

strike fund
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