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^ fsrcr Wr-fTcIT qr ?R5m q- ^tf f^TT ft ^T ^T% 
^ qr q|q- wr ^ feft #' ^

f^qr fr i

abnormal

abandoned child

'ErnTpq ^ i sti <t R+, ^ n + qqi sr^q qqiwq qqf qr qtqq 
^FcR qr^T^T qnT qirn f i qfq qitf qrairq qr ^ qq | eft 
qf qwrqrq- ftqr f i 

abreaction

stT^tt qt qf^RT qrqqrqf qt fqqrqq qvr qfqqr fqqq qq qqq 
qq qqqqf % qiscR tt qTe'Tfqq' qqq q jq: fqqrq qqq qt qpq^rlqq 
q^qr f i qrq: q^ qsq qqffqrqqqr q qqqq ftqr f i

absconder qqt^TT, qiTR

irqr sqfqq qft Wirm qq% qrnrqt qqf % qqq % fqrr feq qfq 
qr qrq qrq i

qqqfrqcTcTT
o

absenteeism

i. qqqr qfq^sr ^ qqqrft qr qq% fqqq qnq qq q
HfqqT

2. qqqrfqqf q qrqqq qqq q qqqftqq <^q qt qqfn i

qq?q-q5TqTn

sqfqq % q^qq ^qqq-fqqq qf ^iPtd qqr ^qf^q fqqr^frqqr 
% qqqq qq ^rq ft qrqr ;

abulia

^q'fqrqJT, ^qtspfqacceptance

fqqft sqpqq qt qqqqrqf qq qqRqfei^q qqq qqr qrqrfqq qqq- 
qqt qfq qqrqf qlwq qjq^qt q qqqre qqqqq qt f?qfq i

|qsqT fqqirq

qqqqq, fqqtqq qqqr ?qq qqtjq qfqfqqf qnr qqqtqqfqq 
srfqqf q'K qqqqiqff q qqt qr% q fqq fqq qq qqrq i

accident prevention
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accident proneness M^umi
wwr qfwf #' srfspF i^ETurr sr^fti i fem

?^WTTf rrqf 5T^wf % srsmf ^ rp-^T # jfe ^TcfV |
^ ^PwRqf ^ ^n-1 

^r% ^tR<ic^ % Rr^renff jt
?BT tT W^FT ^rr <01

I

acclimation (acclimatizatiou) 'TtH^TT

’TP-T ^ M f-H + ^rRr ^U+tlRl4
'+<’11 I

accused

^ fm qr qfrf ^twsr qp ?tRpt>t mm wr ^ i

N

1- qrpr Rwpr ^Rtft SRfWrTT f^RPFT PIPT PFRT fpft SPPfT 
^T^ff §KT fqrqr WRIT |

2. qrpf-f^fsr ^qsrr f^ft qrt ^r % fm fw ^rtt

achievement

I

I

achievement test T5ct«m
N

^1*1 ^irr qrnr ?n ^r ?r«fflRr fq^fr irr 
st^t p vfm (^cr: srefw) qrtw, hr ?fR ^r'jr ^ ttpt^ % 

W ^ JTRqrVfcr Tft§W IRpt

acquittal

eRRT

^^TRRR STTT qp ^R PR ft HRT I*o o ^

action research n*Mlffo5 RTOSTR

^ “Ft Hifpr % R'fu rtf[ pp qrRpnfr % hpr pt 
PHlfe RPfp gTTT PWRR RRT, Pgt pfpRT % ^R,
HPT HPRT ft 5T RP % PTOPT PT PHiRr PWR pR PRTRR I

ffpi RTPT

fqpft RFRF

activity

1. PRfjRF wm HT^fRT RT % fwftp ftf ft PPRIT I
2. TRfecT, PPpfSTH HPT PPTTRH: PHRH’HTcPpi’ PTPPR, 

f'HPH, Hl'dpi1, HR Plff |
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fwwr'fr % % fFrfwfew wrr ^iMif^
^TT^T^FcTT gRT ^fr gT ^TFT ^T^fV f#R?TT fkm ^HT? % WTT
smr '^nhi^t, r^HRf ^ft^rawf gn- wnfT ?r ^
+ <H cRlT

activity group therapy

^rfd^TTg gff ’ft'^sTg gg M^+A< ^TRT ^tdT f, I

©M»"itT>'Hrt§1^ldT
_ O c\

qfTgfctcr qf^^RiW TftfRrf^ff % gffwr

m^Fti qr gi^ni i
c

adaptation

adaptability

qf^irr % qfrg^gr % gRg gpg
o

ggR gT afW I

addict seRT^TT
^r Trrar Ff Ftr^t

o
ogfgrT 5ft 

tt'<ri ‘FT 3TTgt ^t
HTggv

n't ITRl

SJTOH W5T

^ft ?mfygt gr^r % f^x?. gfif sgferr ?rwR?r fr ^
^fk ^rh? ^nttn- # Frai MlF^f
sr^ |t i
adjudication

addicting drug

3nftrfaTJT*T,

fwr fggrg % iroT g>r grr fgwr gR% tt ?ff^T fwr ^rr i
o

adjustment
sqfgg ?T4gT ^TPTf gRT ^FFT TgfgTR % ^rr9T W ^ ^TFR--

RTT rRIT WRtftgT TftTRrj^t *rgsr ^nfRT trft fgr ^ m^\
^miF^iTT ^FtsiRfr ^ft TfcfiMMg sf ^ gR i

HTTqWTvT

^'mir^T: gtFr % 5RRR Rmif^RT ^girr STgRT TRg % fRrr fgnr 
Fg ^RRrT gro I

administrative behaviour

fgRltTTSfRTT, WW

zftggR'+T Trtr srtS'RPTT % (^+tir4tn : 12% 18

^t 3TRT) o^Ftd TT 5TT 
ftcTF | ?fk RTF TTRR FfRJTFRT TTR TfRRRTT TF TTFTF '^tcfT | I,

adolescence

c>
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adolescent court

f^ftr
W^fe5ffmfVta>wqT( 16% 21^*?tw)sfrr^|> I

nt? ^qr, 5^qT ^|tjT
- ^ STfw f3RT% §RT feft ?rk ^FfR

Iff^T-mr ^ qwr % 11
adoptive home

^rr 31 ^r|'
^Tf^ % ^miWJ gTTT jpTf^ ^pq- cjrf^ ^T ^
*mr I cqf^ ^ ^ ^ % ^ ^

^ t ^"T 37^r wr-frmr ^ ^ ^ ^ #
adult education «, _

5TT? TWT
^ ^ ^TSTTciT, 3Tilf73lcrTi TRt^vTT cT^TT

adultery 3TTT^4, qT^q^R

qfq- 3rr qr^r % f^?fr ?3T w-^m q-^r qrr wti
% srfcfcR f%?fr % qrq- mv m*r i

affect

adolescent labour

adoption

3rT^ q^

^rfT-WT-fq?TT % qfyqTR 5T>T

I

I

«nr
^rr^rqr^ff sr^r mm ^ mfm *ft f^f fmnj 

frmT-vfmn % i

affiliation

3T m q irfe qq^r q fsrrfqqr qk qtqqrfe ^q- ^ 
qqq qqifqct frq # qf^qr Sp-qq I

after care

mm

mm
q^^rfr

3rcTT ^qr
qqrqqrrq qqrq qr q^rCr qfr qq% qqqrRr ^qT q sfr fqqq 

% qr? qt qrq 3WT ^-qyq % fqq q^rq 3rt ^iiqy f i
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^•T^fsTcT Wrrrgr^ | ^ftT ^nrrsr w M^^dr
d"4T f^'^frf ^d'dd ^JrTT f I

almoner ^rmearcr

^rf^cf fjTJTdn' ^'IT-TTsf ^ ^Td- fdd •MJI =FT ^PT f^PTI jTRT I ?TR^T
p ^ ?ttt ft ^rfsT^Tfr €r f^rf^r ^t ^rrar ^fr i

<D

almonry TPTTTRTT

1. P-TT'T fd^lM '3Tot 'TT ^rdTo’TiT ^TTdT ^rf^rt^q- q’dTfT?; q’PT %
f^Tur

2. 3T^t q-fet rT^T ^dT^ff qrr SR^m fOT ^TdT f I

^WTlfeRT, ? W£Rf?cT
f^^ft c)<-i qr % srfd' q’d' p- ^qr ttf^t ft qttT srf^RR 

^t-ff srqrR qrt trtt fqrTaT 'qrq^riqff qri ftqr i 
amhiversion

f IqvRrr

ambivalence

^tTPRRT
•o

fTt cT^ % RRdfR ?fR qr^q- qf^^qt % WfTt qR RR RtT 
TfT^q-fRR R ft RtR ^q7T RTRfRW ft^ ^t R W RffrRt 

Rt RSq'qRf ^ft R'fddR % {PR RcHdq.iO ftcft f I

amelioration

fqr?fr Rf^T Rzrqr rr^ qrt fiqfR qfr rrr rrt r^rt rr% rrt 
RT fRRRRT RTRT I oqfRR RdRI RfH'rfdq; f^q% RT fqpft RIRR RR qR7 
R^RR -h <d RF f"1'', f+q Rq- RTR 
amnesia

i

^RfrT RtR, RTfrt ^71
RfRR qR Rf RRpRP RqTRT fjRTR q^t RRqT Rtfw RR R 

RTRt ^^PR ’If RR ft I

amoral iH'lfcl'ti, Tflfc1 fRRST, RlfcTd R
SRffcT % R fRvqTRRTR p5pf RfRR-RdTd'R Rt Ruft R iff ~.RT

Rf RqRF I 

anal stage RRRfRT
qTRR % R-ff RpRIf ff-PTR qft RR'ft RR^RT ( 1-| RR R 3 RR Rt 

RRRRf) fRRR RR RRRRR RRRT RRTrRR R^ft Rff.qr R RfR flRRir

TT Rf R R^T fRRdT f IRfRR qrt RRfR ftcft f
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analysis

?rs5r°rr sjw^t k' r^^d't.f err 'T^fi ^rr 
?t cti <r) £f7t ^rrfe 'Rsrf^' i

analysis of transference ^^rrd'RT f^r^or
^ T f%^r% ^PcFTrf 'TfdT’Tf^pff ?T

q Srf^R^TrfqrT ^i|f^dq, qrpfq.rrf %

^Tcft o I ^ ^‘’T ^l^T % ^Rj^T qfrpftTTR

’51®^ ^TT ^^7 oqr7^7 ^T?T ^trTT cT^TT RtR^T R’qfTRTf R Tiqr cqfq^-

?T cq-fqq q qf^qrfR ^ ?TT^iTW ft qff

mcft TR 'UR gTTT ■yTRTRTT % 3T% RRT RTF tiRR 
5FfdfW-^lq 'AT RcTt f I

anaphrodisiac

w'ii *fr ?fhfsr ifht wffj rw frorr ?Rq
m-c(l R^ft'+i<<J| % fTTrr fq-^l 'Jlldl f I

anomie

TnHqr

% 5RTqJtRT

??sfn*ti«nii

?iRM ^RFrr r^H R'Hir^i^ RTfr ^rt cT^t 
^tFTT^ff ?fh; fRaf w fwRT ft i

f^rcta, STfcR^ff^TT
wforRt, omPr^i ^rsrqr ^rqfr qrr qR^p^ f^rjat ffgjr 

^ qrFT qrTqr err ftTT I

antipathy

antagonism

^ftc ®qfR qr ?tjt^ % rr r ■htm i P^i ^ TRtqfvT i

antisocial personality cq-fq^fR

^TTRT, 5R-
^rft ?r ftt^t ^t ^Rnr^R ?fT7 Pr^rt sir^tt rP?

anxiety

V

ffsRcTT

^fnR ^ SftT RTflrTR Rfqq

R ^¥TT PsRrf %rRT ^TT ?T 5pR ?ftT
fTcTT f I
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i. % mmr. vx ^ cp-^'r ^t
^TTcTiT TTT^T %?ft f^SricT srf^TTT^T 3T^T I

2- i%?ff f^^TicT ^t ^FTpr <<d+x ^r^rfer •h'-*-ifq'rar ^r 
mm'tf s^tt i

application

N N

^ffTR tr^ SRftrf ^T^ff 5P-T^T
q^cff ^f 5nfrcr #' f^rfcr fsFi^rr ^f^rf
% %q- srm*r ftcrr | ^fk ^ k thtf ^r^rr | i
kr, kr# ^kcr k k ^?fr ft’^crqT ^p-r-^rsr frr?r
fkr ?>fr ^ % ^df | i irrff fp^% ^ f^or^
^TTfr 5TRrr | f% ^ %% ^
sk ^ i

approach-approach conflict

^TFTTT-'Tfr^R «{cf4«f
fkfr ft qr sq-fer % srfcr ^ t^- prq-

fk qkt 'TR'R kkcfr ?ri%k^ wrk i q;^ fr ^ ^ srk 
:FCRTTJ?Tr^ pq- ^RqkRRTTqr ^Fcd’d^q’ k^q1 qr sq’fk

k TFrr k ^i^rr f fkfr 
qn <ijn^i '5‘kr st; k ^i^crr f ?tk srr ^RT,Try'qr 

fk% #' krr ^crr f 1

aptitude

approach-avoidauce conflict

fqfqr qr qq’fkRfriHT

?rfws*tcn
%?fr kw k k’k k ^r ^rRcTr 1 fkft kqq- % qk 

fkk 5R7R qT^kq: ^ft qr ^qT^rrfkr kik, qta
qr qrkkr f i

raSTRRarbitration
^fr cq^PTT fkrq' k 

k kk 'raff k ?m% % %k k^rar sq-fqq smi k^rq- k 
qk krr fkm kkr qkt qaff k ^rkqrqq: frt fkr f

fqqTMd qkkk
fqqrqqr fqqHq kk^Tw qrr q^ kk^r kkr fkr 

irrkr % kk qtqf qar qrsq- ftq f 1

^mr qk % qTTk fqqiq
w

I

arbitration award
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arbitration board
Oft qr ^TfsT^r eifP-tet^'T ^ fwnr 3fT yi'Z ^T0^’ CRT 

yrPr-T'f % fWR 'FT ’pTTrf TTTT: TTTTr fT'TT TdF | I
f^T^FT tlTTtarbitration clause

jTnrf^T: mufti T?r m ti mr % 'Tfrw ^ ^cT>r
^"Ft TTFT PmFST TT fq^TTT ITTT ^FfTITT ^FTTF I

arbitration tribunal
qt TF TT Trfy^F ^TfTcFTT T^F TTqr fTTTT ^iT Tq^J JT^T

«ifirqff % qrq" fqqrq tt ^ttfI t^tt: ^fttf tit | i

area agreement
rjJTT FTTStcfF fmti TFT %TT T§T qt STT % fTTITTT 

3ttt qrtfqrWf tt tft qfrfr i

*

TTT
tftr

area sampling
rrqr qq7R qt qq§RF TTTTfqfq RfTT 'TFITuTTF TTTFT

TT TfTpTfqcT TRTT % pTT fqfTTT &TTT T FT qff TFqqTTF T 
q-q- q-q fti % PifyiR TTT TF TTRT TTTTT ti TTTTT

fttt fqqr qrrr | i

Tf’TTT TTTTF ^T'+F % fTFTT nqr ?J TfTd T TITT WA^J 
qTcTrTT TT fqTTT I

array ’

arson
fTTTT °q'fTT % TT, ITFTT q'TTT WA i%TT TqqfTTftT 

efft ^riq^qT?]' qprr TnTFTR 'T'R TFT’TF I ^rT FT^; qTTrd qTrT qTTFT 
TT5FT TFTF | I 
association m, qx^qq

fqfrqq t?f gfr % f^q fftbcf sqfqrqt tff i 
2. qrqqq TFRT, TTR TIT TF TTTT qr<T TT feF I

q^r, qfqq^, qfqq^T 
t^qV timti % qfTTFTT q %T> WA fqT'dTT qF TcTT 

^r q?q qqqr |q tt qrsrR qiqqR ttf q^tT trtf i
2—508CHDte/78

1.

assumption
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'Tcrmw % h qx t %ffr ^5 qr 
?rrfe % 5r% 5R^r qr mRt+^i q'Rf^pqr 

^m\ I

attitude scale

attitude

^■fer wfh qrr ?rf^R% xr xTr^r qrr 1

?rraR q^srfx
N

^ xRt^rqr WR?t ^ q^f^id 
qrr sr^T ^rxrq'cr rx ^ xr qrtifRff x T-qx-

qcw w ^i^rr ?fk #' ^rrowf ^ qrrTr ^trt % Rr 
^^rr qrerr i XRrr x xtctrR- xrtt 1
authoritarianism

1. XFl'l q^ q-RT €r tr^T SRTTRT f%?fr R
r fqfw qq st^rY qrf RfR xqf % rr xm % fxt

Rq fr qrrq ?ffq qrRf¥ir fxaifR ^rtt | cRt xq% qf^mfi qrr 
qRTqR qr^r 11 qfqqr ^?rt rRt % 5fR#qf
q^ qqf sqrq qerr 1

2. ^rtrrf^qr qwr #' qrftfqrrq % %?srra- x from

Auburn System

Riqq

STRTeTT

I

RRT cqfqrT

^mr fqfw qfR% qr qrrq ^rfqqr ?iw 3qqq qfe w^ o
qr irr qx qfr ’qRerr % qriRr ^qq snqqii, qsTTqt qR fq^rff 
q ^qxt qfr qmfqq qR qqrq qw Rfqq 1

autism

authority figure

rrRht
1. xqq qq qiRrfqqRr qfY xqsTr qx %qqr RrY ^wt

qrqqr qnqqqqRiqff qr ^Y q rpr qr rrft q^Y qqfYr 1 rtrt
qqix qq ?mY % qqqr qfqq: fqqx, rptf qfe-
fqql^q qq^qr f^RTTF fq: q^ q^T: fRr q|f I

2. srqqr qqYqrmqnqf qrY gYq % fqrq qiRrfqqr qqrq q qx 
qqq'Wr sq q xqqr %qqr qrfeqq qqfR qx% |Y ^ qqqq 
qxqr 1

+
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autocrotism
f^rr f^ft % ^rrir ^ ^cr.- ^TiT-^r^fraT t't

't- <H,T 5TF "<1%-^^ RFcT I

^iMcddlautonomy

1. ft'^F ^dddF'^q'ti ^FF^ ^T^F ^F ^tTsF^FFT I

2. ^fk yfct^Rt vx f?r%q- srf mx xx Pt4-
^F =TRTF I

autosexuality
%?ft fkfxpTi ^tPfcF qr ^ f%^fr '4f q-F^ % f^rr 

Cr feqi cR? 5^ fttrf # fsrrqRr ^nr srqfrr i ^rfcr
qiF FTEp ^1% I

auto-sexual perversion

?R% ^FTlR ^T ^ftfT qFF ^TFSFR 
q-R tartv qr ^pf-h^f^t i

fqqnfff
o

q^rr qR ^fr q u-i i

auto-suggestion
1. ^rf^r % *m fr 5TR ft ^m3TW3qr% fqqr sq-fw^

FT ^TcTiqfRT I
2. ?ra-:^fer trf ^%fe crt ^

vFFqf^FF qrt WR-WR WT^TFcF <qcFR ^FT^- WF s^W^FT
q?T ggRR '-b i "H' qr ^ft srf qi^rqTfq^r ci't-qW, 'Si^' tf^t ^r- 
q'R q'q FTRcF qT W^F T^TF 1% “JT q%f^F ?R sfe % ?rf?RFfqW' 
^■RcF FTcf ^q- ^t RF | |"

avocation

^ Ic+H-hydd

ssWo^ddiq

?Rq:n?F $ ^TT^fY qrr q^ wrFq wrtf f^FFT faq-fw 
RF % ^FFRF^FI qqr 3RT FTF'+RFft ^RFF % f?Fq %qT WFRF | I

'TfTfR-'TfT^R-qcfqq

Yrtt t^qr q^ qr rPr qF srfq sqfqq % qq q fr: qrq ^'r 
qRrt fqrtsft qt^fqwF ?rqqfq' pjRrf q q^ q'tqf q FFvrFq 

q qqwF qrqqr | i ?iwrT q wRqr qi' fw^Fqr ^ 
^ft q qf, q^- q qRTF qt tfrx WFTqR qY q W^TFq I

avoidance-avoidance conflict
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sr^srsp rpn qfw ?'r ^ff $ fq^r?
f^iq- ^q- % fq-qq^- q'=q ^p;T f^TT W f?m sfT sWf f\ ^ff

C^r I I

award

B
basic need 1RT

c\

••Mfq'qlq iiTq V-tq-RR ^f?T, m%, 
stOT, wt^nr, qw, qRi??, ?fma 5rrl% i

beggary f^^Rf?cT

mx sqr ^ ¥fR?rr ?r % m ?ik
stTR sjtq-q- qp?r # ^1% i

behaviryur SM^K, nfrlfqftj
3T?fr ^Rf^PTTtT 5}> f%r^f

WTR^f ^T ftrft f I

behaviour adjustment
'TqRTT % ?TPT cfr^rrR- qr^- % ^|sq- ^ RfecT
?Tq-^ tt ^rqqr mk c^f.ir f 'Tf^a> ?TR qfw

gnrr
i

behaviour clinic =^TT fq^T^rRI
c^iTTr^r f^TRf qrr f^R a-^T ^T^rT qrvR % %q fqf-

?r ^r ^r p-tr i

behaviour contagion c^tt mk
% R^RTT qrr 5RqTT^ ®P"RT ^R% qf qTq-% c^glT 

q:r ?RqrqR M f® ^fr ^ qrT i ?RF^mor ^r u.q:
qTW a-R | i

behaviour disorder ^q^TPC f^qTR 
fq-fw ?rrf^r ^nff ?r ^cq-?r ?r ?R?fi q-f^- 
5TRRRRR I ^THTTRcT: ?R ¥TR ‘k^’ ik Mw 

f^^Rf % cTSfR Rfq^r % wrr ?fh; RRf^R- RTiq'r^q 
^ ^r^rTqcr ^tr qRfr ^qRTTRZRmf % %q ^rt | i
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behaviour level
sir^n; ^ ^ ^Tr srfbftff, ^ ?%-

fer^rf % ^rn^'T ^Trrr | i ^ 5Tf?rr^qT ?cR '4t f i

behaviour pattern
^ sr%JrriT ^fr f%^fr 'at ^rw

sq-^K ^rrq-: srtj ?>rr | i

behaviour therapy
TFffwferr q?r f¥a farw

cT^T ^F-q sq'^K ^'T STW^t % %q qfef ^ 
^r%r fw ^rtf | i q-f q-^% ^rr^r 'tr srrarfcr
| % ^rr ^qw^yT^ qrr ^Rnfr^ft sq-q^n: ?rqtq ?rq^Rr 
?rqf5fq-Fiff vtr ^f^cT fnqqr q%r^qmf qrr qfr'qrq- ft^r | i

♦
c^r^R f-ctf^cHT

♦

epfeR,benefaction
•crfrr4 ?r^r ^ff % %r % %q f?qr ^qr i

f^cTTfet^, Hmi«ff
1. ^rq-qr w% qrcq-pwrrV mm qr ^qrq'f qrr ^r^T 

qr-cf ^q- qr^rr sq'fqcT i
2. ^if c4t q*5 R qTRT s^ttt qrt ft'TfrT qrr

^rrq- ^5T?r ^rqqr wt •q’RT ^ ?rrq-, ^•^r-wtfrr qr m 
m r^cT ^rq- qTcq qRq qTRTr sq’^r i

beneficiary

ffcRmr, gfqai
%qr frqfq q gqrR % f^rq fqrq qrq qr% q:rq qr qt 

^rrq qr^r qqrqqr i
2. fqqr sft qtqr qfqqt qr qrfqqr, qqrq-qieqnq #prr, 

jr^r, ^fqqr-qq ?nfq ircr qrqrq ftqfq q feq qrq qr% qm, 
#q qrqrfr, qftqqrfr, |qzqr qr q?q qq qq m qr qqrtt i

sqfqqfcT

fqrqr ftqfq fqqq, fqM qr qrqq?qqT % qfq q^qrq- 
qf'Rqqq i

benefit
1.

bias
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bibliotlierapy
IT^t THn’to Tft ^ TT^TT %

W frr%5T ^ fw ^n^nr | i

birth control

^FT tlo'A I ^ 1 '3»W. jpiT IT iid^ic-i
belief PlMil'T

% f'TT
f^fJT^r i

♦birth rate 3F*T
rr^T ''m IT JT^ q-q- $ ^ r> 5T% ^TR

R TT?JT TT^TT I W^T fVtfTRT fR^tf^rfe W ^
^ |:—

*

RT R #' |^r ^ TTWlXlOOO
^ITR —

it TThiTr srfjwrr
bisexuality ^Wlrf^pTcTT

sq-f^T #' ^ J^q ^ff ft % iTHlRTTfqgpr
qrrftfTq; rT^ff qrr f>rr i

black list

FPTT

Trqtfecf ?mr ^nrqifer rit qrr?r qr^fr qrt ?pt i

blackmail

^r<IRT W'^n fnRr ^rrfer r *rc fer ttt 
^3nT m?t ^^ST % fq'RtcT TT^ Rif TRt T7 RoTT ^TnT

blanket agreement

°RTt: ^ % 
rtf TrnrffqT TnTfffR i

blocking

i

RTR> ROT
TnTTrF 'RTTifr Ti"'TqT RTRfRfr R cTRT SR

?TRttT; ?TRtER
tN'cT RRT f^’TI'T ^jlRTT if 

block placement

fT^rfs- iWIR

siir^ ^rm
Trfwr^f R Rif RT&fr RTRTfRT Rff R % fcTCT Rf fq^f 

ttPrrt % Center r; TRfy rt T^rr i



1 5

afrifacf?

?T5rf?rf?frT ?fK srM^Tcr ^rr i trf:r^r5roT
s^-nfr rf^T f?rfcRT ^■’T % nof f^RTT

blue colour union

I I

borderline job
ihg-r ^ft ^TI^T #' THpife smT ZTRR1WT ^ftT

qT^r+'d l^fr ^ ^FRtT f^f+TvT f^lWf % ^T ^ WdT r.J I

TT5?I Clt+O

srfd^fsRr ^^fl' f^^icr: ^

♦

bootlegging

oqrnr i

smrsftborn criminal
3TFNfWdT STW 5nftf^ ftr^TT ^

o

spr^r ^ ^mnjt i

'SR+RSTn

fcfili'RTT ^jRTTSiTn

% ^sqrq-' ^fr f^fK ?mrfsnTf w ^ft f i
f^f ^ #' t^- ^ft «ft i ^ ^ smr
3Ft JT^fr fTF^TT^ft SFT WT ^’Td' ^RTT I

Borstal

¥tRT MRdK,

vm f^nr TndT-fcRrr #’ ^ MV ^ m Mr ^ ^
®Tf M fl JTT cRTT^r % Mr ft M ^ Mt ^ ft 

M ft I

broken family
(=broken home)

H-Jld

Mr ^rr?T ^ dt Rw ^rwr ?Trcpfr ^rrf^
^r 5)'rRtct sTT^rfsEr ?fiT fd^'Ji d^riR ^^r i

budgeting

m^KhM f-sdMbumper strike

i^t Iwr sr^rt: fl
r ff

% ^Pfr^R *r ft^rr t i

^5f|T ^ rr^7 % 
| ^rtr f^r ffcTM ^r
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business union

^ ^T -Hjfd<l
cT4T ^ ^ ^T 'Tf^fcnTT i{ ^dlT ^ ^7 fTcfcT 5Rc?f- 
5fr^ I

C
callback §?f: ^T^nWR

3Tr ^ ^^Kicn^ff stti jt^t
^r g^^rfrr 5ftT ^^Tctt qr ^rrerR^rn^rf €r fm^tr 3?r 

?r i^ttt W 3ri% ^n^rr ttriwk i

♦

calling ( = vocation) Htlvjfir^'^T, ;
^f^cr # ^ ^cTf^ f^rr wt f-T^fq qrr ^rrsnr fr i

capital crime

^r 3T(mtT % ^T 3T fcPTr ^TT
^RTfiT I I *rfflT?qcr: ^f ^-RTtJ ^nTHcT jfl^T '4l ^f ^TWT ^131 |

capital punishment

f^r ^'•TTrtj ^r wr % ft # ^ffTr ^ft^r grn'TT i

»ETOt5TT«R««,

case

'T^r 5Tm, Tf^-R, TH^, TTT^n TRcrrir sfr Wr ttP^- 
wr Trwr TmnftiF ttPr^ft fi % zft^r fr i
case abstract %H-HTTt7T

FT ^ fcTCFT f^TTR' ?T'TT^Tf FT ^fcT^rfTfF TK6^fa, 
f?T^, W ^ FTFIT, TT^raff f |q- 'Tfw?? rr^- ^irm 

FT TffeFT f>cTl | I

case analysis

TtqTir^TT

^Ptn (^cT)
^Pitt % ^Ttcic^ sffr fr qff,

Tn^r #^o' ft«rflr tt^wt i ^Tt% Tr^cniTr ^ ^ ^7%
FTf^T ITf^Rr, ^1% % Tr^c^f T^cTfq'f^TF TR'sff Sfft irq-^rTT 
?ft"T f^pjTvT TT^ToJ ^ ^TTFr ^TfiTT'T TftT czr^R ^7T TTlff^T 
fF^TT ^i'friT ;| f^Tn’rT‘ f ^q

oWTcWrlT

^tciT | ITT^FT
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case committee
qiTTTf^ ^TT^'^ciTR'f cHTT ^fSTcT ^Tf^cTsfl '^l

%iT (^l«ff) % ?f#Er $ ?tWR, f^Ff q 
^nn i

fwt
% FcT^T ^ftT 5RtT

case grouping

%^rfW ^t ^tr, f^r^T, w^mr 
% tn$fx tt f^r-fw f ^t i

*

c^r'fcRrT, ^^rrat^rT
Wr 5q-f^j mw\ ^ F iFfsT Ci^'l ^T

I

case load

case history

^fTT

^r^rfETf ?i'^l 'Tfw^f ^t ^ F'SFT f^f f^fl fnfe 
f ^Ffr ^ctt t i

m ?tf^#Psr, suffer srf^r 
fw ‘W (^rfer) % Ftsr f Ff ^srrf^f %

^fr jf^RTT i

case record

case log

^-fgcR'TT

^rnr ft ^ ?iewff % f^r ^RTFr f

^rr^ft ^rr^fr FFt ^ft ^f^rr^,
f TFifsrrr frefr j' i

eirferT WSWTcase study method

mFrto ^ttst ^t rr^ T^fcr
Effj FT'T'fiF W^T JTrnr F^FTT ^WTH' f^TT

ifRTi | i ^ ^zfi 5rrr:-Fcrm, *r*ren
oprt JTFfnr f^FT sTfiFF ^’'Ffnfr ^terr ir i

‘FRTcase work

Social case work.
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^ f^fTR-' srMsTcT fiT^-
% ^TTSITJT ^f^cT =Pt 

^cfT | f^> STfT ^cpfr 
^TfcTTn ^7T rT?n ’THTT

% W ?W%T f\ |

case work method

qfr ^-q1 qir# ^ ^wr ^q^r:
irq- g# ^-qM-

♦
case work process

qTrrrfsw qrfqwf sttt sqfqq- qfr ^q-qfr qTT^qwf 
nS ^ririf^fr qrfq-^'f qrr fqq% wrq'^TFfr s^r % qr-^ % f^rr 
’tstit qM'i% qrr qnrq^ Jrqrrer i sqfqq rrq- ^7^
^rsq-qq*, ^tk

q'ftq’fqqr 1

%q ?TSWT srf^qr
qrr qinsn-q

qqrqwr qq 
% qr^ff qn fq^rir^, qqq q?qt-

case work-setting oqPtciod qqi^t-qqq qf-t^qr
q’qq fqq'fq f^rfr# 5qf%qq qTTK qqq q5t q;qrr ?ftT

qq 'rfqqqr, qqq-fq’qqq qq qqtq fqrqq ^qqr | 1 ?qfqqr 
q^rf, it'qi '4j qqq ^^rqq H'qlq <«[ f^r^nr q^ qrq^fr 
^qq |, ^qqsff qftr qqqqr^rf qrt qiTFrfTqr ,
*Tqf£rq qrqqrfqqr qftT sq-fqqw ^rm^qqq q?r
fq^rrqq ^ fqMerrq qf^Riq ^RfT f 1

TtJ]-

^rqwr qri ^rnrqq
'HHtqq

^rqurqqqr,

case work techniques %qr
qqfqqqr ffqr qqq- qq q^rq’qr qfqqq q snrqq % qfqqqt 

fqq’qT gqTr qqrqr q qfqq'qq qqqr qrcn ^ 1 Fr^qtqnqq, q?qqfe 
fqqqq, qqqqqw qfqqqq qrfq qq qfqfy % qq C Iqiqpqq

castration fqrqqqqrq
qsqqiq q q’jq ^ qff rr^ fqfsj fqqq: ^ qqqt

qqrrq qr^q qrqf qq qq^qtqrfqqf qrf qqqfeq qfr qqq fqqr 
qrqr qr 1

castration anxiety
sqfqq qft qq fqqq fqr qqqq qqq'feq qq qr? qqr | t

ftrqqqftq ^fq-qcir
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castration complex
TTfTJ V[ ^ TT^ fnifef

^ftT ^qrrsr ?r wd ^
’jfr ^fr fro ^rr ?ftT ^ to fr w t 1
vw

*rizftf*T^ ^FRT^FT,

f^fr STfara % 5TR7qiT ?r ^fsTSTfrcT C^T ^
TO 'jfT mST ft fdTTT-f^TT ft TO f ^ ^HTferT ft^T ^t

TO^rr^fd ^r tof | i

casual interview

casual crowd

?liet>RJR+ ti u«l ic't'K
A

5TTOrfe cT^TT fW 5pfto?T Tff^T % ^fTO ’TTTOTrT 
i ipriTf ?TTiTrf^]’5F TO^TT f^f^TvT ^Tl7!! % fTT^T 5|'1T5T ^TT^"-

^rrfer frof % fn^Tf % fm TOT I I

^HoFTH,

5TTO #5^ % ^ TO'^Tfr ?fsf^t jfRnl #TO ^^T % iTO 
^fT'T-'fl ^T ?f fWT^fr tfTt I

chain gang

caucus

«k1 5vT

nfT TOT % fdTT&T^T T TOTTTT ^t ^ffT-^TTOt ^TfT 
TO TOT TO TfTO TO TOT I TtTO TTOcft ^ ^TO TOTO- 
TO T Tlf^ TO TOT- TO TRW TO ^7 T^7 TO TO TO ^ T^ 
TOTt TTOT T TOT ^T TO WTOf TT fTTOT TTt TO T TO I

TFc^-f'TO^uicharacter analysis
TOto % ttTOt t froft grorofTT toTto to TOfTOror i

TfW fTTOTcharacter disorder
TOfTO T Tr^'tS'-t' TOTfTT ^t Rf^TOTO ^fTT^TT TO TOT I

characterology

1. TTOfronr °Ft to toto fTW TOfroro ttt tFto to

TOTOf fTOTT TOTT | I

2. TTTO qrfT TOT TRl 
fTO (TOTOT TO fnTOT I

Tf^T-fTOTR

ftfTO % TOTOT TT TOfTO %
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charity organization society
’TJTR rr^ f^TT^T ^in'-^qT^T

^-TT^fr ^ srqrsff ’TJTT?Tt3r?f FT^T 
WQ ?fqi>7 IT^Tn ^nf | |

^RTf^^T^T

^'W^^TT^T^TR rrsf

chemotherapy
K^rmi qr wrq-f^T^ ?otff, ^ri

^%^ifrrfr qrr JTnTciT'fr fTf^T ^ t

child care fjfTCT qr?R, f5T5T^I^Ff
3t^t ^npTfTRr sr^f % srf^wr f^^rr^r ^ ?n^w^

^T^a- mmf ^tjttit i

child guidance

srr^r vw f^iFf qr fq?rq^fr % ^ gr^T fq?rgqr?:
qi’-q -^"PqqR’jr % ^ttrtit % q|qwr fqqrrq qqr RriRq
qinqtqq fqqrq qR qqqrT qrr qr^ i

child guidance clinic 

rr-qr qPrqqq «ft

child labour

sfToT fqqqq

Pr?qq qr qrpf qr^rr 11qjq

qrq
arqrqrt gnr qq, qrR^rqf, qqqr ?rt qf^csiqi q q.iq qqqr i 

vurTr qRRiqr qPaPqqq, 1948 % q^rnrq i s qq q qq qrrq qmf 
qn qrqq qft qqr qV qqV | i

child placement service
pqRpqq, qqrq qqqr qqqRj arqqf % qrqq,

qrq ^qrqq qqr

qqq ra qqqr qaTT
% qqpcrqcqqFqT

qqnr i

children’s bureau arq-^RT
qqq: qqPqqr j? qrqqPf q q^qp^aq ‘RqTpaqrR ariq fqqq 

qrqjqq fqqqrr qrq qqqm qqr cTRT-qqaq nq qqrqfaq Rtqqq 
qqnqq qrfq f i
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children’s court
?qrqT?nT '3fT 1 8 H ?Tr^ % Ptd■MI gRT 

% ^TT :!5';T% q^TT ^1FT^f'^TT
1 96 0 % ^FxRTcT ^^WFFTt ^ ^ I

child welfare

5T?T

f^RR | I cTFT ^rfdfJT^rR'

sqrq'fr gfe % 3TV1+T % i<|l frnTffjRT f^TTfr %
?r Rf gt 3TR wr^ft wf, f^rg^T, 'ftfe^r strit

stft ^Tfr rs mfk mm i
4

child welfare agencies 9H?T ^c-MR

% ri^T «fr crrFT'TT # Rqrw sw
-?"r gfer ^^FT'F ftcfr f i

civic centre •T^T’C
vhr srt ^rt, ztmT ^r^rnr^r

m5W‘i r^-tt mam ^■pf^.Tff ^tr't^r' ^Rtt ^ i
client

f^r# pnrrfc-R w mfm,
mj wmj PRgTR i 
clientage ^TT^ff spr,

'RRTRff ^Tf ^FTRr 
TOcTT | V\T P^RTcrr # ?T'T5TT ^PTT 

|:rt er^RTcrr

%^T«ff-^RRTf % 5ftR ^'#sr R I 
f?«r% ?r>T pq-^qr % qrr p'
| I OT TRrT ^^T-Pr R5T R STIR 
STgi'-T qRcTF | I
client centred therapy %f5:ScT fclf^ic<ll

R'-pR Pt q’-rfqRfPprr PjtpP ttrt Pt fqpr pqrqwf m 
qr-rp % f^rq ^'T-Pr mm RRpRfr sjf^rqp Pi ^tri 
mrm mm 11 f^rq PrPr Pr R^wq ^Pr % pgp P
qrr rrtt ^ fPqJ rr rPr qpr qRcrr i
clientele

Pl'T qfpq’

ppPt rPrt, Rqr^rPP RP-ir qr fqgT'WFrr Pr pqrpf qn ^r^r 
f’TiSTeR ^iqr rtr q-RR rut oqfPr, wmT q'nrrfpqr ?rfP^Rw i
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^crrzff fpTfcTclient situation

^fcfcT ^ fsRnr ^rm^r ^Tf ^t, rrrtt 
^fiT fTT’T ^t 5fK ^ Rfw TR % RTT R cTR R
f^P^RT Rsf&ft sr^rml % 

fr i
oHTrTvJT

clinic
^rr r ;jf^r fi^R w-^j rrtt rf

^■Rrssrft i

f'i’Hfa
Tr’T % °mPki ^7 JT^TpW R RT^T R RTi" M-MT-H- I ^•‘TR
RptclR % ^RTPTtR cfRT RRRRTIRf ^fK % RiT

'Tcfr ^eTeTT % I

pTTRclinical diagnosis

'I'STpt'ti RRtf^iFTclinical psychology
RTtWR RTT TTRT f'JTTT^ RTf^TlTT 7T pRFT, RRR TTR 

TT^RT % Prcr Tr^TRSTTR fTRI R7T I ^ftT STf^r^RT fRT RefT | fsT^JT 
TTJft TTRT THTRIR W*5\ eR^ TTT TT% ^TT TTRT ^TeT 5R7 TT

^ ft IRRd

RT, f^RT’TTTTRT fftR

RT’fRpfiRT RR pRfF'T ct';sf R f^TlWf RT TTpHpTd RRT 
R HTTR ^t TRTRTT 7TT ^TRR, fsfWRT RT pTcTR TFFf f^fw tTTR 
% TTfSTR TT ^>RT ^ f^ReT ^RR THTfRcT RRT % TRTTR ft f+R ReTt 
^ I fd^hsit % Rf R JTRT: RTfRtf^RT^, RRTTfRF
3TR3k!T eTR PlPl^d MPdd iPrT cTR RTTR’-Tt’ TTRT^T^TrRt '+ft fTfT f I

clinician

clinical team

PismPk

^ sarfR «ft RR-PTf+TR, RTiRfeRt, t^rf^cR' tt^trsfr 
3T2RT TRftt^rrpT^ f^Phc-Hl' TRT Sl^RT ^RcTT | I

clique IT?

Rfeff R tTcp RR TT^Tf 'Sft TtRRT %T TtRR ^t ^fet %

firTT* 'RRR TTf^ft1! d><cl f I
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close custody

T"^ ’TrfrT 'TCfr f^^RT ^ ^ ^i'% I

closed group

?r ^rrccr ^rff ^tfrt to; % ^ifr # f^mfer fr 
feqr ^mr | i
closed shop

mqRTcr: I=^sfr cqf^r t't Pi'TOT■TvFMd I

^T^i-qR^r afcitdH, 
^T^T-Tra? +4^1 HI

Rffvr+f ^rfq^T % qrr qr<tn R-i-i •rt-^ f3fq% ^rRTrcf 
^rqsi'Tcn' qr^R ^’^ff % ft qf^caiq q q.pr tt ?rq7^r t' i

coitus interruptus sqT^cT

% *tpt qqrqR ?nTq 5^^ W'T €m % i\^ ■p to- 
f%q q?T m ^T*TqfsR ?r PiqiH ^rt f^rq-qr r§‘^r
’F^t Rq-qf^R % rFTqT I I RRlR RRf R RRfcf fqRRR R fRR cTf.&ir 

qri 5PTTR fqRT RRT RT RlT vft RRfR fqRRR RT ^
rrIrr fRfsr | i

RqjftRHp fRRRlTl^R rA^

qqfqcTR RRTRPT % RRRcf R^PTRT ^R RT ^R qfRRT fRRR RPTRcft 
RqTRir R fRRRR RTRRR RTcTT t RK IrRR RT RRRR RT RfRcJT SIR 
RRR R RRRT RfTRRT RRTT | I

collateral contact

collective agreement Rmf^R RTTT, RRf^R RRRtrfT

fRRTRR RRRT fRRTRRT HR RRRTfTRI' % afRfRf^R'f R RFR fRRT 
RRF ITR fR-fRcT RRRTRF fRRR RRfRF RR RTRRR RF RR RR^RfTRRT
% ^rrirr^ qr fq-yffTR €\ rffiV f i ?r rfr^r rr RRff)Rr rf r^f

RFRF | |

collective bargaining Rnrf^R ehTRRt

RRfft, RIR RT qfrf?RfRRT RRT R-R RR RRfRTRT R RRj R RR^RF 
RFRl I 1RR 5FcFRR RR qR fRRTRFF, fqq'lRR R^RR RRRT fqRlRRFRF
rf qfrqa ^trf |, ^rr qsr rrrr r^ri rr-rto't r sfqfqfyqT rf
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iur t, Troq-f^ 3Tif srcr fqTrft trrirf^ toi'% tY n; qf^r 
qrr srqrtr f i

mr^ f^frr^T, ?rf^rT?r ?r«Rr TpTrfwnr Pt ^ toi 
?3TpRT ^ f^^ WrvTf qT f^TT ^ ?nT^ % fW+^T ^'i l^TTf TTTn'^T

q-T f^TT fw ^IfTT I I

commercialized vice

collective psychology

Stn^TTf^ ^^MNPrTc

rrqr % P'-^'cff gRT q-5q-p4fi pTRir
if PfPT ITT ?TT'« ^5RT, ^ ^TffePT qff S^-TT qT
qrq- q-' %qr |

community action

q-pT^rPTF tnrfqrm qr qrfeqT^qf qrr qr^r % fqpr ^qqr
O C\

fqrq'r -q'Hyqqrqr '^fq % Ptp q’qqrq % qfpff srt rtp qR fqRT 
q?rr srqrq- i

Hwqrfqqi
S3

community centre
. q^ ptf-t ^r TRr q-fp^r ^qr p-tt ft ^q-^rq qr rtp % 

oqfqq, pqfi^q qr fqt qq^ % ^qfqqq'f k ppiP ^rfqq qr?.q % fpq 
^qr3$ ^trf f i

^rmqrfe mfzft fqftr
o

community chest
Rqfq qrrq q PPR PpqqRqff qq ETP qfq % fpq fptfr

pqr qqsq ^rqqr % qq ?rj qqfqq q?r qf fqPr i
community clinic

fqqp qqqrq q' f^qq Pqr qfq?Rq PTrqrq qqifqq'f PP RPR-P 
qqbfr qqfqiPP qtr qsqqq, fqqrq q pppr grqr 11 q^t qrq: qrqfe 
^qR'^q % qqy P qrrq |tqr | !

community council

fqprr qpqrq P ^qjqtq tmf srt fqfpq p^it ^qf ^q: pqjq fqq%
o

prsqp ir ppqrq % ~mi % ^qrf^q, ppippp, tar qqr qrqqpq qmf qrr
O J

PPqiq qfrqq
O "s
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frofcw, fcjfRvr, ^ wv $ ffnrr wm |
sq-^enff # STFSTPWtf &.

community development

^nrqw ^rmrfe-
•o

qn ^r qi"^- crqr ^nr^rir % foqrrer % % sqfq^TT si <i
fqrflT ^fl^T ^TT ■H’l'H if'^Wi' <>Ji % TTT^nT ?T fl'^l(6d ^FT SRn?T ■*><»} 
qrV jrf^qj i

m^j ^Rwraft

?W2rPT snrj>
PPSiq % ^^'ilcHP qiwf % 3T'xF]cT oq-fcKizff % f^WST 

ct^t Bip^rftFF ^v?i y ir< qrr Pi*iTui ^ i^rr =rrar
'T^ qnp i

community guidance clinic 
wsiq"

^ AFT^IrT, f^FJ ? ^PTTc^FT %
fP^FiSinTr 1

community group work

?Frew hr^i^nci

PP^PT ^TTPPI ^TTT
p’p^rq' #' *<>t # dppip ^tptt cr^r ^rp % %

^rrnFtr % f^p '^ttp Pipfl- h=bp trp ifnpqflp
pqrp i

community health services

PTPPtfpP) PP5Pcommunity organization
PPTPPTP pV ?Rt<qT fsRTP fppfV PPpPT, ^rfppPJT PT PTqT prt 

ppfep PPT prt pt 'iM'dfcy % PPf'PP
fpjqpntp fpqr PTcrT ^ i

PFTPrftPF ptpprcommunity planning
PPPPT % dPIf SKI PTpt PWFP Cjp 

'tididl (pP fPSTT, 'FPTFP, 'HdK^ld, TPWTT dPT PPlf prfp) sd 
% fdP M\'d f<P PT^T PTPPt % PPPPI pt dsi PT fpcjfpp | 
3—308CHDte/77



26

sfrtrnr,
f^rr^r % hi ^ i Hji ^ h^rtht h hh^pt

% HTHf 51 <1 fafaH H^iTT HfHfVfcPTf % HHFTH HI f^n^PTH ^t 
3TN'iI H'lMF I

community programme

HTRTrfH^ HHTOH, HTHlf^F HHItlH

OfTHt HH^R H HHT^ff % fpTP HHfaTcT P# H'THHcI HHTcf
Htfd + hIt HMdTH HTcj'T, ^THHTHTH, HfH; ^TH’, ddMT^f^ rp-TT
HMaTH SHf^FT I

community resources

i

community welfare organization

HH^PT % Rdi'PT % fpRT HTHTf5R:-^PTf;HT gRT
HHRPPPT “FT T^F I gRT ^FPT^cfT 'TPTf7?F ^'t 
HR HHPTH ddrd HgPT ^'<d I f HI HHgPT qgHTft |f HRSJPFHTHT 
^t ^1% % fpT^ Pd' ^FRfr'P HdTHT H PfTdHH HR HHRTTHT % HHrSTH
HHT HPTgTfHH f^HTH % PPHTHtH TfH f I

TTRgTH ^RTRT HHSH

iPRrT

^RPTHT

community worker
HPTPTfH^F TRT5H HH9.T drpff ^T 'JTT % fpR HrJPgpft ^irfdH I 

HPT % fHP, HdT HT ^Hlf HRR HHgPT ftdT f cTHT dH HdFff HT 
HtfpH HR d I 'i dl’d HHRTTHf H HRPRT, fpdPT, PPHR d- HRTPFP HT 
HTd dRdT ^ I

HTHdt SER^ HR I'M 0
HTHHRT HdT

company-wide bargaining

t^H R oddHTd- pfMRTP % HSTTP^H TPRrT HPHT %
Hi % pfpfdRnf % hTh HnrffH hhh>h nt pf^nr idPH

1. srfHqfH 2. HHTdHT, ^frT^H

1. dRpflH fRlPdTHT HT HTf H HPpt HdTPRTP fdH'TdTHT HT 
RsM M dT HP HP Pdl HPTH Ht HTHfHH HfdH I HTdH7 H Plrt^fp HT £Hd^R 
HT opfddrd Ht fHHf g^dHPTt HHT H dHH HT MdcH HPTT | HtT PHFR H 
|tddT Ht HTd’-TT PT fd'Hd- PTH HT I

2. gHcPTT, dPTRT dT Hfd % HRH fP'TH dTTTT HH I

compensation
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1. rrjfr f^ft ^t^rar % ^ °‘i fed
f%ffr q-^r Wf % fe^ra 5r%cr^ ^tctt | i ^r% 
^RTT-3^!^ 'JTT^ cT'TT T^TT | ?ftT W+U'Z ^ ^IrTT t I

2. f^^fr $ zw'tt fr 3tr tt fe^fr ^n: ^r $ fMwcrr
ITT’-^' =F7?rT I

compulsory arbitration
TT?fr oq-cjrqr f5RT% ^^T^TcT

^T-ff TST ^FR-T-T ^ R-RT % RT^T f^RRR % fFT^ IR^T 
sftT fRR ^'l TTR% % RR RtR ^R f I

compensation mechanism

^rf^RPT

^rfiRR M-cTTi, q-raf'i'JNcompulsory award
W$3T fRIRiT ipRR RT fRRT % « f^RT

qqT fR'oi’T f5T% PTR % RR ft RR RRT fl^T f I

RT^TtrTf
?T STRR % ’TRR'J R RRT RTT RRT RR % RRRR 

% MI 'UrRf'RRT RTrTT ^RFT PcT^ RR fT RTRT RTRRT Rnf RRITt 
RTT RRfR RT feR fftfTT RR # RfRRT % RRFRfRF RRffR RT RRTR

conciliation

Cl I ctl

I

Rt, PRRconciliation board
RTfoTR rFrRT HTT RTRRfRR RTRRT RRR R fRR PRlfRcT

RoR I

Ricf fr^rfconditional release
f^T RRRT fR Ro ^TRsT RPRRW 

cfTT^r RtR RRR-RRR RR fRRpRR RpJRRT R RRR RRrfRR RRcTT 
RfRT I RpR Rf R RRf RT RFRRR RRRT f ft RR RR; RTRTRTR RR 
fRRT RTRT f I

RT fR RR RR

RPRRRconference
fRRRT, RRRT RRT RfRpRRT R RIRTR-RRTR 

fRRT^ff Rr RTRRRRR RRRT fRRR'fT R RSR RRTRT I RpRSTR RRT RR- 
fR^TR R T,H RRRfR RT =RTRR RRTR ftRT f !

RRT
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nWtocrTconfidentiality
qm (^fci^ ^'c)| qrpf sft ^FcPTcT ^'^nKff 5fft

^ aTP^ra’-T ^cTT f f^T ^ ?pff % W6% ^1% ^R- ^TrfRnT ^'f TITI^f^T l^sTT
i

^fJTFRr: faRfafe ^rfW if FT'pfrRrr
FPrr |

( 1) FF ^pf^Ktf F^fF TOTT I f% FFTFf FflFFTFT %
FFF F 5;^^: fFFF^f FFT^ %FT

( 2) FFFff m FfFfFfFFf F*k fW'tRIH FFTF % fFF ^ifF
t- ^FTq?F=h

t I

FFF FRF
( 1) FIFWFFTFT ^FT F fT^" FT FFPF RtF FR FFTF I

conflict

( 2) FRfFF fFFTF FT TR FF^ FRF FT RfFT F 3TFT FFTF
^ft|; iFFT FTFTfTF fF^TTF FFRf FT: FFFl' FFTFIFT ^TFFT FT FT

FTF: IFF RfFTR |FF jfT FTFT | Fk Ft 5TFFT FT FTFT | I

conformity ttFFMnT

fFFt FT FF FFF FIT FFF FFs? F FFFF FTF FT FP^ 
F FFTF F FFF F FFFF j%FF FT FTF FTF Ft FFfF I

congenital
FFtFF F RF fFFTF F FtTTF FFtTfF, FTFF'fFFFT F FTSTTT FT

FRFTF, F^FTF

F?J I

STFFftlF ^fFF, 5FT FF^T
fFTlT FfFRR FT FFFF- % IffW FFFT FTFTFF FTF F F^TFFT 

FR F ^fFF fFFFt FRsTt FT FFFTF FfFRTF F fFFlFFT FFFT FFFJF 
?RT F fFFT FTFT fFFt FFFSF'f gRT fFFT FTFT | I Ff^FTTF %

FRTR TR FFT FFFFt 
f^FRTFT F FTFT F^t |TF I ft-.T Ft FF fFfFFF FtFT FF F FfFF TF 
gfFamt % FfaFRt rf f

contract labour

I
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contract system
3f> WRfr srt f^?Tr m wv

sfrai | ?fk ^ w^ ^ Rjcf ^-tTh^'i f^prf^r ^rpf
?fK tot | io ^

ct><\M\

jftnTnftcontributory negligence
l^dHTW sq-f^T (qT ^T% SPT sq-f^r) % ar^^HV

% qrn^r |#d:qT ^r qjqr, mf% Wt^tt qr q^rr dTf^f% % 
fprq' dri ddi^fr q i

q^TF^Tcontrol group
fq'-r qicff qr srrqTfqqT qqqsjiq f%qr ^tt 15Tf ^T.

qq ?r qpfrPr^ i
ftngqtq, qqVconvict

atqrrsr -qrqi^q q fr fr ?fftoq’t^q f^f

f^qr qrnrqiT q qqt qqTqrv; wr qqr fr i
■q'+rr

qqrry % fprrr sq-far cfrqr qqqr f^qq
^rr fqr ?rT?Tq f^qr | i

conviction

spqt «FT, sqfqqr
qqr qqrar %

convict labour
(q) qqrq qqqr fqqq |q q^rf % ^?TRq 

fq^TTqq q qfqqf WHT I
(?q) ^Tcqrqq qrq q qqt i

convict lease system
qfqqf qrr qfqq' % qq q Trqqtq- qqqr qqiqqqr qfq^T'if qt 

ifqq qqffr qqqr 5% qq ^ qt i q^ qqrrpft qsq qrT^r q 
qft qfrq q qq%q qt i

qfi q«fq

ssrr^ft fqfqKqnconvulsive therapy
qnTfqfrq Ttfqqf qrr q'-tqid q> <q tT^r quiiciT fqqq 

qrfe ^sfyqr qr fqqqr % iT2% ^qn: qn: qftq q qqftq qViq afrr 
qzq qqr qq wr | i
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cooling-off period
ir^r f^Tf%G3 ?r ^FfFr ^t

^TCfSTT ^r ^rT^T || ^ q?ft ^R^T ^cT | f^r?T f^RR H Wtf ^RT
ts^t qfr q-' ^crqr q^rq f^r ^rrar t % ^rrf^q^qqr fqqRT %
qq^f qT fq-cfR qR% fq^qR TT ■FT^FR q 'jTT FTT^wr q R-'^R 
•r^r srqr i ^rfqR'ki jitr M§dM qrr ^rq qr^R qi% RTfqq qfqqrq 
qfi r fqq-R % q'R'f q^aff qri ?rsqq-'-r w^k faqr qrmr | i

mRm?
qjnR qrqqm qrqrqT, qqzq'r. qwrn fqwff qqr ^JjkPr 

fqqrRt k TRjqfe qqrq'rqq cr^r qs^mr^r % km
fqfqq qrtf qfdfqfa- qf^r? i qf qrqfRt q'l fqfqR qqmr % ant q 
qqRT |, qqqrr qqqq qrR qrqqV | qqqrfqqr qf^qr % faq
qq i < qF^riY i

coordinating council qqRq

qrsjqr aqq^TT, qqiqfqtcoping behaviour
%qt qrrq qj ^TT qTq % fw qqqiqr qqr q'tf 5Rq nR 

qnq* qr sqqqrq qr aqfqq qr qqrqqqqq qfqfp?fqq'f k q*qiqfqq qqr q% i

Tnrtfrqcorporal punishment
fqq'r qqrr^rt q'l q FTTf- q qrqr qr qR q^qrqr i

correctional institution guiT-^m
qqnfqqf qqr qqq sqqRT, qfrq ^yn: qqr q^qra- q %tT q'rf 

q^qr, j.q qpjqR, qqr gaR qr qqeRr q^ qrfq

correctional services gairn^rq ^=ntT
1. qqqrfjqf qqr qqqrfqqr q qaR qqr jqqtq % ftpr qq^r 

qqqrqq qqrqrqq qqf^q qqqr 
fqqqR qR qr qrq qf^r^nq q^? qifq i

2. qpq qqr q’R Rrqrqqf str fqqqq fqqqq, qfqqhTr 
qqrq, qqrfqq qqr qqqR qqat qrq, fqrra FRqrqf qqr qRrqRf q 
=qfqT qqr qq^ qrq fqqqr qt?q qwfaqf qr qqrq q qrq qqrqrqq

q qqq qqrrr ktz qqq q qqqr

qtq qqrq, qq qRrqR■i,id

q^rqqr
qqqr| i
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correlation

(1) r^sfr % mjj ^ ^fr fV^fa i
^rrf’swtq- cr?tjftr 5^ttt f^^ri 11 ^

^T'^T ^RTefT^T ^t -H^dT f? I

(2) ?T ^FT% 'Tfwff ^ ^ ^TT^T tTf?^d^T ^'\ I

cost of living bonus 

dt-Td- :dT
^T% ddd % dfdf^dd f^TT dldl | I

ft ^ dldd fdd% *sTd d % ?TiOTT TT

fTd5Td ^fd^TiT qlTdd
o

council of community agencies 
(= community council)

fifrtft mjzw d dRTd ddi 'rfmifr dWf
spt qfrd^ dt
|TT JTliilfdd; dRWTdf % dWTd ^T% JPTltJTd ^ff dlddld ddtT

TOt f I

TOdd, 'dMdtdd

ddd dT dTTdfdfd fddd f '^f^d f^d^d:
dfdfSTd cdfed, fddT d^T ^didd dd ddld'ldd dd^dldT % ^did'.d % fdd; 
dldddd^ dfrddT d- idT ^ I

counselling

tTdT ddTTT dd

dff dTCTTcdnT

d^nr^rdidr v\r %drdf % d^d ^dr did? fadH ^d»df dddt f?dfd ddr 
dd?dTdfr d>T ddd diTdT | dft dTrdddTdT ?d% ddl^Td 3dddd 
fd^dT ^dT ^ I

counselling interview MTi+r

'dMti'tSJd ddtfddTd

dd ifrdlT fddd dfd%d cdfdd didi«d c^fec.d'f 
dfSTdr, sdTddTfddr dddT ddrf^ dd^dldff % ddidld % fdd dnddddr 

dfiddl ddld dTXdT | I

craft union

counselling psychology
ddlfdsi n

dd, fdedt dd

dd drnrdrrf dddr ^iwr dr dd dt ^ f\- dddid dff fddr 
ddTFdd dfddf d dTdTd o'f 1

dtdddx
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creches
^ 3Tvft irf^riTT siWf apt

% frTq ^ ^rrcTtf i ^ 5TPT: ^TOirf, ^tt 5R- sppt ^ff 
^^rrfTTr M ^rr^ f i

crime index JFTTTtI
f^^ff r$t ssr^r, ?r^nT ^ ^?r q1 ^ttust # sttct ^Trwf % ^rnJTT qr 

r^raff^q- p-qrtq; i m #’ ^nqTTfgq^rr 5tsrw
| i

crime rate smry 57
ff ^ ^rq^rr q^r^ % qV4d'fqnr qtr ^rqricjt

^f^rr fqrqt ^rqqqirr ^T ^rf qft srrqTTfqqr qfqzn 
fqrqr srrar | i

criminal biology

^rr^rfsrqf qfl1 qrq^ftrfr ^ wtOR=t- fqwdisff % ^ttstr: t7: 
^TT^r^r 5r^%^f qrr i
criminal gang

^ wiufwi qrr ^ ^qr wij ^ mrr^ ^ 
'pr q^qrq- % qr^ qrrq qr^rr | i
criminal insanity ^rmy f^rf^rf^rr

qFrfqqr qfr qql’ qror ftrqrq Rfqq ^q^iT r
q^f TqcfT I ?Rr: ^T% R^TT % fqrr qfRqisft q^f 5^1 qr 

^rr qq^rr i ^qr sqfqq afqTra' qR# % f^tr ^fqqf?q- -^q-T |

criminality
I

1. fqrqt ^ft % RqqTrqrq q ^Fiqq % qqq'qq qq q^qnr i
2. Rfqq Rqqr qrt qrrqq qfr qqfft ic

criminal justice q^-ranar
RTTrfqqt qft T+^q, q+qqi WT%, qR qq qrfq % qrrqf q qq^- 

qqRr qf^rnr •
criminaloid

% Rfqq fqqq ^nrrsr-qfrRf qr qrqrq taqr fr i
?TTTTrtfNi?,T
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^Tvr ^rtoff ct^tt ^
^l’-i^Tf% *k^t f^r^rr ^mrjr ^n^ff ^t ^n^ri ^r~ 
^nfe sfr?; ^ ^rfw^ft ^ w.un I i

crippled

criminal organisation

STtpry, kW*!

^ mfrt>^TCT^Tt^ ^^
fwr m gwi^T ^ ^ fr i

feft f?^i?r ar^T ^d^i?ff % wnf^Tcf ^ ^
Ti^ft f^n# sfa

crisis

^iwf ?tk sr^nm ^ ^ ^
o3Tf^r ?T2RT ^t ^f-^TT 'TfcTT | cTif^ % ?n5cr
^FT 3FFT 5T5^t 5m mftcT ^ I

5T1w f^FTF ?TmTfe ^TT Mi ’Tp?^'7
F^To ^r WR f^«rfcFff F tf'FZ % 5f^n^ ^7^r t

f^n^r ^

crisis intervention

^mrr % ^ srjtst ^ftr 5T5m
t iFTcTT I ^fr ^T% f^TCT

sr^f^r qr =ft %% ?ftT %
?JWr °M Pkf qPf 5FFf q’FTT fq^STFcT I

<o ^

culturalism

qfr mn
o

custodial care
?TT^T£ft; l^fFTFr *TT f^RTf^RT ^T^T ^"l ^^TT ^

■«('5tifqpH,'dcyclothyme

it37 fq-?fq sr^R ^r f^FR Rfw ^ l71”
% srm qrt ^RiRRr % st^^r qRcTT | 1 ^R ^ ^rr 
f^RR^r ft ^fqR ft

cfn-^PR ^Tfft ^Tfr^R ^f% TR %5PR ft ftcrrl I ^T^RT 

f^q-f^ff % 5T%fRcT ^iR-^TR F W 
qRcTT | I

'jTRT R^ff 5Rrfl^’TTJHTR
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cyclothymic personality

^ sqi^r sft q-crf^r
C^" '^'4> sr^^cT ^’4t %?t, ^r'+fr ?rf^T ^fh; ^r^fr f^rfc^q- cr^r ^^fc 

^^fi- ^r^rr^rfcT T^rr |

^^f^fSTCcT oCrfifcircot

% f^TrT' I I

D
daily labour 
( = daily worker)

^ fair srf^r €t w^t\ ^rr| ^
f^r^r TTT%fr % ?rw qr ^T^m^cn-

^tcTF I rr£r ^ft f^-r ^ ^-j- % f^f,- ^ ^pq-,-
'jfr^irqKrr i

dangerous occupation ?3rR*TR> oilqtliM

^frr faw ^r?r m*n
3-^FMrq TFT ft ftttt 11

day-care

qrrq- w^t %?fr ^ 
f^r % wr %Tfr FTFrf^ srf^Tor gTTr ^Tff % qi^F 'mq- qfr 
^f*TT i

Fi^r-fqrTT qfr ?FTqf^fF f

day care centre f?^T ^rrrr
q^fF qrT% qr^fr JT%rr?ff % qfr feT f ^

^qirr qrT% % <%-t ^r ?tqr-^TTr i

day shift

iiVj iniqr qfrTGsrrf f a^qrff w?fr % srhicT ^ q-ifv qfr 
3TTq: qTFT ir q-fT^T ff^T ^TTWi^r cFfr =^RfV | |
death rate

for qf) qrft

FcF 5T
c o

fwr rr^- JT Fqr ^rf ^
FeT ffsqr 1 f^rqrr ftcrfT’q' fq'HP-iPad % ^fftr :—

^'f ¥TT ^f^rx 1000

% ^TIT eq-feff^FTTiwr

^t -
^ f «fiwi r
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defective delinquent
cf^ ^-f^- ^TTTT'cff 3fr WTcT: ^T’^T WT^fW fWl^T %

^■R^T ^TfUST TOTT fT I

defense mechanism
^Ft ITWfT ^TFft J1V- _

3?r ^rf^r m fwr ^fr ^ rstt ^i^cTT
^T ^ ^ PtHr^d ^T-dTT% I

75TT df^cT

?T^T srrf^r-

’Md-cnrdelinquency
?qTTT f^n ^rr^ ^nTr i •%

delinquent
12^% qrrr % sqffd ^fr m W'^\ iRT^r-f^y

t I
qr^r

fw ^rmf^F ttrwt^ geFT^

sSTT^TTtdelinquent sub-culture
fefl ^RTFST % ^TR^f ^ ^ TiFT d JJRT d^TT sq^R 

srfd^R ^fr mm f^fhfr | ^ ^ ^ ^
q^TT 'TF^' % ^RcT ^ I

^nrra^T
f^fr srr ^r 3^r ?fh: TT^rrcw ^r^r ^ *jr

tit f^qfd ^r st^F-sr^ Rcq'^ d ^fr tr ir srt d^rr firw
f^-jq-RT ftRT f^^fr m ST^R 3WfoF 
qjRr -m d f^rr ^rr i

delusion of grandeur
trqr srqtR qfr TFTre’PR fjT'T^ 57f^T ^t ^ f^RTT 'Rfrr

f^RR |t ^rrcrr | ^ ^ it^r ?fk |, 3% *m ^r
qrrf ?p-T9ri?dT, Rtfe f^Ffr m ^ ?r§rt i

STRR ^THI^r^rT

■tjq-mffcr ^ ^tt ^rr r1% ^ i1^71
f^ERR ft RRT | % 3R% ‘?R ’ >3R% TTfefR- ^ dTf=Ft
%f%9tdcr: fed ddfet feR ^R =FT ’ dWi fed dfe
qfr srdrfe fer drr 5RR dR t| f i

delusion

dfRcTT ittf'Tci

delusion of influence
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delusion of persecution

^tfraPkf qrr ^ jt^tr fcrem ^ fTr-^r fei; qwr
f^^rr?r ^TTcrr wr^r>r «n?r^§T^T
^rfcsnmff ^ t^R^r ^fk^Rrr ^ti?t ^ |ir|
% ?p:*m

delusion of reference

fW q^tf jt qnf TOer f i

^^■ra-fqcT
'iqqraRd '^'^Tvr tf^qr

tj qr^r^r TOrm qfr m thtcT sqiwr qr?% ^t uTtefa
^■^qvr ^ f^in- fq^Rr f^- fqff qfr wqicr, qm-pt,
qr ^rq-'JTR' 5Ri^N qrr fq-qq- JTTfq- qft f[t TORT 1

democratic leadership iq
^rargRr ?t to tot ^f^TqTur qrr i^rr to fqr fR?q 

?qcr: % qrTTOT, %TO ?flT TOTO % qinm qff qf^.qr q
W t ftRRT fqfrrq- ^ ^RTcTT fTOT | W\r ^ qf^uf^y 

^TFiq’rfT JT qfe Ctcft | I *Tlp[ ^T q^TTO^cTT qfl q^lf^cT 
^ mTT^ cT^ I

demonstration strike

^Tfror st^t sfrt Trfrfr qft 
ftnq% ;
^rq^nq- q^ i 

dependency

cq^r qq- fq^rq fqqr% qi
I? ^fqqqf qr fq^q w.?xn 11

dependents benefit

qWrf^f qnrqnft qV q 
q?t fiRrq qr^r qq qy^r i

depersonalization

^qr^qV TOqr fro sqfqq ^t?yqqt TOrqq-dl qy qrq qft 
^dl ^ ^ qqiRqfqq qqqr | i q^ qty% ^ |qfr %

qqqq ^qqqq 
qqqrq % fqq qqtq qq q |qqi^y 

qrfro qqj TOqta qfTOfRqf qr sqqfr 5rf^q v4

qrrftqqqr
qfiqqr

!rrf«Tq
q to qr qrq qr qq% ?nfwfqjqqq

®qfqqrq qqqffq
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^rt 11 ^ ^
^ ^ qr M- wv spfrrc ^rqr^Rd nV ?>
^=ft| i

depraved child w
^ s||r'1^ ^ ^f^FT oqq^K qrr^ ^ f^r^r

’SP^ ft IRT I

depravity foinficn
f^ft ^ft sjff^r % #’ wr^n, ‘jcsctt Fr^rr ^fr^ft^ %

wFrd1 ft^TT IdiT ^TvT

destitute srfa^r, farrfsTrr
Tfero vmr ?rrjsraftd' srf% i

detention ^fTTHFT
mrm TO % f^rr ^-rqr w^sr TO?f #' feft sqf^r 

TR7 WTT I

detention home farter
ql^. ^ ^ fa^M fair ir ^Rfqj 

ffa FRT
^nitr ?RTTy ^rfa-

TO ftv dM+T ^7t fqrftRF d'lqdlft tTTrp<T'
^t ^FTf I

deviant behaviour faTOTRT sq’dfK
^^qTT FT +'[3 ’Mfadi fa^fard" oqq^i < qft 

fa^fajpR' ft iRWnTFT oqqfl < spt ^ift IT ^TRTT ft I

deviant sexual behaviour

dTTOT MPT:

fatt Wl'tf ^HT-oCrafTT
“Ft%far^ TOfTT % 5PPT rPTT

#' cffa fafrer ftdT | I
dTR-qRPTT

fa^fapf mfa^?T <°l fafFRT -HHM
erprpT

diagnosis faqid
fafro ^rspifr fptt ^fTfar % dTPrf % girr f^ft dt^rirt, 

r?t MfqMq 1 dlfar ^TdTT farqrfaq>l <
'dT I
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!jV TfrmcfT^F rf^T f^TSrf^T, f^T 'TT K
zfMTT ?[THTfT?T flrft I I ^T% ^TT^TT TT f^TFT ^T ^ff^T '4t tW 
'j|T t I

diagnostic evaluation

^TFff ■H-t-d'-

5T^Tdiagnostic process
^cTTsff ^wrmr, ^ ^wrf^ %fcn£r-

t^TTci ^-sTfw i %?rretp: ^ T^t ^mr,
^T% 4,1 w, ^1'# spt crar^WT JTFRWT ^T foWT
fwr ^snciT 11 ^tft ^ ^ 5rfwr 5r^f HT^Tr+r< ^r fV

fr ^rnft | ^ftr % r^rt ^f^rrr f^rrmR'fl' 
^fTrTT I I

5r«tfa f^fen 
TpTfy^f^rr M'ct fjra% ^Rntcr ^ % ^rf^nR ^trI^rf

ftf^FTT R ?TJT^ ?r^^T ^§TT VS Wl JRf^RlR^RF TR^RSilfRF
g-prf it if ^ftRTfr^F ^ f f^RT% RRft ^R^
e^T^fj t'T RRT | cf^T RWfRRT % ^fW

lT|:^dT t I

didactic group therapy

f^R* fdTR, fd<4T»Tdifferential diagnosis
Tf^nfr ?ifRErf^cRT qrfRft 5r=FTT % TR qr fwir

ST^F^ d" d K'l Rt^TW 
% 5TFFfT •H^NdT ^T d jfid^T TRff R fd+fcRTf % ^FtR R 
^TFR tt® I

3TW
R fRT^ 5RR R

?tfe%dd RTt, fd'RR qrddifferential shift
^ qTrd-RFtd f^fd% im, fRR fdRT-'TRT R RR % ^fdPRd 
qjf^to d?TRR %RT d fdRdT | dT RT RR WT d RT 

RT % farr '4T 'JTT RR pTRRT I I

differentiation
dP^'-t I?ff RT fdPyiR dys‘ddI dT [^MIMf 

d qfTdfdd Cl RRT I t% 5TTRR d dt RRTRT % Stfd tRT ft Rft
d jfft FRdt f I

dRRTT RddTdTdlrM

5TdP^R RfRT RR R^r RR RRT-^^T MRK
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dipsomania

r grr-inT gR ^mY
WF? TR 5Rnr rTTH'-HT fwT 5THJRW TRlf^fr R 
'Hh^t ^rmr 11

dipsomaniac

^1 <R 371 fV % fRTT
^ %5TFT: ?RT

^fY^n?

*T3fY?*TRY
rPTi ^rf^r^fYq’ ^ihi, f^?hRR;

^RTT rTr I

directive therapy

tR it^r ^Y TRfs^iwrr f^r# % ?rf^T %
^^rf^cT ~JA M ^ 37T'+-7 i cl f7^ R 37^3 ^ <d F

^fY ^7S ^TcTT °fY
^fYcT ^77% oMptclrcj if IT'flT5f?rRr itWR ^TcrT| !

direct relief

OT^TIrfRT

^ (RTF STTfR ^rT J ^ 'I I rH 7i SfTRf«TTW1 TRrfT

TTTJRqjfY^ 5P-RT 5ri+rd'+' % 'fYffrT' FfY’TT ^T jTRTrY R
YfT-TRRRT g"RT TT ^fFT ^RfT q-f-qn ^ TTdY,
^FRfT, ftn^FP-TR 5rrf? i

disability SRT'fcRTT, WMOrTT
f^fY WJ 9T TTf^F % ^Y 'tflH % 'FTRI WRYfRF

^TT THHoq | ^Y fRTf?T ‘RTvT jfT I
TTcFlWr

disability benefit 
(=disablement benefit)

^TSRcTrn f^cinl^T, *Wocfl 
%Rrrvr

^frta TTfsrftwf % ?RPR TRTR: vfc VT fefY
S^1 ^ ff srrrr qj ^Yf -^jR^rR m m srnr cfY

^ S’TT FT^cT^7 W$3T 3TfvR7RT f^f ^T'T ql^T
wr^tt i

disability insurance sfau, ^ Mm ci i ^Yvn^RRcTctT
^rf^cr %f^7rr m %t^R- fY ^n% ^rr ^ttYPr: w tt ^r^nimr 

^YfRrf^ ^ Trafe i
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■ft srfw,disabling injury 5M7T^cTtm

■4,14 <d ^nr^TTt ^>T "»7l4H 3Wt ^ ^TTUT ^ ^
wr ^ ^ wr 1^3%

srf?T CraV 11

^4t qrwT

feprfe tl^lMdTdisaster relief
'4tqiTr |q^Tr qr qr^fq^ fq’'Tfrr q- 

qr^ft q^rwr 1

3ri%

^Tirf^cT ^cTT^ftdischarge warning
q>H-qRt qq qw qr qq'l^+ ^ ^

^r qWt % # ^1^ 1

disciplinary lay-off wM^ntifn^ ^

fqqqt qr q^fq^r qrq tt qqrqrfr qr qq-tq^M qir+<V q- qqqi 

q>?: qr wr q^ ^tt i

discussion leader

qt

qR-^-ql qqr^qqi

fqrqt '4r q^ % Pf^iTt qfeqrfqt qt sHo^i qqf qiT 
oqRn 1qtcqT%r qrq qrar

qrsqfq ^tfci^Jci, 
q^nqqqf ^iq^i

dismissal compensation

qt qq w qw qtfr-qtfV qrar q qt qf q^ srfq-^ 
^fr qqr qqrqV cftr qr qrq q- ^dH % qqq- 4t qrrqt 11 qqfrqf 

q qqrqtqft mR^oi qqqr q^-qwT qq ^rr % qnr^qT q^ fqqfq q^w 
fr qqqt 11

qqsqfq h ^ ^ 0, qrtsrRxTiftdismissal wage
qiTfTt

^ft qvq-qrft qY 'i*lch,<t q- ^rq qrq qr fqqfqq %qqq^ HM1 q41
% ^PdR^f fqqr ^nqr 11 w q^rqqr qq qf w q^ frqr | 
fq «rfqq kr- % qqnr ?qTT qnq fqq^ qq^ wr\ ’prr-qqr qq

q% 1
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displacement

°^l4ci % r+*it ^fnm % ^5^ •r ^ ^nr^T %
f^Ti^r ^'t :3jFr % 3cTvr Wrrrj°f
^r ^5i ?ftT ^5 fc*rfo jtt o^rf^cT ?r

f^fV w% qr^rr ^ %fer
^tft(%^ sfw i

domestic relation court f^r ?f«fy ^(■mVf,4 
cnn^T f q^r |H ^rV ftowt ^rf^r-

ftht, fq^^, str-^h^i< iFrrfe
JTFRt qr fa-qK ,'t'"<^‘ frtt '-qiqu-fq11

RFrfFcU

< FTJff % qRrf Pt q i <l qr Pi^'q iji '-Mfri i

down period

RRapff wm qnf^TRWt f qrnr ^ ^ m^j ^
qrt ^rrrrf ft rrrt wraY | m ^in f i

I^T 5TTT <-4 Hi til % TR F feq- xl'^'MT, 
qRFTi^rr r q^x rtft % ^a% rrY r

dominance

q>'(444Y wrfw

dream analysis 

fq^i’Ci % F^fcT
%^wi k\t.
qRTT i

drive

'jfY^' q^T (qq^i qiH FRY >FiTsT ^Y ^3^1%
qft feft Fa^-f^Rcr ^Y ?fiT 'd’-H'q qr^ ^rY t^qr fqf^c^ 

qRYtYqpTTRq^ qr qrirrfYqr qiRYfrqi rt i

drug addiction SiR'F sRZZ cqtJH

Frofq, f^RR, qr^Yq qr rsYf f qqi < Pft rt ?rt s^-t cf^rr 
qr q^Yq 'Stf ■h liqi sri ^ PrqfRT ^qq qr «q^H i 

sqfqq mi\ ^Y | fq^ wm f ^ ^rtct

fgqiqufH ?iYt ^Y 'jTRTT ^ I 
4—508CHDte/77
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dual personality

^ R" ^ !lfERi
^fW ^PTs^ff zz ^rrcrr | J-A< ^t TjVr ^rf^rc^t °fV ^rf^r-

s^RqTT ^Tft^ "^Tdt | I

dynamic diagnosis

y^rr^ff W'mr srftrf^TT
^<4 41'dl' ^Rd^l ^FT W^FFT I ^^1% ^FtRcT *faFff ^Ft =Ff5-
4l^4Tl cRT ?T«RT ’ETHTP^f^ ^1 <‘JiT ^TR
^H'M T^'T ^T^T ^T^T^T ^T Mdl vT^T^l cf5^ 'd'l'ti'l ^T ^PT

l5^? MRr^Pl^T W'JefT ^f^lfScT ^41 if) Tf S^" ^TT 5PTRT f^TT
cv

^RTT I' I

*l(d'n fd<M

dyssocial reaction

(q-) ^ stRfn: p3R^ ^ttpiPf^f ^t^r ?f%rr ^
^R^yRT ^T ^fR 'jft ^rr^T: adfT ^ ^(Tflr f+^d, 4^1: ^T

fRcra' ?r i

Rfdf^>44i

(^) fRTV ^ Pfd % c4d^l < ?tR % dR;-
cRt% 3ft ^FTR' RT RRT mMd ff^T RTR pjRT 'RT-
4 <°l ^ ftcTT I t^- RrWTnrt °44^K "Ft R’fTRT TTRT 3TRTT f I

^TRIRT

E
ectomorphic

^ ST^R ^FF W-CT^ ^TRF f3RR 5jfRcT ^Ft ^ ZTF ?rR % 
^FFF^rPT FFR" ?fR ^H'-TdR ^t% f rRT P'fTRt '+ff ^teft f' I

educational counselling 5rfsTC>
wi^tf ?R4T?fF ?r^r ^rwrf^Rr JTr^Fr^RFtJT ?fRrr,jm ^rf^tiit 

3TFT ^i% % PjH'FT ^|w JTwRT: f%?TTf%zff cRT Jn^FT-
pRFF % % PtEIRW, 'TF^T^Fitff % cPFT tFPiPF
tlM-tM l^-il % ^FFiTFcFR ^f •Hf^l'MdF

■t

f~tcFF f IMRnF

ego

(1) 5?rf^F ^fV ft 3R ^ ^ftf PtR^f qr ^Rr^f

(2) ^T;ftf^,?R'T,IF ftl'^lcF % ^4^I < oilPki RR ^l^if qR%5r
I
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q^r ftrarr sw ^ | ^ % tfu ^
^rr^ff qrr qr^rfecrr %?rt^t f^nff^r wn. ^rarfgcr ^1:% 
wq'RT qrr 2T qr^qr f^Ri% f^Rrr ^ i

ego-ideal

ctxtMr1 ^ fqRTT 2Tg M^iRld s?rfw qr f%^ft JT^T^q- ^^rRT cRT- 
+^yi cK<cK 5Rq^ ^ y^ldT tt^ % f^nr^r w'liT ^PTT

I

?T^Tego support

^jrfqcfqr m\ qTT?r qrr xr^ srf^fsr f^T% ^rr^t sfarsff
qrtf ?rf ^TR'RTTf ^fT qx^r dXT^TffX^,JT; fcRSPT

cm ^mrr^^xw mfk g^rf^fa^ff %5txt ^isff x 
^FT *rXR XX% 'dti+'v Vl Rcl qft XSRT gXIcTT ^ I
%5Tr*ff % TTRffexr rtf]? cT«TT ^"TX WT ^tcTT |

^TTcTTfqWT^ d^TT XT ?T qrTX qRX qft xt^rf ^^T
qrr fa^niT ^rr 11

ejection sKtacit

xr xx % xrxr fiRr xrr xr x% xxoqfXct XT XXTXT 
XT TTXiXT X XfXcT XX ^TT I

■Md

Electra complex ^%qsT-xxTxfx
XTXX % XXqR XfXT XT TTXT fXTT X xfx XfeXRT XTX XTXTT 

?ftT XTX-TTXg' XX% XT cffw XX9T ?fix XTX XTd'T % Xfd" XWcTT 
XtXTXXT I

TT%Xemotion

sqfXT X XTR XR XX XT xfeT XXE'XT XX fxXT [XXXX 
XT XXXT % XXX XTXl'fxX X XTXfXX XfxXXX XXX ^XXflX X XXTCT 
fxxrf x xrxrfxx xr xx xrfr xV xfx, xttx xr xfx, xfxxrx
^cXffx XXT XRfXX ’irdX XX XcXTf, fXXTX, XXXTXT XXXT cffX XTXXT
xrx^xx i xrxrxxx: xxx xt xfxxrfxx xxxt xfex 11^
% XX X XXXT XT XXXT | I

•*4=<$R
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emotional conflict
sqffcT 3?f ^ TFT: 1^17 TTTFT Tf ^ fr SFFTT %

^nff q# ^ff#5nf^r $ fqqfvcr
RFR: ^7| <U| oiipf^ TTI'-fte TTg^FT ^fiT TnTlJfl;5FT «pt ^^TRcfT Ri' 
^rr | i
emotional instability

5?

TTi-FTFCT ^ITT % STPcT vft ?FTfcm ^Rrf^r RftRT
Ff^T!7T f ?fR ^'TTRfi-TKTT I
emotional re-education Tf^TTcTf^ gTlfSTSm

^RcT TT*T T‘\ ^fT}^r %^WiW\ o^TT^^lR,^
£rrr<jt ^r% 'tt Rqirr, ?tr ?rf

TRRfxT^fr ITT Tf' lifter ^ ?iqR TRiQR,
TT% RR RR?R %cRT % TIT IT fw.ZTl^fiTf III 1% I

empatby TFFTTifaio

(i) RTfr qRTR% it Rife qni i (iritt

?ftT HIT srift IT IllfTI TRRR- |

(2) Rir fTTT SlfacTlfr ?RViflIT,|^! IT Rill ITT fllT III I 
TTHT-TT I

employee fiitfRcT
RtTt hi % frnr fiiii ^iRi fei in it nsfr it Hcfr

| I ITT 5RST I 5RIT im IRiSFfl II TTITcTl IT 1*111TTT Rf-.a ITIRf 
iff fTcTT I

employee evaluation HTHTt tTelTHT
HlfWI IRlf I HITfi H I^.cIT HTIiRciT HIciT TRRT I 

ITT%IRF!cT UTRIRT, flRIRY, rTITIT HT TTjRR ^TTT HI-TRIT
=ifiTRcr fiiniiH it iRin fi it Ho11: i

employee rating HTTfirt ISicn h'ht, 
HTHTTt IT^HT ??HT

-IR fltl %TTII 111 ITT T IT I5RT HT HRII IT fl^fI ITIIT 
% STTQ'R IT H-l ill I
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■H1R1+, f^tfRcTTemployer
5Tf%=T, S^fTHT 5rfcT^5R ^PRT fRW ^ft 5q%Rf
5TR ifoT 'R 'TR'T ^ f^T1^ f'T'M^d $ I

f^RfaHT fRT^TRemployer paternalism
TTTfiiT m f^TTRI # ^ ^ ^T,

TOR-’ '^TR ^ ^RtT 5R% I

T^jRR Tl'Jt^iK 5tRTemployment exchange
=Tq ^‘Rjff^T'-fi’ ^RR^RT f^RRT ^R cR^cRT %

^FIR ?fTT ^fTT'R’ % fair Rf^lcT ^R’Tl ^R1 ^ I

^^WrTf ^t3RR ^RrTemployment history
% ^RT efTR? ^T SFRTR^'fiR srff&m fa*R ^R

wMi ?R¥R, fTR^R^ %^Rwr, pRR^f % *TR. tRT
sfff ^RT cTR TRI cTTcff ^T ^RT | I

?Rt4 TTT^TIrRRemployment interview

Wtrr Rr^TTc^R IrR^FT RRR RT^RT'f R R 'TTR
RT RJT'T RRT ^RT | I

TtRRR -FRRR, fiRf'SR ^RRRemployment placement
srfiTR RT RTRRT R ^RFt jfRRT, cRT

o

R%C3R ^ RRR^RT R SRR 4 TWff TwW\' =FR 'R
R'TRP 1>W RfW %STRR 4 *RfSR 'TRRRT TJ !}fRSR
^7'r RRrfRR T^RfR, ?RRt RRR TR RR RWRf cRT afR3R 
gTTr 5RrT ^T^IRT gfWRT ^ ?R»R ^RTcTT | I

■dsRTC 'Rl^T, ^rr rt^tt

srrq-zff R ^R-^^McTT, 5TR ^4 4RRT % ^RU 4 RTRT RR 
Irr^rT^ cRff % % Tm ?rRtf^R f4?R 'tti'^rt i

employment test

fel^RSTending contact
g-crrsT ^R ^tsrf^RT 4 ^ sr ?Rr4f wff 

^TT^rSTR ^R^ 4 rt4 fr^RT 
^TfRar ^t

t1*tl

I 1?R ^ RR^'-F ^RWT ^
<^dl' I
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endogenic criminal *Tj?3T sqqntjV
^ ?rmrfsR> ^R?r ^n^ftrwr

cr^rr ^rrfrfer #' ^rf ^rt 11
entrepreneur

fwr %f?R ?FT?R ^cTl^T ^R ^'T
^TF ^TRTfqR ?fR 5ftfe*F ^SR ^l^F RfsR I

'dc’iF'R

erotic ^FR5p, oFRt^Ri

SRcMISTC WT^ fjr?Rfr #‘fw ?p-Rr
^T#-^ * v&Tm w^t ^ ^rrftR.. 
R^r^rf ?rrf% ^ftt ^r^rf ^fV^t i

♦

erotism TFTTc*T^RT
3TfR -TTF ^FTF-FRR ?f%^TTR ^FlT ^FF^TT^ff ^ ?TRfe^

I

essential employment ^RIctSM'ti Tt^RTT, !RtR5inp

^fTR^FR^F f^-Tf^F % ^d-ld TFRffR % fw ^ifR
W'^T ^TFif T>T

^ ^fk ?FFf^ I

'nn

TRRR Rf'TFT ^rkF, kl%, kwW'FFqRSFF

evening shift 7RF mt
R?fRF ^ff wfm; % kk 3Wf ^ % fk ?rqTF^ ^ ^m- 

TFfk ff-tt k ^R-qrft i
exhibitionism ^ g%, s^f^fa

?R?ff qr srk upfc trkkk
^FTF-5^ k RT^fFF ^RFF I
exogenic criminal ^K'JId^f RRTOV

^ ^TTFcfr fkrk RRCFft^T 5Rf% ^F^RW RFl^F k 
kl?RF ^FRF| I

expanded personality

54 ^ %kf%T 5RR % RTF^FF Rfk ^'fTtF, ftlRR, RTFlf^qF 
f^RR, ^Fk, W, ^TfRFF cFR 3JfR?F RF F3?F 5F|FF fF|ZT fR | t

rd^rtiRcT cqfkcR
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experimental group
^>fr qr^ fr wm $ fosfr ^fiw

53% qr ^ f%5t^ =n^r ^iq^Tqn^TT q?TT
snrra Tfi i

^firqr %t5Sp>Texploitation of labour
ftar^r sRf% f%fRcn %t ^ ^TI.

iftTR"R m$\' ^ 1

■ I STR^ft
fqr^ 5T«RT ^RT^IT % WISTR^ ^%T ^

f%TT TRT ?reWT I q^i f^q^T
^TT qf^qr^RT % f?P#T % ^n^TT W^T fl^T | I

qnrraT^r t^utt

% ^Tf^r cRi% qr W ^

exploratory research

extramural employment

%1%fr %t qiKTqi <
^qrqT i

extramural function qT^1^
ir^rfr %qt %Y % qiTqqT%qt f%q^r ^ ^

qr^ % q^q- q'iqyq+ q^iqqr srft %t t i fwiTTi cRT
q^sfV ^fq’snrr stcr qR% % ^fr ^fr ^ t1q’lqro

qf^q<adlextraversion
fqr# 5qf%r %t ?rf^f%qf wtarf %r % q-q% % wr

qfqfqfyqr %f ^ ^qq^q- qT q^MT1^ q^T%f ?fk HIRT 
T^% %t ^Rfvf I

extravert
q*r sq1%r %t fqqqqrr, vRq'i^n'. ^

^ wrf%r ^ qw, T^qrr ^r mzr. qi^rr, ^qq% ^nr 
^ff % qfq qrq- ^RTT qi^iTT qq^ ^

qrqr^t i

oarf%Tcqextravert personality
^o extraversion.



48

F
factor EjcT^r,

(1) iTqf TTPrfe 5T^r czrR’flfei' •'TTTfV^f
(^ ) I

(2) TTJ iPTi^f, vjfa' qjny ^ 3^q- ^Tf % ^fFT
frr?fr | 1

fad

^ {ij *mr ^erf sq^r ^rfwr
7-ttt ^rr%Rrr^% ^ f^ff

STc^ ^RcT ?r I

(2) o'TPT-TT ^RTT ferm % ifr 
^ ^ ^3 ^t rik'R ?mr^r 1

STT-,Ji

‘'Si Wa§C c ^ gf^cT %rR
( 1) 'T’TiT '-pi3T %^-q-i-fi- q^r?nmpR WSTT |

^r^w: r^cpt srr # qfsRr 5frr
^ ^r 11

j 2) ^r§r r ^T^rr 5rRt ^ft *n?rffr ^r %
lvT'T : ,-Tr iTRr | 3ft ^n3TRt?ft% % PR^n; ?RW?ff
^:r r *r |zr ^jRrfcff ^t Orrv =Rf|tT 1
faintly case work WZ&R, 

54^ ^T^RR
^Rr-^T ?Rr TO- RT IT'Tr 5RTR f3R% 5RRcT f^ft

^r^r^TTOr % §kt %?ft qfRR ?t«rt fRfr hr ?rt^
% t' ^RcTT tr 3fTcft I I ^T% ^RRcT ?T qfRR % R
^r^RRfqfTOT RRiR SRftR HRR 5R1R RIRT | R^iT 

^ 5TfTcrr?ff hr jhrbr hr:, to rto Rfroj^ 
RTT qV'RiRT RT RfRTOT f^TO RT RpTOd R ?RR5R
3# RRTfRR ^pR ^ RTTOt RRRTTR TO %fRij to rtrt 
^TTcTr | I 

family planning 
tPrr r)t

TpRR fjRpJR
% RTSnft % 5RRTC frfRR % ER qfr- 

^ftRT TO % TORR felR ?R?fr RT^t I
dHI'jf
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37P7 ^ cr^r s^cfn^r
?rprf'7r?ff qrr ^tt ^TfKrr^ff ^
sTf^ft-T ¥T ^r ?fcfr^^ ^FJrrfe ^r 
jfr^r ^tptt srrtr i

family therapy

family social work

faton,
qi:T^Rcr^n fcrfspcHT

’Tif^rfe f^mer ^t ^ f^ra- f^T?r% q-ferr ^t w
qft 5T^T TTR^RT ^T WR ^I^RTT $\ ^"1^7 | % ^pm- ^RRT 
viPT^rm ^r 5?Tff^7r^T'7

"Pt W4f tR cT^r ^
?T7t7 RTTPR 777 TT^TT ?rqi rsrrT' #' ^tcT p' sqfTcTR 771 f^TTHTT
777 ^77 I

777, TmTTTR W^j S7 ?T
f977 ST'TTTTTl’Tff ST- 7T rT77-|TR ff 7R-‘;'H R'f'

qf77T7 H^jI^TTfamily wage
7f 77^77 77 777 7> fTTTT TR7R % SRW-7W % fTTP TTm^T 

•7rR7777 7t »

TRTR TRTRT, gidci 7777F*Tfamily welfare
7T7#7 77 77^77 777T-7f eT7T TfTTTTT 7T 7T 7T7 7177 % 

7777 ^Ttfr f777 7rf77rf77 7T77 71 ^777 7717, 77771 7T 7777 
777717ff 77 f77F7i"717 7^7 TTHTlf^R 7777777 7R7 7 T^lTcfT
fT^rdt ^ I

fTcT f77fT7R7
c

cr^% Hjrt 7I7f7r7T f7'7% f777 7777 TT^lTR 77R RTT 
77 7% W 777 777 717 7RT t 7777T |T>7 77 ^ff 77R
^ 77R 777 77% 7% f77%7 7^7^ 7 7c7<7 7fe7lf 7777 
7777 | I

father rejection
7^% qT7 f777 % 7% 7^ 777 fTT 7^R7 f77r 77% 7<R | 777 

7^77 T'7 777 7777 | I 7f 7T7 777: f77r 77 7^7R77 777177 
7^7 % f7'7%7 f777 | ^7% 7fW77777 77 7% 71^1%T,

father fixation

5777777

f77 5r%T7R7
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srr-*Rw ^ ^ ^ferrf 11
faulty parental models

^r mrrr-ferr m q i T^'^cr JiFft qr ^ri^rrf^cr ^rr
^ ^ w % ^rfcrr f w\^f^ m

^ ^ cfr % % i%rr cTi'-i^i h^r qrr ?n^r stf^t f i
Tfwrw: qrcfr ^rqr ^my^fr ^fk f^fmr s^r^jtt ^fiwr 
t ^rr fwi- JTFrftRr Tk % ^ fr ^ttctt 11
fetishism

5Tfk qfr ^ jyqkjrrfk ^^rr qr fkk q’fkrr % fqrk 
k kk ?mr symr qff^n% ^ kkrqn: 
ftwr-^fcrr ^ 3?fyfr k ^rik qrr q>mT % qyTTfra^RT ^-r- 

^r ww^rr| i s#r %?cr, kr 
ki'k? 5yyf% qfy ygcfR qr qrRr-k?: qyy qRq-y |

fqH-STTTJlT

=f>FT, ¥+Hl^T ?rq^T SRT^R;

field work

^fkyr
^ r

5rf^fTPT

fTHM'+yq- k ^jRTnk, ferar qk ^wdik k
o

^rrR-Ryq-: ITSfr RfRlkqr RfkRiy % drdld'STR ^ fkfT ^rf^RT %
$ sqT^^yfkT ¥7 ?r kk k

¥T ^HTRy-^Tq- sq^-R q-' ^ty % ^nqj | (

field work placement

I I?T% 5RTqfmTi«ffcqq^qry

?H(d+l4 Ptidd

(1) srfWPTf %1%fr cq^yf^q: qnq fq^Ruy qqqy qy qqk 
sqrq'^yfk tt Rryyqy i

(2) syfwy*ff %%q: qftfkfe' i
fink kkrqrnrqR, 4fkr

fwqr m^y qyyqqr qyaq f^RRyqqk ¥?y =qfq¥ %fk f^^rr 
^Tqy| k qqy^T q'qf % fk^l^cT k ^qiq
^y ^yqqRy qqyq qry qryq qRqy ^ i

fixed shift TR^
sq^qy fkr% qf-mfi'q- qfq^iqr qqqr sqfqq

qr?TJT^ RqyqyT rrqr ^ qyfy q ^TTq q^ry 11qRdT
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follow up

cf.e'Ml'^ff ?n^^T ^.ETRU*.^ c^Ti
?iwi-^wr^-^i^r ^rFn^cT 

^rfW ?mr wfw ^r ^fr ?mr ?rt s'srisff ?ttt T75
f^TTOft sf?T ^R^TT I

^nr
?nRT 5TTT R^cT ^7RT Tl^

C*

forced labour

m 1
foster care 
(=fostering)

Tfr^rr Jiff, s's^nsfr qf’Tifr #' sqfecr,, ^c.Tifi
JRRnnf^P' ^ ^ ^fr 1

MfciMMcr< 5jfctMTHH♦

mR^Kfoster family MRTWi

5 0 foster home
foster home TFR

% ^T^RT ^PrK 'jfT ^PTR, M RcMR ?ftT
cRf ^TcTf' i qr ^r% tn^FT-'ri^,ir r 

^tRr cR ^ T^iT I 5R cR^T % TnR-fqcfT R
5^' qTT'TO' ^r ^1% ^TT % ^TR RRcRT ?RT ^T Rr

SPRT % 'TRT cr 53R ^'t ^TR I ^RT-RcnRT ^T
RT^r TrfT^-TfTR RSfTRT I I

frame of reference ssrrmr
f+'fft- RfR, R^TJRR ^ ^PRf, HJ.'UI %5tcfT ^RlR 

% ttMptfcT ^TTR^riRf R Rrt% sqTRTi^r ^Ttr^rgiq^T
f^jR ^ ^Rcrr Riwr 11 ^ snmr % si*rR

^FT ctKHl ^^f^icrr I

free association F^cT
RfpRpRPT ^ t^T fRfy I Rl% PTRR % JTFrfRF ^T

R^iTT+ < JPTrRrT^T'T % Trfwf RT^TT RTciT I
Rfk F RTpRfRfR' fPft % RR ^PoFST ?RlpR ^xfT
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| ?rk ^ ^ ^rcTi^r^ir ^ wrr | fqr Rtjfr ^ ^
cPTT ^d’ei ■Hq'^’H' ch <dT ^ I ^TT^T ^ STO ^

fV^rr ^rtf f> f% ■•MM'fr ^fiRT ^mr, ^^Nt, f^Nr 
w-rr-Fff cT^Tr #jtPftr ^r| 3 ft frft f^rfer-
^#'-F ^Tp^q-RT R% |

fringe benefits f^d^T^T
-TTif^rRTf m Tnrf^f qrt Pt^PtcT ^ctt qr Tnr^fr % RPrfT^F 

fwt 5^ i r# q-Rff^r ^cTd ■R-TRiw, qtqrfr ^ft, wd, 
^R-TTwr, q‘RTr?r, sftw qrf? qfr gP^-TTR q-rar f

full-time job ^’Jf^rpr^p ^rnr
T^r^rq- RTrT^ #Tr?d r fwr 3TRd % tPr-R qTr%RT qn ^rPy- 

'Rtr RT-ir | sfk f3r?r ^ qrfTRRr: ^ dfrf^#rr#T
q7Tq- sn'q’SRRR ^RTT IRRTr

functional group sjqTTqfarsR
q-Ti'3T-=TT?qT r rr ?fr Rrq- rfrr% qi% sq'PFM'f ^r ’Tnrr^r^

^PTo 1c\

G
gang gRT,

sq-p^qf qrr 'Trq’PiTFT dfr Pqrqt srra'Rr qrt srrfRr 
qF Ptr ^ q'q- qrqr 1
gang boss 7TT?R, RR HT5TT

q’PTFq qrrq i%'q% % q^PTcf fq’Pn'cs' qrrqf r Rq cqfqqqf 
qpfqr 1

gangster
Pq^tf qrr^r sft Pq^mf r T^rr| 1

3Tqn^ fqd^-qdT

general ability
Pqqt qt 5rq>TT qrr qrTTtfrqr

mqRT cftrqfn
qr qRpR. qrTq qR 

qr jpqqrq qr^qfqqr qrq^r Rf fq^fr qt qrrq qr qq^qr % qRWFr 
q qqPr55 q^Rqr %^rq fw#q T^ft 11 I
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generalization

(1) qf^f=.^f?,jfi ^ sn^r:
^fr i?rr i

(2) zfm 3?r ^tfer aw ff.q; tttt fam % «dfr-
afeT STTiMcrr 'm^i to ^fTO % aftr qrT
a^frT |

(3) fa-fTO: fWT % 5HTO T?; TO^ TJtr fwff f^?ff 
^fr ^r ar^n% % q'T af^ar 1

general strike♦ ?tw
Tto ^fmrfro ar TiTOfe m % ?rw to

a%55T^'f % TOariraf q^r arof srrr aafer to amf^ar ^ ^ 
aiaro to a aw 1

‘g’ factor

1. qa avfr Tfrsmf a, faaai Taar ^rr^i^r,
aiar to ai^r qrRar 1

2. TOerat^TOTdTO a aafn^ awr ai^rr an^q: «ft 
aron aa aalar ^far t 1

graduated wage

qaaafa^sin a to aar ana-faf^TO^^TO a^ fTOfTcr 
^cR % %an‘ fj

•O J

gregariousness
aa^ to aR ^r, a^nma qflar, stotto % aaa a aata 

?ta^a q>^a aiq ^aa jfiqR aan-ar ^t ^ii^' qrr a^r aF-rata 
aafvf 1

^ar’ qrrcqr

alalia

aaam

aaarfTO

grievance fwiacr,
qaa % fqpfr a^T % aaa a to ar afe q^at qrr tot qnr- 

arfrar ar to|t aa sttt (q:ar-q:ar froro aaqr fnarro wa 
sttt ar ) Fi' qar to froTOr 1 to Itoito qi^rfe ai qaeqfn'qr 
aaqi fqaiTO ai^a ar faFiFa % aaTO aqaT ^ 1
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grievance committee

wj, ^faqr m-mi % ^rfcrfn Wf qfr ^rf?r 
% fn:q,?T H Ti^cT fqrqTPTcfr q^t ^TfrrsTr fn^rcr ti'-H-M

^ qn- wiqr qr^cft ^ crrfqi' f^cn^ Tf^r % n q^T^Tr
’Tf I

grievance procedure

qrnr-srfq^sr^ff qf^.q^q'i fnqrT'q’ ^ qrTqrf qr q’f T^fq’
TTrsq'q' q* qnrq’i'frq'f ( ^ fn^l'^Tqrr q?f ^fr qq^r %_ )

^rf fqrqTPTqr q^tfnTST^ qrr Mqiqr fqrqr qrrqT ^ i

fid+tMrl Wfafrf

fwracT fqqrqqq m^sRi

>
group accommodation 'Fnr^

^qr srfw fq’^rq' Mdt'+qi qrqq- qr% 5n% •Hqin, ^TFfr 
'qfwr qr qftqfq q^r qrqfrsFr ^ wr qrqq- f fqr ^ fqqft f^rfcr qr 

-h'i-hifqq.' a+rf qrr ^H'N^qq.cir-MT % ^t i

group bonus plan sfl^RT ift^RT
qrqqr dcMKq' % qriq' q- eft qr oqiqxfqt % 

qft 'dcMiqq" ^t ?qr q'^rq ?Tqqr qqi^- % fqr^ qq- 
^fcrTw snr i

qqr^ fittbgroup contagion

fqrqr qq-H^-i q ^RT q^t qqqfqqT qrr oqfqqq'i
qjr, eftq qfq % #qR iq, fqqqqR ^qqr

(i) ^Rt^d.
Jifqqrt

(i) fqqfr qwrfq^ qqq q> ^RqqTcqqr qqqr qrrqtqrqr qfqqqqt

group dynamics
(2) WT?

qrr tq^q I
r(2) qwrfqqr qqpi qrr ?Rqq‘r ^fR^qq^R q qfqqqq 

^Rq qrrfr qqqftqrf qK qfqqmf qrr qsqq-q 1

group feeling qrqqr
oqRqdqr q qrqqq’ q rw qR q^ft qqqfq, fqqqrt qpRqfqq 

qqtqfvnff qr qqR sqq^R q ffcft 11
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group foster home srfh
W q'ft ^ wr?

wi-fTcrr 3TTT TrfT^rfT^r qf^r ^ fwr ^rtt | i qfr
% rTfJ.ciyTr % ttw qiki

Mlv1tT>

qrf^rfTqr ?ftT ?rnT%r ^fr 
^ f i

M^TK

group goal

Wf%qr % ^Rt^T ?T # qf ^Ti^T^TTr
m I
group hostility

% ^Ffr ^ qTrw^rf sr^n ^riw^r q7 srfcr wcrr 
^ft fq-pflvr f^qfcfzff #'fw-fw^ff srftRm wt^n 

11 qrrTOrf c+rr^n qn fenr ^ jfrfqrT imi ^rttt
Rf^cPTrT ?T«raT ?TTiT%fr %T q? %TT ^rTT | I

group influence

5!MrlI

St^TR
Rm qjJTRf, q-r^r^nff cT^rr fq’^irr qr^^% Rfrf^ 

qfT%9r qrrq^- ^rar ^hr *ft R^fR-srfcrrTRt ^ f??Tfr- 
$ fqmqr ^rr 11

group integration trgR^TTJT, RTT^R
trqr WZTT. qrr ^ f^cR f^T^R % ^IRR

^ ^ |it tr^t qfr ft^fer ficfr | sfh: ^t?-
fe ^TT^RRsp f^wr wr ft ^tr % mz fqr
TTferT fq7lf ^T vrrrar t I

group interaction RTf-^RTfR r^l
^ ^ ?r<?fqt qfr srfw fa*R wzwrm ^fTR
^sfcriw qr^l'i^jfrq- cRi wnfr^r ?rrf? ^rir- 

f^PTr % W(TIR^ ^'T f' f^TTET q’frTlfg'R n+1T|R+ I

group interest ( 1 ) ^tfffT 
( 2) RJf

(i) Pti^Tr ^fErfer =p ^rnrrR srrf^cr % f^rf
MMc^n^ -^frl i
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(2) % f^nr sppr sqfwr sttt
^mfp: wr^^t^T^cT

group interview

gTTrf^r mP^’sh tt ^ert srrf^cr, f^^Fr ^ ^wn: % 
^rq- ?r^nr^ % ^ ^r^ff ^rmfe' w-
qrqr qr fwr fq^rq^r qn qid^rr i

?ht^ ^ft, FFTf^qr jft

^fmr qrT q^ ^qq^rr qfr % fq^fr ^ ^rf^ci q?r oqfqq- 
qq fqfqrfeiT % qr^ qff qf^r q^fr oq^qf % m <tMv- qq^T % 
qnrnr frar 11

group mind

group morale
^Tq qqq % ?rrqqff trq fqfqvr ^|qqf q?t 'jfq ^ qfq qq^ff f 

fq^jr, fqqqrq ^q ^rnrrr ^rqqr i
?F7^ qfqqrTT

fqqr, srrfqqT, Tiqqfqqr qr q^r qq^ q? qifq qqsft 
fqftr^ fqqir qt qrfq-q%[T q t ^ t ' 11# q^W,
^fr-T: Tj%qT qr qfq qq fqfqqf % qtfqqqiqqq qrr q^q q'FFq 
qqq frar 11
group play

qiqrfq^ qqqtq % qrq qrq qr% #q i qrqr-qrqt qrqfqqqrqqr 
wiz qi^qq qqr yrqqq qqrqtqq qrqfqqfrrr ^r qqtqr ^qr qt 

qrqr qi ci r ^ i
group practice

fqsft qf^TqrrnT q qcqrqqiq q fqfqvr fqqqqf ( fqfqcqq, 
qqrl'qrfqq, qrqrfqq qrqqqr srrfq) [sr^r ^rqqqf, qwawf, 
^qqqqfr, ^fqqrqf qtq qqqrfqqt qr m < ?rrqFT-qqFf i
group process

ns % .
fqqr-’iqFrr i ^qq qq^qf qt qrqqi

group morality

fqql- oqiqqi

qq^ qq^ *§vt

qq^ ^rq^TT

qq^ sfqqr

twtqf qq qqs £qf^qt ^qfqqrir q qqqq 
qiflf“q, qinfqq qR qtfeqr
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^cnfwij fr srff^f jft-r inr^ ip sfr^ ^r
f^qirr vft qfpprfFTFT f r

^rprr ^ptih fr^r ^i% Trr-if^ Ttf^r^ff f^fr 
*Tnft-fc|'F+c*H W:\ ^rr^ JTT^ ^7% T?r FJ^ Fqftl^ STWl^fl
fjirr^' Ttrft ^tTT%> FT Tf Ti'T^fr TnrWT^ff T* TqFi? fF^R-fFTFFr 
TTFrf'^Tf^feTTr 5TPT: 'p5-vrfFT ^ T^cTT I I
croup therapy

f^TTPTTFRT sftFTtPTT % ^TqR Ft Ff fFfeT fSi'TT^ RT^’P' FT FTFT 
TTTcJn FRT%F TFR fw #’ fteTT | I

group unity

group psychotherapy

«Myj f^^col

OH ^ FT+OI

FTFTcFTF Ft Ff fF^FFT fF'FTFT TTTTT fFTT FTF FfR
5T Fh n;Fq|c)^ T^r q FR ^TTf FTF7F TTFFFT FI' FTFnT TftT FF 
FTcfr o I Fp FFTF F sfTftFT F THTTF F^FT TTR FF^ FT FTFhT FT 
fFFT FFFT | I 
”roup will FF^ FFFF

FT FT fFff FF’FrfFFT FI F^ f^FlT Tf FFF FFFF F?FF FTFFT%FT' 
F FFT fFFTTT F f+TvT FTFT t I

guaranteed base rate Firfer FF FT, FrFTFF FF FT

F'TFF FFfFF FFTFf F FfFFF FF Ff FFf FFn FT FF FT f^'ff 
FFFrft FFT Frrr FTFT ?., FT% FFF! FIF fnFffTn Fl'cTT ?i'FqT Fih'F 
F FFFF FT ^T hft I 
guidance services fFFFF ^FTCT

, FFffFF FTn FTT STFTTT FFTF F fFF FT FTF FTFr FFTn FTF- 
FFn FFcff FFfF fFFF °FfFT FFF TTR FFTFFF FIFn F fFF FFcn- 
FTF FT FF, FF FIF fn'FFn, ^FrFFTfFF fn'FFn FTT FfTFffTF 
fnWi* FffF I
guided group interaction

FFq F FFTFT Ft TrFFF fFFTFT FT FFjT F FTFffFF FTFFaT 
FTTT FF FFTT fn*FFn‘ FTnf fF FcFF FFTF TFF Ft TrF 
5—508CHDte/77

fFFfFF FF^-FFlfFFT

FFTFT FFT
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^ €r ^ % f^rrr stw: ^^mnfr ^rr ^pfrq-
i

guilt ?nTm, sfa
,r . t ' ^

^ 5rrq’: ^ ^thrf^T^r srfciHM'i % f^nchr ^wf ^tt f^rff
^ fTiT^r q-^r ftqi 11

^ ^rfqq q-qq fqrtr qft i^rq ■THtlrn

H
habitual criminal ?T7TTlft

qf 5qrqT ^fr qiT-=riT ^rqqrtr qr^qr ti q-T^rsT qr^r ^q-% 
qrr ?ifw m ^r wr |> i

hallucination
qc^qq^rq: ^rq^rqr qr q^THY qfr qi^qfqq; q^r^- 

^rqrr fq^qr fq^q^r qrq^r ^r qq^rnri^T qr^fqqr qz~qr ^ 
friTrr^q q ^fr q ?rirfr 11 fqgtfq q q?q^nT^r ffrqr
^ fq^qr im I % ^fg-q-fq^q % mrg qrtf *ft n im
qT 'qr sqfq.q qfr ^ #f?q ?r ^ q^r^ff qfr 
frcft 11
handicapped

fspqtfo
^rqfrqrT
qqr-qrqr

^qqiTprqr qq'qfcT

qwnRtT
qf omj qft Wf^qr, ^Rfqqr ^rqqr qrqrfqqr fqqFqqrqf 

q^T qqq qrfqcqf qft qfqiTqqr qfqqrqf % qq^q ^qr qrqq q qqqq
IT I
hard labour qjytr

^r qq fqq% fqcr qqq qrqr q Wqfqqr qfqq ?qq qr^fr 
q^qr 11 qrq: ^ ^fqqj qfr 
qrqr | i
hazardous occupation

qq^q qrs>r «nr qr-^ qtqqrqr

WrRqW apSTf, 'jftferfV
qq qrrq-SFt fq-f qi^q qtr qefrq qrrqqf % q-qqq fqqqf 

qqr q^qqqtqfr % fqq ^q^qrqr qrfqq fqrqr qqt ft i ^vfq q-iJT qfr 
qqf qrt qq-qrq qrq-Tr-fr ^ # qrqr | qH q?q qqrqfr qfr 
wf qrqtqr qqr qt qrqt 11

oqqqnr
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sirasrfsPBclT
o

HI'll-fToT H f^PT ^1% % ITT ^TTfT 'jfT Ml^fl
^T^PT Pm N ^i pTf ^TTP fsrf?!^ SP P ■3TRTrT piPP P PPP ^ 

PT PPTWT p PPTPPTP % fa?fa PtP-PTtpff PT fpgffPP ^ 
snnfpp pr^rfi

hired worker

PPT °pfprT fpp 0^11T
prpr % f^pr P^rnrr -jfinf ^ i

history sheet
SlffpcT, 5fPPT PfTPTP P? PPy P ?tfppr PTTfr'PPT g^PWr

prr ppp i

homeostasis

heredity

^rf pp +H'3i^ <
?rrfp ppiptptp ^rif pt

PrTPWPt

PPTPFPFT

fprPP srrctfpp' pfpipwf pt picrfppT pftp-fppnpp^ pwipti 
p P^pf PT PPP" PIPPTfPpT PPSff P f^PTPT PPPT P’PPT pt ppip 
p^pp p?r tf^r PPftT i

home visit
PPfP P>fP =Pt P^TPPT-PfpPT PP PPT PPP fpPP» PdMo PTP-

=frpT pprpf prTpprfppr ^p PiPTfPP^ pfTPP pp srsppp, [pptp

lip p^ptppf prppj PTPPPPPiTPPlP PPP gPTT trp pfTPTP %
PP^PT P^f Pt PqTPPT pfpPT P PqPTPt PnTP PP PP1P PTPPT | IP>P

P^PtPT PP P^PT % Pfpfpp pnpp % fpp ^TPPTPT PP% PT PTpTT 
PTPKPPT P'TPT I prfpT PPPPP ^P ppf^pp PPPTT PT fprpt p^p ppp- 
pp PtPdT ppht pt p% i

ppfpp^fp

TPP PI ^P fpPPTP 3TPTT PP ppf °pfpp ppfppt spfpp
% pfp PTP PPP P fpp PTP^P |tpr I PT PPP Tfp p^p PT^a PTcTT

homosexuality

|l

honour system PPP PPT
PlTFPRt P PPPTPP P Ppfer PTI^TP pt PP PPTPT fpPP 

S^prNf pfpPT ptpPTPK fpPPFTt P TPP PPPT PTP-fdPP ^t Pt
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^cf^rr ?TJT^f X® cjr® ^ m^Tnr ^t
ftr^^rfr #r ^ ^rTcft | i q^fcr %^r ^«n?ff % ^

q"?:^t ^1% qr ^ft
^ fqrm ^m\ 11

horizontal communication
fq^fr m&r % jt' ^ %
ffq-'T’Tr i

horizontal promotion ^WTcTThr
. r__ ^ ^

^Ts ^RcT TR^n 37%^ f^
^ ^ ^lMI'+,y' ^ tq-fep STnTnT qr w'j

^q’Tr qmr ?|- ifmr?r qrpr % %r r^TnT^fT^r

hormone

rTZFxfh qrr iT=f7 irrrr ^ sq-f^ % o^rqTnfq^-

1

^TTTf^T
^ m gTTT ^TvT rrq: fq^-q- q^FT qrr TT^TRfn*^

3fr sttf srcR qrWf crt^ qrT fw^fiwr 
tt f^fw snrrw sr^rcfT | i

hospital social service

^ ^“^r. trqr ^n^sfr wf&rt
^tq-fsifeTcr ^rTJn r^ ^rfcrr mm gTTrfr ^T^fr f i

m jtfrt: f^ferr^rq % ft ^cn | fq^ m qq 
qrrq^q ?r q'qqrq qr^j- qq |- i

hostility

V\wx qqq

qrarTT
m ^rfniR qwf Vr mx qRq ^xk q?r 

qfqfw 1 f^r wmn ^r^wr | i

humanism rfFRcTrarq
^nq q?r wki, tfcr^qr fq^^yiYFrcn ^ fq^q- ^ fq^jq-1 

W fkmx-mxT % mmx mm m^jx k fmm trkt km | 
mm qrt ^%qf qr ?rf^rfqq- q ftciT | 1
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hypnoanalysis

^TTW ^ ^T^rT % ^ofPT ^ift^TcpF'^T •'T
fW ?TTT fw WF TlTrf^WTq I

hypnotism tl++Tl^6

?rrRTf ?fk ^Tfr^rmr mT cpstff ^T 5T^-
I

hypochonodriacai delusions

hi^f^Rr TfifY % % f%'$nr 'jft ^-h+V yifOfr^ % ^=14
if, ^r nr^rr ^r^nr % snfrfr^ fm wt ?r^mf?r ^t, sRtr

O Cv

^ ft^y mwt ^^rr ^ ftr urtt wt ^rf
| ^rr^rff'?: qr ^r^fr t>t T|f, srrfe i

f^rtni«

I
ideal personality STTC^f cMptctcci

^iT^ct cl I 5WT ^*Jld I qi fT ?T^T^T sqf'^r^' |

identification

f^^fr Jil^Fd ^f^RT qTT 5T'T% qftfsRff sq-fecT ;cn^ % 
^cimt ^rfcT^T f)ci4 $Frr fqr ^ ^Te^ff, ?riT?ff, Trr^cfwf ^ftr 

% cftT-cfffqff ^T'TnT if ^6^6' cFf ?ff^ I?T WR ^ff 
^1 ^^f ^ qrqr if ^3% -cRT sq'f^cT f^TT 5TTT 'JTT lf% ^ iTIc^cfl'^

io

identity dKlc*-M

3Tct^ m?$T t' rr^ If 5T^IT ?T ^ qff f^^fcT I iT^f- 
^jrrfd^ ?f'^:> T'q ?r ostF^ti sm «m, cr^rr ^ff Ott^cRctt
TwX fir TTR’ctl | ^ft ^TI q^T I

idiot yis^Cg, srs
sff’T ifen q^r fen-m f^wn ^nfe- qn nfffer anrcn

il qrf % q-T^qr qi q ^ n^R ifcff | I rrif oq-% qrf nfenfe 
25 n 3RT n|f Ifcff i fqnffwrc qn fwr-nfww nfr fen 
nr nqrqr i ni nqnf qfnq^ nm q; nmnn qnn qff nif qR qrqr i
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illegitimate child

^ wr ^ Cm Wr Kfr i

Hn fsRr f^srr^ ^rr 'frfrr f^R % q-^-

illusion

illicit cohabitation

W

I’^r'Tn % W'Tt'A “Ft n ^ Wcf ^ttwt

’TT ^"^17 n TOTnT ^T^TT ^ I

imagery yfrl^TT^ft, T-stsJHHT

( 1) 't'X'MfTT sr^imt 'PT ^TT ^HtT STtV-lI I

(2) ?fs?ff % ^T^r^qfr^cr Tnnte srfnfn^Tn
m ITRST f5TH f^r ^FT % f^rr ^ ^ ST^T^cT f^DT TfRTT | I

imbecile

sftw ^ferr ^r ^ ^ctt ^rf^r 3?r sfrfe’ stwt 3 q'l
?T 7 ^ % ^MfT ^t?fe % JRR ^Tffr I I irif S^fTcT TTF crfe<Tfs?J 
25 ?T 49 % ^ ^fT | I 3% STRfe fT^T W ^
^rrar ^tt tott I % ^ tfe ^rt % ^nin^T i

immobility of labour

^H^II < TT-TTI 't.l+H ^T77T % f^TF n^fT F^Tn F 3TTC ^''TTn
# 5T?nT%T I

StfaTi ofrl^'idi

impaling FFt ^iMi, VHiOm^i

7R ^ 77 tr^T TTcTcT 71=777 cRT^T f%F% ?TFTW 7T rft
sffqrnji % ^7 fwt ^tt tt ^Ticfr «fr
77 '7T7TT TT^TT 'T777TT TTTrf^TT 77 717 TIT ^TITTOT 77 t^Ti’ 3t% ?7T7 
7 77 77 7% fen 'jfldl 7T I

impotence 777777, TTfeTT

777 % 7^77 77717 T^t ¥1771 77T i-^'(S>\ 77 717 qT 717T I 
^7r TlftfTT: 777T TlnfTTT 77771 7 fflTT | I TcTfe 7777,. ffecTT
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stzt, fnTprri f^rr^ %rT^r ft^T^d'dl W'^J JTTdf’T^T
?rw *t fi ^Rfr | i

a^s,

imprisonment

^rf^T 5Ff ^r ^ TtsFiT I

impulse

(l) f^Ffr f%cTn qr^f^T f^Vn qrf^^fr ^fl'Tn
W'T, ^ ^fn^q'Jl % f%nT f^T

p Tfrin t^?tt | fncjp^T sqf^T # ^rr
f^pr fr im | i

qqj

SRpffc-^mf^r ^rr(2) tTapr STr^fe'Td' ^RtT-f^TlcM^ 
fq-^' ^rf w f^qr ^i'pn | m fw ^Toi | i

^T^PTcTT

JT’iff ?f«RT 3HiqWF PPife ^TRcTT STl'^
O

% ^'VTTq-q^r ^PTTn qf^f^rfcT 3TPPTT ^ I

inadequate personality

pin «rf%c3' 'jfr =ftfe^
^T^yq+n l^'l Hpt gfff q-' ^TdT t I I^T Sf^TT % =£|'fecic°r P ^PT:
fn^ tfW ^T ^ I ^T ^Tlflf^. ?TPTTfe ^

d l ^ T ?h'^TT^' ^IdT ^ I;

inarticulate industrial unrest

inadequacy

^qj^Cct

HFTTf^ n?

tr?r srerifo,

nm qWw mifa f^r% tn^ ^ f^fr
^ ?f ?j ssrfwi fW^T #' ^ftT rr^'TrTT ^ ^f^f^cT

5ffn'f5-q,d<iT cT^TT fn^^T +1qqTf^^ffRft | I
srrfe firfr f fqTnrrT *nr -jftvt C^t

t i

zrVn-^^y
?ITT fqf^g: PTnT qTdT |, m fT^T-^m P tffn I

incest
'Tf^p:
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incorrigible child

Tin m Bq-ar^ir-^fr fawr garT
5> i

incorrigibility

57^
^RTT^TcTT

*r<WF 77 ?Tfrrsrr^ sitst^r fsr^i 
TfTiTT^'n qT I 7171^77: TTRT T'FTT: 7T^T-

% f,'7i zm % ti-tw 3Ti%fi

indentured apprenticeship

fWTT TTT rrfr WRfr fnTT^TT
farer 7TT 7T 71 rffn 7'7 7?r rT^P 777 77T 777 7fe ^T
TTTRF 7TT f I

TTTTT^ fTTSTcTT

7777 7TTT

indeterminate sentence

7Tqrj % f7-r TT^TTT^ 7^ ^7r 77F f777 777 TT Ttf 7r7T 
^ Cr^r 1 ^-r^^cfr 7r r^rf 77f7f 7 777 7^5 =77ff7 77 f77T 
^cfr t 1

indirect communication

7^777717 T^o

?T7c7^ 7^77, 7577^ 77^

7737 777T 77| % 77T7f 7 ^7-iT, f77f7 771 '717 TTP? 7T 
7Td7 ^i fr 747 RT J7[ % 71^47 7 TT7R-777 7T.77T7 f?7f7
7777 =477, 77 ^771^77 TTt 777? 777f % 777 7 f7777-7rfOT7 
77 f7Jf77 7777J7 % 77^77 7 f779T7 777 I

individual practice TTfTrTTi 7f7T, tT^r 7517

77 77:77 7?f77?7?, 1T77 7T 717 77 ^ 777 37 7f 
7^f7 f777 77 ^777 77 7 7%?T ft 777 7773 77377 | I 7777 
7777 37 7777 777 7777 ff777 | I 7f 7^7f77f 77 7^777 377 777 
7T 7|7 777 PTTT t I

indoor relief ?T7:7TT7 7^7777
=7f77 77 7777r3'7? 7777 °7f7777 77 7 f777 7777 77 

7^7777 77 77 3777 73 % 7777 f^Tl- fwf73, 7777777 7777^77 
77T3 77 7-7 737777 7 357 73 77c7 flrft | I
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industrial arbitration

^r^fn^rnr^f ^Ft^ftT ^r 3Tf^TT i

industrial community
f^?fr m v; r-^ifq'Fr rr^ ^frn'Tte srfrr^^f ^

^r^rf^fr v? 'Tfi^rfr ^ ^fr $ ^:fw ^ % 
?fWrfe srrncsr^fr ^

'4ft f^Ff ft irrcT f 1 ^rnn^T ^ ^
'4fr qfwrf^Trr ft ^'(% f «ft ^T’TcTT wrr^t ff ^ ^

f® fcT^fq ^fW^rTTCt Q 1

sr^'f, €r wf, jenr-^Tsw,
wfe ^ ^fr f^’i'Jrcw f^ri^ 1

industrial conflict

'TTTH^T;
spfhftfri^

industrial counselling

qfT%9T ^ ^rrfwf ^tf^TT^FT ^FTT f^F
gm^rftr^r t't ^rntf^r^ srfcr^rn ^ ^T^fif^n ^
^rrq- ST^TrlT W1 gflFf |rr ^ ^TRT ^nW ^TnT ?. f^F ^ w^
^ srrf^ #' % T&txm ^ft^* 1 % ^wr ^rf^i^r
ffir^rRTT lf< fn<.l^ <-yt ^FT 'HI 5r^Tr,T f^FTT ^l FTT r, I

industrial court
^fmtr^ f^r^'f ^T ^ fFTtr F4TfqFT f^fTOrr

<af 1
industrial disease

sfWrfe ^rfw #' ^rq- tj f^fcwf zrr ^
^ sr^cT *rmfasfr % ^r7^ ^tvt fFT ^TTTnT ^r
F^T'JHT I
industrial dispute

%cPi, ^ 5Tcff, #^fr, ^ ^r ^TT^rn f^fr ^ him% 
^"t st^ft sfK «Tftr3Ff m ^
stsf'Jtj qr ^cT-h'J^^i stK

?mqT^r
'+ '-‘Ml

^ft7! Tt7!

'sTl Fm^ f'M'M I?

?TTTtl lM"i 11

% 5fr^ ^if ^Tn"^? !
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industrywide strike

^ ^ ^fe?r ^ wttt
i

infamous crime fWrt ?mTU
^WKwTm mv* vmr m^rrm; wm wmr | i^r 

^qrrcr wf ^ ^ | ^ if ^
^ ^rff 5T,T?T7 STTWr I

infamous punishment
^ fTW %f5rtT ^ w arfef^r

T^rr 3tr 3T?rr

infamy

^ I

IHr
^ f©ttct wtrw % ^n?ir ^rr ^cRr g^rnr ft

^fr ?rr^rf^r ^ffrqt ?rRTfe: ^
^rtena sr^rf^r f>r qt i

infancy period qFTFT
t:t wf mtfvm ww-n (m: % 3 # ^rr ^rt)

f^F6 ^5- ?tk^r yjt^q- % ^r^r |
"T^T ^f7 wrttf^r m^TORTf ^t g% %%rr ^
sq-fw ^t sn^^Tcrr ftcft | 1

infantile sexuality roRtar qn^+dl
^ ^Nr q?t qTRT^ eft 5^% qr I ©ft ^'r

% 3tf ^ftcTd- ?rft srqrR % qrrRiT-r^ sq^fftt ?fft sft
:?^,ftrr m ?rf% ^ i

infertility sf^FTT,
^ # ^TcFR qFTfr qrt ^sTTRrr 1

initiative tTf5T
%?ft spR, Hidf, FTq- q-rq-fft^; T]-j%f%f|f ^ sq-ft^ ^t 

^rftF ftf ^RFF |
'Tf^
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insecurity srgrsTT
f^r% f^r^' ^ ^Trrr

t f^rPdd' T^dT | | 'Tf'<.,JiTH'N<?'H ^TTf^Tro; ^ftfrTcT
|> % ^rit ^ w? % ?tr^t

p-nf^ ^?r ^ ^ferrf ^tcft | i

inservice training srf^raT’iT
^JT^rfr m^T >jfm; tft f^r^r % tort ^nrsTwr 
% f^rrr srfsr&Tw w^j 4d: srf^raw ^rr i

insight development
^fTrsT^nf ^t ^ f^r^r ^q^r>r ^t^tct:

^ ferr^RT | i srf^r gKr 3ff^r ^rr 
T"r, r^vf^rV 5r%?r^ ^n; # ^'f; ^^ptot # irrar t %

*im it# ^tctrt f^rf##f zrw ^ 5^ #V^r % %rr
it# iPTRufr^T ITT Tf#: |

?Trf? fe f#TPT

f#cT#f'3rl 'R

inspirational group therapy STTWIpfr f^fi^T
rR-fuRferr #r ^ fe# wf##! ^rr ^ ^ # -r^r

ir?TT ^# ?TRT 5RR f#RT Sflrfr | ^ ^
# JT^TT#r qT TT#'., RT^-###T ^Tf#^rm cT^TT % ?TR 
^ ^ ^ W'FT 3TPT: ## Trfrpff % prq- %qr ^Irfr |
fe# ?r^| R^rr w^r zrm? fm I cTr #t tt^ zm Tfr^rx # 
^rr#t^FT ?r#r ir# i

instinct RTSRfrTc\ c

mwrm^r #t#t #r ^r-^r^nf#^ !r% #t
I I RTRrR%, q^TRR-^r cTR ^TR--STf% ^f# 

xm m JT^fwrr i i srt^prr % iRr^Rf^rr r^tt #t
Tr^Tf#f: #wr f cRr irt5R% #V ^fr'T^-f^q'fd', q"Rrr #rc 
RT#R f^vT-f^vT |T# I' I

instinctive behaviour

rr^r^TT fcrfTw JTmrf: #kn #V #5riTRr wftxvFrr
ZKT^m | I

SRfrl'tJ
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jt vm | rfr ^rr^wr if
^ m^rnff ir^ ^ $ fTsF q-fw^ ^ncrr | tr^rt

^ q-f ?R:fw i%T%cr pqr 11

f^interpretative therapy ctucMTtRIMTri

q-q-fiR-f^c^ cT^TT fRlR qrrWR STTf T>ft T'T sm ^tcT-
^T-q-5RT "FT ^TRT ^ qTR cTR ^■;B'%

^ ^Rcrr sr^r^r q:Rr i ^ wit qft f%%??rr % frifi mj\ 
^rrrrsrR' R'q' 11

FrH +

■JTcT:^ fg^re, ?TrT:?Rr

JT^Rcrr qr qrrwf t't ?R
I

interunion dispute

2T1R

HT^icthTinterview
ii m ?r % q-fe strtaff ^rt i mm q:PT

~':FrT,rr f^RT% mam *r % wmm, f?RR^rr rr%
it^’ ■jqRiT-^rrq q^r ^trt smrrr qT^crr fr i

HTSTlc'MT qTFT, RSHlc+Rinterview blank (= interview 
schedule)

n^r vm “RR ?rr£TTc^T RRIFTTR % *\m ^ RR
^rfTi ^Tcff ' RSTk^IT % Tf^rm fkm % f^ixr HFRIT I I

^rrsTTrwnr
iTRfe feiff % mmr. T?r rr^ srornfr frqr 3fR

fetfeRF % W RRFTTT q:r fqijxr fTcTT | I 7RF
cpT JRJR’iFT t^f qrF oRF q , ^ f%%RFqF % sflc^rf^T
qi; ?TT?fi qr^ii^Ff, FRffFqr ^RR Rfe % ^R h ^FcF 
5FTF R t I

interview therapy

?rfvJ^ddl, ^f^^cTT
RfqrFR ^T ^ RT fRR Rf R^cF RTfl if ^>TT

5FRT RT7 ^cFF | RR RR qTcFF | I ^ |RR % ^F^ 
f^TT q# RfRTRTT % RIRFRqRR RF X^T RRF | I W^F R^cF 
RF TFRRlR^F | ?fR TFRqfR: RRR 5FR f^RF^F q?F
fRT | I

intimacy
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introspection
feniff ^TT ft

i^rfVSTR ^FT fafiHcl' f^T17! ^TF I
^rT^cTT

*3

% m ^ i < i eJ i ^ftr qrrrrfe m-mh y.,Ji
^ ^Rr^mr qR% qr ftwri t’ ft fwr
Tjfq- WT, ^rTcRTR ?fR ^TR-RT q' mx\ 
mix xm ^t m rnfa i

introvert personality 
^o introversion

introversion

Wrnrat eM^tdcq.

J
+ Imjob analysis

%qt fqfw qrra- % ^fq'fsRr fqfer fer^ff,
SRcTWf, qrrq' qrt q^rmf, ^cf-T, TqtvFfq- % TOR snfq qrF q^rf^r-T- 
?F&qq-q I

qtRcrrqff,

^im

q^ sq-fqq- qft f%fft scrq^rfq- qr qrrq qrt fqfqiRqiqff 
fqqw q't mvx qrR-, ^q-qrr fq^mw qqr oq^rnff %
fqqqrqR qrr qnq qRcrr ^ i
job classification

^■qqiq-qfqRiq qr ^qqtq fkm % fqfqq qrrq'f qfr g-q# 
qqrqqr qrqqr fqfqyqr % ^tfstr qi; js qrqRT ^fopff qrqqr 
qqff q fq^TRr qrq rrqr qTrnqfr i qq qqtq^q qrrq 
% %q qqfwf % qrqqqqr qfw^qq, -qqqq qqr fwqqr qfr sqrq 
q ^ qrr fqqr qrRrr f i 
job hazard

qrrq % qqfqrq- qr qqqr qqrmt q qqfqq qqrqtqq qrr 
qqt fqftrR qq fqqr? qq^rff fqqq qq q:rq q qq sqfqq 

q qfer-qrq qqr ft qqqr f i
job psychograph

fqrqt qq % %(t qqq- qfqqqqr qffiTqi q q qqqq; 
6—508 CHDte/77

job analyst

qqq qqfqRq

qjqrqq

qqq qqR

q>Tq qql^I?!
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spr ^TRT ^ ^ ^ ^TPT ^f
^nr-tr^ % f^rtr ^mfsTcr f%?rwf ?ftx ^WRrr?ff spR ^ ?Fr 

% ^fcT^RT % ^T #' sq-^T ^ ?RT 1

job replica wfdyfn
to; job sample test

job rotation

5T%f^T m TKfi $ fa % jprcf? #' q-Rt-TRt
% 'TRFTf^ Tf<cj^ JfTT^ T^ff |

job sample test ^PT 5[%?7T qflsro
^>T J7f 3TfcT^Tr % %r^7 ^rfsTT ^pff

^ qfr^TW f^RT<T qTffe ^ ^ff % %(T
^ qT JT^ff 5R^T ^
^ Tfr^TTc^ fp-7% 5?' xw ^(4 ?fh: cr^'?fr
qfaRTfsff €i qff 5TRfi* 11

job specification
^rq qrr fq^qur ^*i'f qrrf^qr % ^T^Ta- wf 

?fk SFicr^ir % qr^r ^ faifa %qf
^ B’vT qrrq % f^-cr ferfr ^--r^f 11

juvenile court

3T

f^rlr rt<iqici'M, 5rr?r ^qrJTRrq
m-ifi mrcfw tk fajx ^T

^ ^r- WK ?fk ^
^ri-qr^r i srrw-srfafom % f?r qqrR % ^nrr^ff qrt
sq^qT | *ik ^riRi^cr: ie 4 is ^4 ^ % q^ff 4r ttrSt ^r 
^ri-q^pff % ^Ti-R-q cTHT |
juvenile delinquency

I

fenqk ?TTqTT, qRTFTqrr
.___ _ ^r wnq fa[#[

vn ^tcrq: ^r^jx i ^ % krrr w % fk^R
^ 5^:Rr 5r,?rr ^ ^ % ^str ?rtT fr^RT
-3qq?rq ^r q-Rpr | i

16 qr 18 qq ^ qrJT % qrwr
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f^ftr mRcOqttjuvenile probation
wrtJfmi m ^mr^rq- % Rr-^rrq^rT

TOf-fagT qr qfqqrqq: qq h wpt qrRT ^t oq-q^qr i

L
labour 1. SPT

2- Hvrt^<,
1. q^ysfi % ^-q-r qqr q^rq WRq % 5qf% qqirr

fqqr ^TTq- qn STRtfiqT qq?q I

2. qqR- qrr ^ qq wfer % qqRT
RRrqq qqqr ?nfqqr qrrqf q qyq r i

labour contract

qriHMTT

sqrr, qfqqr
qqT qqnr qr qqqq qrqqRt fqq’Hrq %qq

R 'R Rtmtrf % qrfsrqrR, fqq?R qqr qqq^r'q q qm- qR^ qfr 
^qrR qr^qr 11

labour court
Rfr qqqr fqqrqf gqqrf ^ qr^fr ^qfiqqr qp-rr i q^ 

q^qr fq?iqqqr rr- % qfqqrrff, qrqf^qr qwft- qrfq q qerq 
fqqrqr Rr qqqrf qR qqqr fqotq |,

labour dispute
industrial dispute

Rq fqrqrqq

Rq fqqr?, sqfq^ fqqrq

labour law sqq qriqR
Rfqq:f % qfkqrm # w qR qqq?f fqqfq <jqiRq qqj 

9qfqqr qqjqf % qqfqq qq qqtq q fq'RqRf RR qqrq q?f W 
qR^- % qqqqq q qqrq qq qrr^pr i

labour maintenance sft qqrsrq
qrrqqf, qqqfqq'f qqr qqq-qqrfqqr qrr $qr qqrqq fqq^ 

qqqRt q^R, fqqtqqr qR qrrq % qfq qfqqqy qR qqqtq 
q qfrRqfq q qrrq q qqfq qqr Rq-qqffq qrfq qq Rq% 
RRq q ft i

i
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%fft sra'y ^ t^t f^RT%
^TTT spr ^PqrT f%?TT ^HcTF | I ^fWT #
?Tcff, srf^qr, ^tr cr^n ^t% fw ^Rt^r
% fpr^cT f i

labour mobility

ssrfwf EPT 5PT^ sriTOR R ^TJR-Pt^ ?r 5RR
% fprq RR R tr^p rftr % ^TR R ^ RPIT % RT^T
#’ PR RR I 
labour movement

labour management

SPT TjfRflPTR
RR '-t* P't

?TR1pR> ssR ’JTRtPR

^FfTOff FR PTPRR % fpR ^-TfRpf ^RTT ’T^ficT 
5RR I 5TR: ^ 5RR ^RR^ff cfR «HT PT^R RR Rfw^'f 
5TR f^(T R^ f | 

labour racketeer

^ oq-f^RT R> ssrfwf % R^T ^PT ^ tfRR RPR fft I T’RTT 
RJ? RT #R RTT f^RPT R RRq'^t cR^Pt RP^ ^R ^3R

itR | I

labour reformer SR gRRP

srfirR ^ RT^pt ^PT'fr RTPRR, TR^TRRT, 5TRRRR 
Rf?, Rf WR ^PWP PfRP RTT^R R RPT^T SRT PTR 
pfT^'T spt RRcf ^R^T q' PTfl^TR FT^T’T RP^ RR RfR I 
RfRT SR RRT #’ ^‘cTR PTT^, RPT^lfcPP RJ 
RTT "^RPf #' RTR f^rRft RT sy; p;R qr RRTtRR 'tTw^ 
prr^ % PTT[7 R5rt'R cTR ^rttpt Rf? R PIRR %R I I

labour relations
^o industrial relations

labour solidarity
SR STfsR pf^RR % RTP’TfRF PR?jf ^ fp^rfcT

fPRq: irjp %\T.X RR RR RT 'ART ft i 
5TRtR I I ^Rpt ?Tp^=Rf^R prrtp: r RPF RT ptrrf ?trrrt 
RTT ^fRPT 5Frt? % RRR PT Ctpft | I

RTR

FPFRR 7R RRF

SR-PRKT

srfrTR t’RTcRTT

F^RR «R Rf^cF RT

I
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labour standard

faRm, ^ % Tm sr^t rrr
5T^ fjRqrr ^TF^pcT ^TT^^ff % ftcfT |

^'?rr tfrjrrf^ ^n; strict 11

labour time standard

^fTR^T ITf^SH ^ % f^pr ?ft^?r
^fT^r i w% Or^k^r # 5R'^tw ^rr^r,' ?hr,
^T-7rruff # srrnf tttwr qrk ^ ^nr ^hr # wn ^ft 
Tfcft I I

SfJT-RR-TTFT

labour time ticket SR-RR q^f
sq-q osr % fpr^- % f^rcr 5R^r |

^R % ^RTR q fqptRT =rrf^Rf, Rk^RT 5TTT 5rc?T^T ^ ?RR5T 
RT ?T cTRCr rrrr R fRRT T^cTT | I

labour turnover rate SR %{Md 5T
kflT q%RR ^ srfwf % RJT ^TTfq cRT R qR^lpRT 

# wdr 3-fr r i

labour union StfrRT HR H5T^T HH
’IT'Tq ffcff R T^IT % H RUR RTF Sifuqff UU

#NPF UU5U I URPT FR ft U?UR R nefr ^ fuUR^ % 
^TRU UTU RR UR STfuR UT RRT RRT U^RR R PiUlRR
% snftr uuu uruu r% srfwr uu ^

labour unrest
I'RUR

SR 5H5RfcT
feR UTrU-UpRSTU u stu-uru uur R qur ftqfu ^R- 

RUT ukf % #U ufURTU UU URU fURTRU fj, ^UUtfRP 
Rru un uur fr ?rk srfrm ?tur srfuur uuf % urtt rpu 
utuf k ^fu % krq ur: ^uru, urtu, uttu rPu fw ^uu
Cr i

labour welfare SR ^eROT, Stfirur UT^Tm
srPUR % RTUfTR urufu-^, UURRfT RtT HTRpjRT 

R 3tu5fr i qrr rPr % ?fuuu % rtr uttu^u ur

I
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t ^fr srVfTfw srfcr^FT TrF-s^T % m&r
^ # ^fTTW f, fwr, te, fuTTfirf
sftx jT'T'TT'T ^ mfc i
lafency period ,M®MetCldl 'Til'd, + I'd

# ^ri? fer^r # ^ f^r?r#' ^t^rf^nrf
fTTtr^cT c^ptdeq #' sq^ffqcT T^ft f I ^
6 ^'T ^12 ^<t flcft I fa?T CFPT^ % 5R^TT fwr’T ^T ^'4T 

^FfT ^rrciT 11 smrfe' v\x TTTTfe' f^rr^T ^ ^
srwr | xxifa ^rf ^ ^rrirrf^r^ Jinff fwr
^ f^T^fr 'T^Tr zim ^Tr^7 mv f^m ^
wfy #' ^tt^t ^ ^tRt ?t fterr 11

^T^STT ^TTTJJTTrT:

lay-off 'jrart
W'Txr ^=5% irrvr ^r ^nfr irr w? ^rrfr^q- ^TT’iff $ 
^Ft qr ^Fft ^Y?: qr wrr*r ?r ^3T ^rr i sfft-

^n^rf^F ^FT^fr, d <<a k^PT w^j ^ftVwt 
W ^rr ^JT^rfr ^r ?n% i

lay-off pay ST^Tt ^|Y %rTd 
% ?fcPTcr "R^T ^ JR' ^TJTRfRf fJTR^ 

^ %rR 'FT RTF' RT rf5T rFF fJTRFT RFI | «f3T
?TT7 % TTF^T TT FTTR ^ ^TT W ^ FT FTlf ?RT Flff TT

I

leadership %cTcW

IJTT TRT STf^FFT f^T% ^fcRcF tr^F FT iTHp ?rf?TFT
^F’fTF' ^T^To F?F mr\^ 'FTF'RT^ff R '^d'STFT 5FV ?FTJfr FT^rfFTT 
FT FRRFfFTT FTReTT % FTTRT % f^r ^RSfTTuiYq' ^ ^
f ^Yt ^1T| % 'T'RFT % RF-^T^ tY FT'FTfF'F' FTT^ f |

libido

^ WfR ^fl ?RtT R F'FT^f ^ JTTeT FT fatTT TFTT
FTTaY | TFT Ft rFfTTY FTf RTT T fJTTT% F"RTT FTTT FHxfV 
| I FI? fTTtrFFf TTt TT-TFfrTFT % f^FTFTTTFf T FfCTfRT 
^teft | I TTtrT^TFFT ^ FTT Jpt f |
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lie detector

Tr^ ^ ^f^-q-fcrr^ srfa ^ sr^ff ^rr ^rTT 3®% ^rrq- 
jfTTPT, ?rrft-^rcr srk ^ qf^^f

^ q-Tf^qr qrr
T-rr ^Tcrr | fqr ^ ^rr

life history method

^iT°T ^ ^ qr^- % fqfw % feqrr*r
^ 5jnW fqqq ^PT % Wr4 qq fq^qq

% ^tt^tr r qrcfr | ?rh: qt?ff^
^ fqpqq qprnt qqrw q qr^ft f' 1

living wage

qr^r qqqrrq piiqpr qf
qr its 1c\

sftqqqrT STWl^fV

fqqf^
qT q^ qq fqq% qqrTT ^fqqr fqqqr^q qq q qqqr 

qqr qqq TP^qR qr qrqq-qrqq qp q^' qpr qqqr ^qqrqf qPr 
q^TT qq-qr fqqqq qrq qq-' 1 qRq qrqnT qqrTr qfeq qfqq 

qfqpq (l^948) % qqqrr q^ qqf^^qt qpfr qTf|Cr 
f^rqq «rfqqr qqqr qtqq, qpq, qrqrq qk 
qrqqrqqrqf q?r ^fq q^ qq qq q^qf qrt- fq^r, qnrrpTq'f q

^ ^ ^TqTT qr RTT qq qqq qr q% q*R qfqfsqq 
qPq'R qqr |f%q q fqiT qqq qy ept; q% 1

qrqrfqq^rrqvqq

lobster shift

'Trkqf q qqq qk- qi% qrRqpff q^ q^ qrk qft 
qrq: qoq-Tr% ^ ^tqR qrqiqqq qq qqqV | ,

lock out

ftqftq qkV

qrqrrqqV
Iqqiqq qqf?:r qqq qqqk qr qpq^srq qt qqqrqr qk 

q^qq qq qqr, qrfq qq qq^ff q qqqr qqf q>
qqqr qrqf q qpqqqq qqq % fqrr ^rsq qq qq 1 qq qrq- 

?'V ^qkqql qqqrqr qqqrpqqf ,q qpq qpqpqqr qr 
q # qrql 11

logo therapy

q%

qrqqr

qqqtqq fqfkqn’
^ qqrq ql qqrqf qpRq qqf?qfqrqr fqqq qkft jfI
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maigi'ial group ^trT

rrVx ^ ^ ^ ^ ^T tRcmmi f^rqr ?t

vmmz fw^T, ^RT ^ ^raqifil I

marriage counselling 'm^m, ^^tT^sf ^«t^r

. , ^ ^rTRPTfer
^wrtt ?rk ^smmf ^ ktft ^ tt^t 

^mr ?rt

Tfrr-q^ft % MI ■CrT

^fT^, ^Tf^xFRT 
^n^rrfe' JTTTR sprraV.d?, X 

T^Rst ^ srf^qr ,

masochism 7%, 4^qffadT
5pt% ?rmft tftfr ^ qrF^-^- ^ ?tr%

sTTc^cMnt, ^,rr Frsn- ^ ^ ^ ^
^Tdr I; i 

mass madness

U-m ITT^7 T>r 5ft qrr ^R^FT 5FRT ?f RTW W ^
^ F f%RT RT ^RR TFT qrr RTT

master agreement

fq^T

sFTtRre, Hm%r tfirr

i

qfRTTq qTTTT, ^R^ST
• tfnrff^r Rr^flcri fR sr^ ^s^fFrqfd' wfu t?tFt- 

^ qr tr?it rtt

i

i

2. ^mff €\ ^r f q^Rr m'* % ^r ^
RfqRfi 5ftT ^fwf % ^ WT rrq; rrr tr^t ,

maternal overprotection FTT ?tlcir.ijiwt

^T % srfd- Ft qrt ^ 5RfTT f5R% qTRW ^TFR-
% 5RTTOF7 TF ^ f%fdTT cTFT ?RTfe T^ft | ffT% 
feTft TR7TT qft ^rfF F I ^F FfFFfF % FTFTT Fq F^% % F^F, 

FFT FR FtFcTTFr # glF FTFWRTT ^ FffeFF FTcTf |FTFRFT
I

maternity home

fFFF fFfeFTFF FFFT MfRITR FT FfT FTF fw-FFF 
% fFF FTcrnff F FFFTF fFwf Ft ^F-FTF Ft RFTFT fTcft | I
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^PT Tf^t ^ ^TRT I
^ 'JWcn ?TR^klWT ?>ff ^ 7T ^Tfllkcf fk'V I I

maturation

nkM^ntmaturity
sqkcT sTwrat ^ik ^TkTrrnrr % fwFT fkrkr i

m^r

kift ?i <=i i <dT kciT^r %7sk‘ ^kr ^pt ^ ki% TrrttT^i- 
rtTrr 3TRrr | ?rk: ki% ^ft kcRW % qr srRrkt
% 'jTTf q=rt ^TFcikPt ’M's-Ml ^ TfiTf k^HI 'JTnTT ^ i

mechanization
nJc’tigR' qkpqr jt *HWf % f^rrT T7 qq- snkr i

m^r, mfkrerr
^PSk R^kPTT q?t TTN ^T kr?^ kcRW WTt ^ fTT cl

^3ciT | kr kra% srrerk k| ^

mediation board
k^rre 7t ^Rktcr tttwt h' 'tstt ^ tinmen (^'<.1^ % kr^ 

k^rf I

medical social work
Ttkrqt % kreR ^k; ^wr pt Tf^kcT krkepp, Trk^rkTP cr^rr 

JTPTrkRT ’TTpRWT % 5TRRPT qk kicIK'Jl “PT TtHN' “PlTf i

mental ability
PTPcf ^TeWT k TITTlk k<k ?fk

qrk ct^t kkr k ^k k srwr i

mental conflict

mean

iik+<ui,

median

^k f :3ck k% i3>MT

fTP^rPTeTT *tSPT, TT&ift-qH T k^

kfkm phtpst

fki kReTT

^PT 7T

’Tin

HInRt^i k> ?tcT?? 
=qkcr k qrkk' fkkr pr rt ^ t <<fm ■< krrk ^hr 

RTR Rk iff I

mental deficiency HMRt'T* RRcTT, Rlkkp ^t^Tcff
kfkP k + ltl % Ttk Pd <1 RT 'cfld'P RP?' kfd'd 

Rrktwr, Rf Rfe ?rk kker rrctt Rk wrfkT f i
RRdWPR dRdT,

I
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mental disorder

qr irr wra-, ^rtfw
f^fV tft ifvfk qr fq^mrwft f^di
*h,w!h ^fk cff^^iarH ^rt qrrfiRr |' cftr RT iRKte fqjTcrT
^rf^Rr t i

mental faculty ^nT^ifdci
fq-fc^q- qRT f( ST^TR # 5R^qmf q-' 

:3qfpR' qRft srfqcrqt, rr Rfe mfR

qffciH> qit qH+q ^qqr

i

mental growth Ri'ti q%
^TTR % RTR-HTR 'fft RfTRrrfR RT qRPd^ fw

R ffe CHT, : RtfRcT R ffe # Rfe % f^rr 5TTO ^ RRTF

mental health
sq^R % # q^ ftRfR fw#' q^ ?m RRqt ^ RdfRcT
|R ■y^l' Ri'qR qTTR % Rr srqcqqfRr ^t rrt ^rfRRr % 

rrir v$ 5fh: rrrt % fqqTRr q-^ftqt ^r

HTn

?ToR I

qrqfqqi ^qiPR

RTR qqTR^jR I

mental hygiene R mRi'T' qRfqR)
fq^H

R RRf&R Riq ^fK fq?TRRTRRr: 'fqTRR Rt t^TT 5Tt I

metabolism RRTTRqr
RR q i'li-0nrqr ?fl< TTdiqRi^ p5R% sftq^^T qqRT

?ftT RR jfRT I ?fh: p5R% RVfqR T|R % RtR R fRqW |

m&i ^RRtl, 5TRTT qTTTT

I

model agreement
qo master agreement 

money wage r^r
qf’IR nominal wage

trip fqqrfj qqx

diqRqdi tiV^pPl qnr irt

monogamy
fqqr^ qrt irt qqr f^qq’ rjtrt qqqr

3W ^ ^ ^ ^fk RR ^ qfR % qrq qrt RtfrRr stir 
CRt | i
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morbidity
^ ^rdr, +1^1+1^ qr ^q- 5RT J^MH I ^Tpr sVq: 

^r q- qr?: ?rqicf ^ qj ^r% ^frff ^VrirFcr, pq+u qw qr
^nwri^r qqqqr i

W5 q%
qq q^ ^n: fqqrq' ^rfqq qrt qip^q 7 ^ 12 qq 

qqrq ^tqt 11 =qfqq ^ qf^- ^-psq 50^ 69% #q qtqt 
11 f%STT qk qfwsrq gRT qiqiPqqr fqjqrqt % q%q

moron

qr qrqrqr %

qqrqr qr
t Iqqrqr

mortality rate *fq-qr
fqqfl' qqwrr q q^q %t qr, %t qfqqRT q q ftqR qfq ^fiT q

^%fr | I

mother-dominance qrq qq?q, qqr qq^m
fqqr qfV qwr qrqi qrr qfqqn: q qfqqr qq^q nq qf^q-R 1 q% 

qfrqTT q fqqr %V qrqqq qrq |> qqqt | qk qttt: qqr qq 
qkt qiqi q% ftqV | 1

multidisciplinary team

q?r fqrq-

qgfqq cfkfy
qqqqq qqqj qqqn: % fqrr qqrf qf qqV fqqq' fqfqq 

sqrqqrfqqr fqstqq fqqqR f^qp 
qq qqjq q> <cl q 1

multi-employer bargaining

% qsqqq, fqqrqqqqqr q qqqrr

qffqqPsrqr qkrqnft,

q° collective bargaining

multiple interaction
qqj? qqqr qq^r % qqqrt % qnrrfqqr qqsff qq qqrq qrq 

fqfqvT qfqqrqq qqqr Trfqciqf 1

gf-qqtrrf%qT

multiple shift system q|qRp srqrqfp
^qp qqwnqp f%q% qqqq rr^ q qfqq qrfkff q qrq

^n- | 1

l
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music therapy
r^, f^+'Kl spv P^r+rtfr W-^n w^ift cT^T zqfarir^ ^Jn^ft^TT 

^ ^Ndl Mciii % f^pr T>ft ^t ^rfter g^FT, ^T?fT ^fnyr cT^TT
cr?TtTTF[rT ^T ’TFT ^T

H In

^TT I

N
nail biting Hl^sH ■qqRIc\

cFn^'f ^T ^T?r ?r^FT ^ fw f^RTR1
wcTfe m ^fk % ^-?q- § ^

wrr sjfrt T^cfr | i c^Rtr^ ^rr ^ tt^- 
=r^% ^TeWRr ^ f^ftTR^rr #' ^fsk ^t^trft, ^nr, cftt^ =r

^ todq>Ki TFT % f^PT
irkr^Ti cFF ^ft | i f ^ arr^r

Tfcr 3fcf?%Tr tt ft«rdwr | i

^qT
?tcr | fmHTFFF

^1% t ^T?HPFT

ttc^t FFfftfrr, TTc^tr ^tr:

^ FHifkT 'jft vFT ^?r stfr:
% FTT ^FT, otTPTI <

national agreement

I I
TTBjta ^ft^TFTnational service scheme

FTTFF FR FF % f^FJ FSTFlcf FWFT % Ffd'PJ'4d ?FR 
TTTJfrq- FFFrf cRT fqFM^T 'tT<+l < F ^ TFFIFFT qTR
FT Tl'^r-T I RTF WRT F sRTRF sTFT % FI'^-FT^T TT^flF

f^^RT Ff %F1T rrof FiFT f^^RT Fife F^ff FT fFFRf | sffa 
^ T?r frr ^fr ^Pr | i

natural group
sLif+i'cTf % q-RFrlr^ fTftr zrr fFSctr % ft^r tr f^rfFcr 

R^T: Rqj# RRT2R I FFFsff % 'TRRTfer ^rt qr RTiaTf^R n% ^rj, %^f,-
JTT eTRF R'^TTT'FT rf^-TT RfF qi f^-^fR % ?TicTR TR 

Jif^r % RTRTT ^ f I

naturalism q^friqlq
®!RoR % F FRT FRfxFff, W ?FTT ^TF, TR ^RT ^TF

?ftR FRT ST^rvfcff Rr^fR if) < FRtIrRT RTRF^RFT °q I T ^ FFRR 
FFTT f% q- sr^fRRT FFRFRFT I
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necrophilia ^ SSTOkTT, W<lrf
Trnfh: ^rprfe f^fr% fmif tMV, !?r fTr 

^rr^r ^ ^ ^#5Rr ?rr friTr-g^ ^rr | |

i

need measurement siw+dr
?r^r wvzm €t fkfw ?mr f^fw ^ri^^- 

rrmf (f^rqft g^r ^q-fecr |' — —rx i
need response pattern

srffnrr^
. | q-^HT 5^ ^f

JT^r^r ^TRWcnsfr % ^rut f^-f^ ^f |
% 5qi% % Jrrrfe ^ ^ f i

5!rf%i qr)- ?rr^?Er^r5jfrJT

negativism

qrr ^ m?\ mm m Wqrr
^ff^r i %% i^frR % to srrfrq-qr % ^ £r m^r #' to qr '^’ 

Pr-fr^fcrr | toFt ^ mm ftcrr 11% to W'
^rf^tr 5q-r |

negotiator 'fTMsrllfll'tiK, ^IdkK
?tTf q^ff qft ?fr?: ^ mmf tot ^crfor ^ i

neighbourhood

_ f^r ^ ^ mzw f^r% TO-qf #' ^fTG? ^rro:
qn- tqf%qr rr>rr to^t -qqsr tot | i

neighbourhood council
fwft TOR ^ ^TT Trr tot fro tor ttot tt mfm- 

TTTO TOrfR^T TRRWTRf TT ^ tR TOlfR^ TORrRT % 
RTrETT-T % fTO TTR ffrqr RRT | I T TTO ?ft?ftfTTOT R)t TOffTOT 

qf^Ti T R^T-T ThRTT To fTTOTfr TO TORT Tt TUTiR ^R[q 
% fwcr TOT f RTT TfITOT T TO TO tT TOT TO

^ t I

qfT^T TRTT
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neighbourhood group
q-rcr-Tfra- ^ ^r# ^mn ^'Tq^rfr^ i

rifewrr
qtq'fq'^ ^rqf, ?fiT ^RrgV^f

IT? SFTirfclTTr irTTf^TTR f^i^H cirf^cT % TTTHlf'JKi
f STfTrr^r it" iflflT ^ ftcTT I T7T
f^piTvr iT-frtjfrPTTT srf¥W utt sit % f^qr ^rr | i

neurosis

IT STlcTStiller

^TT^nrVneurotic delinquent
cTKTTTi'T ^ TO % ^ft f® f^'TT'T

TT? % fT'T TTf^Icq-qr FT Tf TT^T ^ f, ^T^TOTf T fFT TT ITT 
TT^FT Ft FTRf TT 'fR FTRr' I

% FITMFK

TTfk-TRt, TO Ft Tiftnight shift
FFTOTTf T T%c5T^f if FR Ft To Tift fFTTFr TfSTFlR FR 

Ti fr % ttt ^tar | I

TTfTTRt ?tftJ%cRnight-shift premium

TR Ft Trfr IT FR FTT TIR FTTTfRt F~t FT FfcTF TcR I

TORT ^TOpR
RTiRFfT FT TF 5TFR fFTR Ri% Ft T| fTOT fTOR ft 

FRT | fF fFTt '*?( TT^ FT TfeRT Tft | I 3% pTTT TRTT ftcTT | % Tf 
'RTrqf Ff ffTTF’ T Tf Tf T |
| Tfk m TTFt TORT ft fTTOT FT Tft | I

nominal hours

fF(ft TTtT 3TTTT Tp^RT T FPT % fTtjffTT TT I

nominal wage

nihilistic delusion

FTFr IRT TfcT TfF ft ft TFTTPTFT

PtiFR FT, fRTff FT

*TF? FFfTt, FF? %TTF

Ff tRTTfF FFFTTt FTF FR % TOT R RTR FTO | I

fFfFrRT

fRFTR FT FTRlTitf f%fFRT FRTTft fF RFpRfFWT FT 
FfTF Tt-ft Ft FFtt FF'TTRf FT fR fFF % fRO; RRFt Rif ff RRfRF 
RfFTTt Ft RTiJR FTR R RRFt RfRRT FTO ^ I

non-directive therapy ■(1

I
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flfarflET sfUm^T, SRferfm 
:3^% ?rte' ^tt^t qr f.?Fr 
^ ?T ^fdf^' gfasrr, ^TcFT qr srr 

^rr, wT^r tr qr ^Rrfsr ^rr qr 'rfr^irn', ?r# q^R^nfe qfi 
gf^rr rt i
norm

non-financia] incentive

^ M'ti, qfdHR

1. f%?fr fqm % 
qr Rif jrt; %?sYq- 5Rf?r r qftf vfr inq- i

2. ’T’q-, 4f!'M<, qi qR ^ RJTTR ^RT I

fqRTR q- Rf^cr rrt qrr ttr'BTJTlR

normality HlRTRcTT
!• f^TT qTR q’FT'fr % y•id IT ^RT qr RR 
2. RR %frr g^f % RR ^RT I

nostalgia ^T§7R7

qr r^rt qfr qrg- r qR-fe rtr- r cq-fe %

RRoR qrr qqRRrrR ^ rrt i

^grTRT f?raa' RRT 
qrfaqq- RRlfVrff R tT^r STRT fRR%

rrrtt qrfw'r fRT ^rfrRrf q?r w ^rtr t-t ^r r ftqfR r n
R RRR % fRTT RTER f I

nymphomania
f^RRT R RRR’RIR €( fRfR RRRRT I

no strike clause

qR^ RiTRt?RTR

o
RRyobjective" relationship

qRRRR? gRT f?qfR R RRIcRR" ^R R RRR^R R,T jf\T ^qrpf 
TRRR.'RTRT Rk RfRRfdRl' Rlfg R RRR gRT RRiRT R RRR ^RlfqR

rtr qfr Rg srfw rt r %rr RRrqf q?r

RrqRTRT % RigR-RTcR % fRRTR R RglRR gtcff | I
% RRIRFR R, qfRR ?RRRR^qj

dfg(»iP3qT

^RRgf, RRRf. RfRRfRRT RR ’JRRRRTRT R RRR gRT RTRiRT RR 
R^qT RTf RR% RRRlRR RfTR&R R gRR R^T RRRRIT RiR RT7R Rf 5TRRT I 
7—508 CHDte/77

objectivity
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stemobservation
ztt % fan; ’TRsn^ft-

^fr ^ir f^Rt^r ^^TT I

obsession M'ilvffrt
JTPife f^TT ^Tf '4t ^TT^Nr, ^

?r^2rr f^rffir ^ totft cnefr f^r
|f^Tcrr m fe^TR ^rtr t^ctt | i

occupational disease
Srf^SR m fa^TT TTF^t ^frffT^

5Tf?TC3R °rt f^frT % ^TvT ^TRT I

occupational hierarchy
ffnFft jtitrf ^^^rnfr % i srw

qm^r q cCR-qr^r frR ^rnrif^RT ^fr % ^
fgTTT srirTT I T^^cT 3Fffiif?RT q^RRl^T cJR^«Tr
ii fjer^t ?rf^ | i

occupational injury
3ftenf*Ffr fW27fT?fr JTT jf^'f ^ ^ STR % «lf*f+l' TJ

^Rft i

otj^rnrsTf^nr

rroccupational level
ferfr qrR q-qr^r % fan; srqfaq qfawr ffarfar

vttft q Rf qR ^ort fasrfTw, f^r^r, qr srirsrsr rr

qrrq i

c<4iqtttfMeT> qf^nffacTToccupational mobility
qr qTjfaiTf qrr ^rfa sqTqqrfaqr rr % PcR % tft q: 

faq; qfrqdq I ^ qffa#^ nqr fi 5>TWR 
% qr faqt ?7R qfacsFF ^ I ^T^R P-^MKcl WA qqfa'T
% qrrq-qffaq- *T '4V $RT | I

4 *ft ?rrt^6in

fa^TToccupational shift
q-^ffaf 4 wf-ffaRr, sqrsRTTfa^ ^fa^fa 4 qri4-

4 qnfV qr ^fa ?rrf^ % ^r^t srt cqwq'-qffafar i

I
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occupational stratification
% STTETTC tTT I

tn

occupational structure 
f^ifr fwr

f^lHdH ’SPT-^tfe % ^RFfd- ^FTT^R
^TT =fRrjr |

'Fr^9TTJToccupational survey

¥hr?r, fwr, ?tt^, qrr?ff^ % wifm ?rm5mff, 
5rFrtewT?ff mfo tor tof 11

cMlqdlOt^ fxtle»>cdl

■^nj]- irq' (^TRffeF ^ ^hRH‘ ) ^'t I^TT
w\TW‘T •3Tr^R ^ri^r Mw f%fy i w f^fa 

^r ^rf%^r 3T«r^r ^jf^rrWf ^
t •

occupationology
■cim sq^TFff 'PT I

occupational therapy

?cR hiO
f^Td" ^T'FTT i{ qT rfl^T 'Tlf^ff ^ Pd^f^ci WQ % fftcTT |T ^FT

iftx ?r%ferT qrft i fwr trv mr
vft ?r^rr | i

off shift premium
Pd'offPccT qrfr % ?ri%fT^T ^ ^r^ff ir^fr ^ii h

^fr ^TFr i

off shift

^rRTTO ^Pu^cl-l

one man strike {jRcTT^T

fd’^fr^ fRi fwr sfjt^rV % *[% ^dPda ^r^rfr
% f^rry Pf ^ yRfT Pjrrt wr ^fvryFi ^r %y^r ^r ^Pki 

^rtt ^ ^nrfcF 'PHdi Pt °dPtd % ^fy% %ff Tim 
^r irf ^rdPdd' ‘Pn-Mnfr % yfw Tty i

yRdl
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on the job training SffsWTO
^pt srf^qr ^

«rf^rf^ff g:Rr f^irr fwq' ^
o I

open door policy
^nrrfe ^ ?frf% % «ft c^rf^- q-r ^r%

% ?TT^yr ^T3T ? ?f^r % ^l^ff 3T WT % % m qqmf ir
vmfaz ft f i

open sroup fkiz mg
f^RRfr ^^rr ^ ^r^rr ^tf ^ sqffe

^TFT ^ I

open shop

TO gR ?ft% 
' *nror

^ ^f^Md 5tlctt>6M
^r STfrTESiq- faq-JT f^ft yft ^-fq-^r £ tfgRT ^Tpf qfr

sfiR ^tttft ?rfeR srrcr ft% f i
oral period ^TRT

^TWf ^ ^FTT ^ 1 8 ^TTf cf^T ^ft 5RRTr f^RTR- R?f ^RTf ^
^12% ^ ftRRrr ^ i

organizational picketing
*RTfR ^ gRr Wrrt % ^rnrf^r ^ftgr^Rt % W ?mr ^ 

JRRT^ % frrc £R7rr ^TT I

^RRTRRT ERRT

organization chart cttg^n1 ^72
pRft TOT, ^RRg ^f^TRR 4 3TT%77R, ^iTTgr^TR, TT^. 

rRT ^r gTTft- gRTf ^rr fetRPqR I

organized crime HTrferT ^nrm
wnw ^r% #' gr r gt ?r sirfor ?Mt % ^q- #' 

TTf^fm^qr qrpf ^ t I ^ WiR SRtaTn-fofr ?Rf ft trr
f qr cR-gf tprr i

organized group ^ ^
?ro gsqwfro sq- ^ ?nrfer ^tf Rirrfer ?Rf ft5m% sr^-
®qf=td4lct RT 7T 5T2RT

P)^>61^71 RPT f I
JfT q-' f^TTO ffaR TRf % ^Rff ^t



I
93

orientation ’Rf'RfsRTRT
srf^R, f^r, ^jfrfrpfr

■v*

^ ^ 2Tr 5TFT 5£rfWT TJ Tferf^RT Tfrfi^f^ff ^r 5TR
I I

orphanage
^ «r^t ?TTr«n ^"r ^wnr # ^rtr i ^j^qrar ^ ^ 

^T ^t Vft ^rrcTT i f^TnfTT q ft I
orthopsychiatry

TTTtfFTfefR # qq; mm f^Rw' TRtfqqrjff qrr mvx
^ Cl' =PT% TRPTFT <TT ^TT f^TT
other group

I I^ricfr

?cR
m:m% % fq^r mi ^ i mi mm m\m$i 

% '‘K^'l q 3fl% sqfsRT 5TT% ^TT^ f I

outdoor relief

^nrif^ ?ftT q-ifq^ mwmi ^ ?r^r ^fenfr q# ‘Tfrqrff 
^r% ?m srff C ti mm i

qr^i
f^?fr m: fRT^ qfrfy % m^r % ^fnr wmn q^r q^r Mw 
f^rq Wt srt: TTRr qr ‘^’ ?rq^ ^ ^

^7% f I 5>fr ^ff % ^TFlf % m, ffr ?fk ITT IT: 'TTTTqfrq: fqrf^T
'^1 C^r S I
outlaw strike

outgroup

fqfa ftRtlft
q^cTT^r m qTpfq^t m fofcRr*-*T?T q- qr ^r tt^t % 

wrfC f^q- fqqr C ^t|t qfCfqfsm srt qrrr qr qf CT >
out patient clinic

qf "qrq frfwr m fqqR-qqr fqqr qRTFrq qq?r % qr 
^TTcTt I V\t % fqqR-^rqR qrq Tm TTTqjq TT T^R ^T^BT m?! 
q;T ^ | i

qWm
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out worker wxmiT
i. ^fr ^r^Fff, w^\ sfq ^nr-p-^f qr

^rrf qf ^?ff w\ sir-HiTT to 5^ mfc sftf^ ^ wr> to

qr qr ?TTqrT f qr ^fr q^srr ^r sito ^tr 5rq^ vi 
^n% t' 1

2. qriRiFr, mfe 'R fTO^r % TOrRfsft TOf % qr
^rqrr irto to to |', ^ ^ftf^r, TfW, fTO-fror 1 

overcompensation
fqr^T 5Tf%, qr ^tTfli^rr qrt cr sftrt f%r?; ^rqf^Tcr 5rqr*r 

qrTO 1

over-indulgence
TTf^rfr^ srit f^r^TR RTcrr-fqrrr rt

^ TO % sfr TOfa^T ^cTR ^ t l t ^1% ^ qrixff qr 
TOfeq- TO^R TOfTO eft TOt ^r^RvRT ^TO TO f ?ftT R f^fi 
5rq7rT qrr qR ^ ^TR^q+qi^'i q?T ^ 1
overt behaviour

StcMKlPtcl

51 qR sq^R
^'CT gRT TOTcfr R- ^fT TO TOT TO; qfrf ^ft TO, TO

jtto qr toto wr Rr tor 1

RRM^qR qoR, ^TR^T 'HfclR^d
q’f tq’R' qr torV f?i% sqfqq' to fTO ^nr ^ to ^ arfa- 

fTO q^rq r qrrR- tot qjRTqr | 1

overtime pay

P
a

fro^fr qrV zftr. rr^ to to rttr stotoo

parental behaviour

MqPi Ic-

parental rejection
TOT-fro 3Rr fTO qt> R^TTOW R^TRT RTO ^R-qrr froqrR

fqR-TOtTO'R

TOtr I
parole qrtR

g:iTT rR gmT qfr r ri rr ^qfTOr # rrr

fqror
-qiqTO

P<^R 1 rrhict Rqqt TORflr ^5 RqPy rrrt rtt rt ^q
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W TT ©Tf f^TT TOT 11% % TO ^ TOsT TO^R I 
fwft^T imHV.IjI TiT*T TT 'Tro 5^' ^ f%^TT '3TT tt^dT ^ I

parole contract
qror % 5TTOT HTd- ^ ^ fet^TT % f^PT 5rf:T^'TT' *T Tiddly

O

pt: WdTOr i 

parolee Tdcft
glTT 5f^g- m~\ 5'd lT ^T|f T{T%^k ^PRTcff fro I^T

9T# qr fr^r ferT tot I f% % Tfro ^ to^tt to i

partial strike

?TOTsTiT

?nf5T^> ^TOT
fsp^fr ^to qr ^ tttt Tr??r ^

T.TOf^ff ?RT pTO I ^ dff fldi ^Ti%
^FT TTTT 3TW ^ STWTf^T fTdT | I

t?rrfe to't1^ qvr ptt f^fsr fro% ttito ?t TfTTnf^r
3Tf^.dTiff ^ TO Tlfdi^fst^ff, ^STITTI TTk TO't^' fTO^ff TTlf?

fdRT qf^.^rr TT ^TTfTO TO

participant observation

^FT fdTi'i'PT P# f^TOT71! TOT | '4K TOT 
TOT % 5PTTO % ^Tq^d" m TOTOT^F TT ^9^ TOT I I

^f^r'nqTcWcrr tt ^
^q'+TT ^Td- dTPTT cirfdcT I ^TT TT^FR % cdfdd' f%ff TO TOT

O

^TOT TO TO I I

passive-aggressive personality 
TTOTO, TTTOdTdTdT,

^TTd^dd-'dl

fdfifd3td9F afdTO,
dl<l'jtdtF M Ptd iT did I

TfRTR dt dTTOT TOT TOTT 5TO|R % % TOTO dT TOTTO 
3Tqcrr TflTTlf^sF TOT«T % fTO |lfeR^ |T dT ^d % dfrd d TO|lTOd 

TOT dT sftWTfld TO |f I 

pattern bargaining
(Td7 STTO df TO%7 dtdRTTt fdTO *RTfT dd 3TTO W TO 

fror TO§fid dT 3iTO f^q dTddldd TO?T dR TOd % TO ^ TdiTOT TO. 
dd | ?Tr dqjfid 5,qd q?f qjd % Tto TOcT | i

pathogenic family patterns

dfdTO dldl+tO
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pauperism

3TTf%^ STTfarraT ^ ^ q-q^j 3m
^fr^r-qrcFT % f?rTT q-mTf^ st^ththt grcr ^rrsFff ^'wnr

| i

penalty rate qr
STW TRffT €\ ^ 3X ^ft ^T^ImR, TfWT, ^l^ft WJWl 

qr qrnff % f^rq- qr ^rr^fr |

penitentiary

I

gSJRFTK, 't%TP7 SF5T
^r<f’*rR % flrcr trqr qr^rq- qrrr ^ ^pRjfsRff ^t qf^r 

% RTR 'TT ^cTfRr it’ fqw*r %qr

*

qr i

peno-correctional treatment ^'TqiT
^TT ^RFqTTT, qT^pTR TT%,

stfr tt tr q:T ^ft^ttf Trqqr TriTiR sqfw q:r gErr^

qTgfqffFT,

WRF?FF^ qfr ^ 5FT^T fqTF^F TRET fwifr 
qr^r qF$r Rf^cRT TFRTrfe- 5lfw, ^ gEFTT.. 'pT#fT 

^ q'TFFTF'T crqj mvv % fqdsr ^ |

rreqf^T
^fbrFTr % qq'q IT qfe, 'RTR'fq’, P-TT^F^rRiF TTR qrfq

tR f^F'JTq- ^ ^ ^THF f^TT^T 5FW ^5Tcrr q7F JTRTbfR T I

performance wage

^ ^ ^ptf | %% stfeftt <r ^Trqrr qr
TTfr^fq-qT crq1 qrrqr qr qqq q%

permanent disability

^PTF I

penology

I

performance appraisal

♦

fq^TRq qTR

^PTF i

WTcTt, T«TTqt ?RTRrn
^FW q-q-qr qq-RFF % ^cTR ^ qr^ft qq qF ?rrfqrq7

wrfrfrqF ^rqirqr fqq% ^ftot stFr ?rqq qrrq- qft qrqrR jq % qR qqrq 
q srqqq ft w ft i
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uRtr % %?fT ^ rr^r srng-, ^r«r ^t^rt tt: f%*fr %t 
p^TTf % ^rrur ^rqY cfk T?: ft ^TRT ^TF f^T^FT f^i^ sftmft %
sflFTW ^f^Tfr SPRF t't flTfFFR- 5^ ?T ^ WT^f oT ^FF^TF I

PTRt ^ ’SRTWcTT
f^ifr srfcF qT IR2RF % 'tRuih^w fr ?ftf

^rt^'f, m tff m q^r ^rq- sfrc ^qqr % qnrq ^rq qF 
qff qrr r-tt^f cfK qr qq:R f\ ^fhf fqqq q^ ^qq q;rq qfr qnrrR’ qq 
q qFRT q fqqfq ft qqqq ft qrq I

permanent partial disability

permanent total disability

qqP*d+ fqqqqpersonal data sheet
fq>qt =qfqq % qR q qrtf qr qrqqFiRt qF% % fqq qqF7! qr qf

qRFFqqt I

=qfqqrq
r fqqR qq fqfq^sqrqf q'i fqqrfqr q^qq

personality
=qfqq %

qiqi qqqrr qq : qirtfqq: qqsq i s;q% qqrqq qqfq, ^qrq. f qqqr, 
qfqqqr qq qq'iqfqqF qrfq qiqt q i

cqfqqcq fqqrRpersonality disorder
q-^qq^R qqqt qq q'rq qt qqqq: sqfqq % qfqqqqFqrq: q'R 

qiqrfqqF ^qqFqrqq q qqFcr fiq ^ qq qrqfqq; qF qrfeq^ 
q qft i

q—=qfqqR' qqqqr qq fq^q fqqrq fqqq qf^qqr qr cfi fq^q 
qfr ftcft qr qp qrq ftcft f qR qqqrrq qr qfqqrrqrq 
fq^f q qfr fm i

sqfqqcq fqqzqpersonality disorganization

qfqqqr'r qR q-q qqrrqrq' qqfqq'r q^r qqqR fqf^q ftqrT 
qqpTq qR qqqqq qrt qqr qqr qqr?q q^Rrr fqr ^qfqq qtt qrft qqffqrr 
qRqq fqqteft fqqr q fqqrqrq frq qq qR qfq^q wt qfr fqqq 
f^qfq qi qrir i
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personality inventory

Wi ^tf cqf^r ^ wr I i ^q-forTw
f^?i'Terror % f^ ^r i 5fk ^fr ^ vhttf Tfcrr
o % ^Tff ^T ^t'T ^T

kr’. ''^r', *rr '^ffk^’ krr ^r | i
t f kk ^kr % ff^f, qr irk srqq- n'k fT %.

personality reorganization
^rfkr % JT^kf f^mff k wqjr gmr i

personality style
f & tTqr-q-srtq' qr qlk ?fq^ ?qqfwq; qr^q qrqrkt-

fer 5Rkr qr srqTiicrr i
personality trait

kr ’rknwq; qqr qrqrfkqr cq^rr jfq'sfr fq^qr^ ’Rqkr 
qr fwqqr kr sq-q^rr qfr qq^Tcrr k qfkrlkq | i
personality type

^qfqq % ^q'qqrT kr fqfw srqfkkf kk oq-qqR % 
qk-qfrkf % qrqiT qr ^qqrr q'Tqqq qkfqrrq- i q-^ rrq; qqrrq ktw 
f^rr | qkrfk fqkr % srfervr q-q^kr kr ?rq kkcrarki k 
qq k kqr ^qfqq kt fkkf qk qr qqq qr qq-q qrqr qrqr | i'

^qfkTcq

c^Ptrtr«t ?Tkl'

=q Ptdr«t fqrkq^

^q Ptctc't sr^q
qnrr'-q

personnel management qrrfk3P qqq
fkkr qwlkq: qfkq-qq qr qqkrq qfqc^rq k qqq qq qrr q^ qk 

qr qrq fqqqrr qkq qkqrkqf qr qrrfkkf k qqrqrqq, ^qrrqq qpq 
qqr qqqnq-qnk kr ^'qrr qqrq:T snqrqq k mqqk qsy kr gqs qqqqr 
I i qrrkrq: qqrqq kV fqqnr qrqqrft qfqqqq. fqqfkr, qfwq, 
^rq qk^q, qqkqfq, ^qrqrqrqq, qqqrrq. qqrfqqfk, qqq qqr qR- 
qrfqqr qrq qrk f i

►

personology cqfkTcq-qt’qq

qrq^q ^jqqrr(1) sqfqqcq kr qkrfqqrq kt qqq qwr 
qsqqq i

(2) qqqq qqtqqrfqqr qzqrkr qrr sqfqqfq k qrf k qqk k
q^qrkf qrr ^qqkqq qsqqq tqb-qqq qr cqfqq q kqfqq
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q-frnr zjxt ; f^rw^, ^pt %
perversity

I

philanthropy
^tiff ^fr srt# hrht % tor ^rar i

'TTta’WTP,

Wr '4t ^3 p-n^fr, ^r, ^fk 'pt ^
cfk^TcTT'T o I

physiotherapy
pipfcRi mr siprfw % ?tprt ^ftf^ ^'tptt f%f%prr

?,CTrr M^rr v\t ^ 'T^r i

phobia

»

TT

id-CkMOd

cq-kgf % FPTTP' PT IpF 5fMP^T !

tTPTT
f^FFR Pt fplfp fFT TP OP TT 5FPP RfpRT TT PTPTfpTT
f^ffr ^PTT TT TRC51P % PFPT pf?PPTP ^T % fTP‘T % TP^P 

% fpT #5 PTPT I ypTT TP PFP PTP PP PF TPFT PPF f PTP 
P PPPPP PTP PF PFPf PPF f I

o

piece rate

physique

picketing

sfpt
ofrpf5FT

p^rpft TP, PxP IPTf TP
PPP TFPFP PP PP TT'dfp fpPT PcTFTP PF PPF# % fpT ^F PRfP

>o ^ ‘s

P PR PF PIP F % PPPTP fpPIfpfppp pFpV % PlP PFfPP PF PPPR PP
PFPF | I

fpPtfpcT TfpTTPplanned family
ttjjf TfRR fpPT T^T PF PPTF p PRPPPFPT TTfRlfpP PFcFPF 

PTP PFPRPPFPF PPT PFRR ptfp P PPPT ?-F I

fpptf'jR frdcctplanned parenthood
PFcTF-fTcrF TFPF TlfppFfPP PF9PF qp PFPRPPIPF % PPPFP 

p^pf % PR TP fdPPP PPPF PIP PPPT RPl-fPP, PFPFfsTP OP PPPFRP
T fpfpP OFRPFPF PT pfpPPP fpPFPPTPWPPFPFPF Tfp PPPFfpPP 'SdT 

PF PP I
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play group ^terr spteT
^ wj f^r% ?r #'

i

potentiality f^^eTT, Wien, srfaeT
qr srr'jfr qfr % f^qq-nr ^ft f^r fa^cr nnq- tt feririq-

?r TOI ^5f §» ft7.-j TOffR if fwfer m sr^rj: ?> ^ |,
precipitating factor

%<Tt 5ftq-, TOT qr n ^PeJef ^ fro

TT^r q^nq- n TO TOr qr qrq tTf^t Tferfe |tq-j | qiipr ^T=r
TlTTqq- p 5^ TTITTr %ft qT^TTIT |

predisposing factor

?i=r$TW tot:

^r>ft tot:, ^rsmfw tot:
nr^fq-T: fwR TOn tot tot fFT%qr tt qRqr%T t:^
#ir 'tTct-to n faro, qn #' Priw, tof-Pto g

qieT
ttPttto iKl

pre-gang age , . n
„ nTTTOr ?nn

qq q- qqrr ^ qq W qR’FpJFT: fqqrFq qfr qq qqrqr f^TTn 
nRTTOT qfq cq'fqqq-f, fqqfqq: qqqqTO % TO sqqqiT ttRTF 

?fk qnTrfro to# qqnrr to tot |

pre-group situation

I

fRtfrT
^-PwK qrr Tfr q^ qTTfiw ^ toff q

^^rrf TO nfqqqr qrr stto tof | qqr % toto qk

prejudice

^r?q

(^) qqrrr sttof % ?fto #' f#qt % m qfq to to atofto 
qr qfqqqr arw qr fqsTO qr qqfqotq fro fqfmr 

qq tt qt qrqRT q qfr qqqj qr
(?!; TO qqrR #r qfqq% qr Tqrqr qfq fqqq sq^cF %qr ?q> 

^qfw qr qgrq % efr q qqq totr qr qfTOq qqfqqq'f 
% qqqR to m s'q q qrq%, qqq^ ^ qk tot t:rf 
% qqq tot | i

qqrqr i
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prenatal influence
fm qrr qf?r 

q'Rr q^rR' i Tit % ?Ti%fw ^r^r ^frqfr trr% q?r rr jf i q-^ rtt^Ir 
RR 5ftr fw % TTTRfrqr w'l strict | I JTW?r % 
?R¥iq- vJirH Im ypcT trq qWT RR qr'R f ?ftT cpRT ?T?TfT

[R qrr qR | i

3ftt % <r ^5% tt ttir qrt r HR

H

prestige suggestion 5^^
5r%fecT ntr fRRRfR cqfqcr ^ f?H Hrr h^tth.

rThHcT, HTcHRH qr RT^T f^Tf HRTcfTRq; rNfR fHRT
rrt | ?fk HHqrr HHHmn nr %qr rthf | i 

preventive case work f^RTRi fktyqr
FqfRHT, qfRTff Hqr RfHHiqkf k qfirr%H HTHlfe yr%df 

5RT it RR HTHT H TOR?f HHITt fkiRT HRlWf R 
oFT H HRRr OR qHHTIRT HT RFT. ^"R % RtR RTRT |

RHRTRR

preventive treatment 
RH RRlfR, HR

RHRTT
or HRrfRR fkfcjRf qrr rrfr ^rt 

{rr^ =q Rd rrr ^mr f cRr rh fRsnHt fkfHRf qrr hrr rrt Irrh

RfqR RR |tcrr RH 2TRT RHRr; 5RTRT RT fefRR ^RT,'------
Rt TTRRr Rqr RR^q-fRRT nk o'thr-rt^tt k RR^Hr ^rt RifR

RR-RHRH

l!
primary conflict RR^TR jg:

qqr RRfHR HH| RT |k HTHfHR HH^ H RSRT OR ft STTHfHR 
HOf R H^Rf R RTR RRR |R RTRf TTRORr fg1 I

primary employment HR ftRHTT, STRfHR TtRHR
RH Rkcf OR ft m Rf ORl- % RR stsff H RHT ft RT RHRf 
Rf RRHR fRHH Rf fRRfHR HR H RT HHR RTR RRRF f> 

(2) % ^Rk RRRT k RT RTRfHR RF HHHR
V \ C\ c\

H RTR f, RR f' fa, RcRHR, RRft RTRT RT HSRt RRfRT 
RlfR I

(1)
I

Rt Rtfl:=RRHIR

primary setting
HHTR-RTR R R STR fRHH HPTrfRR RIRR^f ft HW R kTO 

RRTR Rk RT ORFCRlfRcR fkTTRT ^ I RfTRR 0^ RRT-RFRPR HRRTO 
RTRT RRTfRT f I

Ryt qRki
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prison community
^RMK ^ ?TTTrftraf tfPTrfe ?n?^Tr,

?R'y ?fk irfwf^wrq i

^T^F7‘frKTMR

prisoner classification ^ff^T
$T firf^cT^ ^RTlf^T 'TC5^f?T ^T?o ^

?rf^c1mf ^ftt TOw^crmt % ^hthtr ^ ^-rtt 
WTF rTFf% FTR'RRfmT €r 'TfcF ?T ^fk ^^F ^SIR ft

?r% i

1. ^ ’SFF,
2. «f?t 'tiKlMK 9AFh+ 

^RUFR k #feTf % ■3TTF^JT ^‘RRF ^Fl% ^fkff ^ ^FRfe
?TR SFRtfRT ^R?FF?R €r 'R^TF ^F?T |t 5FR ^ ^ %
^CRt^F % ?FRR^ ^cF^FF ^FF ^RFcR ^7T | ^T^fF-^T^ft ^FF ^FR

>o

% fwq' Rk^te ^ ftFvFrTF | I
prison psychosis

^FTJRT H fr^RTFFT cf'7 T^F ^1% #' R5R ?R-
TFITF-T % ^F^W ^FR^^TF, TRF. kjR^ffT cF^FF sJFFFTF ^F ft^FF I

prison labour
(= convict labour)

5FFTRR ?-R *

RTTF :RTRFTtF

probation 'tMrtt
1. cFTWTTRfkff cFR J,lf?Rf RT RJTRF % RlU, ^RTF FT
f^R I RRFcF RTF Rid ?F ^R TT rRrTFF kl

^ O

TFRRR ^FF g^FR FTF'-TF -R % RFR R ^FF FR5T TFTRR
TTR TfR kRT^R TRTRF T^r % FFRRR % FTF^T f%FfF k?R 
TTferk jff rRr rfV

RqRFTTFRF

k mf fRTF 3FFFTF | I qfk TTkr^TcF 
=FTcTr | FF> FTFF RFRRR ^ FT^F ^F^FcR

^ O
FFfFF^^ff ^F FTRFRF 

% f%ir ^ feTF SFTFFF | I

2. RFfTaT' FREl ^^TTFk-M T f'RkcF % FF^y FF FF^fFR 
f I IFT% TFFRcF fF5 ^TJR FTTT RFiT^Fft R?) HTTjRF^F
I TTR nTFT R^F k ^FF% RTR TFR RRR % ff^IRFR <^F 

R ^FFR T^FT^ft f^fR R RdT | I

i. itftt kiFTR k^rf 'rk^fterr % trfjtff |f -4t i
probationer
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2. ^ ^ fctd TT ^TT "'A ^M-
^ft PTrtfr ?r i^ett ^ #' ft i
problem child

^?rr mwt f^r^r^T
wftpF crft% ^r ^ ft i

stM'n

?r ?rte
fvrw % ^tut^t

^TWHI^rT cMptclc^problem personality
^R'd

m^j qt wr % ^r

f^R'jr mx guR wt\ ¥fr^?wcrr fr i
production worker

^rnff m Tf^nT ^tt^t %^tt ^ 
qrcrr |, ^r Trofr^ff %5€ ^

^TfT ddld ^T% r'AfnX 5TTR I

% f¥w vxwx r x fr
■T TF1^ f3ra% tA'I^rd- 

'M A oj ^ ■'TRTjT % f^TR ^dM't ?fr ?ffT %

'icMK'fi 'til-HMlT

^T, ^n,
^fr^r % f^rR f^rcrr ^-r ^rf ^fr mv

wrt ^nrrfe ^rfer cT^r ^nrrfe fF4% ^?V frfr | vn xi 
^TT?r £5 cT'R OTJJRT fr im 11

profession ottqfTR

^fccT5F arTTI^t, 3misft
'•ept^Tct sfTFff ^r g^n ^T^rtr 77f?r ^ wn^r x f^r

^T % ^rf% •jfr ^T'TTTcT TJ f^T^fW VTXmX % %
?fk ^ftfcr ^rnrgrfqrr frefr | i

professional criminal

gfrW
f%ffr % tK'wf h ^fycf

5rTwr-?r%TT ^r^rr ^rf^r^frrRi t't fR-ir^r

professional education

^f^-d+inr, sfr^T, ^l^H, 
rT^TT J’-'d' % f^TR f%JTr 'jfH ^TTrTT ^STf^RT ^TPTTSf'T I

^fr-l'ft cUd^iy, ^fr(+' tJOTprofessional occupation
ir f^r% ^tt^t % f^r4 ^t

TTimr, ^ ftrerw vn ^rf^rsTOT x<i % srr-
VR # ^RW+'cTT 'Tfcft | I
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professional outlook
c c

v? ^mrf^ ^riiFrmf ^RTf^rqr ^pt-
^PcTF % % fsR'R jIT ^f?RT STf^T^TT % TlT^llH^^^M
fezfm 05 'F? ftcrf 1

professional regard FT3T FR, ^TflTT^
w4f % iTFfr, fmMi, snfFfr s^nf? ^

^r F’ToW 'T ?!R F?f% 5T% FPr^rfl ^Rf fTiFR FT
FPFTT TJ§Fr I

professional role f%F ^rftTFr
^ffTF Ff^WT % FRFT F4T ^T F FFTT f%f?T 

5lf^5q% % 5PFTR ^RTfaF FPTFcn ?FRT fF^ FFT Fl% FTF I

profile analysis
Ff^cT FT f^^uicHiff fFIFFT F FrFTFF Ft PF ^?rTfFF

'TfT^f^FT

M'j 1

prognosis FRPTPTF
fFFl ^FfT FW fmt FT ^FR-R fp-T^T F FIT

F FTFR RT FFF FIT ^ FTFR fw % FRF cTFT TfrqTRT 
FT fFfFRF FTFT T^T F F^FR FFTT I

programme development fFFRftmFh

R'lTo FT ^FFFT FT cfscft |f FRFFFoWT FT 
FFRT rr^ ^f'RFTF FT FTRFfrF FFF% RF FfFTF F Ff^TF^F 
FFRT FFF FFTFT FFT FFf Ft FfclfFf'RT FT FFFF FR FfTFcR I

Ffe FF^FT
?FTfF FFFT 'JF RSTTfR FFTR F FFFRT F FF ?fR 

FFffv F ^F: RF FIFff F_fe Ft gRT I

progressive system
FF FT fFFfF F FFR FR FT FF FFIFT fFF% FRR 

FFV Fiff-Fqf FFF RF^R F ^STR FTFT |, FfTRF FRTT f FR 
Rrari FRF FTF F fIr fFRRRT i RI-RT FFFT FFfFR'RT 
FFT FFRFTF FT fFq% F ^FTF FF fFFT RIFT | I

progression schedule

sprfFFfRr muim!
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progressive wage system 
t&iTj

^ w?( 'Ksrfcr i
XX ^?T% XXX X ffe

projection 5(#T, S^Tor
i. ?mV t^iwnff, ?R^r^T qT ^rrf? ^Tt ?Fr^T%

fV XX yA I <1 F-i d i
2. ^mr xrfmi, vnfx w'j xx xxxi vx

x^xxt xk xvtf z^xjxt i
promiscuity

fxxi? ^ xzk x(\t xjx x xvx xmxi mr x\x
i

protective detention
f^rrwR xt ignx % mm xrxx\fmi xfcmfm 

xm xx f vwx xt x\fx i mfx x ^t
HT HRT RpRf f ‘̂d ^TT XXfrX
m x xm xx xfx xx xxx\ xxtx xx sit xrx xt 

xmmx xxx; xxs xxr fxxTx x f^rr ^Rr |
% x i

protective labour legislation
m-fxm fxm «rfwr xzx xt rrt-

fxx XXT XXTXT $X XTX XTXXT ^ WXXT XXX ^HTFR
fqTT X fRT RTPR^R ^ff R ?T% I

RRdl

RRcVn? fafta

fXXT XTXT |XXXX

Wf^STFT

psychiatric social worker Rin^cRfft*
RTTFT-ferFT x srftrfeR WR ^rr%dr r JTRfe frjfr 

xxr xm % xfmx ^ ^fsiR ^rwrrafr x'r xxt xxt-
fd'-fi RifRTTfxxi =P R^TT1! ^ ^RTT'T R ^FFIT RRF ^ I
psychiatry RTfTRfsRTFT

XTXfXTX TTR XTX XTXT R-Tf XT X fRR,
xxxtx xax xxx?t Ttxxm x mfax Fxfxxxi f^rr^r xt rr^

WRIT I 
8—508CHDte/77
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psychoanalysis
1. SfiFTi 53TTT nTcHTfer Pq P+V4IT TpiTf^sl'R' rnf;

P5TH4 wrf^Rf '3??%, f^TTH, ^TR f^pFRTr
$ ?r%r^ frrfajff, zfn wata ^raaar % aRa qr
faaa aa ferr arar | i

2. ?aaa ar^aa arfa aqraf ?aiTT arafaar faRrqa 3R% 
^pfr ar aaf?a%rar ar^a ar aqr fafia aarar i
psychodynamics

safRraRaa: ar aRaaaaarara' ^aaarT a fa%a afa- 
aT^fr aR a%af ar asaaa i

qqr srrar faaa araTaa: afaarar % qiaaaaf ata faara 
aa a^raa %ar aiar | i

acaiRR'

aa:'i(ci^

psychogenelics aa:aTaafaaPt
\J

wfaara at par arRf faaa ^afaaea a faaiaaf aR ara-
ara saa^ia % aaraa araR r aeaaa %ar arar 11
psychometrics

1. arafaar ar aaTaarfaar irt^Rr aaafr ar asaaa i
2. aarfaara a afaata arjfaar %sraaata aR faarra 

a aaaa asaaa at pa awr i

aaifafa

psychopath aarf^ira
i. aralaa aR afaara ar aaa arafaa faaRt a aar

=afaa i
2. saairR, araaa aR arfdaa ataf a aar faaa °afaaca i 

psychopathic offender
aarra aiaf a aa a wfar at arafaa faaRr a aar 

aaar aataarfaa a aaaraaa ffra o i

aatfaiR alat

psychopathic personality aatfafa cafatra 
ap =afaa at aara a^aa arara aRr a aaaa pt i 

^a saR a =afar a faRr aai araR-fif^crr ar aara arar arar 
I", safar afaa-aafar ar rtr faa faar araRara a ara aarr 
I aR: aaa arafaa aRaaar frat f i
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fddM

^rr f^frcr %
sfri ^Td'fFdd' ^IWPT f%5rr 'jflcTr f i

psychopathology
^rrar PdHd

-cf;K«j|l td^t

psychosis ♦Td^dTM

?fp; fri^f^cj-; fsr^-R qr ^ -=dfdcrcd'-f%^TT fipTJT

ctrf^cr ’TTn^r *r ^rr^r ^ptri^r ?rff ^ 'Ticrr
^Rcff^^cfr ?T sp? ^IcTF t 5117 TT^lfrfdd^lf 5fl7 f^W-
fcTdT d^cT T^cir | I

^^TJ+lRtdi fd+ IT
Tj^rpsTfiT fd^RT dT ^TT'ld'TT TidRld.' cFTR d?F fFT% dTT 

7^%- % qnTTir dT? ^TT TTTT ^TTTtfT^ fdf^fd’dt fTTT Td'+I TF 
5ji% jf) drrfr | 5ftr tt dTmcrrT' ^rfd^ iRdddt % f^rr ^rfr- 
dR fl I 1

psychotherapy
f^ft '4t TT'rt?nfTT Tfdf'if 2dlTT % fdffl^T JTTdfer

fddilTT dT ^'■TdTd'Ndf T>T THdlT RTT TT cRSl% fddd %dT- 5TlT 
d’ dT qdfTTlR, 5)ddd', WtfdTRd'd

3ftT TTIddf TnfJT'T I' I

psychotic delinquent
ndT mVV\ RT df'dTT TT d didfdR' TTdt ^t, TdR WFTct 

?PT TR.R TdRT dTdfdT.' fid dT ^TdTTST RTd % did df 51 led - 
dTlfd dl fdTft ddT°T % ddrfdf^cT ft ddT ft, dT fd.T RlTl- 
dld % d^s % did dd'lfdfar-d ft ddl fl I

puberty

psychosomatic disorder

*TdfTdfdrc;dl

dd^cTIdt 5Tddm

dtddR'd
ifrdd % fdRT'TTTr dT d^ dTdTdl Td dddd dd dRldd ^IdT d^TT 

dTld RTdl did RT dd f 5flT ^rfdd d d'Pd dfdT' ddld ddT fid Tdd f. I

1. ^TTddfdd H^dld 
2. TFjd’-d^TddT, dTdTTt 'H^Idcll

public assistance

| ITT sps mddmt, Td d^ardTdT, TTTTtfTd dd dTdfdTTT^d"
diai’t, dTRTdTTt cTdT fd'TR'dT dlfd d dTd ^dfddd'f RT dt did dTTT

d^Id-dl I
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public relation
59 for,

“F 'S'^r ?r F^for ^"fit fott'+r ^F^rerr hi 
^wf fo ^rr^rar % fo# forr | 1

^FTTfop ^fFTFT W-^T FWTT ?TTT ^HT-

public welfare ^fl^-^TFr
FTHTfop crq fl'fol ^ sirf^Frf ^ qf^RT fo ^STT |^T

-foTT^T ITFifr ^pfo ^ vfHffit^tT % Ti^foiF f^TfqrT ^rfor K*1

F^RTcTT qTFTT ftciT I I

purposivism siirlsprere
fof fo TRRfrrffor foqiTcrrTT fo^rir ^^foff % M'-fmT 

rfor^FT fo ^fr fo?fr ^ foffr ^t^jt sr^nwfi' focriRP ft^tt
sTTcrr | 1

Q
quality bonus

^RRnfon fiTT qfo qfor qi: % ffor ^ for^r 1

m^FTFTT STlRF
'O

qr ^T^rforf fo f^qr ^rT^ err^rr

TRTRFR ^HFTo

quantity bonus
FHT^P F yffm ^Tq- q--^

1

quartile
f^rf ffofo ffort ffo^FcT fnr^ fo wff f eftsr

^Terr 11

questionnaire
cp-r^r *fo?PT fo ffoir 1 forfocr cmr % % fo^
ym^ F^Rerr % forr qr sttf

qrr f y tsMT 1

SRTT^ft, nFFTRTT

$ cP-Fff %•svT^TcIT

R
ranking method

ffofT % fq'fo^F sfsft fo
5^ffo^»T 51'FFft

^ % FFt ofcfr ^ TRFq Rq"
ft^rt qfojr Fq’qrr rrrqF fftit fforF Mcm^ efF qrt 
fq'RFJT m % tiwt y rr^ fofe fr for 1
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+ l(irank order
5rT'"di^T qr sErfeff fefr PTf?^cr *rf f^yi^dr

o

% cWf^TcT ^ •‘d T I

rapport

5RFT ^T TTFTT f^WT’TTrrr ticf 5T^R'ffj% ^T^TT, iA <
^facr qr ^RTTf^

^r ^ar i
rate buster 5T

%r ^ awPT ^-tHtdOd f^T ^rt a^rr^T *r 
=n% 5T%flT^R JIT 3T%PTecff f^FT’fiT f^TT^T ^HTSTTf^T
sfw^t srf^rflT ^rrft'^f % f, P^i't^t
cfcT fd" ^ToT^r ^r '^iTn't* ?TT^y| ^THd- ^FT I

yq r?T

i%?fr tt

firakw mTTT>
P-tid'i' ^^nTRt 'FT ^Tocrnri, ^fFwnrf, ^IVdccr cT^tt =ppff

wt 'rtf^atfcf % m'zu. tk ^rm # ^ f¥a i 
’T’T ^T ?n%W 5T f%^TT ^Tcff | sfti; ^I'HyildT tt ^?r% ^ddltdcl 
^t 'JtfcrT | i

raw score

rating scale

*RT STFcTR*
f^r-fr TfriTW qr qr'T g’Rr stirtr:;

f%qr q’R'a qrT ^ jtrt ar rTfT'7rnr fw^T feqT w
Ct i

sfar+RT
fqrar % srfa rir srf r rr anft qfrf wr f^rr

qf %ar a'4rq qrpr % aafaa r rt rr a^rr qr f%?fr Rftq- ^nr a 
^fq'facr ft qtfar i

reaction formation

reaction

qfrrfqRT f^ara
f%at fa faaaqr ar =qafR % faafaa ara-qra qrr aa aa aiar 

at faat aaa aaaa aafa ar aarsT fqatat ft, aa aa at aaia ar aaa 
a aaR a^a a faf =qafR ar araraa aa arar i
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sifof^n ^r?r
^ zt'K q-f^TTnr^fK'T ^-Tfer w^7 jfr^r % ^r 

m ?Tcnj^r i

reaction time

3fT:^m^5Tfr
3# TTFq^rr^fr, Tt'crR^r^n, ciw mz f^srrcff ^r

3?r^f^r?r ^ f^^rfr qr^srar^ff ^ t^rr
m ^ w fk^rr ^TT^rr %r i

readjustment

reality principle =t If d rct^cTT ffT.'gTrT
Term'll ?rmw^rr?fr ^r ^ sitrt 3% % 1%%

5T'T'T ^FT ^ STfTR ^fTr^fr^RT ^FRTT % ^tf^T^F ^rR^T'Ti'cTr^fT
^t 3% fr ^ I

cTRcrf^ ^cT^T
f%^fr r4r oqlw ^t ^rt ft jttkt ftt'a- ; Rf^R =ft 

ft ^T^'T^r rf^rr ;rr %cm % ^tirt ^^rr
cT^rr ^iwrF f^FTFT aftT TR'TR €r Frrf^'T-^nrrfe fW% 
srmf^r ^tcft | 1

recall

real wage

^RR’n’

( 1) feRT FT^'^RT % flR ^Ff IT^Rr; fmt 5T%flT ^
TRir 1

( 2) Tf# ?ft-f f<T ^R ^ ’TfST FTHT^fV I

srfwr^ ^FTTiFry
FT?r ^RF^riy ftf ^irrfr % ^f FFTyr^r stttfvt ^Rqjjfr 

FTR TT f I ^T ^ ^TRRTR-^tV^T rF^TT ^T^^-TT ^F if-HIFF ^RF^FF
^FFrTF o I "FFFT'R oi\ R^RF % JTRFRR, ^FF^' ^ ■M Pfn R FP-TF ^TRFRRF FFF^R- 
RcFFFFT % ^FFcFT7; ’FT ^TFFRiF ■F~’i.% RFF RT-M'+d RRRF7! TN ’'T'-iFR ■’T^TF
tt' wr f^rr ^rrar | 1 
recidivism

receiving prison

^FRTU-ciTH^

FFR-^FR STTRcF FT'-^RT FT'TRT'^ 'FTRF M^frl I MH <F?FT ^A^cA < 
Fi?F FiTf^^flff % ^■‘A fk'Ar^ ^FF FT^T FTf^RT 5RF FR RFcTF I
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5rr?Tf^T?U’i
( 1) 'T5H'*T% % ^1 Tftf^cr ^f^FTr qT ^1%

qirf^cr fnrr i
(2) cTtcT f^r qrsfr ^r w i rrot ^

recognition

^T I

ft Trqt qft fqfqcT #?fr, ^Fftcr 
qriqw, ^rmrfe ^tp: ott ?rri% q: ^rrq
5rtRrr%T 1%qr ^rerr 11 
recreation centre

F^T'T 'Sf^t •H'i^Q^Tq
% fcpT g^STfCr ii I

reference group
Wo qpTST fl^RT ^McMST ^Tf^T TTRfe'qr ^FTR q^T

qRcTT I WK ^3% qTRTfe JT^tf, JPft^ff 
qf^r TRrr | crr^r^q mfim | i
referral

recreational therapy
^FTirPT % qft miji i"i i

rrqRqf’T ^‘*£

wwwJ ^rqqn^rqTcTfq fqRTqr<qrqT

fqf^T H*T^f KT*

qrT

2.
Rjfr jpcsqr mw\ ywrfe 5Rr frqi'-qf qft ^qr^t

tFnprr % fqpfr fq^rr qsr qw q^q^t qwiT % q^rrarq % fq^rt 
sqlqcT BT^qr ^rfw'pq % qr^T wrr i
reformation

i. qrrqqr

^OTT M Fqt^Tq
fq:=fr fqqpq qrqrfe' st% (q%qrq) ff qnqpqqr i 
~qqt qrqqT w qp^qqq qr^r w€t qrar q^qr ^nq'ffqiqr qv^qr q 

qfVqqq fqq fqqr f\ qnqqr qqr qrfeqTf qrr q-qqq nqi qrqqrqrqq qtr 
qrRT qrr yqrq' fqi'qT qrqr ?t i

q^qRiqrq, ireformatory
7 qprqr^' q^riT % f^rq ■pqnqt qqqrq qqr qrqTqqrqv qr w?fw,

^rq t i
i. afqqqq 2. q^ra^nqregression

^ q qqqf q f%qT qqfrr, qrqsqqrqr qr q^q(1) qr—•qiqfe'' qr qi 
q qrar qqq % q^iRr qrqfqq: qftq % qf q qqi^ q;i ^qr f^rq^r
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?rfsr5q-|% qr rfr qr Rebuff r ftrft | qr
^% ^eTT % sq^lTK R (^qifqy^qui) |

^ % «rR q^r q ^rqr f^’H'r ^nrfqiqT qrr fqR q qqrs'
(^r^rq) i
(2) qf^rq q•'T =pt qqy f^rq q^rr qr q1 % qqtqrqnr 

3Kr oto fwr stitt 1

reinforcement ^r|«(?1«1, SracTT
fq'ii)’ qf^r+rq ^^‘srq^TTt qf^rr qrr ^TT’CV jri -Ji'i^rO'm l-i-u 1 qq 

qfq qrqr qqr qqrq sfr qfw q^ qtwr m qqiq sTqqi qft q^r 
^TT I I

rejection
irqr qqnr qrt qqq qarr qfqq fsrq% qr^qq q sqfqq qjqq q%n ^5 

qqrqf q qfqq qrq qsrr qqqr qqrqtsrq qqq qri qqrq qrqqr I
rehabilitation

I

tqfqqq:, qiqrfsrq- qsrr TTRfqqr WT q qrfqq sqp^q'f 
qfq%qr, qfqqp’ qqq qqqr qqrsr q qq.qqrfqq qnq qTr qfqfq m qfw 1 
relapse gnTTqqq

%qt frq qqqr qqqrsfr qqfq qrr ^ qqq qrq 5q:qqrq q'fqr 1

release therapy

qqr q^rq qrt qqfqqfqqqr fsrqq fqfqcqqr qqqt ^wuw q q'Tifr 
qr wqrqq qq fqwq'qr^' qiqqf qy q?qqT qfqsq'fqr % fqrr qqqr 
^■qq qq qtq q qqrqfSFT qq qqq qqq qqTqr |- |

fqqf:qq fafqcqr

reliability
fqqy qarq 7>j^qrr, qiqq qqqqw qi qqq qrq qfw qr rrq qf^- 

qwsi'q fsrqqqqr qqqqar qr qfqqi qr fq,q qqqq'rq qqq qr qfy qf?qnq 
qrR ^tqr | qr q^r ftqr qr 1

relief work
qqiq, qpf qr q?q qTqqiqfr q qtfq 

qpqqqqf rrq qrq qqjqf s 1 •'T qt sriq qiqfT q^Tqqi

qr^q qrq, q^wfTT-qrq
d °M
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nift ^ f^KT^T ST.^-^'TW
sq'cr^n: cr«rr ^P+cic^ % ^ ^^ ^

w ^Tfcrr | i TTffr ^r^rr^ff ^t ^ ^ - 1

remedial institution

remand home

% 3ft ^f^ci^fr ^t gsrr^r tt ^

?fJTpftr^rr fT^ ^ vpm\ | i

^RT^RT ?T<rfsr ^ ^ ^y°T ^ ^

fqTfft ^ ^TRW ^ ^ ^TT I

remission

5Tfc^«nTT^ Rreplacement rate
f^jfr 5i%c5T^ ^ r'jq ^rr^f R i

repression
it^ st^r ^t Trr^fjR a^rr f^Rr% stct ^ ^

^T 5rftRT cTJR ^T% sfk ^TR'^fl ^FT WVJ ^1% ^WT, 
r^Rf qr tRTafl TJ 5T%rrF FTF ^ S%r^ ^TT | FRt % fqRRTR fF 
qxr^TcT; T'T TqrfVq ^ I ^'4 ^FT W^
jq- srgq qr ^iFq'i ^t ft sRft^FR Rft 
FT ft fq'fTR qRTT f ^ftT ^f %q^T TTF ^ Rft 5TFT “

q'FTT

I

oreproduction age
^ ^t ^f 511^ fr qr^ FrcfFTiCM'-n ^

cft^i-qrqr % T^ftfaffo ( 1 2 FT 4 5 ^q-) Fr^i '5|T;:Tl ^ 1

o

^r-q-qur qtrq 5TRRT ^FRT % ff ^t^RT ?T^sft Hfl't ^Fff FT Fft-

qrrrq fFTTF ^nrRri ft fq^Ri, qRFRrqwr ft fq^R.F, fft ffff

F ^ffcT, TT^q" RFFF FT f-l^vH MtT, TT^RT ^FFF f^f^' FFI FTFRT 
?fR Rg^qTJT ?rrR FT TTf^RT fFFRT FTf^TF fTFl f I

response

RT % q'l'R fl I TTiTTi^TF : Ff

FTFT

research design

^Rqi
o

( 1) fF^ft RR TTTTfq-F qfFqr F FRF fIF FTFf FT# FRRF 
qfqrqT Ft ffSF FT ft FFcft | RTF FTFTfFF FT I
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(2) sfR m sq-f^rf # ^rf^rmr i^if fwr i;

retardation .__
*R*I^ m^Tm fepT, f¥m: ffe % ^ wfu^r

3rr^T i

retroactive pay rp*VR^
^ 5^ ^ ^?7:ur ^t?t wr ^

m ^r-T -nrffr^ fjjfq- ^'t# i%?fr fnfiHH' ?r ^r ^t i

retrogression
M*T*WT

% f^PT ir*iT cilH^R
^ t- i ^TRf'JTH ?r^fsr h ficfiH3?H ^r i

^TJTPT ^TfpfTqHrr^iT 'TfVf^HflT sfTT 
H^vTr HI fHHI

HtHnl

retrospection
H'T^r ^'Ti-TTW H-THH TT Kj'W Hfeci' HW fHHIHT

HI H-THf-TTH ^

r0lep,^in8
Hfirnr ht hhir hi 'jh hhihi fHTi'H hh hThht % hht 

'TfHHf Ht f^cTR H HIT W^St ?rT^ HHSTH % forr fr%^ frq%jff ^ 
hP^t-th %H7 HPTI |

rurai community ^ HTH HHHW, HFH
_ TfTH T HIHT T-h irqr HH Hft % HTHT H TTHT ITcHH HHSf ^f 

HR % T'TTHy HfHrfHH, HrfHT, HfSTT, srrtHH HTT 
HHTHT HI HqHHf HfHffH H'T H H7H ff HR: fHH# HHTTp 
rrPrHiTT h fTHTTcrr £i

rural community organization
HinW H HHffr HTT SHfHRfr % cftH HHy ^hiIht h^t

Hr R'77 Hfw fHHH % irifr HfHcITHT HT TTHHcT HHH HTT TR' c^jxr 
H fHrr tt^t HP-T HR HT HH pHTH HTSHH H HH51H % hhV H
HTHHPth Hr HfFRR HR

hhhh nr rnrrH i

i

HR HTHH7H-

I

HFH HRHtIhH HH3H

HTHR ^T HH I

s
sadism 'RHPsH-TfH

fHpf Hi HriT HHT HR m HT HHH% HTT1 I
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w ^ f^T srafo ^ ^
'ottttt ^tt ff^rr^nT ficfr t '

safely appliance
^yrnff ^r w ^fr^'ife m^T

^TRq T % 3RTq ^f^PT I

safe period (= sterile period

sfrr33fafRT
% fcnr H'Rr ^rt^tt ^ mj $ 

7&: ^RPRr % sttstr

sampling

Jln-i,- RiTff Tm ^-1-^tR a
►R5T PT fqRTn'i^TT SRRR P^TTnT I

schizoid personality

^Ptcicd ^>T ^ ^R I . _
^ ^ 5RPT f^r ?t^Tr, # wm ^T r^T wr I I tr^r

if fierr | ^fR ^r yrifif^ ^ - i

^ % ^f^qref ^RTT HTf^cl

school social work
Rsrf^r^ crfT%vT *f ir^Ri' =Ft ^R11 

% ^rfJT^ nq R[%fe ^Ri^T t '

HRT3T-^T>T

fr % ^qr^fTFr «fi

q# ^eRTscrip
^r^ft % srifvRF tor R5^fr f^rr ^fR tot Md» i

^7T 'jjq^- f3Rf% jfRT y GiRTR 'fl^R R ^iTRlft" ^1 I

secondary setting
?fTOTO % % eR fTO R?R ^ qntot 

R^f^RR-R R^Ri RTTORRI ffeTT | RR 
^ -^RcTT % fm, 'FR TOT I I f#TOF>T 

f^TORJP nqf TO faRR %R | I

nz,T 5TOR fTO Rf'R Ri RTOR: TOR ft P-R ^RT fRT
| #r ^TTftfe p:q- R TTfoT^ pft fRf TOT, RT ^T-TO, 'RT^R

5a lP^ I

Sedentary occupation
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selt-consciousness
v -v. F ..

- ^ ^ 37 ^ 5fk TO
^ W '-M ri) pj^7 ^JTJPpfT T^- ^ jpiffr I

self-diflFerentiation
€t to to ^ ^ Jfmr ^

5Tff% I 
self discipline

€\ ^ TOTT TTTO JTTO f^RT% gjTj ^
^'f % ^ WTO^TOff * Tfc ^ | Wf 

TO^R TO ^iTfr syfipj f^^rm STRir % qfr-
urrTR5r^T ^ to; ftcrr |
self identity

^r=r^
?fk Itort?RFr

=MT^ ^ qr

I

^__ ^llc^-ni^ir*-^
^ ^ ^ % ^ TPW-f » q-,^f<

^51™^ ^ ^ ^rr I warT 71: ^ sm ^
^Iqnl-W ^TiTciT | I

self-knowledge ^TTtRjTR'
^ Jttt srftrOT, j^TE^ tr# wirsrtk Tgrwr ?ro

w jT'Ta "jflifT, srfcrfiw'f it# winmn a- qftf^r qft ftafe 
’WRiurFcr jrt ^ ?r sm w

^f^cT f^fTO ^TTO ^TT srtsr Rt TOTOT % n^- f^
^ f 1

1

XRRuf

^ncH-f^^RTT TRT^fr, 
?TTcH-f%^Tm ^TFT

^ ^ 5Jrf^pr % ?rrf%RT ?TRir-fwRTr
self support wage

^3T5Tt eft ^ ^f^- 
^ fr T^TFcT I

sex education ^FITT-fSTSTT, JT>T-f7r5TT
( 1) cfSTT TOT-5r%Tr % ^srfg-cT fsisTT 
(2) rr?K tfer^ to^tt m yfam f^r% gRT sqf^cT ^'r 

FT'^T 1TO rR>% rr ^mpRgf)- =TR ^7PTT ^PTT | I
sex feeling ^FiTT-^rror

^ fm ^Pfr % ^TT^tw wvqfo, ^ 1
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sex hygiene 1.
2. sr>r-^T^r 9tln

( 1) ^T’T'i'fS'iTT ^fr ^rpf I

(2) 7^7^ Til^r-T^riT f'-'-TTpT^T ^"7% cT^T spTrr-’7rjT7T % TT-:
WTTtfT^T Tiffinp^riJTT tTcf 7TT%%T T7 f%%^T 51Tf%
% 'H 4 RjTT 7Toi| -m ri |

sex ofifender
^nr %%ccft 7wf^ rT'-or t£crrf%7: s^reFrrar w-^j f%wr 

^7% cilc'ii sq-pFcr, 'jr% TiTTPr^fV %^T, TTT^t qT ^TTc^TR ^77% ^T?TT 
o^rf^rf I

. sexual deviation

SFTOWTTSft

%%£ft Kmi^r^r irr^'f % ^77 ?rrwr ^7% 7% 5Rfrr 1
77T*T SRfTT

( 1) TfR Tf^T %T 5Tff% ^T 7% RT % rfl TTff f^77T STRT
^77 TspiT^ncT im ^ I

( 2) W[? : 7RT7 7% ^'TrmyT'T’ 5R% % f%rr |

sexual instinct

shift «nT%
f%77ft TfK-4 TpFF7 3Tf%RT7 % 3 Pi f%7T % ^"RT ^ f^TTiT 75fgf%r

^rPr^fT f%7cT7 ^FFT ^77% ^ I 'TTTt f%7Tj1T % HT77T 5%7 TRTTfRr ^71 71RT 7Tf%- 
fcT Riq-; tt^t ft ftcTT

short shift ^id+lPi^ ITTf, 7TeWrpT77 TRI
R'T'tr TTtV % TTTf 7RRT rf^7 771% 777% ciT% TTflVlfw %t 7771 I

shut down 77Ff%%\
RR-fT’TP?, M’\ f%77 77fe77:f 77 777% 

r^Tfr TTPtRTTT 77 777777777 %7 7^7-177 gRl 77 777 %T7 I

sibling rivalry

77t 7777 %t 77777(777 7f777%r '7T777 I 7^ 7T777 777: 77 
^cTR 7T77 t 77 iTsp 57^7 ^777 577% 7 7f77 RR (7777 f I 

sickness benefits

777T7 ft7 7T (77(7 % 7777(777 77 7177 ft% 7777 7(7777 
77f77777 I

% 7 (777 7% f%7(7 7777

TffTT FTSjf

qtTR't g(77T%, 7(7R( %7TT7
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single company union
TT^T 5rf%'C3T^T qr ^T^fr % 'PI WTf^PT ^0^% ^■’TPTT ^H-f! ^-TJT

•Fr^rs^r i
single employer bargaining

irq: ft % JT^fcPT ’TWff^F I

IT^^T c?)K<ai’TTsingle-plant bargaining
rr^7 rryfi fTi irffgrrfftcrr W n;^ ft TT1%^ % HTclt^ =^f% 

spf ^rir# f % f^ft tt^ % sfTif^ifw f 5rfrTf?ify 3fK fw^: 
^"?it f i ^ ^nTfftcn %^r ^fft ^ tt ?:tctt ^ i

I'+H TRT M^Tdsingle shift system
^iftff ?r^r ^pTWRT^fr ^ tj ^ sj^tt f^nr^ ^ri

ffT 'J'T*! ^■R’^rlrff ^t ’T^r ft TRt ^WT1! fl I 3TFT: TFT:
7-9 ^ ?TiT^r ft^T f|^<. g'R 3-5 ^tcTlf I

I'+H ?T^T ?tWl+l<tsingle union bargaining
rr^T STITiT ^t ^Tl^rff ^ ^?R7Rt f^rrf %W ^ ^ ^Tlfw

frar 11
sit down strike ^cliH

^ ^rr^r qr ^wft^mt Tmtqf
q-r ^rftqrr fra- '4t f^sr qq-5Frfq-^T qrrt qft i f«r% ^ 
Trrf%qr zrfe 5r^r oTf^crff ft ^nr qr '4t ^rf eft t?rr qft ^

I
fftfctM OTFnrsituational approach

’Ti'irrfjTqi qr cqffiqd' -h■h^-qT^ff q^r fq’^frqw tjqier qrRff qr ^qfqd’-
qq fq'-Jfqff % ^TrcTR qT q- qiT% qft ft^fcT % t I

q^TTH, j^Hdl
ffft ^rtf ft ct fWqeUMfq* ’pqrfqct qrfr ft y^tcit 

ft srffqf ?r«mr irt ft qnft | i

skill

skill differential
qrif qr qr?rqr ^qfftff qi qrfqqffft qq qq-

j?MnT

q^Ft qqqrf^ff ?t ?tfciq
qqq qqt i
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sliding wage scale

fro if ifr-
% zT’Twr w't mmtfm i

slow down

fwff rrsfffi

cruM*i<;n

% rr^r q-JTf fRl ^fTT ^FT *Tfo tfttft ^7% ^TT^T ^7 
W mft SFT^ ^TT 5nTRf I

snap strike

fWi 5r;T srRRrT % ^JT^rfw % fern w-^f zmr
Zf FT7 '7r # srPiT^fr ^rq'-TfTfi-TpT^n % f^iry 
% %7 IfcTHT 777 ^rr i

social action

y yrrifF y^7fr vw yirrifafr
y ff7Tr 7Tr yf^fryi- yyferr sr^ry f5ry% ww y yr

f>:yf TT'T 771 3rr7cT 777% 77R 777^ % f%>T yfry f77yr ^1711 | |

7nFrrf%77 TlPfl^RT
yRrf3n7 tIPttt 7f>7 Tj^zfr %f fPi % fyn yiTrrfe yyr 

77171 %7ffi 117F1 777y 7TT1 7R137T I

social case work

^f%i77 yq'15177 r %i r(77 fyfy Piifiy yirrii-TrRTTFit y^isfi 7:1 
yy^Tiyf 7f>7 f^r^ryrar 771 ttst£R tik f%?R 777% 7wr fy^RTn 
777^1 I 7Tf% ZZ 71771 ^771711 771 f77 
TTTTf 7777r7ff 771 ^71 777 777 7% TpR 7177 7f7%7 % 7RRRR 7R 7% I

TTTRTf^Tl f%7T7
717113117 77fe7i^qT TJRR 777% 7i% -jy dc7 I 77 77R77f 771 yyi 

717171 f77% Rp7T % R7oR %T 571^71 ^7% 7nTlp777 7f77W % 71 311 
y% 7fl7 :3'?1% f%7 7l7Tp777 ^^R 771 771477 77R1 3fl y% |

HTTnf3T77 %7yT7, 7TRTf%77

7+117 7RlP777 yfi^Pr 71% RfTTTT %t7 7771 % 717 f%%t Rf77, 
777 71 77717 7R1 77717 R77R 7R71 I 77 77% % 7R7 77%

717' Pr7 7 ^717

77177 77T7T7

TITTplTR f%7T

social agency

=7f%T77 7717777

777177f77 77717 77%
VO

17 771

social diagnosis

social discrimination
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qr % sftfr ?fk

qrr^ % qrr^ feTT ^rcT f i

HTRif^'^ n^yd»isocial disorganisation
fijTjfi w\ ^tt^t qr qr

Tlrf P*FT3T €r q^frf ^ft ^TTpRf ^TIHlf^' ^Tl^cff, szj^oRT,
T&vmi sfir oimfe ^t ^jt ^icfr | f-r fg^r

fk ^nrkR'T ^ ^rnk^rr’ir k qT^^rrTm\ JTssnrr1
ti ^ktt | i

<H (OiPil'ti ^TrTT

iwm P' f^-f^FT tk^r W'T q’k q?r kr: fknk P' 
?k ^i^Tr 3Tqk‘or ^mr i ^ ^rttu srick

qi q^TT^cf klHdT % qi'RW ?T % I

social distance

iPrt'ti 5RFT15

17q1 Tkq^r ;j[^ ^Ferk^nk ?r ^cq^r 3q ?ikcT
k oqfk kr ^kqr ^iTqw^qrk qfr qk % Ptf qr^r qRcfr t i

^rnrrkqr qprk
fq-kr o^fd', ski! m sfi^t f Tk qkq?k'r % t*p ft

social drive tTFT

social dynamics

5RRFT I
FiFifqqrsocial group

FF sqikkf q^T trqr FFo fqFF 'RSTF FRpFT nkkrfFFT i^Ffi' 
k fqR FT FFTT FpFR F.q:-5FT F 5FFT-FFF k I FlFlk^ FF^ k 
FFFT FfSFcF TTTFF Tjq% % fFF F^TFlf % FTF 5FFfr FTF 7^FT FIRW 
RFr t FTk FS FF:fFFT Fk'fksR FFf To I

FF^ FFTF-TTF

FfFT FFT^’ TTF FT FT kfF klFF FF o k FlFlk'T FFT- 
f=pFT % FTTTF F TtF FFT FFo TT STFTfTFT FT fFTTF ^F FTTT 
fcpqq FTFl | Pt F FFFr FTFWTFTFT FT Fk FtT FFTFTFT FT 
FFTFTF SFF FTF FTF TpTFF F FFTFTFF FT FF I

social group work

FFfT-FFTF-FTF qgk

q-fqqq7 FFTF FTF Tt kk Ft FTFlPqF FTFFdt Fk FFF 
Jfqqk-FF^ F FFTM P f FFFF qF FlFlfTF olFl f" I ?F FFS" F FfFF

social group work method
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ft ^rtoicf
jfmfoi'rr 'rf% sre"R ^^ctt | i

social guidance
TTirnf^r^

qf^qTT, qrS^n^T ?T®[^T wv ^TTT ^f^cT
q<^R w f^r ^ SPRY ^Wi?n ^FT f^FT¥

qr =^r ?[% ot ?rfg^ ^ srfa^WRi' ft ^ i
M-t^ If^T T5TT

RRfe ijmi ^1 ?fK sri?t ci^r ^
TfcRT fpfr ^T ^T f^TR I

social hygiene

RT

f^T®F ^YRT
gr^if^F ^ cR^f?r f^ra% Rf^cpff

qfT qrS fqfnr 3Tfq^l?ff ^ 5RT?T ^T^lRl' | I ^RR-TR ^ifn^ 
^TTlicr ^RT % TOR % %R ^TcTT | ?ftT ^TIRl^1'. 
srirtfR R R^fer snmR rtt *RT ^nT-?m'f ^ f^^n^r 

^trwwT’IR^ f%t%RRR ^R*T R «n€l't i

social insurance

RTT

H^TRY^cT f^FRT
5TTcJ'fRF P^lPbRT fRTR ^Y RR rYR f^I?T% R^R 

oqf^T ^Y R^Y R^T TOT RRfRF f^RT f^iT fcfR SRR
# RtjT^ frfTRrr *Wiu 5rr tYt rr t 1

socialized medicine

RRYtR f^tlHsocial legislation
RTTTT ^ frst Rff cRT RcRlR R^RTT R TT|cf RR W-R, 

^Y RRR TTrSTR^RTT RRfe R% RT ^'T ?r TfTR^ % 

fRT RTR RT f^R^T 1
RRf^T^ ’TYfirsocial policy

rrYtr: TOR CRT RRf^^r fRt^^T % ^^:R. f^R ciR 
^fTqV R^q- % RT ft5:TT I

?T^ ^fe+rjui' ^RR R RrfRr fr R ^ RRT RT'-S' ^RT 
Ywr RR ^Rf^R $ lY I 1

'MM

9—508CHDte/77
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social process
% 'rfr^'d^T m ?r^r: ^pr" srf?Ri?r

tm | t^ftf ^rr ^r^rr 11 srfw?fr fr vrrf% 
^’rr ^rc^rr #' tTpR#?r % ?r#pcr T^^fr | i

?RT3T ^T^tfirT ©M^tct, RTTjT 
f^fTfPrT oilf^d

social rejects

^PTrfsrfT ^smf, ^Ttsff,
3^ w ^ i frq- qr h*\ T?r ^rfflo^rf^rr iriT-'fr?

qr sr*T ^T'T^TSfV qrprf if ^tcfr | I

fqT^R % qTJ y.'UT fasTTfrWh^I
SFTsT-

social research
fefr ^rwrr % ^rt^r, qfr^Rr % TfrsRT ?r«Rr qr® qq- ^fj 

qr TfTRfRr ^RSTf % frmrq- ^ %q fqrR fsnfqq: q^rfq- qrr m- 
q-^or qR^ fir ^rscpR i

qrqrf^P >M«+^tjRo

grw
ffe % ?Rm qr q’nrfqqr ?nqqTn 

?TR TT TRq' gRT ^1% qT^ft q^iqcTF ^f?q- cqfqq- qrt Rqif^qr
^rrf^Tqr f^qfq qrr ?jRcih rt qr ^iq^r rrt ^rt | i ^ srtr qrt 

^tiw^ q^rqqr ^rr: q'^ifr, R^rfr qr |qzqr ^rrfsr qfF f^qfq- q
qt 5TRt | l 

social self

social security
sqfRqcT qr q’Fqr

qRTf^rq» q^q
(1) q'R RRT g'RTfqrqr sqfR qrr qrqrf^R RTqqr qqr

cqfqqR % RqfRTR fqfiR? qnff % qqsrR qr ^RR

(2) SPTfSR qRTfqqr qfqqnri fqqf ^T^R qr fqR qrqfT zfnqrrmf 
q^t %cRr qR qq qR

o

qrtqfR % ^q RR lc

social service

I

fRI% fwr sqfqq qrt qrq Rtq RqRqrr qR

RTTR ^qr
fqr^fr w\ qqqrq rri ttr r rrt'cTRR % rirr-rt qrt g%tjr- 

RT qq ^RcT ®RR % fqn; IRR ?RR, R% RTFR, fqrRr, RlT<^q, qqrr, 
5TRTR 3Trfq qrt qfqRR |
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social survey

(1) Wr faspr $ sqfefT % f^^fi ^ % fw-
^Trff ncf yrrirrfe #^rmf % stsspr # ^ q-q;g% i

(2) fwr f^?rq- #' ^r% s^rfecff % ^
% *RSr f^TT TRT ^-ft-RT^T I

f^RRT
3TR 5rt HTf^qr ^tftt ^tt f^csr 1 ^r rt t't 

iTRr-frerr, tFrit % *r<?w m T?t^r % % fWw f i
% ?rfTOJfr ^r-R ^mrfe ^ fr 3tir f 1

social wage

irt sinq-^ ?rq-err?Rr f^RT^r cTrr ?t | f^Ri%
RRT ^TTcITTRT ?TR9R?RT5ff (t1%' % 3T%fR^cr ?rTRlTr cRTT fwi^T
% %*5 mm m 3RT mm ?i 1

social welfare

(1) RfexFR ?tt4'ji Pr^r ?Rnt f^nr^r ;3t5q‘ RJrrf^R' 
fsqfrfiff if gsrn: wm f^f^ff ^fr sr mm; mm-
Tm % ^RT R 5TR ^fRF CRT | I 

( 2) RftR, f^r^l cf^T fRRT Rfeff rr# RTT % %Rrr*r ?fk 
'Sc^TR % 'FiT^T I

social trust

tiMN

RTTR-^R

sTf^cRT, ^T^RT, ^PRRT ’THTI'f^R ^T RvRR RT
R RTF ^\T. f^FR^F % RR m FR ?JTt % ’R'ff sfpT RTfl

?frt mmm, fq-^R,
-tfr fcofo qri Tmm m: m, ;nfRF sfk ^r^rt ^ ^rfrf ^f

social work

'•q l q I f^f^F 5RTFFT cRT RFF-

RT
^ 5RHFF TOT jfi'TT fsFcTF^ % f^FCr RTTF f^FRT TR ^ ‘

TTTR1 T^R % oTfR TRTFT fRT% % f^R ^t T^F TTT RR TfrlTI,
^ft-vftt, wumr v\t: ?rrRfeRR% fmmm tt m'mfm ^Rt- 

^TIR % fRR ¥fr ^F^FtT RcF f I
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social work agency
mbw g- ^nirif^^ ^i^.crf ^ fw?r 

^f?(^ 5TR ^ftr ?fK ^'^TT ^RR'cl qf^i?ff % ^3RR ^T?T
cRT ^'T RTTlf^^fT, ?Tff%^7 HR TTiRfe^ ^JTRi^fV ^T

'd'-Hfir1 cT^TT ^ ^TERTT lT|:^T^' f l]

socio-drama
Hli4i SrfrRZT % Ru-M-H ?T ^nTl^r-RI'f^cT -H HI sflRTRT

o^R^TT fwr ^’TT I

sociogram
M- ^TRlRfWRTT R ^SJ Rfe?r

in ritr ^TRRTfwnrf fwr^r rrt i

sociopathic delinquent
^R-STR ^nTTcT % R^fT R RpR P^H'^ f Ptdc^,

?tK f%lR STcfRT oRT ^ 5TWT ^ft ^'■HM'-^'^R f^T^RT ^71 Mk'H
^Rd i :% ^rwIr, ^r^r^iw, mm <rcT m n r % ^icr, vr- 

^RSfT ^t =H ld ?fK 73R ^>FR "<^d ^ ^RRR dRT ?R^Rf 
?T WT^iP-qd % MM\^A' ^TcT f I

sole bargaining right
RSTIRREff SPRT ^%ir<dT % =FT JTTR ^ ^TTRit

^f^TcTR? 5rfcj+r< p5Tfr% g-nj % iWr RPi^iR w-^t 
% ^P^-T % yd'kr^Rt% RTRT ^ ^rP*TWT ^TWT
Sfd'Pi'fk % RT ^ 4-I'M W<X ^ I

mr^ f^fterr m^rt[

?rl^i4ii<t tr^nflj^rR

in tJ+id TPrrt&T
^T ^TT IR7 clTRT f^r?l% ^P^RcT ®Pt 

?T;f7fl' 'FRRT ofg' f+MT ^TTcIT f ^1 73% ^RPT ^ 5RT ^.d- dR 
dTdt f RtT d'd’ Pt/dl' % d'TdRTd RT RTFft Qprt ^ I % f^TP
77% RdlT d- 5RrR dtSf fgRT TifldT t f% -3% RRT ^Td" ?TdT^R ^ d^T 
EpfedR fRlt | 1

sparetime work
^T^RT ^RRRt SI <1 ^PR 'T’WTp-R f^TpR ^PT % ^rfd-- 

f-Rd- ^ RPT $ f^Rfr 5RT RTTd R fRTT RR RTT ^PT I

solitary confinement
M7RFTRT ^ RfR
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^rnr stP+mt ^ f%^rPjRT ctr<^ sr^fr ^tT^^t
^ srf^fr qr ^wrt mji % ^ ^rr i

staggering shift
STfer 'TTIff TT^T^TR RT % % f%?ft ^P-RT

TlR'Mf % sfcTr cT^TT ^cT^T ^ RTfcft ^R% 3f%iT^cf 'TRt RR4T ^FRT I

■H H'+i f^-et<-H

fRfr RtaRr $ -in^fTT Prirt % mv i rrt ri mft
% P?PT RpRTR 5T^f =fiV PTc^T ?T ^P^-lt ^TIRT ^iRF RTT % ^TS^T 
R cRTTFf pTRFT fRTT RR t I

CN ^

standard hours
rh" % PtciPIrt Urn Pr ^tPtr ^trit rtrIrtt r

pRpRf RTF 3TTcrT fpTT | 
pRT ferf 'JlTR ^ I

standard performance
RT PrsrffTcT ^TRT Pjf?T fRft ^P'-^fRt % 1RT PtPh^'

P RT RRRT | I

standard rate

specialisation of labour

HlcK m(0

standard deviation

TTR^* R

^FR % pR 5TpT-qK RH

•HI’l'O PrcqTRT

HM't- R
fl-nrppF ^i-fr^TR't, rrtV fRU’T R rrt s'Rt fRrr 
RRT HRFT P pRfr “FFT % pR^ pT^rffR pRT ^ R I

fRptstanding order
pFpt PkPrPT^F 5TprRH P pR R Wf, RTWRpT^ ^FFT^RT, 

•pc % ppg- p‘ 5Tpsr RRT 5FRFR ?RT RTTp RrPfPft ^RRiiTr r 
Ptrt Pff^t qrRT ^ Pk rtP PtPt r rrt rrrt pPri 11 rt 
rrit rtft PnrPf r fr ^|r PtrPrf PrtPt r Ptrtr Pr 
rP rt-stPst PPPf r fPRFr rrt fPrr | i

P-'^Pt, MPntSl
sqpfcf R PfP- pRT, pFRT FT RTTF P FT Pt FT^f FT fpFT FFT RTF I 

FTJTRFcT: RpR RTF R Pt R® FF5TFF | FFT FFTF P RF FRFT fRT 
F^ fpF RT P FFfTT RFT | F^t FF% FFFT P FFR PrPt PlFT | I

status
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stay-in strike

SPR IT T^cT |IT '4?\ IITTITTI m TW
'SWTI'T ^THI I

sterile period

to safe period
sterilization

51^-f^RT gITT cirf^cT ITT^ 5f?f ^^4 ^t WcT
^T ITT I

stimulus question

% 5RT- Uft TTSTT^TT TT TTTRfRT ITTI % TPTTd ^cT IT ^TcTTf^ 
IT ^riToi^ TTTTl' IT IT# irTT f' I

stress

ST?T

?nfTfTTr HR IT TIT? # ^ f^qfcr HqftcT ^TTTTT TT^
51HT TR^TR RTfTcT TTTT IT SRR TTRI | I ^RfsTir f%:qrR RflT 
IT RTfcRR ITT TT'TT ^ I

strike

TtTTTT wf T flR TR IpRdT % flftT T TRTT TlRfr TTRt 
^ RRT^ % fTT IRRTfRf ITTT RRTt TRTT TT % fTITff %
TRRT ITT IT IT ITT I

strike ballot 
(=strike vote)

TT

IfcTT ITT IT T ITT % %! ftm TTT TTTR I

strike benefits ^sctM f^TTrnr
TT TT STTT IfTTT T TFT T Tfwf IT tl TIT TfTITT I 

TT% fTT TT Tfrif % ITT T friflT TT ^ IITST flRT TTTT | I

^rtl^ TTI
^•oTlT iV TTfr T Tt TIT I'll IT 'TTlV ITTT RflT fTT% 

ITTT |fTTT % TTTT |TT it TTRTT fTcfT | I

strike breaker
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i^rl M 
cTT^T

^nf^T%fr ^r ^T^nr cP-tt ff?rRT +4^Tf<^ff ?n^R» ^rf^rar
% fcw tar ^rar | i

strike notice

strike fund
?f■eff giTi ^gTEsr foqr w

^T^T ^mf^T 'HlgHRt STRF^T ftra% WWK
fT^f % f?pT I 1% % cTR % qt nR % f^T

cp?t ti H-4 ^ »rr g" i

strong ego

^fcTFT

gf^5 55^t, 5iq^ 3T^T

?T^T sn sq^cT ^t qftw sq^R qTT^ ^rf^l tcTT | I '+R, 
qrt fp-rfcT #' ?rfr ^f%cr

vdc^'^d ^PTqT ^T qq IcI'T ^ I
JT^fPPT, fkiT$ trq-‘ ^TPTgT 
fq-orq- rrq f^PTIR^R

stuttering fpRTnT

qt^fcT 'H-H •M TFc?' 'R &qfq 'FT Slf^FF qT ^9 ^PT^T %
=ft ^fFTT i egf^r i%qr « cr 'R ?r ^q^'4 CT ^Rqr | ?pt^t ^ sr^-
^d't> ^R ^ : qTp < f^R^T ^PRTT ^ FT-----FT—FTf ̂ T I ^ ^PT qTRT-
sfTRT % WT, f^RTT, qrsR: 5TWFPT ^PTT gPR'rf fWF % ^IRTT ^RT

M 3 <f<&

RTcTT | I

subconscious Stq^nn

sdwq ftp# tt% sqf^r q-%q- eft ^rfr ^rr ftR ^ft % 
f^vEft 5T fwt FT %cR TFT^PT % TTeftTT ft^ft { I

subjective factor

sqfqxT fisrfgsff TfR RRTTTff ^qT^qi FFt TPPT
^TT TftT TT^^t tf\X TpT^Tf^PTf ^ Tlte ^ciT | I

tT^FFTsublimation qqi

% FFTPft R^ff Ft Tftr f^rofrcT TR
sdw i
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submission ^TtlfacTT
<HTd?^rTM' %

f^rorr ^ 11% sn^grrquT ^ | zrr
^frt qwr F^t-TTR ^ %cTT I ?TW ?TT% sq^fR ^t ^r?r% ^RfR 
%r ^rr^- ^rr jt^tr? ^rr | i

srnrr srfr ^ft cJWqR ftur^FtSR-d

subsistence allowance
fesft ^FRf % %cr RRT ^TFT
?mt ^ TTfw f^RT % wft qr^T % ?RH ¥lRq, f5TqW-FrR 

?fk TfR^r ?rrf^ qi; wr qr^ f i
subsistence wage

'+1tTT

HM ^rR
t?t q“o RjT'Rt f^r^fT ^■t^ft R^rarr ^rrq yq^rTRi q^r r q^r

im\ ft i

suggestion
( 1) R^ft STf^qr ftRfT Rf RfqcT fw f%R ^-1%^, ^TTRT,

ST^Tq-TR qi RRT % sqfR R f%qt ?IR Sq- R °FR ^FR 
qr f+'q r rff r rpt fr % fFrn ^rtst rt r iir<ct rri 11

( 2) RqfRT qr 5RT RRR RSqR foiR gRT TR ^ 
Rfqq- ^t qrtf q:R ^ % %r ^fv^- ^-r | ,

suggestion bonus

^•fTRT W'^T qrrfqrft g-RT q-fRRT R RT'iRRq; RTT^ R % 
qt^RT % RT i{ fqqT qqi qRqrR I

super-ego

*pTR qt^RT

qTTfR
q’t-qR 5TR rir q qt^qr ff qfqqr srnqrRfr % ?ttsir qr fqRrq 

Rf%rq qrr qfqqr q^r frra% gr ?RTftq f—rr rr ?fk Rcrrqqq;

qq%5RT,
^TR-qrpt qfqrsRT r ^ fqfsr fqq% Rq% qqqsTq: qfwqf 

q^r qfRRrr qqrq ^fR Rrq qnrrfRF qirqqr r rr q q^qr | 
qfwpqf wr srerfaqr ^|wf r rr qrR |q % ftrt # qfo 

qt qtqqrq % m I

i

supervision
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^rrrcicTT ir^rr^JT ^nt % cT'^r
srsrfa strtorf ^irr W ot! ^ ^ qr^r

supervisor rating

I
f^r^isupportive therapy

q^r srqrrc ^ft ^ ^rer
^r % ^TcTl | i _
^t gsrrar | ^fk ^r fk % qkar%r ^^rr 11
supportive treatment

q^rfkr^F 'ErqTqrPT 
^ ?rf krr srfk ci^ftwr, fmw, fazm,

cT^r TTrnrkkrTor mfk ^'rqkkkf % gm ^r^ff * m? ^ 
qrr qR% ^ srfkr k ^rnqr 11 f*r% 

qcrr^ff % Trnrfkr cT^tr cr^ 'flr^r qrr wr fkr | ^fR ^ ^r^- 
fqwTT ir^r ^«r ^ % qrR qrkr % ?r^T?r wikr fer?r ^TcTt 11

^T^f>J|+dT,

fdf'tKdl
■-M'•d’RT ^PTq.d 1 tHRTT

symbolism
yrTl^dR

(i) sktk 5nrk ^rtt i
qk i(2) CPI T'l X

i 5tcfRk>T,,T
sTrfrqfr qrr q%rr ^ qr^rr f^?r 7T%cfq ^rq1 (^t

symbolization

mfg % §Rr) kR RR ^ 5TT ^ 
sympathetic strike

<q>ff 7TR #q:9fT ^ ^tTRlWr gRT k k gfcTr^r
?m OrWi % qgq-k feRR q:fT frcfr 'R ^
^rfwr % qrq' TRqt ^rtt qfrqq’ kr qRfi k ■qqgR %

'Tq 'd

^nrkr ^ f i
syndrome

f^rft fm qr TiqtfeR % rstri qrr i
T

^rRtake home pay 
(=net pay)

f ?r %cPT % ^-gg gtgr, ?rfqsg kfg- ^rifg Rm gR gRg^
sqkrgr qft ferr gqr %gg fqT?r g^ gg ^r grgr 11
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team approach

%*r, fwr md^T=raR tFf^rr
tt f%fer^r, RnwifRr cr«rr ^wf^r
STTT f^iTT-f^Tfuj Spjn^ff fdcTTRr I

temperament
(i) ^^iTc^'-t. srfcrf^TPT ^PT^r % fsp^fr sqfw q^r ^ Rft' 

ft snjftr i
(2) ^ ^Itl I'M’fnR H pRd •ft 

f^r sr^rrsr i
( 3) qnq-^rf % RRT qx RfRR qrr RT Rff ^ ^-rnr : 

fqccrq^Prr, RcRfircT, sRfwrqr 3^:% 5TK TRrqi^l

spT sq-f^T % Rnfe TT qRf ^TIR

I
tendency SRfrT

( 1) d^'RT % fr^- |TT '4ft fqRt ^ftq- 5f7T fq^fq- qqnT R ^t
^fir qrR- qft Iwrqr i

(2) tr%-qfT^f?r, m f^fr rw r ir^ft f¥wqr
Wt fn-ft^r 5nr% qft ferr

^T qRT :q,RlT ft ^ft q-Rf: ft I

tension RTTq-
^TqTqqrqmt qft «?% q fft, ^R-3TqR Rq-flT #' 3RR

^ sRRqT f^jft ^n- qi qrnR ^qR* ft^ qq^ft ^nrtfq- qft ^qr
f3T^t% qrnR -Hd,Rid ^WfiT qr-?: ?fqR tf qrar Tf ^rwt ft I

terminal arbitration ?tfcl+i fq^idd
*TiRff qr qfqrqrrfr srfw qft qf qqq qiRT qft qWf q^r fqRt t^r 

^ ft dR f qf-RT WR% f

test score

I

TdftTJT srFdiq;
fwr qtt^pr qr qrta^r fqrRr #' r% q? fnRKn qtt Pri

pqfqqq qftqrRcq'qr (■HiqiRq: rPrir) rnq i

thanatos

Wf

*TtTqf, JTRT SRprT
qf qqf qqprr qt ^ftqq qft qR qr^qt t I RTtpTqr qpRqft'JT qf 

^Trqq qrfiT qrt qr^r qiqft qrPqq | i qqtq^rrPqqr qp^H: q qf ?fpq^
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5q-f% % WJ '■‘TT^ ^TTcft | I ^
flcfr I eft sqf^T fq'Jt^ ^ t^TT. WTTerr | ^ ^ft ^t n^ +<<11 |

cr^rr ^rfeT +ft +r ^ | i fr<ff 3T^r ^f^r % +ttw ^qf+rr
qrr +r^Trrfr) ^mr^t cm ^rfrr3r f^lft ^r ^rwr | i

^ ei+’flsFT +rr urn ?fK ^3^% +t wtt

therapist

sqf+el I

551*131 ^H^TT
C\ c\thumb sucking

?nfrf<+r iTcf Hi+Ri+ ?n++'i+d r +t ’rf^r +r ^°F ^tinTT^n’ f^fci ef^n 
wt ^'-gr^TT +r irqfer ^ +t ^nrm' ^ +t <mki+ +r 
^ ^-Tr srgrsn +T ^+l4^ f nff +C ’TTcTT eft ^ ^TT^T-
f'Tqr ^t ^q-cfT irm +r q-q-^r fr wr+n^r +r f<'-qfer ^ ^ ^

11 ^ w

SHTen I

^TT <f^fc3 STlRT qiTq' % <T ^f1]^! ^■H^’ ^McTI
qft sq^-^ir-^tq- qr <nT5TT ^rrar | i

rr+ ^er^T^t ^fq- f?RT% ?>ff WZ 37Kt W^nf^T+T qi ^Wf ^
thyroid gland

I I
^rq-^rprtime card 

(=clock card)
^ +lf TT +TWITt % +TR- qr 511% rT^T +T WT ^ft

5KT 5ff%eT f%qr fterr ^ I

ssrf^ 5rqqr +%qTfq:%t q% tott, ^n^rf^qr, qqfepp, qrto ^qr 
qrf^qT qr % %t %dn* i

time wage

qti- tidq % ffiq +rpT q1? + <^> ^■g- «nci +1 <i%q' ^^rrf+ d^^cii 
ft% ^t fcqf% % 7% ^ferr^r ^t ^ft 11

token strike
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training within industry (T.W.I.) ?TcT: ^Tt*T 51%^
^fcrq-cr jrt f^rr ^qr ^ciw

^fhrrf^qr faqf^cr % srfw^r f^rr | crrf^
qr^r qrr qw ?rrq- ^rqr ^rr q% i

trait fqTT
(1) ^Ti^rwqr q qTccT Wl ^r^Tq' q?F qf qftf rr?fr fq^TWT 

^ft gqw ^fk pTrqV fr i
(2) ^|?qf ?fk ?rrqrff qrr ^r Tm% ^q-fqq qr 

^TFTq ff fqqffTcT ntcTT ^ I
cqq^TT ^r^rq-

trait theory fqqrqq? fHFgirt
sqfqqcq qr fqfw ^ft irqr qfr q|^Tr

q^q?r qqr | ^fr fq^r sqfqqqf q' f^-ffRr | i 5rqqiT 
sRqqr sqfqq % ?rq^q ^ f fe# ^r^rq-^Tq
fq^r^pq fqqqq fqqrfqq ftq f qcqqr sqfqq k' ^rfwqqqff q 
qqq^qq: ^qrqcqqr fiqr | i
transference

qqtfq?%q^ % q% Wt frqr qft qqqicqqr qpqqfrT qq fqqrrq 
qtfR'T'q (qrqf?qqr) qr ft qqrqr | qtr q-qqiqq (fqqsnrqqr) qt 
qqqFcqq qpqqfrT qq fqqqq fq?qqq % qqq qf|- f^qfq qq f^qr q 
w qrq qq fq*qq qrqqr | fq: q>qr % qqq 

fqqfr rr^- % qfq qqg- q |
transformation

ftw%trM I

-fqqr qr qjqf q %♦1101

^fqrqt qfqq qqqfq qq %qq qq q fqqqq qfqqq qr fqqft q^qq 
¥q q qqq frqr i
transportation fqqfqq, fq^rqr

qq qq qqr qqrR fqqq; q?qqq qq?q qqiqg- qrqq qrq sqfqq qft 
^q % fqqffqq qrq fqqr qrqr qr I qiqqq qfq fq qqqq % qq qrq qr^r 
sqfqq qft qqqrq qfrq qq forr qrqr qr fqqg qq fq qqrrfqqf qft qrqrqq 
qqqrqrq qq qq fqqq qrqr | i

tripartite board fqq^ttq qqq, fqq^ftq qti
^rfqqf, qqqqf qqr qf^Tf qi qfqfqfqqf qq qqqq qoqq |
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u
?i%cFrunconscious

(1) (sr) fw ^rfrr ^crf ^'t i
(g-) frfTT sirf^T STT^T gTTT Tft n ^TR- I

(2) f^RTTsnrr r ^ % Rfcpm^r ^ 5fq7rr
sr'jTf^-sTTTrrr ^fK % srr^? %cR ^cp: ^ ^
Tlrff 5fK fsf^f ^r qr % 5RT '4t ^

^ ^ n’fr eTPTT ^T ^T^cfT I

f^r?fi ^rrf^r
undertrial

IT ITT -Tif+FT^n fsTTPTT TTIR^TT ?JTPTT?R ^TT 
^fTT^TTf % f^RTTTSftn ^tcTT | I

undertrial convict
ititt cqf^FT fjfTT TT ^T^PT '^PT ^T ^HTHT ft ^ftT fjTTT% 

f^rrfr R HTTf^rr ^r ^fT ft 1

fg'pnrft, fartKTsfrr xfwna

TTT^IIC'Miundirected interview
friTT TTf^TF^^nT f^fTPT Tn^TTc^TT^RT ^T^TT^cT ?Tf^T fTcTT f I 

q=T qrq^T q-^t Tr^ ^flfT^Tyr ^TdN^I d^K ^^iT | ?i^qfr
< %fH% fcmi^r ^PT tHr-'idT ^TTP fiT^PTdT^rf^TcT ?ftT t ^ft

?T HfTT tl't'dl I

g^rtfr ffcRi^r, vrax
TT^r^R ^fcTTfR fnRTf, #^Rt sfr^TT ?PRT ^T^ff STRT

tqrTT ssrfJTTJ T't FTfcT TTRTf ?Tff^r ?Tf RcTT % ^ ^ ^ ^^^FT I

unemployment benefits
TRq\

5Tt'3TTIRt 3Tfrigidunemployment compensation
#fT3PTR ^rf^T pfrHR fa^rtf % f^rf ^tr rrt ^ i 

arfET^RT fe-rfoR ^ ?RTrfc '^ft st ^ncft |^ft f^ft d
fotfr 5rf^3R #' TfPT ^R-^d d ?fK dR d drf^TJ^^ddFd dfdWt 
qr TTdR dT 5FR f%dt dlRn- TT dflddTd ft dd ft ddT ^f 3^: dRRR

fiRR dtt ^RTRdT ft I

#d5RRt ^T, ddTRT dtdT

^RRt dtt tTRdR fid ^t ft^rfd d ?TFfc ^ 13 ^ 1
unemployment insurance
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unemployment relief 'FT^RriT,
oq’Nnfr ^rr ^ff spttt

% ^ftT imr. eft ft tt %?ft ^nruff % ^mr ^ f?r^ qwr
HWK

I

unfair labour practice ^ oUaTfl^
^TT^fr irm ^r ’rfer % f^ro; «rWf m «nr ?fTf ittt crM 

^t 3T^TnT ^fr f^-fST n ft I

union rate
%eFi’ 5TW 'TrfT^f^ ^ffr ^f Trf?T sft f^ffr ttf ^piq- 

% ftpT TOTT, ^crrff'TT ?TW TTT%'7T % ^fqt ITTT 
^t ?tk ^Nr % g-^Tt % W ft ftr t ^frr TT ft ^TnT

union shop ’H^fMri SfacoM
wz f^ft m ^ft ^rrif qr |

^ qr^rct % %rrrr^ ^Tn^Tcrr5nccrm
^rf^rq- ftcTT | I

q-fq-esrq faq-jf srt

union wage x
ft ^tt °rf ^fr trip qr ?rt^ ?f^t 

% *m*m %• fttt^eTT qr ?i* cR fteft f

usuary

^rsr, qir^ft

^fht
^ ^ ^rfw q-T q-nn^T & ?rfa°F ^ q-^: ^

v
validity ^rn

?rt 3?' fqrqt f^mr 4n ^7 qr^- -q# qrr tr^r4 ^zfi 
% ^r^q- ffcfr 1

tfrrfnqT ffe q fqr#r % ^refTT q7: ^ffqrt fwqrnrqT 
^t q-pq^rfqq 1

value conflict„ _ STcTjrJg'
_ ^r wfaqr ^rqfqr qf fqfqqqr-q-^ff qqr ^rprrf^Ri 
^ 'rrar | ^fK q^q^q fqqft fnfrw mqqr qr q-i^f q eiTqTc«r
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trit i ^ ’tto it' %
^feff #' qrf qTcft | i 
vasectomy ^pfsrrffpft ♦cih, ?ro?icft

^rt t^r^r (^r^q- ^r fTO* ^ ^qn^r^Tf % Tp-^ % f^r f^^r 
q’fvr^i) q?r ^tqr ftRi ^tci Tn r i 'rf^'i <
% fqfW 5wr ^r ^ in^rr^rr ?r^f?r | ?f^n'5RTrn

^ fq^rr ^rrar ft i Rfcrf^rRff ^ ^rtf ^kctt n^f ^'icii i
venereal disease

^-trt cr«Ti wrnf ^r % sfr^rfw sft % ^rr^m ^ srt ^rf^ff 
% ^f(T if q-fwl- f, #fr f^f^rr mT Tfr^rfw i 
verbalization

w “FT ?mr ^r?fr qr ^Rnr^ff t'j T^?r %
f'T'R ^RTrffcT TTRnT 'd^'+t RTT^TTT qr ^ qTcTT TRcfr f I

vocation

7%3T ’Tl'd

?TTf5?f) ^Tf^Toyfctd

^TT, qfxT
qriq qT fm sq-f^T ^ qfrfq^TTRfq % f^ir TiTqj | I

«qT«RITpTq> ^tth^ih

sqf^r ^JTqrfr ^i tq^cTTr q-qr ^mrrfqT^ ^TTr^rmf, ?i%- 
qfqqT ^flr SRTcfRrr % q'c-q Hiq fTXicf ^rrqqqfqr dMq'nff'

C\ ND

'dM^'ki ^rq-nq % 1%q ttr^t ^rr io

vocational interest blank
gmqqif qf t^rf^rq?f oqqqrqt ?ftT 

% qqfETcr qrrqf % qfq fqRft ^qfqq tr qqq-qnrqq ^ftR TqrqVn'qr qrr qrn 
qrqiqr ^rrar ?rr?TTT tt qrtq oqfrq fVrr qqq % ^rfsiqr ^qqqcr
ftqr fq q^r q fqf%R fqrqr ^rr qwr % i
vocational psychology

qqrfqTrrn qr q^ -nwr f^qq fqrqr sqqqrq qfi qqq, qq% fqq 
■fqqq qr qqrq ?fiT qfq^qq qq q qqfycr qqqqrqff 

tt qqtqurfn^ fqq^ici i qq qqqqrq fqrqr qrar | i
vocational rehabilitation

qqr, ws, qrqrfr, fqqqr qqqf q^r qnrqf q tqrrr fq sqfq q qft 
5^: qqqqq qrq it qqrqr i

«TqqnT,

vocational counselling

qq

^TTqqrfqqi qqtfqqrFT

»►

qqqqq qn

^rrqqrfqqr jqqfq
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vocational training
oiTarflT^Tf 4'H ^7 f^T^T ^'f^Fd' =Ft 'df^cl

o e\

5rf5RFT r I
fdftJ^fr T1TT d'dTf^TcT T7 ■’TTSm ?!' ^FT 'dlcfl ^ I

voluntary arbitration
^r tts[7 yfwn fr?i% ?r?ntcr ^r^TTr fT^rr ?r ^TTrsr 

to- fTTTT nr qn % Tm Fn mm srfnr mm nr ?rW
fr f sfk ^^rn fn^T nr mm* n fnF #frm nT %nr m«thi

mm ftd f i
1. ^dfn^n
2. dm

dTdf^n ffd n nrdt nt qn nnr d Ffq mmt an% sqfnrnr m 
’K^'cSU ^f dd fed ddf I

voluntary association

dTT qntcfr
fnfrqdi trt ^fdn dn nr dTFnrr n^n %dd d nmm m nr 

^r nr ddi i

voluntary check-off

ddf^sn Rdcdvoluntary parenthood
nRtftn mm m difdn fp-ifd nt md d ms nr mm

-fnrr Tm qfnriT nrnt Tn d MdFd ddT ^ 
fddtfdd ndd ni nrrd i

Hldl

W

wage 
(=wages)

nt dfndd % dnr d fdnd dm m ddr dfnrn i
dnffr fd^idnwage analysis

ddfTV nr dmrd i ^dn ddidd f^f+Fd odddidf nt ddfTt ttt
fdf^dd ddfsr d qfnrinrrnt ^ddi dtdtfdn ddfn

drnr d^fn net nr ddfndt nr dydtnd ddi dnrt dfe dmrfdn 
er net n mrnr nrfd nr mmm fnnr nidi | i

ne ^rde nr d^-mr,

wage award
sgfdnf dte dddnf n nid ddnfr dnsft fnnmf % fdnred n fdd 

fnmr fdnmn nr fdnmn-dnd w-sm mm difdd'Rt dfdnen nr nem i
o

dn^et qdis, dn^et q-^Pi^iu
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wage differential
^ Cr SpfTR % 5TW 

51^ I 3F?n: ^ ^p?tt f 57RT, f^Ti.. ^T^r-^fsT,
srrfrr, f^pr qrfe 1

^TcTT, fasR
% ^FT ^1 ^•T <<l ^shfr

wage dividend
faqlw trtCi- ip ^fcrfv^r ^fw'r tj ^tft jt‘ ^r ^1% vrm ^r 

^¥T 1
wage rate

^rjT|Tt Prr»Tt?T

%?r ?r?r^T iRffr ^ jtwt ^fr tr^t: tj a-f^i, srfofef, 
srfcr ^FriTf, a-fciw ^c'TRn i?\ srfrf % fo^ % fr ^rfr 11

warning notice -c<ctNHt

'+ 4-q'l i\ % sr.T^T ^T fT^lf 5r;^TT'T3Tn'5F ^ ^3%
IKT GfFT T4 %rfFPTr Io

white collar criminal SPtf?<faT ^PTTTcff
^rfer f^rwr wit ^tri ^ ^ftt jt' €r |

TT jfl ^T'FT o^N'-Hlfw fwiwrfl ^ ^o-f^fsr ^eW^l ^'TT | I
white collar union fP+i^MRT =t.H^(^T ?T^T

%^t ’H'+^'TiRr i ^Wn, 5r?rra7T ^rrf^ wr^ff # ^
% sqr^rrfw ^ i
white collar worker

% sqf^cT ^T TT^TRT ^W^TPT

3Tar
c\

$ ^ ii I ^ n^f TO I

widowhood
^r jr’t % qro^r ^fr ^ to'^t ^fr ^ ^7% %

cT^ "<^Hr ^ I
wishful thinking ^fa^TTTOi'fr'Tcr f^cR

TOT ?TTO ^7 r^tff T7 q-fwiroff TO TOTO TOT Rf^fT 
f^rfn TrfTO ^T fn^f^cT fPTT I

withdrawal
( 1) TO 5TTO “FT TO-^rfR faro TOT sqf^ fsp^fr ^TTOTTf, 

?TO^TO ^ +5I^rTO f ’̂^fcT % TOT 5TTTOT ^?fTO, Tnrfff7;^
10—508CHDIC/77
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^'T S^T %?TT ^ f^l:F^T, d£M3T, ^d;4 
W% ^TT^ ■fd!T+ ^fT'TfcRff df>Rr W^.W^\ ^T^T-

( 2) ^Tdd WH; ^T^TTd' ^ftT ^[fd'd^Td qR ^TFT
% 3TfcT ^TTft^r R JT%T ^T H f^gW5fl?r STdT I

^WTTT ftl^T, fTT^FT
^rfwr w'i 5tr ^nr^Rsft rrdT nPite q-feifr 

^7.M', ^fRT STlR'FR 'r'T ^T^RTf dRFT, cT^TT ^-TfRR fj
dFTR % fd'dT’T % f^rr fWT ^TT I 
work force 
( = labour force)

( 1) rr^r fn-fiJ^T qiiq- $ 1 4 (f^FfT 5511 F 16
^) r %m ?rr^ % ^r jwt ^r ^r ?iw sfr fi^mT
^ 'T^F qT R TlR’TTT % f'R d'F^RtT I

(2) 'FTTRif^^rf ^t fpr *T«Tr f%
fam fn^fljf'Tr % ^FR Tf^TRT ^ ^jf ^T I

workers’ education

HtRT,

nPT fdRT fnf^^er ^TFR 77nTT

^ =R, -H d ■ j i 77

^rrjfdTF 5ft77TfW TR^f 7 7R., |fRR 77F 7R 7f^T*R 
7fTfi7%7T % 7TR7 fR7 7TR FTRT 74 77 f777 rr^ 3^-7 777 
77 f77T7 7RT | I 
works committee

working class

TTf^Ti-TR^T Tfirfd
RkTtfTTT 7f7^T7 7 7777'l-7Tf77:r R 7777 7f7fa 7T 5,77, 

7IR7 77T 777 57777T 7771 77R17T 77T fTRTT % 7T7 7 fn’RT 7:771 
I I 7177 7 ^777 RR7T 7t77¥77: f77R 7f“7fd77 ( 1 9 2 3) % 77R7 
77 7f | I

Y
youth welfare

( 1) 7777 % 77f777-7T7lf77: ST7 ^FT 7'7J:7T I TfF 77T7- 
7,7717 77 7^ 77^7 S77 q I

( 2) 777:f ^7 TRfTT:, 71Tlf77 77 7T7Tf77 7T7?77:7r7r 7T 
7f7 % fTT; 771 777F 7f77f77 5T771R % f77T17 7 f77 
77R 7Y7T77 771 777T 777 77R, I

777: 7c717
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incest
overcompensation

alcoholism 
overtime pay 
essential employment 
essential employment 
over-indulgence 
adjudication 
adjudication 
differential shift 
submission 

orphanage
non-directive therapy 
undirected interview 

indeterminate sentence 
compulsory award 
compulsory award 
compu 1 sory arbitration 
adaptation 

response
unfair labour practice 
absenteeism 
application 

contract la bo in­
fo How-up
disciplinary lay-off 
fringe benefits 
reseaich design 
transference

Vt'jfM K

ddTTdWd' TPJPTTT

ilc-M H'Rd

dffrbr’td 

dfuddd 'TRl'

?rfddf?RT dry rc+i < 
’trfdddd'Fd dd 
dfddfff 'fdfd'dd

Hdld
?rfddPT fddMb

■O CN

^prfdcr
^rdd^TdcTT
dmrdPT 
^PTdfdd 4' 
^rdddd

n3 'O —

^TddtJFT ^rfvfWT 
?T?3nTlTTuT
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analysis of transference
interaction
crippled
disabling injury
disability
disability insurance
disability benefit 
(=disablement benefit)

infamy
malfunction
delinquency
delinquent
delinquent sub-culture 
guilt
crime rate 
criminal insanity 
recidivism 
crime index 
criminality 
criminaloid

gangster 
criminal gang 
criminal organization

anomie
indirect communication 
indirect communication 

inadequacy
inadequate personality 
maladaptation

SFFPTT 
31WTT griTT 
••MHfidl fod'-fTrT

^TTdTT

WvT\

friTrqT

STTTTcT

?rqxTftPTr 
?PKTcfrdTr?T 
^nrrtJT f’Tdf-^Ti 

srqn'cfr ^
5PKldT
5PPbTHH"'iT

^PPT^cRTT
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maladjustment
abnormal
agency
agent

aptitude

assumption
assumption
receiving prison
bias
accused
custodial care
interest group
wishful thinking
orientation
attitude

attitude scale

habitual criminal
short shift

spare-time work
precipitating factor
subconscious
blocking
blocking
thyroid gland
stay in strike
non-financial incentive
non-financial incentive
illegitimate child
illigit cohabitation

MWPTRT

srfrRHTJT

srfWTcTT 
srfrnri 
3Tf*PT?ft=r

?rfwffT Trnpft 
SHTTEft 

qrct 
^TPT

+ 1 <MII <

?R<lUVT

?rf«T

I^TTcT

4t(drit-7 tTT^rr 
irfarffa sm^rr^r

V&V ?TcfR
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latency period 
disabling injury 
disabiling injury 
disability
disability insurance 
disability benefit 

(^disablement benefit) 

lie detector 
incorrigibility 
incorrigible child 

insecurity
inarticulate industrial unrest
morbidity
rejection
ego
ego support 
ego support 
ego-ideal 
casual interview 
snap strike 
aggression 

convulsive therapy 
arson
calling (^vocation)

autosexuality
auto-sexual perversion
self-consciousness

self-knowledge
self-identity

,aoMcH'-u +lrT 
SrfcT

SPTFFcl^KV

cftrrr

5rPT«r

^rrsTR^TT

*nw°T
sntjnfr fM^WT

5TRYfW

■o

^k+l-^d^fr
CTTcHslFT
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<dT <fcs self support wage 
self support wage 
self-differentiation 
auto-suggestion 
self-discipline 
model agreement 
model agreement 
ideal personality 
heredity
criminal biology 
authoritarianism 
authority figure 
Auburn system 
general strike 
orthopsychiatry 
need measurement 
need response pattern 
impulse
dependents benefit 
sedentary occupation 
off shift
off shift premium 
other group 
Electra complex 
fair wage 
fair wage 
piece rate 
after care
after care programme

-fir'4 <fiT cfcH

?n?ST 5FRET

=ttiHTrfiR) jjPt't-t 
bikini 
^TRT sq-fikT 

T^cjfiT 
^rnr

^TT^fWPpptT tt'lPt.’TT tTpTJTR 

^rrfi-TcT f^cRTT^ 

kRt
^cRIKl ?lfij%ckT

dPdd

tfvl < d'd I 
•3rT<



145

after care home 
production worker 
production worker 
delusion of persecution 
sublimation 
stimulus question 
logotherapy 
enterpreneur 
euterpreneur 
industrial disease 
industrial jurisprudence 
industrial tribunal 
industrial arbitration 
ind ustrywide agreement 
industrial union 
industrywide agreement 
i ndust ry wide barga i ni ng 
industrywide strike 
industrial education 

industrial safety 
remedial institution 
counselling
counselling psychology 

achievement 
achievement test 
avocation 

cooling-off period 
marginal group 
approach-approach con flict

'drK tNT

T?TFT '■•4Ny|TT3' 
'd^'FT ^TFTTfcPPT17!

^fFT

SRTT

^fFTSTi'fr

^fFT^rnfr

idt Tldl + I 0

^fFT-fi?TSTT

'dHctjcFT

'dM«ijoFT rpfrf^TfFT

'dMp'lotJ

iffiFT

\dMyi*M M 'A fj
■dMId ?FTf

'dMPiq-TTFTU'
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'JTTTPT

■d'+nT'fllf^pTT

6 ■'a'll

^'flqfFPPTT

■Hi I"j-'iRsiFT

ofrTFT

i^t ^^Ffr^
n'+'i fWlWT ?ft 

trt

rr^-cT q-tTT

3Tf%t3FT rfq-

f/Tkt qrfFrqi' frl 
irsf^r ?rteHKr 
^ f%W q'^T 
^qn^r qr^- 

qfrfr?T
n+|^,vu|

F^rnif^qr 
^VilfV-F ?rf£Fl,<ur 
^fhrrRH. ?r^i i f-r

?f^frfW fFRTTjR 

^fhfrfqq: 

sftenfTr: 'Rnrst 

TRtfq^rR

tu*\ i <

^fi^'i HiT' k

a ppr oa c h-a vo i d a nee co n fl i ct 
factor
ambivalence 
a mb i version 

bisexuality 

arthcpsychiatry 
one man strike 
single company union 
single employer bargaining 
single shift system 
individual practice 
single company union 
single employer bargaining 
single union bargaining 
monogamy 
solitary confinement 
solitary confinement 
integration

ectomorphic 
industrial tribunal 
industrial unrest 
industrial counselling 

industrial employment 

industrial court 

industrial counselling 

industrial psychology 

industrial employment 

industrial dispute

FITiKI

^TtTTT

viwrcm

•TTFTFFT
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industrial conflict 
industrial relations 
industrial community 
industrial safety 
industrial health 
industrial hygiene 
industrial hygiene 
pauperism
company-wide bargaining

penalty rate 
close custody 
hard labour 
close custody
remission
indentured apprenticeship

employee
employee rating
employee evaluation
employee rating
caucus
labour
worker’s education 
sexual instinct 
latency period 
shut down 
sex feeling 
libido
sexual deviation 
sex education

o

I'h tfteFFKT

^rfvrr^rr 
BF5tT W 

frpiTpfr
'TFT

'PF^TTT

't'Ki'd

tT^frT

^PT-^Tr^TT
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lust murder 
sex offender 
erotic 
erotic
anaphrodiasic 
blue colour union 
factor
exogenic criminal
prison labour (=convict labour)
prison labour(=convict labour)
prison community
extramural employment
prison psychosis
imprisonment
personnel management
job rotation

piece rate
programme development
job replica
job sample test

down period

slow down

job psychograph

job classification

job specification

job analyst

job analysis

job hazard

Tmi-cT

^TpflWFT^

cmP-h- "Pff
'+*1 <'+1

'til <MIK ^PT

^TTFTn:
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'T-l
^TTT TRTcTn

^RT^rrar
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'ti I "1H y'+< M

Ml 
fWF 
f^R qf^V^TT 
fWR 
f^TR 
f^RlRR^^TT 
^r^TTrr ^TRISTo

^5^1 d
^RSf SfTRTI °l 
^RcT EfT^T ^ToTR^T

^ST'RTF faPtxrdl 
?T^cT rM I d I "1 d 

J-^l^df 
f ?RTdT 
fi’RrRT^FT

lime vvage
juvenile delinquency
adolescent court, juvenile court

juvenile probation
adolescent labour

Borstal
adolescence
infamous crime
infamous punishment
family welfare
family case work
family therapy
domestic relation court
skill
skill differential 
maladjustment 
case
case work technique 
case work process 
case work method 

case log 

case work 

case load

'•■MIMI "IM

ERT STRPPT d'RlT^' 
%TT 5TRPPT tTfW

%?T ¥TR 

ERt d7TT+<IJl 

RR- fdd<ul

c

ert ^rfrrfr 

^ di <i^i

case grouping 

case record

case history 

case committee

case abstract
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imprisonment 
adolescence 
rank order 
skill
graduated wage 
activity
activity group therapy 
action research 
play group 
play group 
clinical diagnosis 
impotence 
compensation 
field work

field work placement 
area agreement 
area sampling 
agitation

hazardous occupation 
dangerous occupation 
stress

dynamic diagnosis 
behaviour
guaranteed base rate
gang
clique
caucus
quality bonus 
anal stage

fwi^rr'T

#fT

^tfT JTJTf

5iTd + l^r ^TFPT

3TfFTWT

cTdT

^PdfitfcT 
^ITTfecT JT'T

?T0TT'TJTR ?fm
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*T^ld'<clT

’ft?' ?ldl 
’ft'TdtqTTT 
’fH qfT#3T

home visit
nostalgia
gang boss
adoption
confidentiality
secondary setting
assumption
rural community
rural community
rural community organization
factor
intimacy
cyclothyme
cyclothymic personality
quartile
metabolism
character disorder
characterology
character analysis
therapist
hospital social service 
medical social work 
temperament 
warning notice
charity organization society 
remission 

idiot 
idiot

public welfare

o

fen;

fclP-tc-Hdr

f?pFFTFr?-^iTT3Td?T 
Pdr+cd l :iTITr'jT ?TpT 
f%TT

3T?
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reproduction age
man-power management
public relation
mass madness
congenital
born criminal
birth rate
lay off
lay off pay
adultery
life history method 
hazardous accupation 
gang
gang boss 
contract system 
contract labour 
neurosis
neurotic delinquent
empathy
identification
tension
identity
lock out
tripartite board
tripartite board
criminal justice
penology
penology
penocorrectional treatment

3TFT

3FT-*ftrsF

JIM

Ji IJ a. H
^rf^T^vT ?IJI I'j'l 
jflFahT
mr 
3 Hr

^fwcrnfr ^rr^Rr

ciFFTPT

O CN

TRRRT 
dFTFRV 
f^TifFT TO 
fTOTR TR-T

P^ylFT

S'-^ofR vd'-H'K
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adoptive home 
adoption 
repression 
rate buster 
gang
team approach 
craft union 
almonry 
almoner 
day shift 
day care 
day care centre 
man-day
long service bonus 
depravity
accident prevention
accident proneness
phobia
anxiety
supervision
transportation
daily labour (=daily worker)> 
guilt
faulty parental models
acquittal
conviction
conflict
ambivalence
dual personalit}

^T

f^T TRT 
fc^T-^TT^

f^rr ^'flrFT ^ 
f^Tft 

^rr

^<,1-^1 Rdf

I Rm I <ul
^idi

I

Rr^r

srt^t fq-rT 3TT75t

■v C

Ptn cd
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cRrTT 5*11 picketing
benefaction
money wage, nominal wage
negativism
civic centre
impotence
vasectomy
nail biting
nymphomania
diagnosis
clinician
clinic
clinical team 
directive therapy 
nominal hours 
employer
employer paternalism 
employment placement 
employee 
planned family 
planned parenthood 
destitute
preventive treatment 
preventive case work 
detention home 
nominal hours 
frame of reference 
guidance service 
reference group

SfWT

C

'I'41 <

O

Hi

f^RT-T

f^Rnw^rr
PRH'yiTr-n 
f^RyTTc^R RPhcd i 
frRTcr 
f^fRcTT

f^jfkcTT f^RT^TRc

N*1
fRirtf^TcT

f^rtfer tYrtt
fRtfjR fTrTR

fRTTf^cT

ftrrgr ^

f^RR RTtf
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gudided group interaction

rating scale
amoral
release therapy 
transportation 
cost of living bonus 
subsistence allowance 

living wage 
subsistence wage 

subsistence wage 
take home pay (=net pay) 
preventive case work 
lobster shift
passive aggressive personality
performance appraisal

preformance wage
amoral
amoral
leadership
clinical team
diagnostic process
clininal psychology
diagnostic evaluation

array
award
award
dismissal compensation 

dismissal wage 

sadism

brufcvF trmt

f^fr^r mt

JT^TT^T 

?fVfh f-i <M5T

d ^ l Pi di HTTf^fFT 
UC'Mi +d

h'd Pill'd

M^dPl 51 Pi djd

T^^TpT
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adultery
referral counselling 
counselling interview 

dependency 
super ego 
discussion leader 

profile analysis 
penitentiary 
abandoned child 

maturity 
maturation 
family welfare 
family case work 
family planning 
family therapy 
family wage 
probation 

probationer 
grievance

avoidance-avoidarcc corfl'c'
test score

philanthropy
parole
parole contract 
parolee

>
scrip

acclimation (acclimatisation) 
supervisor rating 
supervision

HTTRTTr

HXinyif 3TSTT?37n;

'TTri^RTcTT

'Tfrq^T
Tf'Cq i <

TRqK
qfw^ror f%r+cd i 
crRq I <

M R^qq

tR^R-M R^R >iqqq

STFcTR

'RFRR
'rRt
’TTttr
'RRft

O C

lTirl
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retrogression

retrospection

identity

initiatve

family social work 

shift

foster family 

foster home
father rejection, 
parental rejection
father fixation

readjustment
callback

recall

relapse
reinforcement
rehabitation
bibliotherapy
full time job

prejudice
predisposing factor 

predisposing factor 

retroactive pay

WlcHl**

qrf^Tfer 

tTRr^r Mr<dR

MHd ^ 
fretc

c

J^T.'^TT^TTc^R

<v\

5'T^T

'J’jfsRfcRT ^R't* 

^qbiliqf ^cFT

^clR+HH prognosis

profession, vocation 

professional criminal 

parental behaviour 

supportive therapy

forr
srqTTSTt

ciiq^R



158

overt behaviour
functional group
naturalism
projection
projection
block placement
progressive system
progressive wage system
reaction
reaction time
reaction formation
regression
sampling
sampling
antagonism

foster care (=fostering) 
compensation 
compensation mechanism 
remand home 
norm
master agreement 
imagery
pattern bargaining 
neighbourhood 
neighbourhocd council 
neighbourhood group 
neighbourhood group 
man-to-man rating scale 
replacement rate

WT
W'RT

-h j ^

5T%fW 
sr%fw f^rpr

^tRttrpt

SffWRT ^ 
yfd+tPT

^RR

srfcr^r ^fk'Rrft' 
srfd^i'
Mfd^l 'TfTP^
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srldMi status
prestige suggestion 

symbolism 
symbolism 
fetishism

symbolization 

recognition 

direct relief 

guaranteed base rate 
exhibitionism 
demonstration strike 

management 
management
management prerogative
management training

strong ego
reinforcement
didactingroup therapy
delusion of influence

dominance
experimental group
purposivism

tendency
intake interview

admi nistrat i ve be ha vi o u r
queslionnaire
questionnaire
prenatal influence
bumper strike

STcft'TiTcU'-hdT

tTc3Tp'»T?fFT

sr^rr^r zxo c*.

tiwr c

X'tcf
srqoPt'

SHTR ttMIttf^kt
srmfecrr 
tprfnpTpP ^ 
sptfpptr

c

q-^n' ^rraic^R

5T?flT^fr
sra^q-#
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sTT^rMr *o

STT^-^f fpr% 

sTFrfw

maternity home 
pregang age 
pre-group situation 
capita] punishment 
primary conflict 
primary employment 
observation
inspirational group therapy
adult education
absconder
prognosis
capital punishment
fetishism
convict
chain gang
prisoner classification

convict labour, 
prison labour
convict labour, 
prison labour
convict lease system 
fixed shift 
sterilization 
sterile period 
budgeting 
infamy
dismissal wage 
dismissal compensation 
strong ego 
outgroup 
extraversion

STST^r
sRonwfi'
sffe fwr
w^:

^rffTOT

^fipF7

^ q^^fcr
srsrt Trfr
^gq’^TTrrf

“Me ^Tirri
^fpcfr
TOnr^pfV jriRtV 
cj^snTcpfr rrsrmr 
«) R-1^6
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extravert
extravert personality 

outdoor relief 

multiple interaction 

multi-employer bargaining 

multiple shift system 

multi-employer bargaining 

multidisciplinary team 

infertility
handicapped

child welfare 
child welfare agencies 
child guidance 
child guidance clinic
children’s court, 
juvenile court

children’s bureau 
child labour 
child placement service 

juvenile delinquency 

imbecile
extramural function

out worker
out patient clinic
outgroup
imagery
sickness benefits 
sickness benefits 
intelligence

^l-^RTTriW

^ § r^st rr^fr

qTcUtFcT

STRT "Slfe 
cTT^T ?stMrf 
q"RTTtr?TT
qr^pn-

5rr^5

^frrrd
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thrift sftar 
^rfr

Tr^cr
t^rfr f^rr^r
^TR
tc?^r

uneinploymem insurance 
unemployment benefits 
unemployment relief 
unemployment benefits 
forced labour 
ejection
unemployment compensation 

unemployment insurance 
unemployment relief 
sedentary occupation 

Borstal 

absconder

broken family (=broken home)
broken family (= broken home)
blackmail
hired worker

affect

abreaction

beggary
collateral contact 
role playing 

differential diagnosis 
fink

tflWTt ^rf^rfcT
c\

sfThT

46^1 sfsrr

WTfT

'h^'T

^ 'Tf^R 

'^ri- ^rr
cs

^TRfqR^T

f+T?p?rrwFT

fink

physiotherapy

illusion

delusion

depraved child
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retardation

labour
labour racketeer 
working class 
labour union 
wage (=wages) 
wage differential 

wage rate 
wage award 
wage award 
wage dividend 
wage differential 

wage analysis 
bootlegging 
alcoholism 
dipsomania 
dipsomaniac 
median
mediation board 
mediation board 

psychogenetics 
psychosomatic disorder 
psychodynamics 
mental faculty 
psychiatric social wokti: 
psychotherapy 

psychosis
psychotic delinquent 
obsession

rpjTfT ^T^T

q-^r^fr
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'RTcT

•hj|^vT

TRrTFiTRf
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■H'llfaRr

Tr;flT5R'

wri^fTcr

^f^fcT °4f4dc^'

psychometrics 

recreation centre 

psychiatry

fad

mental disorder 

psychopath 
psychopat hic'offender

psychopathic personality

psychopathology

recreational therapy

psychoanalysis

exhibitionism
thanatos
mechanization
delusion of grandeur
maternal overprotect icn
mother dominance
mother-dominance
quantity bonus
drug addiction
mean
median

fVfrrcflT

IRTir 5Tf%

^Rcrr 
TO 5TfTORT 
TO 5TWc^

C. o

^TTcf ^rntacrrC va

’TT^TOTR

TOq-
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iTPTfr
o

JTFRr qx

norm

master agreement 

standard hours 

standard rate 

standard performance 

standard deviation

tot froro

■^TPTT
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capital punishment
capital ciime
death rate, mortality rate
masochism
oral period
mechanization
control group
intermittent worker
youth welfare
gregariousness
contributory negligence
sex education
sex hygiene
sex hygiene
puberty
defense mechanism 
venereal disease 
chemotherapy 
erotism

public assistance 
night shift 
night shift 
night shift premium 
national agreement 
national agreement 
national service scheme 
relief work 
transformation 

pathogenic family patterns

c >3

smreoo

C ND

sPe5TT'ir
ND

jfFR'Pfr
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^Tk^TR^T

o *■

TftPJT Tk

c

TTiTIcM'+dT

cTRf
Tlk-'TRT
^T^TRT

Tpsk kr JtNdi
^k

^itcRW

Tppjf'T^ ifkR SRT

TkT



167

malingering 
employment exchange 
employment exchange 
employment test 
employment history 
employment placement

ft^PTR 
TpjpTR f^TPPT

fad

tTI^rf^RtcTT

r^r^i
tft^T-^TTW

d&tTdT
srar

ectomorphic
symbolism
beneficiary
libido
public welfare 
democratic leadership 
public relation 
infertility 
honour system 
black list 
group interest 
objectivity
objective relationship 
reality principle 
real wage 
real wage 
crippled
pathogenic family patterns 
undertrial 
undertrial convict 
schizoid personalit 
school social work 
antipathy

o

dT^df^cTT Rtdl'd

fdddTFT
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fddT <ul I did 
tddRfdtd dfdddd 
fddddT^T odfddcd 
fddFTdfd tiUt'Ji dtfd 
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faspTTCpT
^cri^r

f^f^T^T

widowhood 
outlaw strike 
withdrawal 
disaster relief 
Perversity 
potentiality 
differential diagnosis, 
differential shift 
differentiation 
differentiation 
hallucination 

antagonism 
arbitration 
arbitration clause 
arbitration award 
arbitration board 
arbitration tribunal 
marriage counselling 
open group 
trait
trait theory
analysis
reliability
case grouping
alienation
sliding wage scale
dyssccial reaction
deviant sexual behavicur

deviant behaviour

f^TftT JTfRcTT

btM'M'tciciT

fwrar

TRf

Pr'M’I cTRT 
fqq Mi

«Tl^Tin

f^TRT 4<lTct‘ <'JI

fi'dicPT
f^Fff JTR 
rqilHlPjli) 5T%f^TT

fWTffRT
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expanded personality 

displacement 

history sheet 

profession, vocation 

professional criminal 

professional regard 

professional outlook 

professional occupation 

professional role 

professional occupation 

professional education 

professional regard 

progression schedule 

validity 

widowhood 

personal data sheet 

individual practice 

marriage counselling 

case study method 

case log

social case work

case work setting

personality

personology

depersonalization

personality reorganization

c

ztfm; smrsfr
a

crftpTT tjtn
c

'♦rtar
c t\

c

fwr
c

C

ttlrTT

t^otr

T^F

^rf^; dMafltjTT 

o?lf^cT ^IW^PT M'Jll^Tr 

sq'f^T 

srrf^PTcT

•Mpklc't 5T5Rft% 
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^Pktd^ f^t^T 

^Pklc^ Wt 

^Rdcd

oMpklPl^i *PRJF 

®4ptd (^T)

*=MpWdTi 

QM*ljc^'d'l ^T^RTT

personality type 

Personality disorder 

personality disorganization 

Personality trait 

Personality style 

Personality inventory 

subjective factor 

case analysis 

case history 

adaptability 

adaptability 

calling, profession, 

vocation

occupational survey 

occupational injury 

occupational disease 

occupationology 

business union 

organization chart 

behaviour 

behaviour therapy 

behaviour clinic 

behaviour pattern 

behaviour disorder 

pehaviour contagion 

behaviour adjustment

Q'-t'd'tf I'M

cM4dt'MJld flcfSFr

<54^14 (t\

1 ^12

f^Pt-rdT

Pl^ M VI l'4l

5M4si<?T ^TPffSR
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behaviour level 

addicting drug 

addict

interpretative therapy 

blanket agreement 

commercialized vice 
occupational hierarchy 

vocational interest blank 

occupational mobility 

occupational therapy 

vocational counselling 

vocational rehabilitation 

vocational training 

vocational psychology 

occupational shift 

commercialized vice 

occupational structure 

occupational level 

occupational stratification 

occupationology 

coitus interruptus 

potentiality 

potentiality 

hostility 

physique 

necrophilia

otncfTrrfq^T rrf^Tt^TT

r^r^i
oiiiqqifit^' rfTTTpTPT

czn^TnfzRr

strrwte 4 i

>-

c-TtqtTT

^nwrfw

TT^RTT

ttl'fibl'
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si'Rfd

yiTTlR't

OR't.

vriflfe
ftr^RcT

f^R^r 'Raf^r 
fafd

necrophilia 

verbalization 

corporal punishment 

manual labour 

manual labour 

grievance

grievance procedure 

grievance committee 

craft union 

creches 

child care 

child care 

castration 

castration anxiety 

castration complex 

vasectomy 

nihilistic delusion 

impaling

educational counselling 

infancy period 

infantile sexuality 

labour

labour maintenance 

labour unrest

fwft *RT

^rr^r 

fw q'RPT

f^RfR ^pfnrbr
didH"

TRVT

a*y(4pr

«PT ^Vlifd

labour movement

labour turn over rate
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labour welfare 

labour law 

labour mobility 

man-hour

SPT

^PT ofTH^T

«pt

«PT-^2T
labour contract 

man-day^PT-f^T
labour court«PT ^TPTT^T
labour managementJSPT

w'ork force 
(=labour force)

labour standard 

labour dispute 

specialization of labour 

labour relations 

labour contract 

labour time ticket 

labour time standard 

labour reformer 

labour

labour movement 

labour solidarity 

labour welfare 

immobility of labour 

working class 

labour dispute 

workers’s education

5STR‘

SPT TtT’T^

JSrtT-Mwt^T

sspr PIPT T^ff 

ypT WT PIP 

’spr o

srftpp U'+'K^dT 

jsrfe ^rm- 
^rfdsft’TdT
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TOT

exploitation of labour

work force 
(=labour force)

labour union
ranking method

crisis i

crisis intervention

abulia

crisis

organization chart

organizational pickeiing

organized crime

organized group

music therapy

association

union rate

closed shop

closed shop

union wage

open shop

union wage

union shop

birth control

•"Jf STTMt

TO?

to?

TOvT-^^rror

^T?

tfrorrcTO tot

TOtcT

TO

TOTOd-fortr? 

to-ttto ttwrt 

to-^t^- srfroR
TO TO^ct

^fropr 

TO ^cPT

TO TOfhcT 5rf^5PT 

■Hclfd t^RTTO"

TO^T TO^

TOTf?TO TOsp 

TOTO

reference group 

collateral contact

affiliation
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ending contact

protective detention

protective labour legislation

syndrome

contract system

closed group

emotion

emotional instability 

emotional conflict 

emotional re-education 

suggestion 

culturalism 

institutional care 

institutional behaviour

institutionalization

activity

defective delinquent 

intimacy

white collar criminal 

white collar union 

white collar worker

conciliation 

negotiator 

coordinating council 

exploratory research 

time card (=clock card)

tfsrs ^nrrfer
farm

tlV'Mbid

^^TFIcT FT

^P+WdT

tffVl'tidcll

mh 

r+'4 ^ i

?TfTfftdT

«*tsTluieriK

?FFT-^rt



176

%cr overtime pay 

conformity 

supportive treatment 

homosexuality 

horizontal promotion 

horizontal communication 

problem personality 

problem child 

integration 

social rejects 

sociogram 

social welfare 

social work 

social work agency 

socio-drama 

social rejects 

sociopat hie delinquent 

antisocial personality 

social service 

social hygiene 

socialized medicine 
adjustment 

coping behaviour 
homeostasis 
regression
council of community agencies 
=community council)

tfWTcfT

f^n

A

wwr
^^Titl'd oq^fd

^wi4 ^tTw^t

’H h I 'd -d I i

’H -h m <Rt'cf oil Ret

■dUI'Jl

tihi'did o^ Rded

^T

ct f^r+ctri

tf+TTqFTPT

^TRTSPFT
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community welfare organization

community programme

community council

community programme

community guidance clinic

community group work

community health services

group interaction

group interest

group unity

group integration

group play

group play

group dynamics

group dynamics

group therapy

group morality

group process

group foster home

group influence

group bonus plan

group feeling

group mind

group psychotherapy

group morale

group goal

*preFT STtaFTo

^TF^FT-FFIFFT fTTF^TFlTo

SPTTFT

FfdFtV 

^ifd ^fT^Td I 

FF^ PdP+cd I

FF^ Ffd^dl 

FFf FfFFT 

FF^ FfdFTFF ^ 

FF^FFFT 

FFf FtFF Ft'd'dl

FF^ Flddf 

FF^ FF
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FF^ FFlFF
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WcTT

?r?nt

^TWT

group practice 

group hostility 

group will 

group contagion 

group accommodation 

group integration 

social group work 

social group work method 

group interview 

conference 

hypnotism 

hypnoanalysis 

public assistance 

intermittent group 

conditional release 

endogenic criminal 

natural group 

congenital

participant observation 

correlation 

sympathetic strike 

relief work 

sibling rivalry 

token strike 

staggering shift 

casual crowd

tl H I

i 'Ji-cfi 11|
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^ict fr^rf 

^ wrmft
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d^l^cll ^T?T »

FTtrf
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casual crowd 
‘g’ factor 
interview
interview blank 

(=interview schedule)
interview therapy
interview blank 
(=interview schedule) 
sadism
coping behaviour 
social distance 
social drive 
social research 
social agency 
social self 
social action 
social dynamics 
social diagnosis 

social guidance 
social policy 
social insurance 
social discrimination 

social wage 
social guidance 
social process 
social disorganization 
social legislation 
social discrimination 

social trust 
community resources

sfTf
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tnoTiwi

Wist rc=H <
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Wl^rlT

WTRl

tfi HI fjf ^
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WFRTf^RT fw^FT 
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wnTrfer
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^ m i to
m I

^TRTFWT

mm**
FRT^ft^F <^1

social group 
social survey 
social security 
normality 
general ability 
generalization 

community worker 
community action 
community centre 
community clinic 
community planning 
community development 
community organization 
community chest 
community resources 
collective agreement 
mass madness 
group mind 
collective psychology 
collective agreement 
collective bargaining 
evening shift 
public assistance 
association 
convict
marginal group 
borderline job 
suggestion bonus 
amelioration

<o

srPT^rf^F
^rpprrfw 
'FTT^rf^' ^fl^TTF

ftfST

?TPTf^ TRPT'PT
^PTf^T JR
^1^^ JRtf^TR
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RJT'TRV
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u i <Tl <n'-i reformation
reformatory
correctional institution
penitentiary
correctional services
reformatory
safety appliance
safe period (—sterile period)-
conciliation
conciliation board
conciliation board
benefit
usuary
impaling
inservice training

employment history
discharge warning
employment test
employment interview
clientage
case, client
client centred therapy
clientage
clientele
case history
client situation

sole bargaining right
rapport
Permanent disability

^TR-^T^rr
gtJKHIK

gtJTTRFT

JTlftT

5f%ai

fNi'+ivfta-

crVstt

^rr«ff
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^rr*ff frT 

?fl^ict'i 0 q^rrftj^R
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Permanent disability 
permanent partial disability 
permanent partial disability 

standing order 
permanent total disability 
permanent total disability 

status
situational approach
amnesia
amnesia
hypochondriacal delusion 
masochism
dream analysis
autoerotism

autism
delusion of reference

autonomy
acceptance
acceptance
voluntary check-off
voluntary parenthood
voluntary arbitration
voluntary association
voluntary association
voluntary association
Promiscuity
stuttering

strike
strike fund

FTPfV SFPRTT
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